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Background Information

ThenameWYA Ol 0 A A Q

The name WY A 0 tha® prdfo@nd historical
significance The word WY A 0 liInguistisady
linkedto one of the localcommunitiesmeans
livestock returning to a cowshed or a
sanctuary Symbolically,the University is a
placewhere peoplefrom all walksof life would
come to gather for purposes of gaining
knowledgeandskills,a placeof sanctuaryfrom
ignorance The University is located off
BungomaMalabaroad, sevenkilometersfrom
the centralbusinesdistrict (CBDf Bungoma
town. The Universitysits on a 28.3 hectares
pieceof land

TheHistoryof KibabilUniversity

The establishmentof KibabiiUniversity(KIBU)

whenthe processof actualizinghis dreamwas
initiated. The 3 presidentof the Republicof
Kenya, His ExcellencyPresidentMwai Kibaki
gracedthe ground breakingceremonyat the
proposedsite. The constructionworks at the
College were immediately commenced with

the completion of construction and
operationalizationdate for the collegeset for
the 25th of May 2011 Duringthis period, the
project employed 700 workers thus

contributing to employment creation in

BungoméaCounty

After inauguration, leaders from Bungoma
County requested His ExcellencyPresident
Mwai Kibakito declarethe newly constructed

facilitiesfor KibabiiDiploma¢ S | O ICallégk

is traced to the origins of Kibabii¢ S OK SthJBeronvertedto KibabiiUniversityCollege

TrainingCollege the precursorto the current
University The History of a TeacherTraining
College in Kibabii dates back to the pre-
independenceeriod Theideawasinitiated by
the Mill Hill Fathersin 1932 This college
trained P4 Teachersbetween 1932 and 1942
and P3 between1958and 1961in the current
St a | NEHDA School, Kibabii In 1962
however the Collegevasmovedto Eregi
TheproposedKibabiiTeachersTrainingCollege
in BungomaSouthDidrict remaineda mirage
for more than twenty years until 19"
September2007,

Thisrequestwas acceptedand formalizedby
Legal Notice No. 115 of August 2011 that
established Kibabii University College as a
constituent College of Masinde Muliro
Universityof Scienceand Technology

The journey to becoming a fully-fledged
universitywas completedon 14th November
2015 when Kibabiireceived Charterfrom His

ExcellencyresidenUhuruKenyatta
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@ Our lIdentity ; Logo and Corporate Colors

Thefeaturesappearingon the UniversityLogohavethe followingmeaningsattachedto them-

Map of Africa Kibabii University is in Africa, a continent w
a lot of potential.

Globe- Kibabii University is a member of a global
network of Universities and other institutions of
higher learning

The Five StarsAre an indication that Kibabii

& A University is destined f@reater achievements

UNIVERSITY

The Shield Indicates protection or defense of
our core values

The orbitalsround the globe depict cohesiveness
Kibabii University shall be one family working
together with strong family values.

The RibbonsDepict unlimited creativity and resilience
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Q KIBU at a Glance

Academic
Programmes
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f\ . .
@ Principal

Activities

The mandate of the University, as contained in the Kibabii University Charter (2015) are/is to;

a)

b)

d)

e)

f)

a)

h)

Providedirectly,or in collaborationwith other
institutions of higher learning, facilities for
university education including technological,

scientific, professional education and
research k)
Advance knowledge and its practical

applicationby research,nnovationand other
means

Disseminatethe outcomes of research by 1)
various means,and commerciallyexploit the
resultsof suchresearch

Participatein technologicainnovationaswell
asin the discoverygcreation,transmissiorand
enhancementof knowledge,and to stimulate n)
the intellectual life in the economic,social,
cultural, scientific, and technological 0)
development

Contribute to industrial and technological p)
developmentof societyin collaborationand
partnership with industry and other
organizations

Developquality and relevantprogrammesfor Q)
degreesdiplomasandcertificates
Establishcolleges,faculties, schools,centres,
institutes, departments,and other resources
and administrative units as may be
appropriate

Inculcateand promote a culture of innovation,
critical inquiry and creativity in art, science,
technology, engineering, and education,
amongststaff, students,and society

Develop an institution of excellence in s)
teaching, training, scholarship,
entrepreneurship, research, consultancy,
community service,among other educational t)
services and products, with emphasis on
technologyand its development,impact and u)
applicationto society

Providea multi-levelsystemof educationand
training that is relevantto the needsof the

)

communitycoveringa wide rangeof fieldsand
levelswith provisionfor recognitionof prior
learning and flexibility of transition between
educationalevels

Providehigh quality facilitiesfor educational,
research, residential, commercial, cultural,
social, recreational, sporting, and other
activities

Facilitate student mobility between
programmesof studyat different universities

m) Participate in commercial ventures and

activitiesthat promote the objectivesof the
institution;

Fosterthe generalwelfare of staff, students,
andthe community

Provide opportunities for developmentand
further trainingfor the staff of the institution;
Develop and provide educational, cultural,
professionaltechnicaland vocationalservices
to the community, and in particular foster
corporatesocialresponsibility

Facilitate the development, provision, and
expansiorof servicesprogrammesand other
productsin waysthat are easilyaccessibleand
which reflect the principles of equity and
socialjustice

Conduct examinations, and grant such
academicawardsas may be provided for in
the Statutes,and to syndicateexaminations
for awards at other institutions as may be
approvedby Senate

Determine who may teach, what may be
taught, and how it may be taught in the
University
Promotesocialeconomicdevelopmentin line
with the O 2 dzy” deMdlopnientagendaand
EnsureUniversitysustainabilityand adoption
of the best practices in University
management and institutionalization of
systemf checksandbalances
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r\ . .
@ Philosophical Statements

PHILOSOPHY

Kibabii Universitgmbodies the view that Science, Technology and
Innovation are critical for sustainable utilization of material and huma
resources for the posterity of the universe

VISION

To be a global and dynamic University of excellence i
Science, Technology and Innovation

MISSION

To achieve excellence in generation, transmission
and enhancement of new knowledge in Science,
Technology and Innovation through quality Teaching
Research, Training, Scholarship, Consultancy and
Outreach programmes.

MOTTO

Knowledge for Development
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Our Values

Toundertakeits missionandrealizeits vision,KibabiiUniversityupholdsthe followingsix(6) Corevalueswhich
areanchoredin the acronymeASIIA

To operationalizethe core values,d Y Laspiresto producescholarswho embody ExcellenceAccountability
and Transparency%ociakesgonsibiIitannovation,and are of Integrity while utilizingtheir Academidreedom
in performingtheir R dzii A S & ¢

EXCELLENCE

The University shall ensure quality teaching, research and
provision of excellence in teaching, research and provision (
service to the public.

ACCOUNTABILITY AND TRANSPARENCY

The University staff shall explain the rationale of activities
done and avoid any actions that might border on any
malpractice.

SOCIAL RESPONSIBILITY

The University shall promote awareness and provide
leadership in responding to issues and problems affecting fl
society.

INTEGRITY

The University staff shall have common decorum reflected i
their personal appearances, interactions and conducts.

INNOVATION

The University shall provide opportunities for the creation of
new ideas and products for teaching, learning and-bedtig
of the society.

ACADEMIC FREEDOM

The University shall encourage the spirit of free and critical
thought, and reflective inquiry among students and staff.
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]%E[ Key Management

The! y A @ S gikieknénéethd managemenis underthe followingkeyorgans
A UniversityCouncil
A UniversityManagementBoard
A Senate

];E[ Fiduciary Management

Thekey managemenpersonnelwho held office duringthe financialyearended 30" June2021and who had
directfiduciaryresponsibilitywere:

DESIGNATION NAME

ViceChancellor Prof IsaadparaOdeo

Deputy Vice Chancellor(Administration, Financeand | Prof DonaldNamasakéiamba

Development)

DeputyViceChancello(Planning, Prof Dr-Ing BenedictM. Mutua

PartnershipsResearctandInnovation)

Ag Deputy Vice Chancellor(Academicsand Students| Prof StanleyNgomeMutsotso

Affairs)

RegistraAcademic\ffairs) Prof ErnestSangaMohochi

Registra(Administration& HR) Dr. RuthAtidahMitalo

Registrar (Planning, Partnerships, Research and | Prof BarackAbonyo

Innovation)
Deanof Students Dr.AliceChemutaiMutai
Director,ICT Dr. AnselemdPeterslkoha

FinanceOfficer CPADr. BenjaminMusinaOduori

Ms. NdukuCharleKilei

DeputyUniversityLibrarian
ProcurementOfficer Ms. JessicaVanyonyi
LegalOfficer Ms. Jacquelin@Vanjala

In-chargeHealthServiceepartment Mr. JohnstoneEshirera
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@ FIDUCIARY OVERSIGHT ARRANGEMENTS

Audit RiskandComplianc&€ommitteeactivities

The UniversityCouncilhas establisheda Committeewhich providesoversightonthe ! y A @S N& A
financialand other key strategicareasasoutlined on page35 of this report. TheUniversityalsohas
anInternalAuditDepartmenthat reportsto the CouncilCommittee

ParliamentarfCommitteeactivities

The Vice Chancelloris accountableto the National Assemblyfor the ! y A @S Nifahcialeé Q a
management The Constitution of Kenya,2010 1353) subjectto clause (4), requires that the
accountsof all governmentsand State organsbe audited by the Auditor-General Upon Audit, the
Annual reports and financial statements are submitted to the National Assemblyto ascertain
whetherthe financesof the Universitywere prudentlymanaged

HEADQUARTERS

KibabiiUniversity

Off Bungom&ChweleRoad
P.O. Box 169850200,
BUNGOMA

BANKERS

Kenya Commercial Bank
Bungoma Branch

P. O. Box 380, 50200
BUNGOMA

Absa Bank Kenya PLC
Bungoma Branch

P. O. Box 91, 50200
BUNGOMA

Standard Chartered Bank Kenya Limited
Bungoma Branch

P. O. Box 2531, 50200
BUNGOMA

Equity Bank Limited
Bungoma Branch

P. O. Box 245050200
BUNGOMA

INDEPENDENT AUDITORS

Auditor General

Office of the Auditor General
Anniversary Towers, University Way
P.O. Box 30084

GPO 00100lairobi, Kenya

CONTACTS

Telephone: (254)
07080859934/0734831729

E-mail: enquiries@kibu.ac.ke/vc@kibu.ac.ke
Website:www.kibu.ac.ke

National Bank of Kenya Limited
Bungoma Branch

P. O. Box 2550200

BUNGOMA

Family Bank Limited

Bungoma Branch

P. O. Box 106850200
BUNGOMA

Cooperative Bank of Kenya Limited
Bungoma Branch

P. O. 196450200

BUNGOMA

PRINCIPAL LEGAL ADVISOR

The Attorney General

State Law Office and Department of Justice
Harambee Avenue

P.O. Box 40112

City Square 00200

Nairobi, Kenya
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http://www.kibu.ac.ke/

UNIVERSITY COUNCIL _ -

Joinedin 2017 asthe Chairmanof Council Holdsa Bachelorof

Veterinary Medicine (UON) a MSc Clinical Studies,Medicine
(UON) an MBA Strategic Management (Africa Nazarene
University) and a PhDClinicalStudies Epidemiology(UON) He

has over 24 years of teaching, managementand leadership
experienceworkingwith Universityof Nairobi, NGOs European
Union,and USAIKenyaand EastAfrica

Dateof Birth,29" December1963
Joinedin 2017 asa memberof Counciland ChairmanGovernance
and Human ResourceCommittee of the UniversityCouncil He is
also the Councilrepresentativein the University Staff Pensions
Boardof Trustees He holds a Bachelorof Science Geology(UoN)
and Master of EngineeringHydrologyand Water ResourcegIHE
Delft, TheNetherlands)Mr. Asunahhasbroad expertiseof over 33
yearsin areasof Hydrology(MHSK)Geology(MGSKRGed), Water
resourcesengineering(CMIEK)CorporateGovernanceArbitration
& Alternative Dispute Resolution (ADR) and Environmental
managementn both public and private sectors Currently,he is a
Technical Advisor at Rural Water & Sanitation Organization
(WATERSANNd the Vice¢ Chairmanof the Centrefor Corporate
GovernancdCCGAlumniNetwork and an AccreditedMediator of
Mr. FrancisAsunah the High Court of Kenya He wasrecently appointedas a Director
INDEPENDENT MEMBER and electedasthe KenyaCountryRepresentativéo the Institute of
CharteredMediatorsand ConciliatordEA)

Dateof Birth,28" August1960,

Joinedin 2017 as a Councilmember. He is ChairmanAwardsand

SealingCommittee of Council Mr. Farah holds a Certificate in

Medical Laboratory Technology (MTC, Kakamega),Diploma in

Medical LaboratoryTechnology(KMTC Nairobi), MSc in Medical
Microbiology (LSHTMUK), and PostgraduateDiplomain Medical
Microbiology (LSHTMUK) He is a seasonedMicrobiologist His
experiencespansover 20 years Currently,he isthe ChiefExecutive
Officerat Fivewaysviedical& DiagnostidK)Limited

Mr. Hussein Abdi Farah,

INDEPENDENT MEMBER

KIBABII UNIVERSITY | 11



UNIVERSITY COUNCIL _ -

Dateof Birth28" Septembed 984

Joinedin 2017 asa Councilmember Heis the ChairmanAudit,
Riskand ComplianceCommitteeof Council Mr. Nyabiosholdsa
Bachelorof Laws(Hons)(UoN), Diplomain Law(KSL)Master of
Law, Public Finance& FinancialServicesLaw (UoN), CPAand
CPSHehasover 10 & S | éxfeiencein TaxManagementand
as Lecturerat the Strathmore Schoolof Law Currently, he is
RegionallaxManager- EastAfricaat MIH EastAfricaLimited

CPA Vincentloseti Nyabiosi
INDEPENDENT MEMBER

Dateof Birth 7t April,197Q

He joined in August,2015 as a Councilmember. He is highly
experiencedn information communicationmatters in areasof
public relations He is currently PublicRelationsOfficer in the
PensionsDepartment, National Treasury Mr. Obonyoholds a
B.A. (Hons)UoN Kenya(1992; a PGD(MassCommunication),
Kenyalnstitute of Mass Communication(KIMC),Kenya(1998);
and a Master of Arts in CommunicationStudies,UoN Kenya
(2011).

Mr. Michael Jaspe®bonyq
Rep Cabinet Secretary,
The National Treasury,

Dateof Birth: 16" October, 1964

Eng Mungatanajoined in September,2018 He is the Chairman
Strategy Financeand DevelopmentCommitteeof Council Heholds
BSc (Hons) in Mechanical Engineering and MBA (Business
Administration)from Universityof Nairobi,and currently pursuing
PhD in BusinessAdministration (Supply Chain Management) at
Jomo KenyattaUniversityof Agricultureand Technology He is a
Corporatememberof the Institute of Engineersf Kenya(IEK)anda
RegisteredEngineer(EBK)He is currently the ChiefTechnicalknd
EnvironmentaDfficer, TsavdPowerCompanyt td. He haspreviously
workedfor KenyaPipelineCompanyLtd, KenyaBreweriesCompany

Ltdand KenyaPowerand LightingCompanyLtd.
Eng.MwakaMungatana
INDEPENDENT MEMBER

KIBABII UNIVERSITY |
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UNIVERSITY COUNCIL _

Dateof Birth: 1968

Mr. Mboya joined in December,2018 He is a businessman and a
consultant in strategic managementand risk management He has
interests in banking, insurance, distribution, real estate and security
servicesHeholdsan MBAdegree,a Bachelorof Commerceboth from the
University of Nairobi and is currently pursuing a PhD. in Strategic
Managementat JomoKenyattaUniversity He is the Honorary Consular
Generalfor Iceland in Kenya He is a founder and CEOof various
companiesPreviouslyhe workedfor BritishAmericanTobaccaCompany,
until 2009 when he ventured into private business He has wide
internationalbusinessexposure

Dateof Birth 15" September1965

Mr. Shiroyajoined in August2020 He holds a BED (Arts) ¢ Moi
University, Masters Degree in Education Management and
Administration(KenyattaUniversity)andis currently undertakingPhD
studiesin Peaceand ConflictManagemen{MMUST)

Currently,he servesasthe DeputyDirectorof Educationat the State
Department for University Education and Research,Ministry of
Education

He hasimmenseknowledgeand experiencan QualityAssuranceind

Standards
Mr. LukesShiroyaKundu

Rep. PS,
State Department for University Educatig
and Research, Ministry of Education.

Dateof Birth19th May,1955

Joinedn 2013asthe ChiefExecutiveand Secretaryf CouncilHolds
B.ED (Arts) (UON), M.ED (Kenyatta University), and PhD (Moi
University) He is an educationistwith over 30 years of teaching
experienceat institutions of Higherlearning Prof Odeo has also
heldvariousleadershippositionsin the sameinstitutions

Prof. Isaa¢paraOdeo
SECRETARY

KIBABII UNIVERSITY |



MANAGEMENT TEAM

THE CHANCELLOR

His Excellency Hon. Uhuru Kenyatta, C.G.H., BA (Amherst), D.Litt. (Hon) (Moi) President of the
Republic of Kenya, and CommanuieChief of theDefenceForces, Chancellor of Kibabii
University.

Date of Birth 28 October, 1961.

H.E Hon UhuruKenyattahasbeenthe Chancelloof KibabiiUniversitysince2015 Heholdsa

Bachelorof Arts in Political Scienceand Economicsrom Amherst College,United States),
D.Litt. (Hon)(Moi). PresidentUhuruKenyattawaselectedthe 4th Presidenbof the Republicof

Kenyaon the 4th of March, 2013 In line with the O 2 dzy &iddh 61 &reating a globally
competitiveand prosperousnation, in 2015 Hon Uhuru Kenyattainitiated The Presidential
Digital TalentProgrammgPDTPyhosefocuswas TodeveloplCTfreshlyqualifiedgraduates
by equippingthem with businessprinciplesfor the managementof ICTthrough a yearlong
internshipprogrammesPresidentUhuru Kenyattahasset the BigFour Agendawhichaimsat

providinguniversahealthcare,food security affordablehousingand enhancemanufacturing
He hasa wealth of experiencein leadership administrationand managemenboth in public
andprivatesectors

KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 14
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MANAGEMENT TEAM

CHAIRMAN OF COUNCIL

Dr. Ernest Mwangi Njoroge,
CHAIRMAN OF COUNCIL

Joinedin 2017asthe Chairmarof CouncilHoldsa Bachelorof VeterinaryMedicine(UON) an
MSc Clinical Studies,Medicine (UON) an MBA Strategic Management(Africa Nazarene
University) anda PhDClinicalStudies EpidemiologfUON) He hasover 24 yearsof teaching,
managementnd leadershipexperiencevorkingwith Universityof Nairobi,NGOsEuropean
Union,and USAIKenyaand EastAfrica

Prof. IsaatparaOdeq

Date of Birth 19th May, 1955, Vice Chancellor
Joinedin 2013asthe ChiefExecutiveand Secretaryof
Council Holds BED (Arts) (UON), M.ED (Kenyatta
University), and PhD (Moi University) He is an
educationistwith over 30 yearsof teachingexperience
at institutions of Higherlearning ProfOdeohas also
held various leadership positions in the same
institutions

KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 15
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MANAGEMENT TEAM

Prof. DonaldNamasak&iamba
DVC (Administration, Finance and Development)
Date of Birth: 14 October, 1960

Joinedin 2019asa memberof ManagemenBoard HoldsBachelor
of VeterinaryMedicine (BVM) (UON) an M.Sc Vet Pathology&

Microbiology (UON) and a PhD. Zoology (Parasitology)(Moi

University) Heis an educationistwith a wide researchteachingand

administrationexperienceof over 30 yearsat researchinstitutions
and institutions of higher learning Prof Siambahas also held

variousleadershigpositionsat the sameinstitutions

Prof. DrIng. Benedict M. Mutua
Deputy Vice Chancellor (Planning,
Partnerships, Research and Innovation)

Date of Birth: 3 November, 1966,

Joinedin 2016 asa memberof the ManagemenBoard He holdsa
B.Sc (Eng) (Egerton University) a MEng Sc The University of
Melbourne Australia, PhD; and a Post Doc (Universitat fur
BodenkulturBOKU, Vienna Austria) He has over 25 years of
teachingandresearchexperienceat the universitylevel Hehasheld
various leadershippositions at Egerton University and has been
involvedin researchprojects,both at Nationaland Globallevels He
has specialresearchinterestsin Water Resource€ngineeringand
AppliedHydrology

Prof. StanlelgomeMutsotsq
Acting Deputy Vice Chancellor
(Academic & Students Affairs)

Date of Birth: 30 March, 1969

Joinedin 2013 as AssociateDean,Facultyof Educationand
Social Sciences Holds BED (Arts), M.Phil and PhD (Moi
University) Also obtained a professionalDiplomain Public
Relationsand PersonneManagementrom the International
Association of BusinessExecutivesafter the . | OK St 2 NJ
degree He is an educationist specializingin Educational
Communicationand Technologywith 17 yearsof teaching,
researchand leadershipexperienceat Universitylevel Prof
Mutsotso also servedas a teacherand EducationOfficer in
the Ministry of Education,Scienceand Technologyfor an
accumulatedperiodof 10years
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MANAGEMENT TEAM

Prof. ErnesangaMohochij
Registrar (Academic Affairs)
Date of Birth: 12 January 1969

Joinedin 2018 as Registrar(AcademicAffairs) He holds a

PhD (KiswahiliStudies),MA (Kiswahili Studies)and BA
(Kiswahiliand Sociology)from Egerton University He also
holds Single Subject Diplomas in Sales and Sales
Management,and Marketing Management(ICM, London)

Prof Mohochi has served in different positions in the

universityset up includingHeadof Departmentand Deanof

Schoal He has also servedas chairpersonof the following

professionabssociationsCHAKIT fKenyaNational Kiswabhili
Association), CHAKAMA (the East African Kiswabhili
Association)aswell asits Kenyarnchapterand Associatiorof

KiswahilDepartmentsin EastAfricanUniversitiesHe hasa

working experience of 26 years involving teaching and

leadershipn Institutionsof HigherLearning

Dr. Ruth Atidah Mitalo
Registrar (Administration & HR)
Date of Birth: 18 August, 1980

Dr. Mitalo joinedin January2020as RegistrafAdministration
& Human Resource) She holds a PhDin Human Resource
Management- UoN MBA (HumanResourceManagement)q

UoN BBA (Human Resource Management - First Class
Honourg ¢ KEMU Certified PublicSecretaryof Kenya(CPK)

and Diploma in Human ResourceManagement (Technical
Universityof Kenya)Shehasover 19 year'sadministrativeand

HumanResourceexperienceat institutionsof higherlearning

She is a member of the Institute of Human Resource
Management (IHRM) and Institute of Certified Secretaries
(ICs)

Prof. Barackbonyo
Registrar (Planning, Partnerships, Research and Innovation)
Date of Birth: 8 January 1969

Joined in 2018 as Registrar (Partnerships, Planning &

Innovation), Prof Abonyo holds a Bachelor of Science
(KenyattaUniversity),Master of Philosophy(Moi) and PhD.

(EastCarolindJniversity) Hehasover 27 yearsof experience
in teachingboth at Institutionsof HigherLearningand High

Schoolevels
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MANAGEMENT TEAM

Dr. AlicecChemutaMutai
Dean of Students
Date of Birth: 2% July, 1968

Joinedin 2019 as Deanof Students Sheholds a Bachelorof

Education (Arts) (Moi University), Master of Philosophy
(M.Phi) in Educational Guidance and Counselling, (Moi

University), and Doctor of Philosophy in Counselling
Psychology(PhD) (Egerton University) Dr. Chemutaiis a

member of the KenyaUniversitiesProfessionalCounsellors
Association(KUPCA)She has over 29 & S | ékpefiencein

both studentsaffairsandlibrary managementn institutionsof

higherlearning

Dr. Anselmo Peteikoha
Director ICT
Date of Birth 1 October, 1970

Joinedin 2013asa Lecturerin the Departmentof Information
TechnologyHe holds a Bachelorof Educationfrom Egerton
University,a PGDin Computer based Information Systems
from SunderlandUK, MSCin Computer based Information
Systemdrom SunderlandJKand (PhD)from MMUST He has
over20@ S I eXg@eriencen teachingand managemenbf
information systems He is a member of Associationof
ComputingMachineryACM,UK

CPA Dr. Benjamin Musi@aluori
Finance Officer
Date of Birth: $ August, 1972

Joinedin 2013 as Deputy FinanceOfficer. Dr. Oduori holds
BBM (Accounting& Finance)(Moi), MBM (Accounting)PhD
(Finance)XMoi), and CPA(K) He is a professionalccountant
with over20 & S | enfEerizncen auditingand assuranceand
financeat the institutionsof higherlearning Heis a member
of ICPAKNdICIFA
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MANAGEMENT TEAM

Ms.NdukuCharleilei
Deputy University Librarian
Date of Birth: 1% August, 1973

Ms. Nduku joined in 2018 as Deputy UniversityLibrarian
Sheholdsa Bachelonf Libraryand InformationScienceand
a Master of Library Information Sciencefrom Kenyatta
University She previously worked for JaramogiOginga
OdingaUniversityof Science&Technology South Eastern
Kenya University, Kenya Methodist University and
GikumeneGirlsSecondanschoolibraries Shehasover 20
years work experiencein institutions of higher learning
libraries

Ms.JescalN. Wanyony;
Procurement Officer
Date of Birth 29 June, 1970

Joinedin 2018 as Head of ProcurementDepartment She
holds a Bachelor of Science Purchasingand Supplies
Managementand MSc Procurementand Logisticsboth

from Jomo Kenyatta University of Agriculture and

TechnologyMs. Wanyonyihasover10@& S | eXgeriencen

procurementand suppliesfunctions Sheis alsoa member
of the Institute of Purchasingand SuppliesManagement
andKenydnstitute of Management

Mr. Eshirer&E.M. Johnstone,
Senior Clinical Officer
Date of Birth 29 October, 1970

JoinedKibabiiUniversityin 2012 as Deputy SeniorClinical
Officer and Head of Department of Health services
Previously worked for Masinde Muliro University and
Ministry of healthrespectivelyHasboth administrativeand
clinicalexperienceof more than 18 yearsof service Trained
up to Y I & { Ivslid Zommunityhealth at Great Lakes
University,Universityof Liverpool(UK),Moi Universityand
Kenya Medical Training College Holds professional
Diplomasin CommunityHealth, Sexualand Reproductive
Health in DevelopingCountriesand ClinicalMedicine and
Surgery
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MANAGEMENT TEAM

Ms. Jacqueline AVanjala
Legal Officer
Date of Birth 29 April 1968

Joined Kibabii Universityin August2015 as legal
officer. She Holds a Bachelor of Laws (LLB)
University of Nairobi and Diploma in Law from

KenyaSchoolof Law (KSL) Sheis an Advocateof

the High Court of Kenya,havingbeen admitted in

1993 MissWanjalais a memberof the LawSociety
of Kenya with 27 years of experience as an

Advocate Shehas 11 years experiencedin the

UniversitySector

Kibabii University Management Board Team Building Activity in Kisumu
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Introduction

| am greatlyhonoredto presentthe AnnualReportfor the 20202021 Financialyear Duringthis period, the
Universityrecordedmajor milestones Thishappenedagainsta backdropof disruptionin everysectorof life
causedby the COVIBEL9 pandemic Althoughthe higher education sector has not been spared, Kibabii
UniversityManagementwas well prepared and took advantageof the opportunity offered by the digital
revolutionto adjustto the newnormal

Tothis end, the Universitydevelopedand reviewedkey policiesand documentsincludingthe StrategicPlan
20202022 This provided a framework for continued growth of the University In addition, the University
signedover twenty (20) Memorandaof UnderstandingMoUg and Memorandaof Agreement(MoAg with
strategic partners PerformanceContractingwas cascadedto all members of staff while Performance
Managementvasembracedand appliedto identify areasfor further trainingandskillsimprovement,increase
in job satisfaction, motivation and teamwork among members of staff. The University also effectively
dischargedts CorporateSociaResponsibilitthroughenhancementf healthand awarenessneasurego the
communityto preventand mitigatethe spreadof COVIEL9 pandemic

Inresponseo the directivefrom the Presidentandthe Ministry of Healthon the containmentof Coronavirus,
a total of two hundredand thirty three (233) membersof staff and Councilmembersreceivedthe COVIEL9
Vaccination

GovernanceAdministratiorandFinance

The UniversityCouncilhas steeredthe Universitythroughthe COVIBL9 pandemicwith greatresilienceand
commitmentensuringthat UniversityfunctionsincludinglearningandteachingcontinuedsuccessfullyDuring
the year,four (4) Membersof Councilwere re-appointedfor a secondandfinal term of three (3) years

I am pleasedo note that Governancéuditwasconductedto assesadherenceo the CorporateGovernance
Principlesand Practicein the Universitywith a score of 86% In addition, LegalAudit was conductedto
establishthe generalcompliancewith Governmentbof KenyaapplicableLaws,Rules Statutoryand Regulatory
obligationsandKibabiiUniversityCharter,Policiesand Statutes wherethe Universityattaineda scoreof 90%.
We haveput in placemeasurego ensurethe Universityattains 100% compliance

During the year, the tenure of the Vice Chancellorand Deputy Vice Chancellor,Planning,Partnerships,
Researctand Innovationexpiredand the occupantsof the office were re- appointedfor a secondand final
term of five (5) yearsafter registeringverygoodperformance

The University successfullyheld its 5th Graduation Ceremonyconducted virtually with minimal physical
attendance where a total of 1638 students, disaggregatedas 839 (51%9 male and 799 (49%) female
graduated In addition, the first Honorary Doctor of Scienceg(Honoris Causa of Kibabii University was
conferredto Dr. KevitSubastDesaiPrincipalSecretary StateDepartmentfor EastAfricanCommunity Kenya

NetAssets

In the yearunder review, there wasno significantgrowth in our assetbase The! y A @ S hNekiworihéstoai
at Ksh 2,385,176,278 as at the end of the 20202021 FinancialYear,a 5% declinefrom Ksh 2,505916,698
reported during the sameperiod last FinancialYear20192020 Thisis attributed to COVIEL9 Pandemic,
where the Universityslowed down on the procurementof additional capital items while the depreciation
expensegrew as a result of additionalassetsbeingput to useduringthe financialyear, majorlythe Women
studentsHostel

CapitaDevelopmenProjects

| am pleasedto note that the Universityhascontinuedto implementthe Master Planand StrategicPlanand
now hasthe necessarynfrastructurefor a sereneand conduciveteachingand learningenvironment In this
regard,the ProposedSportsFieldsandthe ProposedUltra- Modern StudentsCentreare at a completionrate
of 95% and 45%respectively Theseprojectsare aimedat keepingthe studentsengagedhus contributingto
their physicaland mental health in line with the Big 4 agendaand safely maintainingthem within the
University
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The Universitycommissionedhe state of the art Data Centre which will host all the University
serversfor all systemsand will alsoallow the Universityto hold data for other organizationsn the
Western part of Kenya,and therefore generateincome for the University In addition, a Video
Conferencdacility, which was alsocommissionedwill enhancethe ability of the Universityto hold
conferencesemotely.

Conclusion

I wishto thankthe Chancellofor the continuedfinancialsupportand guidanceof KibabiiUniversity |

alsoexpresany appreciatiorto the CabinetSecretaryand PrincipalSecretaryandthe entire teamin

the Ministry of Educatiorfor the continuedfinancialand technicalsupportto KibabiiUniversity The
UniversityManagemenBoardhasalsoprovidedunwaveringsupportto the Counciland responded
well to the unprecedentedchallengesl would alsolike to recognizethe efforts of all our staff who

haveremainedcommittedto deliveringoutstandingserviceto our customersand stakeholdersover
the pastyear.

Moving forward, we remain steadfastin deliveringon our strategy and providing high quality
teaching, researchand extensionservices The University Councilwill continue to ensure 100%
supportto the UniversityManagementasthey adjustto reflect changesn the needsand behaviour
of studentsand other stakeholdersn responseto COVIEL9. | am confidentthat the Universitywill
deliverits mandate

Dr. ErnestMwangiNjoroge
CHAIRMARFCOUNCIL
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DearStakeholders,

| would like to take this opportunity to highlightthe successeand challengef the Financial
Year20202021 First,it is notablethat the end of this Financialyearhasbeenone of the most

challengingn the economyand more sothe educationsector TheCovid19 Pandemiémpacted
greatly on our operations,increasingexpenseswith little or no incomefrom our main Income
GeneratingUnits With the reopeningof universities however,we have continuedto nurture

our strategicdirectionstowards regainingour footing and reaffirming our positionin higher
educationcirclesin Kenyaandthe region

Therewasa markedincreasen enrolmentduringthe 20202021 Academig/ear. TheUniversity
recorded a 71% increasein student numbers Includedin this percentagewere 1793 new
governmentsponsoredstudentsreceivedduringthe F\202021.

KibabiiUniversitycontinuesto take greatstridestowardsaccreditationof newprogrammesoas
to ensurethat we alignourselvedo the everchangingob marketfor our graduatesDuringthe

period, five (5) academicprogrammeswere accredited by the Commissionfor University
EducationCUEWwhile seven(7) othershavebeenapprovedby Senateandforwardedfor review
and approval One notable outcomeof this deliberatecommitmentis the establishmenf the

Schoobf Nursingduringthe 2020'21 Financial ear

I am happyto note that a total of nine (9) new internationalstudentswere admitted for studies
in the 20202021 AcademicYearraisingthe total number of International Studentsfrom the
East African Communityincluding South Sudan,Uganda,Burundi, Rwandaand Tanzaniato
fifteen (15).

Excellencédasalwaysbeenour trademarkasreflectedby the performanceof our studentswho

have continually produced impressiveresults at various competitions both nationally and

internationally Notably, Taekwondoteam of five (5) studentsrepresentedKenyain Dakar,
Senegain the All AfricaTaekwonddCompetitions KibabiiUniversitycontributedto the glory of

the Republicof Kenyathrough one female studentwho qualifiedto representKenyain Heavy
WeightTaekwonddwomen)at the TokyoOlympic2020 Thisis testimonythat we are not only

focusingon intellectualexperiencéout the developmenif the wholesomdife of students

Our researchendeavorcontinuesto mature In the Financialyear 20202021 over a hundred
(100) fundingproposalswvere submitted,out of whichmore than ten (10) receivedfunding Our
increasein human capital with emphasison recruitment of academicstaff has realizedan
increasein the number of active researchersand will go a long way in achievingour research
agenda

Asa university,we continueto grow our alumniin numbers,quality and diversity Duringthe
year, the Kibabii University Alumni Associationwas formally launched Among the major
activitiesthe Associatiorhasembarkedon are the memberrecruitmentdrive, establishmenof
the Needy StudentsEndowmentFund and constructionof a hospitality facility to generate
income
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Duringthe FinancialYear2020'21 the Universityenjoyedincrediblesupportfrom stakeholders
My sincere gratitude, therefore, goesto Kibabii University Council,the entire Management
Board,faculty, membersof staff, the studentfraternity, partnersand Developmenpartnersfor
their continuedcommitmentand collaboration | am confidentthat againstthis backgroundthe
Universityshallprosperandbecomea beaconof success the entireregion

—

T

Prof IsaadparaOdeq
VICEEHANCELLOR
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STATEMENT OF KIBABII
PERFOMANCE AGAINST
OBJECTIVES FOR FY2020 /2021
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PREDETERMINED

Kibabii University has six (6) StrategicDirectionswithin its 20202022 StrategicPlan The strategic
directionsare asfollows

Directionl: Promoteand Maintain Excellencén TeachingandLearning

Direction2: Supportand SustainrAdvancemenin ResearchConsultancyand Extension
Direction3: EnhanceAdministrative Financiabnd HumanResourcéManagemeniSystems
Directiond: Investin Marketing,PublicRelationsandLinkages

Directionb: ExpandMaintainand ImprovePhysicalnfrastructureand Structuresand
Direction6: ProvideQualityHealthCareSystems

TheUniversitydevelopsits annualwork plansbasedon the 6 directions Assessmendfthe! Yy A @S NE& A (
performanceagainstits annual work plan is done on a quarterly basis The University achievedits
performancetargets set for the FY20202021 period under its (6) strategicdirections,as indicated

below

Strategic Objective Key Performance IndicatqActivities Achievements

Pilla/Theme/lssues

Promote and Maintain

Excellence in Teachin{market driven

and Learning

To offer quality and

programmes in
conformity with CUE
and TVET Standards

Approved Curriculum

Admitted Students

Review existing
programmes to sulit the
needs othe dynamic jo
market

Introduce new academ
programmes,
departments and
faculties/schools

- 5 programmes
accredited by CUE
50 programmes
acquired from TVETA
CDACC

To achieve a substant
increase in Student
Enrolment and
completion

Growth in student
enrolment

Improved completion
rate

Advertising and
Marketing of University|
programmes
Implementing the ERP
Module of online
application for admissid
of PSSP students
Purchasing and Installi
Tracking System from
the time of registration
Establishing
Collaborations

- Growth in student
enrolment to 7280
from 7000

Increased number of
international students
admitted to 9 from 6
Five (5) Collaboration
were established

To integrate ICT in
academic programme

ODelinfrastructure in
place and increased
uptake

Infrastructure Purchasq
and upgrade

Train lecturers and
students

Set up ICT Hub

- Virtual Lessons
Implemented

To equip laboratories

Equipped laboratories

Develop nationally
recognized labs.

11 Laboratories were
equipped during the H
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PERFOMANCE

OF

AGAINST

KIBABII

OBJECTIVES FOR FY2020 /2021

C’ 5

Strategic
Pilla/Theme/lssues

Objective

Key Performance
Indicators

Activities

Achievements

Quality assurance
for processes in the
University

- High levels of
satisfaction by
customers and othe
stakeholders

- Facilitate appraisal
of staff and
University service
delivery to studentq
and other
stakeholders

- Capacity

development for staf

Satisfaction levels
recorded by
students in
FY2020/21 was 859

- Five (5) members
staff were trained o
Quality Assurance

To stregg}hen
aGdzRSyYy (&g
services

- Strengthened
students welfare
service

- Intensify awareness
on behaviour changg
during COVIR9
period

- Identify and harness
talents

- Increase recreationd
facilities and co
curricular activities

-{GUNBy3GKS
welfare Support
System

Students were
sensitized n Cowid
19

- 4 (four) KIBU
students excelled in
sports at
international level.
Including
participation in the
Tokyo Olympics,
2021
Construction of
modern sports
complex started

- Fundraised for the
KIBU Endowment
fund

To expand library
Resources and
Services

- Expanded Resource|
and Services

Increase number of
library resources

- Purchasing
equipment and
materials

- establishment of
editorial board and
personnel

Acquisition of

remote x

- Subscribed to two
new journals (IEEE
Research 4

- Acquired Jaws

software for the

blind and low vision

uGMEé fiu
PREDETERMINED

o
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STATEMENT
PERFOMANCE
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OBJECTIVES FOR FY2020 /2021

Support and Sustain |To strengthen researc|increased research Outpuf- Develop and - Five (5) Policies
Advancement in in the University. implement developed
Research, Consultanc] appropriate policy - Two(2) Books, One(1)
and Extension framework for book Chapter and
partnerships, Eighty Nine (89
research, innovation Journals Articleg
and linkages. published
- Establish Directorate |- Directorateof Researc
of Research and and Innovatior]
Innovation (DRI). established

Provide funding for
Research activities.
Promote

dissemination of attend external
research findings conferences and
workshops

One (1) Conferenc
held and Twenty Ong
(21) staff supportedto

Increase consultancie
undertaken by the
University

Registration Certificate

Establishing Consultanc
Firm.

-

KIBUES established

To enhance Extension
and Community
Qutreach services.

No. of community
outreach programmes
Undertaken

Promote Community
Outreach services.

Five (5) Community
outreach programmes
conducted (four (4) an|
one (1) community
outreach services and
training held
respectively)

To promote and
preserve innovation.

No. of staff/ students
supported

No. of innovations
patented

innovators in  the the Hubs
University - Two (2) Training
- Support staff and workshops on

Developinghuman and
infrastructural capacity
to supportinnovation

Recognizeand reward

studentsto file patent
innovations

Two (2) Innovation an
Incubation Hubs
established. Four (4)
staff seconded to man

Innovation and IPRs
conducted for staff an
students

Three (3) students
groups consisting of
eight (8) students
recognized and
rewarded during the
KIBU student
Innovation Competitio
Eight (8) Innovations
are under incubation g
the Hub

To promote No. of MOU/MOAs and |- Develop and sign new |- 10 MOUs signed withi
partnerships, linkages|MoFssigned Memoranda of the year
and collaboration. Understanding (MOU). |- 8 collaborative

Initiate and implement
collaborative activities

activities implemented
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Enhance
Administrative,
Financial and
Human
Resource
Management
Systems

To strengthen the

''YAOBSNBRAGEQ

quality management
systems

a

- Quality of service

Enhance Performance Management-
systems

PC for FY 2020/21 signed,
cascaded and evaluated
1ISO 9001:2015 reertification

Improve efficiency of
service provision

- % increase in
compliance leveld

Implementation of the service chartgr
Automation of student and staff
management processes

2 of processes were
automated during the
FY2020/21

To promote good corporat]

governance

No. of signed PC
Evaluation Reports

Enhance corporate performance -
management

Implemented a revised
performance appraisal tool

To increase the use of ICT|

the University operations

-Percentage increas
in automation

-No. of staff
sensitized

Increase by 30% the student and
academic staff computer ratio

Install public address systems in larg
lecture room

Increase projectors from the current
fifteen to twenty five in lecture room
Sensitize and train staff on ICT systd

[¢]

Staff trained on IT systems

To Enhance Safety and

Security Of Students, Stal

and stakeholders

Reports on the
status of security at
the University

Enhance security guarding, access
control and patrols

Enhance public relations between
Security Staff and other University
Stakeholders

Security firm contracted to
provide guarding services
Armed Police men deployed
the University

Protection of Life and
University property

No. of meetings hel
with community and
other law enforcers

Enhance Security in the University &
its Environs
Procure additional security -
SldzA LIYSyidQa o6l t|]
detectors ,handheld metal detectors
turnstiles, digital cameras) etc.

New Security firm contracted
to provide guarding services
Armed Police men deployed
thie ONERrgdd K Y S G |

To attract, develop and

retain competent staff

-No. of policies
developed

-No. of staff trained
-No. of CBAs
negotiated

-No. of CBA
Implemented

Develop/Review Human Resource |-
Policies -
Enhance Staff Training and -
Development
Formulate and implement -
Performance Management Policy
Establish a competitive reward and
remuneration system

Enhance career development, upwal
mobility and capacity building of staff
Strengthen welfare of staff
Improve Industrial Relations
Rationalize workloads in relation to
University programs, students and
support staff

13 policies developed

177 of staff were trained
Implemented a new Career
Progression Guidelines
20172021 CBA implemente

To enhance financial
resource mobilization

-No. of grants
received

-% increase in
integration with
banks for revenue
collection

-Debt Management
policy developed

Develop innovative fundaising -
initiatives

Enhance efficiency and effectivenes
revenue collection( 100% integratiory
with banks) -
Develop and Implement a debt
management Policy

Ksh 4,462,474 worth of
grants received during the F
83% achieved with 5 out of 6
banks integrated

Draft report ready for review

To enhance prudent
financial management

- A comprehensive
budget that is aligne
to the strategic plan

Budgeting; Adopt program based
budgeting approach that is aligned t
strategy

Prioritization of key University
activities

Enhance cost leadership

Part time policy was approved
and implemented during the ye
in review (class size)
FY2020/21 budget was aligned
the strategic plan

- Fy2020/21 budget prioritized
critical activities of the Universi

¢2 AYLINROS
financial and risk

management framework

il

-% variance in
budget vs actual
-Monthly bank
reconciliation
-Fixed asset
verification
undertaken

Enhance internal controls -
Implement the risk management pol{
Enhance accuracy, reliability and
relevance of financial data and -
information

Strict adherence to budgets
and procurement plans
Internal audit

Monthly bank reconciliation
and ledger analysis

Asset verification was
conducted
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Invest in Marketing,
Public Relations and
Linkages

¢ 2 LINR Y20 { -No.ofadvertisements in prinf - Develop and disseminate |- University website
image through and electronic media advertisement on print and redesigned
enhancement of its | -Equipped customer service electronic media - Website and social
visibility desk - Update the University media pages
-No. of teams participating in website and social media updated
National/ International events platforms
- Enhance Media Relations
- Rebranding the University
website
- Engage in Sports as a
Marketing and
Communications tool
To strengthen -Customer service week - Aggressively publicize KIBU| - 25 schools
marketing of the celebrated programmes to potential hosted/visited
University and its -No. of CSR activities students during the period
programmes Undertaken - Promote Corporate Social |- Customer Service

Responsibility (CSR) of the
University

Week was observe

Expand, Maintain ang

To expand and

Project completion documentg

Rehabilitation of university

Partial work done.

Improve Physical upgrade physical and handing over report spring water and borehole | - On going
Infrastructure and infrastructure though - Construction of internal road
Structures. completion of and paths

planned construction - Increasing electrical standby

generator Capacity
To expand Project completion - Construction of Students - 45% Completion
recreational facilities | documentation Centre
- Construct sports and - 95% Completion

recreational facilities

To enhance energy
management and
conservation

Energy management team in
place

Constitute energy
management team

Request made to
management.

Landscaping of the

- Landscaped grounds

- Levelling of grounds &

Ongoing activity.

University - Storm water drainage Planting of flowers and tresg
systems in place - Construction of storm water
drainage systems - Constructed storm
water at the sport
FTASt RAQ |
Maintain the - Well maintained physical |- Carry outrepairs and - Repairs and
efficiency of physical facilities and infrastructure implement maintenance maintenance were
facilities and schedule successfully
infrastructure undertaken
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KIBABII
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OBJECTIVES FOR FY2020 /2021
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uGMé fiu

Provide Quality

Health Care Systemq University Health

To Upgrade Kibabii

Centre from level 3A

to level 4 hospital

NHIF Certificate

Accreditation of Kibabii
University Health Unit by NHIF

- Request for
accreditation
submitted to NHIF

To enhance Service

Delivery

-Automated health services
system

-No. of students, staff and
dependents facilitated to acceq

quality health care services

- Automation of the Universityj
health unit

- Medical insurance scheme
for staff and dependents

- Emergency Medical cover fg
KIBU students

- The Health Service
Unit was partially

automated

To promote health

within the community

- No. of persons accessing
medical camps and mobile

clinics

- Hold a medical camp annua
- Conduct mobile clinic

services

- Not done due to
COVIEL9 pandemic

To enhance healthy
learning and working

environment

- Water testing reports
-Food handlers
examination reports

-Fumigation reports

- Improve Environmental
sanitation

- Strengthen Disease
surveillance and control

- Enhance Food and water
quality control

- Enhance COVAD pandemic

response measures

- Fumigation

- Waste
management

- Water samples
tested

- Hand wash

stations, sanitizer
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The UniversityCouncil presidedby the Chairmanis a body establishedo governthe University The
Councilis appointedin accordancewith the UniversitiesAct, 2012 (No. 42 of 2012 by the Cabinet
Secretaryin chargeof Ministry of Education The Councilprovidesstrategicdirection, exercisesontrol
and remainsaccountablethrough effective leadership,enterprise,integrity and good judgment It is
diversein its composition jndependentbut flexible,pragmatic,objectiveandfocusedon balancedand
sustainableperformance of the University The Councilretains responsibilityfor establishingand
maintainingthe A y & ( A dwdzallkchtybkpifinancial,operationaland complianceissuesas well as
implementingstrategiedor the longterm successf the Institution.

Themembershippf the Counciincludes

1. 6independentMembersappointedby the CabinetSecretaryn chargeof Education

2. One (1) member representingthe PrincipalSecretaryin chargeof the State Department for
UniversityEducatiorand Researchiinistry of Education

3. One(l) Memberrepresentinghe NationalTreasury

4. TheViceChancelloasan ex-officioMember.

AppointmentandRemovabf CounciMembers

i. Everyappointmentis by nameand by notice in the KenyaGazettebut ceasesf the Council
member. Serveshe appointingauthority with a written notice of resignation or is absent,
without the permissionof the Chairpersonfrom the three consecutivemeetings or is
convictedof an offenceand sentencedio imprisonmentfor a term exceedingsixmonthsor
to a fine exceedingwenty thousandshillings or is incapacitatedby prolongedphysicalor
mentalillnessfrom performinghis dutiesasa memberof the Council or conductshimselfin
a mannerdeemedby the appointingauthority to be inconsistentwith membershipof the
Councill

ii.  Anyremovalof a Councimemberunder (i) above,shallbe throughformalrevocation

Duringthe yearin review,four Membersof UniversityCouncilwere re-appointedfor secondandfinal
three yearterm and one new member,Mr. LukesShiroyaKunduwas appointedto replaceDr. Joyce
Ngure the then representativeof the PrincipalSecretaryState Departmentfor UniversityEducation
andResearch

CouncilCharter

The Councilhasa Charterthat definesthe / 2 dzy ©l&str@ éesponsibilitiesas well asfunctionsand
structuresin a way that supportsthe membersin carryingout their strategicoversightfunction. It
providesthe Councilmemberswith an opportunity to think creativelyand critically about how their
strategicand operationalplansalignwith the 2 NB | Y A $tratégikcdirgtt@@and expectationswith
respectto governancelt helpsthe Councilin directing the organizationto maximizethe long term
valueof servicegprovidedfor all stakeholders

TheCharteris reviewedsemiaqngallyand isavailableto all membersof the Councifor applicationand
ispostedon the Kibabii Y A @ S Websitaioetiiednformationof stakeholders

KIBABII UNIVERSITY |
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Themembersof Councilhavecommitted themselvedo the serviceof KibabiiUniversityand to uphold
the tenets of good corporate governanceby being innovative, transparent,accountable personsof
integrity, sociallyresponsiveaswell aspromote excellenceand exerciseairnessin all their activities

EthicsaandConduct

The Counciladheresto the Codeof Conductand Ethicsfor State CorporationgSCsWwhich focuseson
ethicalconductandintegrity at the workplace

It definesthe University/ 2 dzy é@wrhitinéntto the higheststandardsof behavioursoasto contribute
to the achievementof the national developmentgoals The Codesets out expectationsfor individual
behaviournecessaryo meetthesestandardsand includesrequirementsand guidanceto help carryout
their roles with integrity and in compliancewith the law. By exemplifyingthe ethical behavioursand
corporate valuesdescribedin the Code,the UniversityCouncilis expectedto uphold ArticlelO of the
Constitutionof Kenyaon NationalValuesand Principlesof Governanceand Chapter6 on Leadershi@and
Integrity.

Conflictof InterestPolicy& Disclosures

A conflictof interestmayarisewhere a Councilmemberor closefamily membersuchasa spouse child,
parent or siblinghas private intereststhat could improperlyinfluencethe performanceof the Council
Y S Y 0 Sifidakdutiesand responsibilities Conflictmayalsoarisewhere a Councilmemberusestheir
office for personalgain

Councilmembersare requiredto avoid conflict of interest and deal at armslength in any matter that

relatesto the University However,a Counciimemberwho identifiesan areaof conflictshallbe required
to discloseanyactualor potential conflictof interestto the Council In soreporting,the Councilmember
is requiredto provide all relevantinformation, includinginformation which relatesto their immediate
familymembersby blood or marriagewhichisrelatedto the areaof conflict Whendeclaredthe Council
membershallabstainfrom decisionsvherethe conflictexists

TheCouncilSecretariakeepsa record of conflictsof interestdeclared,for accountabilitypurposesand
asa rule of good practiceon appointmentand on regularintervalsor at any time when circumstances
change,all membersshallin good faith discloseto the Councilfor recording,any other businessor
interestlikelyto createa potential conflictof interest

CounciRemuneration

Council members are remunerated for their servicesin accordancewith State CorporationsAct
provisionsand/or guidancefrom the State CorporationsAdvisoryCommittee In line with best practice,
the remuneration includes Honorariafor the Chair of Counciland attendance allowancesfor all
members

CounciBuccession

TheKibabiiUniversityCouncilhasput in placea successiomplan for both the Counciland Management,
whichisreviewedregularly

CounciPerformance

TheCouncilconductsan annualevaluationto appraiseits performance TheCouncilevaluationprovides
an opportunity for Councilmembersto identify strengths,collectiveskill gapsand individualareasof
improvement TheCouncilalsoreviewsthe performanceof eachCommitteeagainstthe agreedTermsof
Referencelt alsoevaluateshe performanceof the ViceChancellor
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Governancéudit

The Councilis required to ensurethat a governanceaudit of the organizationis undertakenon an annual
basis The purpose of the governanceaudit is to ensurethat the organizationconformsto the highest
standardsof good governance The governanceaudit coversthe following parametersamong others
Leadershipnd strategicmanagementTransparencynd DisclosureCompliancevith Lawsand Regulations
Communicatiorwith stakeholdersCouncilindependenceand governance Councilsystemsand procedures
Consistentshareholderand & G I { S K 2afudeédiiBicEment and Corporate Social Responsibilityand
investment

Asper Sectionl.13 of the Codeof Governancdor StateCorporationgMwongozg, 2015 a Governancéudit
wasconductedduringthe FY202021

Thescopeof the Auditincludedall Universityprocessesnd activities Fromthe audit it wasconcludedthat
althoughthe Universityhadto a greaterextent compliedwith the necessaryequirements there were a few
areaswhere compliancewasyet to be achieved Theauditorsfound out that the level of complianceof the
Universityon Governancdssueswas 86% It wasin the Auditorsopinionthat the Universityhad to a large
extendcompliedwith governanceequirements

CouncilnductionandContinuoudrofessionaDevelopment

During the FY2020'2021, One Councilmember, Mr. Lukes Shiroyawas inducted The Audit, Risk and
ComplianceCommitteefacilitated to attend a training themed & LPirsuitof WholesomeGrowth, Effective
Governancend Integrity of Audit Committee$ organizedby the Institute of Certified PublicAccountantsof
Kenya

Our/ 2 dzy @kposltidn
Diversity

The UniversityCouncilhas (9) members,all male, who combinedgive variousinputs borrowing from their
areasof expertisein the fields of Clinicalstudies,EpidemiologyGeology Hydrology Mediation, Arbitration,
EnvironmentalManagement, Law, Strategic Management, Governance,Laboratory Technology,Medical
Microbiology PublicFinance TaxationCommunicatiorand HumanResourceManagement

CounciResponsibilities

TheUniversityCouncilundertakeshe followingresponsibilities
1. TheCouncilisthe governingbody of the Universitythroughwhichthe Universityactsand undertakeshe
following

a) Administersthe property and funds of the Universityin a mannerand for the purposeswhich
promotesthe interest of the University but the Councildoesnot chargeor disposeof immovable
property of the Universityexceptin accordancevith the proceduredaid down by the Government
of Kenya

b) Receivespn behalf of the University,donations,endowments,gifts, grantsor other moneysand
makedisbursementghere from to the Universityor other bodiesor persons

c) Providedor the welfare of the staff and studentsof the University

d) May enter into associatiorwith other universitiesor other institutionsof learning,whether within
Kenyaor otherwise,asthe Councilmaydeemnecessanandappropriate and

e) May, after consultationwith the AcademicBoard, make regulationsgoverningthe conduct and

disciplineof the studentsof the University
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2. Alldocumentspther thanthoserequiredby lawto be underseal,madeon behalfof the Council,
and all decisionsof the Councilmay be signedunder the hand of the Chairman,the Vice
Chancelloror any other membersof the Councilgenerallyor specificallyauthorized by the
Counciin that behalf

3. Ensuresthat a proper managementstructure is in place and that the structure functionsto
maintaincorporateintegrity, reputationandresponsibility

4. Monitorsandevaluateghe implementationof strategies policies,and managementriteriaand
plansof the University

5. Constantlyreviewsthe viability and financialsustainabilityof the University,and doesso once
everyyear.

6. Ensureghat the Universitycomplieswith allthe relevantlaws,regulationsgovernancepractices,
accountingandauditingstandards

Iy A @ SchEnciBragtagmmeAimanac

KibabiiUniversityCouncilhasa minimumof four (4) meetingsas providedby the StateCorporations
Act and capped at a maximum of six (6) for each financial year. The University has four (4)
committeesthat assistin the smoothrunningof its affairs Thecommitteesalsohavea minimumof
four (4) meetingsper year. TheCouncitreceivesegularupdatesfrom eachof the committees
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Toeffectivelydischargdts mandate,the Councilestablishe<Committeeswith specificterms of reference

The CouncilCommitteesfacilitate decisioamakingto assistthe Councilin the executionof its duties, powers
and authority, howeverdelegationof authority to the Committeesdoesnot in any way mitigate or dissipate
the dischargeby the Councilof its dutiesand responsibilitiesCouncilCommitteeshavebeenestablishedwith
formalwritten terms of referenceand observethe samerulesof conductand proceduresasthe Council

TheCouncilhasestablishedhe following StandingCommittees

1. Audit, Riskand ComplianceCommittee

2. Governancand HumanResourceCommittee
3. Strategy Financeand DevelopmentCommittee and
4. Awardsand SealingCommittee

Otherthanthe statedCommitteesan Adhoc Committeesmaybe establishedasneedarises

TheCouncilmembershipand meetingattendanceduringthe Financialyear20202021is asindicatedbelow;

NO. NAME 1STQUARTER 2NPQUARTER 3RPQUARTER 4™
QUARTER
DATE DATE DATE DATE DATE DATE
30" July, 4% Nov. 2020| 10" Dec. 220d Jan. 25h March | 18" June
2020 2020 2021 2021 2021
1 Dr.Ernest M. Njoroge V V V V V V
2 Mr. Hussein A. Farah V V V V V
3 Mr. Francis Asunah V V V V
4 CPA VincerilosetiNyabiosi V V V V V
5 Mr. Tom M. Wambua V V V V V
6 Eng. Mwaka Mungatana V V V V V V
7 Mr. Michael J. Obonyo V V V V V
8 Dr.Joyce WNgure V Has been - -
replaced by
Mr. Lukes
Shiroya
9 Mr. Lukes Shiroya Had not V V V V V
been
appointed
10 Prof. Isaac I. Odeo
V \4 V V V V
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GOVERNANGEDHUMANRESOURCEMMITTEE

ThisCommitteeis chargedwith the responsibilityof reviewingand providingadvisoryopinion on University
Statutes making recommendationsto Council on staff welfare related issues recommendto Council
improvementin the job grading classificationas the Committee may consider appropriate and provide,
oversightin matters of human resource, including salaries,disciplinary matters and appointments and
promotionsof ProfessorsAssociatéProfessorand equivalentAdministrativeand LibraryGrades

Membershipand meetingattendanceduringthe FY2020'2021is asbelowlistect

NO. NAME 1STQUARTER 2NDQUARTER 3RPQUARTER ATHQUARTER
DATE DATE DATE DATE DATE DATE
2nd July, 190 July, 2020 | 14" Nov, 2020 | 14" Jan. 2021| 239 April | 260 May
2020 2021 2021

1 Mr. Franci®\sunah V V V V V V

2 Mr. Tom MWambua V V V V V V

3 Eng. Mwaka Mungatana V V V V V V

4 Mr. Michael J. Obonyo V V V V V V

5 Dr. Joyce W. Ngure V V Replaced by -

Mr. Shiroya

6 Mr. Lukes Shiroya V V V V

7 Prof. Isaac |I. Odeo
\ \ V V V V

AUDITRISKANDCOMPLIANCEOMMITTEE

ThisO2 Y Y A (imarl&eiso reviewand provideadvisoryopinionson Internaland Externall dzR A 2 NB& Q
reports and makerecommendationdgor the improvementof the internal controls The committee also

monitors and evaluates Y I y' I 3 S Yr@spansedo and implementation of internal control
recommendationsThisinclude, internal Audit reports, PICrecommendationsexternal audit reports,
RiskmanagementPFMsystemsand specialassignmentsThiscommitteealsoprovidesadviceon Quality

and PerformanceMonitoring.

Membershipand meetingattendanceduringthe FX2020'2021is asbelowlisted

NO. NAME 1STQUARTER| 2N\PQUARTER 3RPQUARTER 4™MQUARTER
DATE DATE DATE DATE DATE DATE
N/A 9hDec. 2020 | 15" Jan. 2021| 160 24th 12h
April, April, June,

2021 2021 2021

CPA VinceMosetiNyabiosi

Mr. Hussein Abdi Farah

Mr. Michael J. Obonyo

< <<
<<
< <<
< <<
<< <<

AW N |-

Mr. Lukes Shiroya
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AWARDSNDSEALINGOMMITTEE

Themandateof the committeeis to; Receiveand considergraduationlist for award of Certificates Diplomas
and confermentof Degreesand makerecommendationgo the Council Receiveand Considetthe graduation
bookletand makerecommendationso the Council Ensurethat the processingf Certificatesand Transcripts
isdonediligentlyandwith integrity ; Receiveand considerproposaldo Councilandnominationsfor the award
of Degrees Recommendo Councilaward of Honorary Degrees Authorize on behalf of the Councilthe
applicationof the Universitysealto documents

Membershipand meetingattendancefor the F\2020'2021is aslisted below:.

NO. NAME 1STQUARTER | 2N\DQUARTER | 3RPQUARTER 4™
QUARTER
DATE DATE DATE DATE DATE
9 December, | 6" March, 25h 170 June,
2020 2021 March, 2021
2021
1 Mr. Hussein Abdi Farah V V \Y V
2 Mr. Francis Asunah V V V -
3 CPA VincertosetiNyabiosi V V V V
4 Mr. Michael J. Obonyo V V \Y/ \Y/
5 Mr. Lukes Shiroya V V V \Y/
6 Prof. Isaac Ddeo V V V V

STRATEGMNANCENDDEVELOPMERDMMITTEE

Themandateof the committeeisto overseeinfrastructuredevelopmentand maintenancereviewin yearand
annualfinancialreports and budgetsand makerecommendationgo Counciland act on behalf of councilin
reviewingthe Universitystrategicplan

Membershipand meetingattendancefor the F\2020'2021is asbelow.

NO. NAME 1STQUARTER 2NDQUARTER | 3RPQUARTER| 4THQUARTER
DATE DATE DATE DATE DATE DATE
290 July, | 21stAugust, 20" Nov., 2020| 13" Jan.2021| 15" April, | 26
2020 2020 2021 May,
2021
1 Eng. Mwaka Mungatana V V V V V V
2 Mr. Francis Asunah V V V V V V
3 Mr. Tom M. Wambua V V V V V V
4 Mr. Michael J. Obonyo V V V V V V
5 Dr. Joyce Ngure V V -
Replaced by
Mr. Lukes
Shiroya
6 Mr. Lukes Shiroya - - V V V
7 Prof. Isaac |I. Odeo V V V V V V
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BaN  FY2020/21> AC, > u AGHIEVEMENTS

i) Approvalof QuarterlyReportsand FinancialStatements

i) Approvalof BudgetEstimatedor Financialyear2020'2021;
iii) PerformanceContractfor the FinancialYear2020'2021;

iv) Approvabf StrategidPlan2020-2022

V) ApprovedAnnualProcuremenPlan2020'2021;

Vi) CouncilAlmanador FY2021/2022,

vii)  Successfukecruitmentof the FinanceOfficer,

viii)  Successflith GraduationCeremonyheldin March,2021;

iX) Approvalof the followingPoliciesand proceduremanuals

a.

o

- ® a2 0

> @

CommunicatiorStrategyPolicy,
OpenDistanceandElectronid_earningPolicy,
Partnershipsnd Collaboration$olicy,
Parttime Teachinglanagemen#®olicy,
KnowledgeManagementolicy,
KibabiiUniversityCareerConversiorPolicy,
KibabiiUniversityCodeof ConductandEthics,
KibabiiUniversityTransportPolicy,

CustomeiFeedbackolicy,

. WardenshiPolicy,and

HumanResourcd’olicydocumentsncluding

- CareerProgressioiGuidelines

HumanResourcd’lanningand SuccessioManagement®olicy

HumanResourcé?oliciesand ProcedureManual

KIBUWOrganizationabtructure

Reporton OptimalStaffing

x)  ProcuredMedical Insurancefor the membersof UniversityCounciland Group Personal
Accidentinsurancgor membersof staff, and

xi) Registrationof Consultancyfirm under the name WY A dJhivesityEnterprisesServices
0 YL . [oPrpvidea platform for generatingincomefor the Universityand enablestaff
andstudentsto participatein consultanciesind other commercialventures
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MANAGEMENT DISCUSSION AND ANALYSIS

Neverbefore hasour AnnualReportreflectedon sucha challengingunprecedentedyear. Duringthe
Financialyear 2020'21, significantchangeswere introduced, both in responseto the Covid19
pandemicandaspart of our longerterm planningwhichwill ensurea bright, excitingfuture for the
University

The Universitycommitted to focus on the following strategic directionsfor the two year period
between2020and2022

STRATEGIC RPROMOTE AND MAINTAIN EXCELLENCE IN

DIRECTION ONE TEACHING AND LEARNING

STRATEGIC RADVANCEMENT IN RESEARCH, INNOVATION

DIRECTION TWO PARTNERSHIPS AND LINKAGES

RENHANCE ADMINISTRATIVE, FINANCIAL AND
HUMAN RESOURCE MANAGEMENT SYSTEMS

STRATEGIC RNVEST IN MARKETING AND PUBLIC RELATIONS

DIRECTION FOUR

REXPAND, MAINTAIN AND IMPROVE PHYSICAL
STRATEGIC

FACILITIES AND INFRASTRUCTURE
DIRECTION FIVE

STRATEGIC RPROVIDE QUALITY HEALTH CARE SYSTEMS

DIRECTION SIX
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STRATEGIC DIRECTION ONE:

PROMOITE AND MAINTAIN EXCELLENCE
IN TEACHING AND LEARNING

‘V
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STRATEGIC DIRECTION ONE:

StudentEnrolmentandVirtualReporting=or2020'2021Academicf eaFreshmen

TheUniversityrecordeda 71%increasen studentnumbers 1793new governmentsponsoredstudentswere
receivedduringthe FY2020'21 astabulatedbelow.

SN | Faculty/School Number of Students 800
1 School of Business and 389 600
Economics 400
2 School of Computing and 106
Informatics 200
3 Faculty of Education & Social 758 0 L
Sciences Category 1
4 Faculty of Science 540 = SOBEm SCA| m FESSH ES
1793

Forthe first time in the history of the University , Admissionyeportingand orientation of the freshmen
wassuccessfullgonductedvirtually.

Belowis a comparisonof GovernmentSponsoredstudentAdmissionsind PrivatelySponsoredstudent
(Undergraduate& Graduatenew studentenrolmentbetweenFY20202021and FY20192020intake

Academic Year KUCCPS PSSP
2019/2020 1049 916
2020/2021 1793 202

2000
1800
1600
1400

1200 Left: Comparison Government

1000 and Privately Sponsored
800 Student Admissions
600
400
200

0 []

2019/2020 2020/2021

m KUCCPSa PSSP

KIBUadmitsCohortll of InternationalStudents

TheUniversityalsoreceived9 students(Cohortll),includingonewho is selfsponsoredrom acrossEast
Africaunder the Inter UniversityCouncilfor EastAfricaScholarshigprogramme Themain aim of the

Inter-University Councilfor EastAfrica Scholarshipis to foster integration and leadershipamong
studentsfrom the memberCountries
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STRATEGIC DIRECTION ONE:

Nationality ale Female
South Sudan
Rwanda

M
1
1
Burundi 2
0
0
4

Uganda
Tanzania
Total

QR FLOININ

Thebar graphbelowshowsthe trend in growth of enrolmentfrom cohort! to cohortll

2019 2020

SO B N W B~ 01O N

mmale mfemale

KibabiUniversitysth GraduatiorCeremony

TheUniversityheld its 5th GraduationCeremonyduringthe period underreview. Theeventwhich
washeldvirtuallyfor the first time qualifieda total of 1638students,51%maleand4%female This
includedone honoraryDoctorof SciencegHonorisCausg, astabulatedbelow:

Sn. Level Gender Total
Male Female

1 Honorary 1 0 1

2 Doctorate 8 5 13

3 Masters 25 23 48

4 Bachelors 737 673 1410

5 Diploma 62 84 146

6 Certificate 6 14 20

Grand Total 839 799 1638

KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 42
FOR THE YEAR ENDING 30TH JUNE, 2021



800

700

600

500

400

300

200

100

Honorary

STRATEGIC DIRECTION ONE:

Graduands per Programme Categor

Doctorate Masters Bachelors Diploma and
Certificates

mmale mfemale

Thetrend of graduatiorfor the pastthreeyears

Year

No. of graduate

2018

1704

2019

1863

2021

1638
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2019 2021
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STRATEGIC DIRECTION ONE:

Awardof HonoraryDegree

For the first time since the award of Charter, the
University awarded an honorary Doctor of Sciences
(HonorisCausa Thiswas awardedto Dr. Kevit Subash
DesaiCBSMBS, FIETMIEEETheawardwasinformed by
the needto recognizehis outstandingachievementand
distinguished contribution to the advancement of
humanity and particularly his commitment to the
promotion of innovation among the youth, automation
anddrive technologiestechnologyskillstransfer, systems
integration and the pivotal role he has played in
facilitating linkagesbetween academiaand industry as
well aspublicprivate partnershipsand co-operation

Above: Dr. Kevit Desai giving his acceptance
speechduring the 5t Graduation Ceremony

Establishmenbf a NewSchool TheSchoobf Nursing

Duringthe FY2020'21 the Universityestablishedthe Schoolof Nursing,and recruited key personnel
including the Founding Dean Following the accreditation of the Bachelor of Sciencein Nursing
programmeby the Commissiorior UniversityEducationthe Universityexpectsto receive50 studentsas
the first Cohortunderthe programmein the next Academig/ear2021/22.

TechnicaindVocationallraining

Followingan assessmenby TVETMoardfor registrationand licensingasa TVETnstitute, the University
was recommended for accreditation to offer TVETAprogrammes The University acquired 50
Occupationatandardsand Curriculafrom TVETACDACGpreadacrossthe variousSchools/Facultieas
follows SCAE 14, FES§ 5, SOBE 20andFSc 11

BlendedTeachingndLearning Open DistanceandElectronid_earningamidstthe COVIEL9 Pandemic

TheUniversitybeingdynamicin nature,switchedto blendedlearningafter the outbreakof Covid19. The
Universityestablishedhe requiredinfrastructure,trained staff to administerthe platform and acquired
the necessargoftwareandlicencesTrainingdor staff aswell asthe studentswere conductedon the use
of ODelfor teachingandlearning TheUniversitysetup an ICTHubthat aidedin the implementationof
ODELThehub comprisesof a datacentre, mobile computing,videoconferencindab, CISC@ertification
lab, andaforensiclab.

TheUniversityalsoinstalledand customizeda learningmanagemenmodule (Moodle)to suitthe needs
of the University The Video Conferencindaboratoryhelpedlecturersto haveinteractive sessionswith
students Lecturersand studentshavebeentrained on the useof the system

Purchasef LaboratonEquipment

In pursuit of its visionof beinga globaland dynamicUniversityof excellencan ScienceTechnologyand
Innovation,KibabiiUniversityhasendeavoredo continuouslyequip and modernizeits laboratoriesas a
way of working towards the promotion and maintenanceof excellencein teachingand learning The
Universityprocuredequipmentfor her eleven(11) laboratoriesin the 2020’21 financialYear Thiswill go
a long way in improvingthe & (i dzR $§fring €Xperienceas well as further enhancingthe quality of
graduatesproducedfor the localandinternationallabour market
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STRATEGIC DIRECTION ONE:

We take a keeninterestin post graduatefollow up for all our graduatesIn this regard,duringthe year
202021 the Universitysoughtto strengthenits Alumniassociationin order to keep the association
activeandfor easeof trackingandfollow up of our alumni Toachievethis;

OurAlumni

A The University facilitated the Alumni to Draft a Kibabii University Alumni Association(KIBUAA)
constitutionwhichwasapprovedby the Universitycouncilin November2020).

A TheUniversityheld the first alumniassociatiorelectionon the 14th May 2021 and leadersswornto
officeon 14th June 2021

A TracerStudy The Universityconstituteda team to conducta tracer study of our 7000 graduatesso
far. Theaimisto getfeedbackon employability traininggaps,strengthsandS Y LJt 2 féefiiddkan
the competenceof KIBUgraduates

SCARAlumniShineat PresidentiaDigitalTalentProgram CohortlV

We are happyto report that during the F\2020'21 Fifteen(15) of our 2017 and 2018 Classe®lumni
graduatedfrom the PresidentiaDigital TalentProgram(PDTPith one of the KIBUAlumnibeingthe
presidentof the graduatingclass

PDTRsa programrun by ICTAuthority,a parastatalin the Ministry of ICT Innovationanyyouth affairs It
is collaborationbetween the public and private sectorsthat takesfresh and qualified ICT graduates
throughaninternshipprogrammedesignedo build their ICTcapabilitiesyeadyfor the ICTmarket

NewProgramme®eveloped

The Commissiorfor UniversityEducation(CUERpprovedthe five (5) programmesduring the yearand
the UniversitySenatedevelopedprogrammesthat would be forwardedto the CUEfor accreditation
Belowshowsprogrammesccreditedandthoseapprovedby the KIBUSenate

S/N Programme#\ccreditecoy CUE Programme#pprovedy KIBUSenate
1 Doctor of Philosophy in Kiswahilii 1 Doctorof Philosophyin Businesgadministration
Studies
2 Masterof Artsin KiswahiliStudies 2 Masterof Sciencen Microbiology
3 Masterof Sciencen DigitalForensics | 3 Masterof Sciencen EnvironmentaScience
4 Masterof Sciencen ComputerScience 4 Master of Education in Early Childhood
Education
5 Bachelorof Sciencen Nursing 5 Masterof Educationn EducationPsychology
6 Masterof Sciencén RenewabléEnergy
7 Masterof Sciencen SuppliesandLogistics
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STUDENEXPERIENCE
Sports

The University continuesto provide a conduciveenvironmentfor studentsto explore, nurture and
advancetheir talentsin sports Duringthe yearin review, two membersof the UniversityTaekwondo
team FaithOgalloand EverlyneAluochwere amongthe KenyaTaekwondd-ederationthat represented
the countryin the AfricanChampionshipg DakarSenegalThetwo gaveKenyaBronzemedalsin their
respectivecategorieswith FaithOgallogualifyingfor the TokyoOlympics

Y L . gth®@areeiwWeek

Toenhancethe studentexperiencethe UniversityhostsOpen,Culturaland Careersveekannually This
& S | evd@dtwasUnique It did not havethe usualactivitiessuchas cultural exhibitions,danceand the
beauty pageantdue to adherenceto Ministry of Health guidelineson containmentof the spreadof
Covid19. Instead,the Universityconcentratedon Careermentorshipwith variousspeakersaddressing
the studentson variedtopics includingsoft skills,entrepreneurshipand businesscoaching,mitigating
mentalillnessduringthe Covid19 pandemicresumeand coverletter developmentjnterviewtips, office
etiquette and grooming,selfdevelopmentand careerprogressiormamongothers In addition,duringthe
careersweek, an Entrepreneuriabind Innovationteam was establishedo identify, coachand support
growth of businessdeasandinnovations

KIBWStudentLeadersAttenda Non-ElectoraViolenceConferencén Mombasa

Studentleadersattended the 5th National StudentsLeadersConferenceheld at the KenyaSchoolof
Government, Mombasa The event themed & , 2 dzZBd¢efnance, Political Participation and
Transformationalt K A y Wwasygearédtowards enhancingtheir leadershipskills,counteringelectoral
violence Politicalthinkingand preparethem for their role asstudentandfuture leaders

Meetingwith the Landlords

The Kibabii University administrationin collaboration with the Student Affairs Department held a
landlords sensitization workshop on 22nd July 2021 to educate landlords on prevention and
managementof Covid9. The workshopwas held in preparationfor the reopeningof the University
where it wasresolvedthat preparationsbe done by the landlordsas guidedby the Ministry of Health
regulationson Covid19.

Online Counsellingervices

Students Affairs Department proposedto offer Online CounsellingServicesowing to the Covid19
pandemicand the closureof all publicinstitutions A committeewasformedto spearheadhe activity.
Theservicewasbeingdevelopedto cater for studentslearningonline from their homesand who could
be seekingcounsellingservices

On-LineBookingof Hostels

The StudentsAffairs departmentin liaisonwith private hostel ownersheld a consultativemeetingon
24th September,2020 to sensitizethe landlordson a (i dzR $nfirie &d@3tels booking system The
landlordsacceptedthe systembut askedfor moretime for all the stakeholdergo beinvolved
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Trainingor StudentLeaders

The University organizeda training for the 3rd StudentsGoverningCouncilat the KenyaSchoolof
Governmenin Nairobibetween30th and 31st October,202Q Thetrainingwasmeantto furnishelected

student leaderswith good leadershipskills and prepare them for the task of servingthe & (i dzZRSy (i a Q
community Thetheme for the trainingwasd w S R S thd héadgtshipNarrativeand Culturethrough
Transformational S+ RS N& £

Student_eaderd8enchmarking our

The 2020'2021 student leadersenjoyedthe privilegesof attendinga benchmarkingevent from  5th
May, 2021 to 9th May, 2021 The following Universitieswere visited Moi University, University of
Eldoret,UzimaUniversityand the GreatLakesUniversityin Kisumu Duringthe meetings,dialogueasa
meansof conflictresolutionbetweenthe Universityadministrationandd (i dzR Bodyiivais@mphasized

THEUNIVERSITYBRARRESOURCES

KeyAchievementin FY202021

A Off Campussonnectivityfor studentsto access-resources RemoteX
A Reattime customersupporton our online publicaccesatalogue

A Actualizationof MOU between KibabiiUniversity,RongoUniversityand African Book Projectfor 14
librarieswithin BungomakKibabiiTalentAcademyeceivedtheir donationat the piloting stage

A Acquisitionof Wl gs@ft@arefor the blind andlow vision
KIBLReceiveBookDonations

During the year in review the Universityreceived book donationsworth Ksh<0.78m from Rattansi
EducationFoundation Thebookswere selectedaccordingo the needsof the Universitylibraryusers

The books, locally published,coveredthe areasof LinguisticsKiswahilinursing, BusinesEngineering
and/ KA f B sfofles Thiswill enhancethe Universitylibrary capacityand contributeto YL . | Q&
strategicdirectionof promotingand maintainingexcellencen TeachingandLearning
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STRATEGIC DIRECTION TWO:

SUPPORT AND SUSTAIN ADVANCEMENT IN RESEARCH
CONSULTANCY AND EXTENSION
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STRATEGIC DIRECTION TWO:

One of the major functions of Kibabii University is to participate in the research,transmissionand
preservationand enhancemenbf knowledgeandto stimulatethe intellect participationof studentsin the
economic,social,cultural, scientificand technologicaldevelopmentof Kenya In addressinghis function,
the Universityin its StrategidPlan2020-2022seekgo advancen Researctand Innovationthroughstrategic
partnershipsas one of its strategicdirections Thisdemonstrateshe importanceplacedon researchand
innovationactivitiesat the University

Despitenormal operationsof the Universitybeing hamperedby the COVIEL9 pandemic,the University
madesignificantmilestonesduringthe F2020'21;

PolicyDevelopmenandReview

In order to streamline its Research,Innovation, Partnershipsand Linkagesfunctions, the University
developednew andreviewedexistingpolicies Thefollowingnew policieswere developed

i. Technolog¥Enabled_earning TELPolicy

ii. LinkagesindInternationalAffairsPolicy

iii.  ConferencesWorkshopsand Seminardolicy

iv.  RewardandRecognitiorPolicy

V. GrantsManagementPolicy

vi.  Extensiorand CommunityOutreachPolicy

vii.  DataAccessRetentionand OwnershipPolicy

viii. ~ KibabiiUniversityFoundationPolicy

ix.  OrganizationaPerformancePolicy and

X. ResearcliethicsPolicy

Researclandinnovation
ResearclProposalPeveloped

KibabiiUniversitycontinuesto strengthenthe culture of researchand innovationby participatingin multi-
disciplinaryand multi-institutionalresearchproposaldevelopmentwhere a total of nine (9) proposalswere
submittedto variousagenciedor fundingin 20202021FY

ResearclProposal®evelopecaindSubmittedior DevelopmenPartnerFunding

S/Na Titleof ResearclProposal Development Amount
PartnerAgency

1 Strengthening In -Service Teacher Mentorship and ' International Cr
Support through School Based In-service Teacher Development 1,090,84320
Training (SITT)Model in TanzaniaKenyaand ¥2I- Y 0 Research Centre
attracted fundingto atune (IDRC)

2 Mainstreaming of institutional policies to enhance International CAD 1, 250
gender parity in science,technology, engineeringand Development 000.00

mathematics (stem) in research institutions and Research Centre

universitiesn eastAfricanregion (IDRC)

3 Creatinga conduciveenvironmentto bridge the gender International CAD 1, 250
gapin sciencetechnologyengineeringand mathematics Development 000.00
(stem)educationin eastAfricanuniversities Research Centre

(IDRC)
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4 Establishmentof a centre for Analysisof AntrCancer NRF/UMRs Not specified
AfricanMedicinalPlants(CAAMP) PharmaDev and
MIVEGEC
5 Enhancingpublic health care facilities preparednessn NRF/UMRs Not specified
the provision of hepatocellular carcinoma (HCC)and PharmaDev and
hepatictumour services MIVEGEC
6 Enhancing Gender Responsive Procurement for ACU (Gender £1,00000
Inclusivityand WomenEmpowerment Programmg
7 BuildingGirlsResiliencdor EducatiorBeyondthe COVID TETRA TECF £100,000.00
19 Pandemidn Kenya International
Development (GEC
1))
8 EnhancingGender ResponsiveProcurementTrainingin  Feminist Review £12, 764.00
Kenya Trust,UK
9 Strengthening Equitable Access to Quality Higher PSGR £178, 000.00
Educationn the Pandemidnvironmenin Kenya
FundedResearclProjects

KIBUunstwelve (12) DevelopmenPartnerfundedprojectswon in the lastfive years In 2020 2021FY four
(4) multi-disciplinary and multi-institutional research proposals spearheadedby KIBU staff attracted
Developmenfartnerfunding

DevelopmenPartnerFundedProjectsat KIBUn the lastFiveYears

Communication and Technology Hub

(KICTHInfrastructureProject

S/Na [ProjectTitle Development |PI Amount
PartnerAgency

1 Strengthening In  -Service Teache|/IDRGCRDI Prof. MaiydCAD ()
Mentorship and Supportthrough Schod Julius 1197 202
Based In-service Teacher Training in
TanzaniaKenyaand Zambia(SITTModel
Project

2 African Higher Education Leadershipin|EU Prof. Mutua|EUR® €716326
Advancing Inclusive Innovation for Benedict
Development(AHEADProject Ref No.
585919EPP1-201 -1-ROEPPKACBHE
JP

3 TransformingEnergy Access¢ LearnindDfiD/CARBON |Mr.  KennedjUSD$) 70,000
Partnershigf TEALP)Project TRUST Munyole

4 Kibabii University InformatiofNRF~ KENYA |Prof  FrankliftKE$4,600,000

Wabwoba
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5 DIES National Multiplication TrainingiDAAD Prof JuliugusSD (%)
(NMT)Project Maiyo 30,379
6 Technology Enabled Learning (Tel)|COMMONWEALDr. AlicgCAD ()
Project HOFLEARNINGNambiro 4778
7 Enhancing Gender ResponsiyASSOCIATIONHDr. Munir|POUNDSE£)
Procurementfor Inclusivityand WomenCOMMON Manini 1,000
Empowerment WEALTH
UNIVERSITIES
(ACU)
8 Greening Agriculture Value Chain for[UNESCO Dr. MunirfUSD($) 5,000
Sustainable  PostHarvest Losse Manini
Managemenin EastAfricanCommunity
9 Analysis of  Spatial Distribution|NRFKENYA Mr. StevgUSD  ($)
Cooperationand Contribution of Nong Ogallo 80,000
State Actors to County Disaster Rish
ManagemeniCapacityin Kenya
10 EAC Scholarship Programme to Hos{IUCEA/KFW Prof  FranklinUSD ($)
Masters ScholarshipfMBA with IT/ MSQGERMANY Wabwobd Dr. 120000
HRM) Kadian
Wanyama
11 Development of Induction TrainingUNESCO Prof JuliuguUsSD ($)
Course Material for Newly Appointed Maiyo 5,000
Academic Heads of  Academi
Departmentsat Universitiesthrough Top
RateWebinarApplication
12 StrengthenindequitableAccesgo Quality PARTNERSHIP (Dr. Leunitd POUNDE)
Higher Education in the PandemifFOR AFRICAMakila 178000
Environmenin Kenya SOCIAL  ANO
GOVERNANCE
RESEARCH
(PASGR)
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INNOVATIONS
Venture4 ChangéeProject

Kibabii University participatesin the Venture for
Change (V4C) Project This is a Boehringer
Ly 3 St KoSidl enedreneurialinitiative where
the Development Partner, Making More Health

(3) Innovationswhere one (1) of the captivating
innovationfrom KIBUwas selectedfor incubation
at the Moi UniversityBusinessncubationCentre

Innovationincubationat KIBU

The University with funding from the National
Research-und (NRF Kenya)under Infrastructure

(MMH), partnerswith local Universitiesand b D h Q aSupportProgrammeestablishedKibabiiUniversity

to foster social entrepreneurial solutionsto food
safety and food security challengesin low income
communities A total of twenty one (21) KIBU
undergraduate students drawn from various
schools/facultiesre participatingin the project,and
have undergonea one month six module online
trainingon varioustopicsin businessnnovationand
entrepreneurshipbefore staginga boot camp and
final idea competition later in the next reporting
period  This is a collaborative project with
Boehringer Ingelheim (Germany),Moi University,
Universityof Eldoretand AMPATHProject

AHEATProjectStudentdnnovationCompetition2020

The University organized for an aLyy 2 @I

Challenge202(¢ as part of EuropeanUnion funded
African Higher EducationLeadershipin Advancing
Inclusive Innovation for
Project The theme of the Innovation Challenge

2020 was & { dza ( |ldngVationtarsl Y S y &BigQ CH

Four National! 3 S y. RHe éhallengeprovided an

opportunity for young innovators (students) to

showcaseéheir innovationsand to interact with the

wider industry mentors, who would help nurture

their innovative ideas into powerful business
models The focus areasfor the competition were;

Food Security and Nutrition, Universal Health
Coverageand Affordable Housingin line with the

BigFourAgendeof the Government

Thefinal competitionwaswon by JoshugDdhiambo
Owiti (RegistratiorNumberBRBD03(Q'17) from the
Faculty of Science The title of the project was
dt NP R dad Ghargogl Briquettes using Waste
t I LISNA& €

VirtualEntrepreneuriaBootCamp

Kibabii University participated in the Virtual
EntrepreneurialBoot Campthat was organizedby
Moi University TheUniversitypitchedthree

Development (AHEAD)

Information Communicationand TechnologyHub
(KICTHat a costof KES67 M. Thehub consistsof
the following state of the art laboratories in
furtherance of research and innovation at the
University

i. Forensicdaboratory

ii. ElearningandVideoConferencingracility
iii. Mobile Computing_aboratory

iv. IncubationCentre

Thetwo hubshavepositionedKibabiiUniversityas
a Centre of Excellencein ICT, Researchand
Innpv, ti)pninthe region Duringthe financialyear
ibﬁ%gl the following InnovationProjectsby Staff
and Students are under incubation at KIBU
InnovationHub
i Mobile Based Poultry Disease Detection
System
Electrogenidviicrobial FuelCell
iii. TheEaglePoultryFarm
i The365Busines®lanCanvas
Production of Mosquito RepellentCharcoal
BriquettesusingWastePapers
vi. An Automated Sewerage Monitoring and
Alert System
vii. ExceptionaCitizensAndroidApplication
viii. SolarpoweredVegetableDrier

InternationalConferenceandWorkshops

Disseminatiorof researchand innovationfindings
for academicand/or community uptake is key in

academia During the 20202021 FY KIBU staff

participateda rangeof conferencesandworkshops
astabulatedbelow;
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StaffParticipatiorin ConferenceandWorkshops

Conference/Workshogheme Organizer/Date Number of
Staff
involved

G L vy y 2 TethialogfiBansferfor UniversaHealthCare(UHC) | MMUST 1

Food Security Affordable Housing and Manufacturing for | 19" - 21stMay 2021
Sustainablé S@St 2 LIYSy (¢

G Ly i S Badhgdgiand Fechnologyto EnsureQuality, Equity| MMUST 4
and{ dza 0 A,y 0Af A &¢ 250 - 27 November,
2020

4 9 y K| yahangedProject Management for Economid KIBU/MMUSMNTII |4
Sustainabilityn HigherEducatiorinstitutionsinY Sy’ & I £ 9h to 13" November,
2020

G L y y 2 @ithiiDigifaBLearning for Quality Education The | Futureof Education | 6
Experiencef KibabilUniversityinY Sy & | £ 290 - 30" October
2020

Gt NP YHRribvatiodo BuildResiliencagainsiClimateChangg MMUST, FAO, IGAD| 1

{K2014¢ andCILSS
19t - 239 October
2020
G t |tdivirds CollaboratiorbetweenResearcheri and out of | University of | 5
I FNROI ¢ Birmingham  Africa
ResearchersNetwork
(UoBARN
17 Septembe020
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TheUniversityheldits 5th InternationalConferencealuringthe periodunderreview Thetwo-
day virtual conferencethemed & a A (i A tAdé Rbogt @odd19 Impacton the Realizatiorof
Sustainabl®evelopmenD 2 | &ttéaéteda total of 93 successfuhbstractsspreadacrosshe
five (5) subthemesastabulatedbelow:

5th KIBUnternationalConference

SIN Subtheme Statistics

1) Universal Health Care (SDG 3: Good Health and Wellbeing) 17

2) Food and Nutrition Security (SDG 2: Zero Hunger) 14

3) Enhancing Manufacturing (SDG 12: Responsible Consumption and 9
Production)

4) Affordable Housing (SDG 11: Sustainable Cities and Communities) 3

5) Cross Cutting Issues 50
Total 93

PartnershipsCollaborationandLinkages

The Universityrecognizeghe role of partnershipsand collaborationsn the realizationof its
mandate Overthe last five years,KIBUhas built a pool of very dependablepartners and
collaborators to facilitate teaching, training, research and innovation, and community
outreach In the 20202021 FY,the University signed the following ten (10) mutually
beneficiaktrategidocalandinternationalcollaborativeagreements

S/Na Nameof Partner(s) Nature/Areeof Collaboration Dateof Sigred

1. IDRC HELVETASwissInterco-operation Universityof | CollaborativéResearch 18/5/2021
Zambia(UNZA)and Dares SaalanmUniversityCollegeof
Education(DUCE)

2. Boehringer Ingelheim and MMH (Germany) Moi | Socialnnovation 26/4/2021
University Universityof Eldoret and AMPATHProject

3. Commonwealtlof LearningColL) Technology Enabled Learning (TelL) 2/3/2021

Phasdl
4. CountyGovernmenbf Kakamegaenya Students Attachment and Staff| 09/12/2020

HealthcareReferraland Consultancy

5. Diversityfor Educatiorinstitute (DEI)andMMUST CollaborativéResearclandConsultancy| 20/11/2020

6. UNESCOIMUSTKALRO CollaborativiResearch 6/11/2020

7. IntegralUniversity] ucknow(India) Student/Staff Exchange and| 03/11/2020
CollaborativiResearch

8. Associatiomf CommonwealtiUniversities CollaborativéResearch 2/11/2020

9. SureshGyanViharUniversity(SGVU)ndia Student/Staff Exchange and| 20/10/2020
CollaborativéResearch

10. CountyGovernmenbf Kakamegaenya Students Attachment and Staff| 09/12/2020

HealthcardReferraland Consultancy
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During2020'2021FY the Universityjointly its partners/collaboratorgarriedout the following
activities

ImplementedCollaborativéctivitie(Tabulate)

S/no | Partner/Collaborator Activitty
1 Commonwealthof Learning[COL) Facilitateda two-day joint training for Deans/DirectorsCODsand

Coordinatorson TechnologyEnabledLearning(TEL)COLalsotrained
KIBU academicstaff on Blended Coursedesignin Moodle Both

trainingswasfundedandfacilitatedby COL
2 The National Museum of Kenya/ Jointlywith KIBUsubmitteda collaborativeresearchproposalto NRF

University of Nairobi, Karatina on up scalingBio-Vectoring Technology(Bvt) as a Novel tool for
University TransformingSciencento Economig@ainin Kenya

3 IntegralUniversityl.ucknow)ndia Facilitateda two day training for the ODeL Directorate staff on

Integral UniversityLearningManagementSystem(LMS) The team

also held a live interactive Online Training Sessionon Python

Programming to KIBU SCAI academic staff and

Technologists/Techniciansa collaborativepiloting activity

4 Kenya Agricultural and Livestock Jointlywith KIBUand MMUSTteams developedand submitted one
ResearctOrganizatiofKALRO) researchproposatto UNESC@r funding
5 Makerere  University (Uganda)| jointly with KIBUdrafted and submitted a proposalto International

University of Zambia (Zambia); Development Research Centre (IDRC) on mainstreaming of
Helvetus(Switzerland) institutional policiesto enhancegenderparity in science technology,
engineeringand mathematics(STEM)in researchinstitutions and

universitiesn EastAfricanregion
6 Ruah&CatholicUniversity,Tanzania | Jointly with KIBUdevelopedand submitted a researchproposalto

International DevelopmentResearchCentre (IDRC)on creating a
conducive environment to bridge the gender gap in science

technology engineeringand mathematics(stem) educationin East

Africanuniversities
7 AfricaCentrefor SecurityGovernance In collaboration with KIBU drafted and submitted a proposal to
andResearchKenya InternationalDevelopmeniResearctCentre(IDRCpn mainstreaming

of institutional policies to enhance gender parity in science,
technology, engineering and mathematics (STEM) in research

institutionsanduniversitiesn EastAfricanregion,

8 IntegralUniversity India Facilitated an online training on Open, Distance and Electronic
LearningODel. to KIBUacademicstaff
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Establishmenbf Centresof Excellence

KIBUwon a competitiveopportunity to be a Centreof Excellencén ICTand Engineeringand Trade
and Industrializationfor the LakeRegionEconomicaBloc (LREB)Thiswas after the independent
assessorfom the blocgaveit a cleanbill of healthto hostthe two programmesor the region

Registratiorof UniversityConsultancyirm

TheUniversityregistereda Consultancyirm underthe named& Y A dJhiersityEnterprisesServices
0 YL . |Redistrationof KIBUES a milestonefor the Universityas staff and studentswill havea
platformon whichto participatein consultanciesind other commercialyentures

KIBUSTAFPUBLICATIOROR2020'2021FY

SIN

10

Title Publication
Description
CriminalusticeSystem Book

IdentifyandGrowyourChild'sTalents | Book

Theoriesand Conceptsof Educational Book
PlanningandEconomics

Genderized Perspectives on | Journal
Contraceptive Use An Exploratory
Studyof Persond.ivingwith HIVin Rural

Kenya

Entrepreneurial Money Management JournalArticle
Practicesand CompetitiveOutcomesof
SmallndMediumEnterprises

Roleof Entrepreneur'sCompetenceon | JournalArticle
Growth of Small and Medium
Enterprises

Inflence of Entreprenurial Working| JournalArticle
Environmenton EmployeeProductivity
AmongSmallandMediumEnterprises

Binary Logistic RegressionAnalysisof | JournalArticle
FactorsAssociated/Vith Unrestamong

Public SecondarySchoolsStudentsin

Kenya

Influenceof Decentralizatioron Service JournalArticle
Deliveryin the CountyGovernmentsf
Kenya

Moderating of Effectsof Government JournalArticle
Regulations on the Relationshig

Between Strategic Planning practices

and FinancialPerformancef SMEsn
JUBASOUTHBUDAN

Year of | Nameof PublisherOournal| Author'sName

Publication

2021 ShriaHutzom Wang'ombe, S
0.

2021 Amazoncom WafulaR

2021 Amazoncom Maiyo, J K et
al.,

Juto5 International Journal of | Obino, P. O. et

ResearctandInnovationin | al.,
Social Science (IJRISS
|[Volume V, Issuel, January
2021|ISSN2454-6186

2021 International Journal of | AtandiF. G.
Management &
Entrepreneurship
ResearchVolume3, Issue

2,February2021
2021 International Journal of | AtandiF. G.
Management &

Entrepreneurship
ResearchVolume3, Issue

2,February2021
2021 International Journal of | AtandiF. G.
Management &

Entrepreneurship
ResearchVolume3, Issue

2,February2021
2021 World Journal of | ManasiE etal.,
Innovation Research

(WJIR) ISSN 24548236
Volumel0, Issue3, March
2021Page91-05
2021 American Journal of | WanyonyiK W.
Humanities and Social etal.,
Science (AJHSS)Volume
16,2021
2021 Journal of Interantional ThomaM. C et
Business, Innovation and| al.,
Strategic Management
(Volume5, Issuel, 2021,
ISSNOnline) 2617-1805
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12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

STRATEGIC DIRECTION TWO:

Effects of Performance Managemeni JournalArticle
Systemson EmployeePerformancein
StateCorporationsn Kenya A Studyof
KenyaMeatCommission

Modelling Gases Transfer Between JournalArticle
Placenta and Feotus Across the
UmbilicalCord

Microwave assistedsynthesisof oleic
acid modified magnetite nanoparticles
for benzeneadsorption

AnnualEffectiveDoseFromRadon222| JournalArticle
ConcentrationLevelsin Undergrouna

Water in BungomaSouth SubCounty,

Kenya

The Roleof CreativeArts in the Fight JournalArticle
againsiCOVIEL9in Kenya

Coercive Isomorphism and Financial JournalArticle
ReportingQualitiesof Listed Banksin

Kenya Moderating Role of Top
Management

Social Media Platforms Usage for|JournaArticle
Entrepreneurship Sustainability A

Study of Selected Rural Women
Entrepreneur®f SmalBusinesses

Internet usage for women| JournalArticle
entrepreneurship sustainability A

study of selected rural woman
entrepreneurof smallbusinesses

Frameworkfor adoption of EPaymen{ JournalArticle
systemsfor small and MediumSizeg
Enterprisesn Kenya

An assessmenbf Kenyanlevel four|Journalrticle
hospitals technological infrastructure
for telemedicineadoption

Symmetric 1- Designsfrom Maximal JournalArticle
Subgroupof Degree1771 Relatedto
MathieuGroupM24

SpationTemporal Variation In Forage JournalArticle
Productionin A KeyResourceAreain

Succulent Karoo Rangeland, South

Africa

Rainfalland soils,not grazingintensity,| JournalArticle
determine the composition and

productivity of annual plants in a
biodiversearidwinter rainfallregion

Maelezokinzaniya vipengelevyasarufi| JournalArticle
ya kiswahilikatika vitabu shule za upili

Kenya

Mathematical Modelling and optimal| JournalArticle
Controlfor ControllingPneumoniaHIV|

Coinfection

Drought  Estimatiorand-Projection BookChapter
Using Standardized SupplyDemand

Water Index and Artificial Neural

Networksfor UpperTanaRiverBasinin

Kenya Published by IGI Global

Publishers

2021

2021

2021

2021

2021

2021

2021

2021

2021

2021

2021

2021

2021

2021

2021

2020

Journal  of Human WanyonyiW. K
Resource Managemeni etal,
(ISSN2663 127X) Vol 2,

Iss 1 (2027, pp 1 - 15,

Februang, 2021

IRE 1702624 ICONI(KwachB. Q.
RESEARCH AND
ENGINEERINGURNLAS

Enviromental Ouma Linda, et
Nanotechnology, al,

Monitoring &

Management

Journal of Advances in| Makokha,J W.
EducatiorandPhilosophy| et al.,

EASJournalof Humanities MohochiE S et
andCulturalStudies al.,

SEISEN®tisines&keview| Musina,B. O. et
al.,

International Journal of| OngareR M. et
Computer Science and al.,
Information Technologies

Vol 12(2),202134-41

International Journal of| OngareR M. et
Computer ScienceTrends al.,

and Technologies(lJCST

Vol 9 Issue 2, Mar-Apr

2021

International Journal of|Ngetich,K J et
Computer  Trends and|al.,
Technologies

World
Innovative
(WIJIR)

Journal of| JumaK et al.,
Researcl

Iconic Research and| Chikamail.
Engineerindournal

Journalof Ecology Vol 8| KonjeM.
No. 12021

Journabf NaturalScience{ Konje M.
Research

East African Journal of| WanjalaWw. F. et
SwabhilStudies al,

The International Journal WafulaK N. et
of Innovative Researclal.,
andDevelopment

A BookChapterin Applied Mutua, B. M. et
Geospatial  Resources al.,
Chapterd: 311-327.

KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDING 30TH JUNE, 2021



27

28

29

30

31

32

33

34

35

36

37

38

39

40

41
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Mielekeo ya Lugha na Ruwaza za| JournalArticle
Matumizi ya Lugha ya Walimu wa

Kiswahiliwa Shule za Msingi katika
KauntiyaSiaya

Challengesencountered by learners JournalArticle
with visual impairment in integrated
classroonin BungomeCountyKenya

Effects of HIV and AIDS strategic Journalrticle
interventionsusedat the workplaceat
TSCHeadquarteron productivity of

TSGtaff

Stakeholders  participation in | JournalArticle
improving accessto and successin
education TheKenyarExperience

Physical Resource Mobilisation and| Journalrticle

Internal  Efficiency of Technica
Training Institutions in Bungomd
County

Redefiningthe Managementof the | JournalArticle
Kenya Film Industry A Collective

Approach

Cloud Computing Accessibility JournalArticle
EvaluationTool a tool for assessin(

levelof ICTIntegrationin Education

Effects of HIV and AIDS Strategic JournalArticle
interventionsusedat the workplaceat
TSCHeadquarteron productivity of

TSGtaff

Estimationof Multiple Traitsin an M- | JournalArticle
StageGroupTestingModel
AnM-StageHierarchicaGroupTesting Journalrticle
Modelfor EstimatingMultiple Traitsin

aPopulation

Stakeholders  participation in | JournalArticle
improving accessto and successin

education TheKenyarExperience

Quality of Water in Schools and| JournaArticle
Student Participationin Educationin

Bungom&County Kenya

Physical Resource Mobilisation and| JournalArticle
Internal  Efficiency of Technica

Training Institutions in Bungomg

County

Redefiningthe Managementof the | JournalArticle
Kenya Film Industry A Collective

Approach

Cloud  Computing  Accessibility JournalArticle
EvaluationTool a tool for assessin(

levelof ICTIntegrationin Education

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

Mwangawa Lugha Jarida Odeo|l. I.
la Idara ya Kiswabhili na

Lugha Nyingine za

Kiafrika, Chuo Kikuu cha

Moi, Juz 5, Na 1. April

202Q

International Journal of | Mutsotso, S N.
Academic Research in|etal.,

Public Policy and
Governance Vol 7, No.1

pg 3950. ISSN 2312

4040

International journal of| Mutsotso,S N.
managementstudiesand| et al,,

social science research

Vol 2 Issue2. ISSN582

0265

Journal of Academi¢ Mutsotso,S N.
Researchin Public Policy,

and Governance ISSN
2312-4040pages34-94.

African Multidisciplinany Maiyo, J K et
Journal of Researct al,

(Amjr)  Special Issue|

January202Q Issn 2518

2986(38-53)

International Journal of | SimiyuK N.
Recent Research and
AppliedStudies
American  Journal
Engineering
(AJER)

of | Etene)Y. etal.,
Researck

International Journal of | Maiyo, J K et
ManagementStudiesand| al.,

Social Science Research
IIMSSSRSSN2582-0265

Journal of  Applied| Sirrengo,] L
MathematicaSciences

IOSR Journal of | Sirrengo,) L
Mathematics

Journal of Academiq Mutsotso,S N.
Researchn Public Policy,

and Governance ISSN
23124040pages34-94.

Journalof Education2(5) | Obino, P. O. et
May,2020 al,

African Multidisciplinary Maiyo, J K et
Journal of Researct al,

(Amjr)  Special Issue|

January2020 Issn 2518

2986(38-53)

International Journal of | SimiyuK N.
Recent Research and
AppliedStudies
American  Journal
Engineering
(AJER)

of | Etene Y. etal,
Researck
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Effectsof OccupationaEnvironmenton | JournaArticle
Employee Performance in  Sugar
Industriesn WesternKenya

Estimationof Multiple Traitsin an M- | JournaArticle
StageGroupTestingModel

An M-StageHierarchicalGroup Testing JournalArticle
Model for EstimatingMultiple Traitsin a
Population

Modelling User Experience with | JournalArticle
Universities Websites Based on
WebometricRankindJserAnalysis

ICTfor Sustainabl®evelopmentvithout | JournalArticle
DigitalDividein Africa

Modelling a Unified Virtual Market| JournaArticle
Platform Using Ontologies and User
Characteristics

Women Charactersin Enhancingfood | JournalArticle
Securityin Betrayalin the City and the
Returnof Mgofuby ImbugaFrancis

Dramartugieof FemaleRepresentation| JournalArticle
A Studyof selectedKenyarDramas

The Relationship between Capitation| JournalArticle
Grant and Textbook Student Ration in

Public SecondarySchoolsin Bungoma
SouthSubCountyKenya

Teacher mentoring A Synonym for | JournalArticle
Teacher Professional Instruction and
Guidance

Genderandthe PostcoloniaDysfunction JournalArticle
in NuruddinFarah'sFroma CrookedRib
(1970 andKnots(2007)

An Assessmenbf the SocieEconomic JournalArticle
Changes Engendered by Ainabkoi
SettlementSchemein EldoretEastSub

District,Kenya

TeacherEducationand Developmentin | JournalArticle
Africa AModernPerspective

Perceptionsof Lecturerson Students | JournaArticle
Course Evaluationsin Universities in
KenyaA CaseStudyof KibabilUniversity

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

2020

Macrothink Institute. | Munir, M. M. et
International Journal of | al.,

Human Resource Studies

ISSN 21623058

202Q Vol 10,No.3

Journal of Applied| Sirengo,l L
MathematicalSciences

IOSR Journal of | Sirengo,] L
Mathematics

International Journal of | Mukanda, A et
Computer Trends and| al.,
Technology(IJCFVplume

68lssued- April2020

International Journal of | Wabwoba,F. et
Computer Trends and| al,
Technology(IJCFVplume

68lssued- April2020

International Journal of | Muyobo,K D. et
Computer Trends and| al,
Technology(IJCFVplume

68 Issue 6- year of
publication2020

African Journal of | WekesaN. I. et
Education and  Social al.,

Sciences, Volume 5

February2020

African Journal of | NamayiC et al.,
Education and Social

Sciences

African Journal of | Maiyo, J K et
Education and  Social al.,

Sciences

African Journal of | Simiyu. etal.,
Education and  Social

Sciences

African Journal of | WanyonyiW. M.
Education and Social etal,

Sciences

African Journal of | Boit,d K
Education and Social

Sciences

Journal of International| Masibo E N. et
Cooperation and| al,

Development

African  Multidisciplinary, Maiyo, J K
Journalof Researci{Amjr)
Specialssue Januan202Q
I1ssn25182986(38- 53)
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Influenceof TeachersPedagogicabkills JournalArticle
on Provisionof Quality Educationin
CheptaisSubCounty,BungomaCounty,

Kenya

Online AgriculturalExtensionBasedon | JournalArticle
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Introduction

KiBUconsidersfficientand prudentfinancial,administrativeand humanresourcesmanagemenaskey
to the realizationof the StrategicDirections Goodfinancialmanagemengensuresmaximumapplication
of resourcedo intendedareas therebycontributingto the attainmentof objectives

However goodfinancialimanagementis only possiblevherethere are goodadministrativenmanagement
practices Onceperformanceoutputs and performancestandardshavebeenset, the quality assurance
systemshouldbe ableto function asa sensor,comparatorand corrector. TheUniversityendeavourdo
establishand adhereto QualityManagementSystemWe sharesomehighlightsof stridesmadeby the
Universitytowardsachievemenbf this objectivesduringthe 20202021FY

AdministrativeManagemenSystems
Strategid®lan20202022

We remainfirmly focusedto our Visionand placea greatimportancein planning Theyear20192020
markedthe finalyearofthe! y A @ S fitdi Slyéags@aiegicplan We evaluatedour performancewhich
informeda revisionof the planto guidethe Universityin the mediumterm. Thetwo yearplan covering
the period 20202022 was approvedfor implementationduring 202021 and continuesto guidethe

Universityin ensuringits objectivesare met and efficiencyand effectivenessn managementandservice
deliveryisincreased

PerformanceContracting

The Universitysignsa performancecontract every year which is alignedto its strategicplan and the
governmentAgendaThisContractis then cascadedo membersof staff or purposesof implementation

At the end of everyfinancialyearan evaluationis conductedto measurethe ! y A @ S pelckniadc® &
againstagreedtargets The evaluationfor the year 20192020 was done during the reporting period
where the Universityhad a composite score of 2.694 (Very good) Someof the areaswhere the
Universityperformed very well included maintainingpendingbills at below 1% integration of ICTin
learning, Promotion of Research& Development while corruption prevention and disability
mainstreamingvasnoted asareasfor improvement

QualityAssurance
TheUniversityundertookthe followingactivitieswith the aimof ensuringqualityservicesaandproducts
ISOQualityManagemenSystem

KibabiiUniversity has standardizedits operation based on the 1ISO9001:2015 in order to enhance
efficiency, effectivenessand customer satisfactionin all its operations In conformity to the QMS
standard the Universityunderwenta re-certificationauditin August2020by SG¥enyathe certification
bodywhereit wasrecommendedor re-certification

A culture of evidencebased decision making, teamwork and transformative leadershiphas been
inculcatedin both staff and students Thishasresultedin increasedefficiencyin servicedeliveryand
continualimprovementin all processesDuringthe FY020'21 the Universitysuccessfullconducted
internal audits,externalaudit, sensitizatiorand training on ISOstandardstraining of lead auditorsand
managementeviews
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KEVACTIVITIES/MILESTOINEB20'2021IFY

QMS External Quality Audit
based on ISO 90012015
StandardSurveillancAudit)

Themain objective of the QMSExternalQuality Audit wasto verify if KibabiiUniversity
processesconforms to the 1SO 90012015 standard and the laid down operating
procedures Fromthis audit, the Universitycompliedto a good extent with most QMS

proceduresaandrequirementsof the ISO9001:2015Standard

Training of Quality
Management System Lead

Auditors

One lead auditor was trained The ISO 90012015 quality management systems
auditor/lead auditor training from SGSaims to develop the skills to audit quality

managemensystems

ISO awarenesstraining for
CoDs

successfulSOawarenesdrainingon UniversityQMSbasedon ISO9001:2015

ISO awarenesstraining for

newstaff

Thesensitizationcoveredthe following quality assurancerocedures quality assurance
system,KIBUquality assurancenternal controls, Universityservicedeliverycharter and

ISOstandardsandprocedures

1stInternalAudit

The objective were to i)to determine conformity to 1SO 90012015 standard ii) to
determine conformity to Standard operating procedures and Quality Management
System(QMS)andto identify areasof improvementof the QMS TheUniversityachieved
a scoreof 84.5% whichimplied that the Universitycompliedto a very good extent with

mostQMSproceduresandrequirementsof the ISO9001:2015standard

2 |nternalAudit

The objective was to confirm conformity to stated QMS Procedures processesand
standardand addressareasof improvement From this audit, the Universityachieved
83.6% whichimplied that the Universitycompliedto a very good extent with most QMS
proceduresaandrequirementsof the ISO9001:2015standard

Information Security

Management System

ManagemenReview During F202021 Top managementperiodically reviewed the Quality Management
Systemto ensureits continuingsuitability,adequacy and effectivenessvhile addressing
the possibleneedfor changedo quality policy,objectives targetsand other elementsof
the QMS

ISO/IEC 27001:2043 TheUniversityis in the processof certifyingits InformationSecurityManagementSystem

to the ISO/IEQ7001:2013InternationalStandardor its scopeof activities processesnd
serviceswithin the knowledgeprovisionService Thiswill enablethem adopt the best
informationsecurity practicesneededto secureinstitutioninformation

Toeffectivelyimplementthis managemensystem the institution appointeda teamof its
staff membersto championthe process Thisteam (alsoknown as ISMSChampions)s
mandatedto guide the organizationin establishing,documenting,implementingand

maintainingan effectivelnformationSecurityManagementSystem
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A Auditof the new StudentsVirtual Registratiorand OrientationProcessThestudentswereimpressed
with the schoolenvironmentandwere proudto be part of the KIBUcommunity

A CourseEvaluatiorby students We successfullfransitedto onlinecourseevaluation

A ClassRepresentativeForum To collect feedbackon the progressof teaching nad learning for
academigear202021

A Auditingof Marksfor the GraduatingClass Theaudit concludedthat studentsproposedto graduate
met the requirements

A Training of ClassRepresentativeson LeadershipSkills We continue to mentor and promote
leadershipskillsamongclassrepresentativeso equipthem with skillsto help them becomeeffective
in their leadershipgole asclasgepresentatives

DuringF2020'21, The Universitysupportedstaff in the Directorateof Quality Assuranceo attend a
seriesof trainingson quality assuranceconductedby Associatiorof AfricanUniversities Thetrainings
coveredthe following-

i.QualityAssurancén Higher& TertiaryEducatiorLearnerCentredTeaching
ii.QualityAssurancén Researcl& ProjectGrantsProposaldVriting;
iii.QualityAssurancén Publication® IntellectualProperty(Copyright# Patents)and
iv.QualityAssurancén Researcldupervision

The Commissionfor University Educationmandated by Section5(1) of the UniversitiesAct, 2012
undertookthe ReguladnstitutionalQualityAudit at KibabiiUniversityto establishthe extentto whichits
policies strategiesprogrammesandresourcesare utilizedfor qualityassuranc@urposes

The objectiveof the audit wasto determinehow specificparametersin studentsadmissionteaching,
research,communityengagementhumanresourcesand facilitiesare compliedwith and whether the
University had the capacityto achieveits target The University performed well and retained its
accreditatiorstatus

We appreciatethe importanceof our humanresourcein achievingour strategicobjectivesand ensure
that their welfareis prioritizedthrough capacitydevelopmentprovisionof a goodworkingenvironment
andofferingcompetitiveremuneration

Thefollowing sectionshighlightthe progressmade by the Universityin enhancingts humanresource
managemensystems

TheUniversitystrivesto ensurethat it tap into the benefitsassociatedvith diversityandinclusion This
is illustrated by the compositionof our staff establishmenduring the year2020'21 asrepresentedin
the graphsbelow;
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A Two(2) stafflivingwith disability(PLWDjvere in employmentfor the periodending2020'2021

A TheUniversityis registeredwith Directorateof OccupationaBafetyand Health It hassinceconstituted
an Occupationabafetyand HealthCommittee

During2020'2021Financialyear four (4) academicstaff wererecruitedinto the serviceof KibabiiUniversity
andone (1) internal staff who had attained required qualificationswaspromotedto fill staffinggapsasper

schemeof service The Universityis working towards meeting the CUErequirementson the ratio of

Academido Administrativestaff and developeda policyon Careerconversiorthat wasapprovedduringthe

yearin reviewto enableUniversityattain the requiredratio.

In an effort to motivate, retain productiveemployeesyeduceemployeeturnover and increaseoutput, the
Universityimplementedthe Rewardand RecognitionPolicy The Universityalsohasnon-financialrewards
such as recognition, training, developmentand increasedjob responsibility The reward system has
increasedhe S Y LJt 2 Wilth§n@sio workin the Universityleadingto enhancedoroductivity.

TheUniversitystrivesto getthe bestout of its Humanresourceandrecognizeshat a satisfiedemployeewill
deliver the best servicefor the University The University periodically assessedhe level of employee
satisfaction Froma surveyconductedduringthe yearin review,the levelof employeejob satisfactionwas
foundto be moderatewith an EmployeeSatisfactiorindexof 72%

The surveyreport soughtto assesgob satisfaction,employeeengagementand the challengesin work
performancethat camealongwith Covid19 pandemic TheSurveyinformedboth currentandfuture human
resourcestrategieson enhancingemployeesatisfactionin the Universityand policyreview

TheUniversityis committedto provisionof quality servicesat all times,to achievethis; AnnualPerformance
Appraisafor staff wasconducted Thisis doneto; identify areasfor further training, improve performance
andincreasgob satisfactionmotivationandteamworkamongmembersof staff.

A total of four hundredand twelve (412) membersout of four hundred and thirty one (431) membersof
staff were appraised Thosenot appraisedincluded three (3) top ManagementOfficerswho had been
appraisedearlier and five (5) staff who were on unpaidleave Thosewho performed below the required
markwere put underthe PerformancdmprovementPlan Theperformancerated on a scaleof 5-1 where5
isexcellentand 1 poor wasasindicatedin the table 2 below.

S/Na Performance&coreRating No. of Staff
1. Excellent 1
2. VeryGood 328
3 Good 82
4, Fair 1
5. Poor 0
TOTAL 412
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Asaresultof this exerciseduringthe yearin review,the Universityfacilitated staff to undertaketrainingas

indicatedbelow,

No. of Staff | Sponsoring Body/Training

Nature of the Training Trained Institution

Tax Education 32 Kenya Revenue Authority
Retirement Planning Seminar 75 Retirement Benefits Authority
Dies National Multiplication Training 4 DAAD

Emerging Issues in Labour Relations Regulation 2 FKE

legal Instruments

Job Evaluation Training 6 Kenya School of Government
Artificial Intelligence 6 UNESCO and Huawei
Management of Internationalization 1 DAAD

Staff Induction 49 Kibabii University

Kibabii University participated in Institutional ResearchEthics Committee (IREC)Training organizedby
NACOSTio equip membersof IRECfrom various academic,researchand biomedicalinstitutions with
informationandskillson howto addressethicalissuesn research

Trainingon the Commissioffior UniversityEducatiof CUEManagemeninformationSystemin line with the
32 @S Ny ¥ffogsit® dmplement an e-government strategy, CUE has developed an interactive
Managemeninformation System(MIS)to enhancethe efficiencyof/ | 9pfbéessesnd servicedelivery In
thisregard,the Universityfacilitatedthree membersof its staffto be trained by CUEon this system

Duringthe period 20192020, the total numberof staff in the Universitywas396 while in 20202021 there
were 440 membersof staff. Staffturnoverin 20192020was2.27 whilein 2020'2021was1.62%Therate of
staffturnoverdecreasedrom 2.27%to 1.62%with a varianceof 0.65%

Reason$or Leaving No. of staff
20192020 20202021

Resigned 9 6

Retirement 0 1

Total 9 7
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STRATEGIC DIRECTION FOUR:

Introduction

StrategicMarketingand Publicrelationsare important aspectsof the Universityin ensuringthat the
Universitylinks her output with the industry and the internationalcommunity In the StrategicPlan
period the Universityintendsto providedirectly, or in collaborationwith other institutions of higher
learning, facilitiesfor Universityeducationincludingtechnological scientific, professionaleducation
and research contribute to industrialand technologicaldevelopmentof societyin collaborationand
partnership with industry and other organizations,and participate in commercial ventures and
activitiesthat promotethe objectivesof the institution.

Thefollowingare highlightsof Publicrelationsand Marketingactivitiesduringthe F2020'2021;
KIBUCementdPartnershipvith CountyGovernmenbf Bungoma

As Kibabii University seeksto grow exponentiallyin its infrastructural capacity, staff, faculty and
student population, it is the responsibility of the University Councilto continually engage key
stakeholdersn deliveringits mandate BungomaCountyGovernmenta keystakeholdemplayedhostto
the UniversityCouncilduringthe yearin review

The Councilappreciatedthe County Governmentfor the support extendedto the University The
CountyGovernmenhasincorporatedKibabiiUniversityin the Chebyukwvater projectfundedby KOICA
aswell asallocatedperksof landto aid expansiorof the Universityto accommodatenew programmes
The Universityis optimistic that the continued partnershipwill see the two institutions mutually
benefitin uplifting the livesof the learnersandthe community

Rebrandingf UniversityWebsite

In an effort to make Kibabii University website more interactive, appealing, meet international
standards,and enhancecommunicationto the current and potential stakeholdersthe University
engageda website rebranding process The exercise involved change of the design, template,
extensionof subdomainsypdatingof imagesaswell asupdatingthe logoand corporatecolorsandthe
overall appearance The exercisewas aimed at attracting attention, sustaininginterest of visitors,
givinga wider platform for the Universityto communicateand to improvethe webometricrankingin
the longrun.

Publicatiorof MonthlyNewsletter

TheUniversitycontinuedto engageits stakeholdersy useof an official DigitalNewsletterdone on a
monthly basis During2020'2021 period, twelve (12) issueswere publishedand circulated Theissues
covered University events and happeningsas well as topical issueslike Covidl9, researchand
conferences

SociaMediaCommunications

TheUniversitybelieveshat exploringdigital mediausagewould immenselyhelp to enhancecustomer
relations and customerservice,improve the brand visibility, and facilitate information sharingand
accessibilityln additionthe useof socialmediais very attractiveand popularamongstudentswho are
the ! vy A @S kel staltebalarsand will also contribute to reduction of the cost of marketingand
customerservicedelivery

Duringthe period,the UniversityusedFacebookTwitter, WhatsAppand YouTubesthe majormodes
of socialmediacommunication Most Universityeventswere aired on livestreamand meetingswere
heldvirtually.
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STRATEGIC DIRECTION FOUR:

Revampinghe CustomelCareDesk

In order to accordour customersthe bestservicesthe Universityestablisheda customercaredeskin

December2019 whichhascontinuedto advancets operations Sofar, the sectionhasdemonstrated
high professionalketiquette and servicedeliverywhich hascontributedto favourablefeedbackfrom

customers Thishasbeen achievedby addressingcustomercomplaintsand feedbackpromptly while
identifyingproblemsandtakingappropriatecorrectiveaction

With this risingvibrancy,in the year2020'2021, the receptionwasableto addressan averageof 100
enquiriesper daythrough phonecalls,socialmedia,emailsand faceto faceinteraction Thishasbeen
supportedby the introductionof a digitalcustomerfeedbackregisteraswell asthe useof socialmedia
to collatefeedback

CustomerServicaNVeekCelebrations

CustomerServiceWeekwas started in 1984 by the InternationalCustomerServiceAssociatiorin an
effort to recognizeemployeeswho deliver great service In 1992 the U.S Congressproclaimed
CustomerServiceWeeka nationallyrecognizecdevent, celebratedannuallyduringthe first full weekin
October

KibabiiUniversitymarkedthe 2020 CustomerServiceWeekbetween5th -11th October,2020where
surprisegifts and snackswvere sharedto staff, studentsand customerswho visitedthe customercare
desk

&

b

KIBABI UNIVERSITY

HAPPY §

1= MER SERVICE WEEK

1, 2020 h

M TEP
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STRATEGIC DIRECTION FIVE:

Toensureexcellencan teaching,learning,consultancyresearchand extensionKIBUhascontinued
to expand,maintainand improveits physicalfacilitiesand infrastructure Someof the milestones
recordedin expansiorof physicalnfrastructureduringthe yearunderreviewwere;

ProposedUltra- Modern{ & dzR Sefitied Q

Establishmenbf a{ { dzR Eehiiieds One of the strategiesthat havebeenidentified globallyas a
meansof managingstudents within institutions of higher learning This project will provide an
avenuefor engagingthe growing number of students and safely maintainingthem within the
University It offers a comprehensivdacility to housestudentsrecreationaland socializatiomeeds
It will provide an atmospherefor a common life and cultivated social program for the varied
population of the students,faculty and Alumniof the University It will be a focus of University
community life where studentsand staff would have an ample opportunity to interact and also
incubate ideasthat would go a long way in enhancinginnovations The project implementation
commencedduring 2" quarter of F\2020'2021 and was at 45% completionas at the end of the
F202021

ProposedSportsFields

Thisprojectis aimedat keepingthe studentsengagedand will allowthem to channeltheir energies
in constructiveactivities,the sportsfieldswill alsobe utilizedfor learningpurposesandasanincome
generationUnit for the University It will alsopositionthe Universityat a strategicadvantageover

other Universitieswvithin the regiontherebyattractingmore students Theprojectis financedby the

Governmenbf KenyaTheprojectwasat 95%completionat the closeof the reportingperiod

KiBUCommissionBataCentreandVideoConferencingracility

Theprojectthat wasfundedby the NationalResearcltiund (NRF)wascommissionedluringthe year
in review The State of art Data Centrewill host the UniversityServersfor all systemsas well as
qualify the Universityto hold data for other organizationsn the region and enhancecapacityfor
Y L . Qpa@réDistanceand ElearningProgramme
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STRATEGIC DIRECTION SIX:

Qualityhealthhasa greatimpacton deliveryof servicesand contributionto nationaldevelopmentin

realizationof the above,UniversaHealthCareforms part of the 3 2 @ S NJ/ & SA£Agerdalt is

againstthis backdropthat KibabiiUniversitymadean effort to strategicallyprovidequality healthcare
systemsto addressexisting,emergingand re-emerginghealth related issuesthat may directly or

indirectlyaffectproductivityof its staffand students

The following is a highlight of the key activities undertakento addressthese issuesduring the
F\202021:

KIBWHealthandWellnesaVeek

TheKibabiiUniversityEpidemicand DisastetManagementCommittee StudentAffairsand the Health
ServiceDepartmentsjn conjunctionwith BungomaCountyMinistry of Health,the KenyaRedCross
and Life CareHospitalsorganizeda WellnessNVeekfor staff andstudents Theeventseta platform for

the commissioningf new HIVand AIDSPeereducatorswho were trained by | Chooselife ¢ Africa
(ICL)

The KenyaRed Cross,BungomaBranchalso donated sanitarytowels to needy studentsduring the
week Other activitiesundertakenincluded COVIEL9 SensitizationHIV Testingand ServicedHTS)
ServicesDiabetesScreeningHypertensiorScreeningblood donation,HIVadvocacyand education A
total of 425 staffand students(236 malesand 189 femaleshenefitedfrom the program

COVIEL9 TrainingWorkshopfor KIBLHealthWorkers

Duringthe year,KibabiiUniversityHealthServicePepartmentandthe Ministry of Health(MOH) held
a COVIEL9trainingworkshopin partnershipwith BungomaCounty

Thetrainingobjectiveswereto:
i. Acquireknowledgeandskillsto preventtransmissiorof COVIELY,
ii. Acquireknowledgeandskillson managemenand controlof COVILLY,
iii. Planand conductCOVIEL9 surveillance
iv. Acquireknowledgeandskillsonrationaluseoft t 9 Qa
v. Prescribéhowto setupandmanageguarantineandisolationfacilities and
vi. Conducthealthcareworkersriskassessment

The Workshopwasinteractiveand incorporatedpracticalsessionson the use PPEsand collectionof
COVIEL9 samples Thiswill go a long way in ensuringthe Universityis in a positionto preventand
handleanyincidence®f the diseasahat mayoccur.

VaccinatiorAgainsiCOVIEL9

The Universitysensitizedstaff and studentson the importanceof vaccinationencouragedhem to

take the vaccine In addition, the Universitymadearrangementdor vaccinatiorwithin the University
premises Through this initiative, two hundred and twenty nine (229 members of staff were
vaccinated
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FINANCIARERFOMANCE

The202021 FYresultswere adverselyimpactedby
the Covid19 pandemic,resultingin reductionsin
tuition and related fees and receiptsfrom student
accommodation

The University incurred a deficit for the year
amountingto Kshs 186m comparedto a Surplusof
Kshs0.87m recordedin 201920FY

Incomeandexpenditure
Income

Income declined by Kshs 252m (21%) during
202021 FY Thisis primarily due to the inclusionof
kshs46m donation in kind being recognizedwhen
receivedin 201920 FYand there being no similar
donation in 202021 FY In addition, University
income was lower as the first national Covid19
lockdown imposed by the Kenyan government
meant that the semester dates were adversely
affected with the Universitylosing out on income
from one semester On resumptionof faceto face
teaching and learning, the University refunded
residentialfeesfor Studentswho hadinitially paidin
order to complywith the socialdistancingguideline
by the Ministry of Health

Following is a graphical representation of the
'y A @S BdErdedok icdme during the 202021

FYaswellasatrend ofthe! y A @ S tefal Icode &

overthe lastfive years

SOURCES OF
FUNDS FY2020/2021

m Other
Organizational
Grants

m Public
Contributions and
Donations

m Exchequer Grants
- Recurrent

H Exchequer Grants
- Capital Devp.

A.LA
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TOTAL
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RECURRENT m CAPITAL DEVELOPMENT

Expenditure

Overallexpendituredecreasedy Kshs 65m (5% in
202021 FY Thisreductionin expenditureresulted
from the implementation of a business critical
expenditure only policy as a result of Covid19.
Other operating expendituresalso reduced, as the
Universityintroduceda costreduction schemeas a
resultof the pandemic

Result

Duringthe yearin review, the Universityrecordeda
deficit of Kshs 186 million a 214% drop from a
surplus of Kshs 0.87million reported in the last
financial year. This is majorly attributed to the
Covid19 pandemicwhich disrupted the academic
yearadversehaffectingthe Universityrevenues

Belowis the Universityfinancialperformancetrend
overthe last5 years
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FINANCIAL PERFORMANCE TRENDS
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Balancesheet

Overallthe net assets/totalreservedell by Kshs120m, from Kshs2.505% to Kshs2.385b, reflecting
the deficit for the year. Tangiblefixed assetsnet of depreciationat 30" June2021 amountedto

Kshs 2.234m. The major items of fixed assetexpenditure during the year were, the Proposed
StudentCentre,ProposedsportsFields LaboratoryEquipmentandthe KibabiiUniversityinformation
TechnologHuh.

The decline in net worth is attributed to the fact that as the University slowed down on the
procurementof additionalcapitalitemswhile the depreciationexpensegrewasa resultof additional
assetsbeing put to use during the financialyear, majorly the Women students Hostel The huge
deficit reported duringthe yearfurther reducedinto the ! y A @ S iderduérdsédvies

Belowisafiveyeartrendofthe! y A @ SiéEwbrth;g Q &

Net Worth Trends
3,000,000,000.00

2,500,000,000.00
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VALUE IN KSHS.
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Cashflow

Free cash flow, which is operating cash, has
deterioratedin 202021 FYdue to a reduction
in cash receipts as University serviceswere
curtailed due to the impactsof Covid19. The
majority of the Universitypaymentswere staff-
related and these have continued throughout
the year The University, in order to bring
expenditure into line with reduced levels of
income,implementeda businesscritical spend
only policy. Cashflows from investingactivities
amount to Kshsl14m outflow in 202021 FY,
comparedio Kshsl49m outflow in 201920 FY
Financingcashflows fell from Kshs 130m to a
Kshs65m outflow.

Compliancevith StatutoryRequirements

In the year under review, Kibabii University
compliedwith allthe statutoryobligations

Projectsbeingimplementedbythe University

The Universitywasimplementingthe following
projects during the year under review, a
detailed breakdownof the completion status
per project is provided under appendix|l of
thesefinancialstatements

i) KibabiiUniversitylnformation Communication
andTechnologyHub(KICTH)

Thisproject, which consistsof state of the art
forensics, Elearning and video conferencing,
Mobile computing,and Incubationlaboratories
wasfundedby the NationalResearclrund

TheHubisaccessibléo alargenumberof staff,
studentsand other external stakeholdersand
will help nurture and mature innovative
business ideas  for purpose  of
commercializationThehub will positionKibabii
University as a Centre of Excellencein ICT,
Researchand Innovationin the region The
project wasat 90% completion,at the closeof
the reportingperiod

FINANCIAL PERFORMANCE

if) ProposedSports-ields

This project is aimed at keepingthe students
engagedand will allow them to channeltheir
energiesin constructive activities, the sports
fieldswill alsobe utilized for learningpurposes
and as an income generation Unit for the
University It will alsopositionthe Universityat
a strategic advantageover other Universities
within the region thereby attracting more
students The project is financed by the
Governmentof Kenya The project wasat 95%
completion, at the close of the reporting
period

iii) ProposedJltra- Modern{ (i dzR Ggfitied Q

Establishmentof a Businessand { i dzR Sy ( :

Centreis one of the strategiesthat have been
identified globally as a means of managing
studentswithin institutions of higherlearning
Thisprojectwill provideanavenuefor engaging
the growing number of students and safely
maintaining them within the University It
offers a comprehensive facility to house
studentsrecreationaland socializatiomeeds It
will provide an atmospherefor a commonlife
and cultivated social program for the varied
populationof the students,faculty and Alumni
of the University It will be afocusof University
communitylife where studentsand staff would
havean ampleopportunityto interactand also
incubate ideas that would go a long way in
enhancing innovations  The  project
implementation commenced during 2nd
quarter of FY0202021 and was at 45%
completion as at the end of the quarter in
review

iv) Purchasef LaboratonEquipment

In pursuit of its vision of being a global and
dynamic University of excellencein Science,
Technologyand Innovation, Kibabii University
plansto equip and modernizeits laboratories
asawayof workingtowardsthe promotionand
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maintenanceof excellencdn teachingand learning The Universityhas procuredequipment(which have
been partially delivered)for her eleven (11) laboratoriesat a cost of Ksh42 million in the 20202021
financial Year Thiswill go a long way in improvingthe & (i dzR &sfirgy €xperienceas well as further
enhancingthe quality of graduatesproducedfor the localand internationallabour market The projectis
financedby the Governmenbf Kenyaandwasat 90% completionasat the end of the reporting period

MajorRiskg-acinghe University

KibabiiUniversitystrivesto fulfil its mandateas per legalinstrumentsof establishmentTo effectivelydo

this, the Universityhasformulated six quality objectives,namely to promote and maintain excellencen

teachingand learning to support and sustainadvancementin consultancy researchand extension to

enhanceadministrative financialand humanresourcemanagemensystemsto investin marketing,public
relations and linkages to expand, maintain and improve physicalfacilities and infrastructure and to

developand implement policieson health services The Universitycontinuouslyfacesrisksthat pausea
threat to the achievementof these objectives Thethreats stem from a wide variety of sourcesincluding
natural disasters,financial uncertainty, legal liabilities, strategic managementerrors, reputation issues,
politicalinterferenceand security TheUniversityhasput in placemechanismgo continuouslyidentify the

risksand providemeasurego eradicateor reducetheir negativeeffectsaspresentedbelow.

SpecifiRisk Cause Mitigation
Disruption of University World pandemic e.g. COVID |l Awareness creation
operations 1 Phased reopening
1 Acquisition of Emergency response equipment
1 Response Committees
1 Adherence to the government protocols on
pandemics
External Political 1 Patronage by the political leaders | 1 Create awareness on the role of University
Interference 1 Vested interests in the recruitment | T Engagement with political leaders.
and procurement | Participation in community service
q Misguided perceptionrothe 1 Enhance_m_gnt of Corporate Social
, . Responsibility
University 1 Adherence to University policies
1 High expectation from the local
community
Insecurity 1 Serial attacks 1 Engagement of armed security personnel
1 Community apathy | Creation of a police patrol base
q Inadequate investigations and 1 Intelligence ggthering from community
prosecution 1 Regular security W_orlf p_Ians
R 1 Enhancement of disciplinary procedures on
1 Rise in cartels and goons rogue students
1 Increase in the number of points | q Participation in community service
selling alcohol and drugs
1 Socieeconomic status of the students
LosgMisuseof data 1 Overreliance on paperwork 1 Migration to paperless documentation
q Poor storage of documents 1 Assurance osufficient data backup for all
q Cyber crime impor_tgnt _information
b Social engineering 1 Sensitization of staff
. ) . A Oath of secrecy
1 Lack of integrity and professionalism q Punishmenbn non- compliance
Corruption 1 Vested interests in recruitment and | 1 Whistleblowing
procurement 1 Corruption prevention awareness
1 Lack of integrity and professionalism 1 Enfo_rcgmenton pompliancewith po_Iicies.
q Delayed payments 1 D!scuollnary action to the corrupt in accordan
with the relevant laws.
T Strengthening of internal controls.
T Automation of processes
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TheUniversityexiststo transformlives Thisis our purpose the drivingforce behindeverythingwedo. L (1 Q &
what guidesusto deliverour strategy,putting the customer/Citizerfirst, deliveringrelevantgoodsand
services,and improving operational excellence Below is an outline of the | Yy A @ S Ndlicie§ahd) &
activitiesthat promote sustainability

i) Sustainabilitgtrategyandprofile

TheCovid 19 pandemichasbroughtwith it variedchallengesncludinglossof employmentandtherefore
incomes Thishashad a negativeimpacton the universityasa good numberof our studentsstruggleto
afford tuition fees and cater for their upkeep For this reason,together with the frequent learning
institution closuresand lock down imposedby the governmentof Kenyato checkthe spreadof the
disease,the University revenues have been adverselyaffected This, if not mitigated will impact
negativelyon the ! v A @S Aldlity td ackléveits objectiveson a continuousbasis Well aware of this,
duringthe year2020'21, we put in placepoliciesto cushionourselvedrom this and other dynamicshat
mightaffectour ability to continueasagoingconcern Thesenclude

A Austerity measuresincluding approval of a part time payment policy that sets minimum student
numbersfor clasdoading,ConductingJniversityaffairsincludingTeachingand learning,meetingsand
communication/irtually.

A Equippingour staff with skillsand Knowledgeto enablethem participate competitivelyin writing
proposalsandbiddingfor grantsasa way of diversifyingour fundingsources

A EndowmentFund Establishmentof an endowment Fund towards supportingthe needy students
appropriatetheir careerdreamsin a sustainablenanner

A Developmentof market driven programmesthat attract studentsand enhanceemployabilityof our
alumni

A Mentorship Mentorshipof over 40 schoolsrom different countieswith 4 top rankingones TheOffice
of CareerServicesogetherwith mentorshipclub hostedand visited for mentorshipover 40 schools
drawn from different countiesas a community outreachand marketingof the universityprograms
Amongtheseschoolsvere top performersasillustratedbelow;

-KapsabeBoys(Nandicounty) 1st positionnationally

-St BrigidsGirlsschoolkiminini(TransNzoiacounty)7th positionnationally
-FriendsSchooKamusing&BungomaCounty)13th positionnationally
-KabiangalighSchoolKerichoCounty/1st positionnationally

Thisis aimed at increasingthe ! y A @ S Migiblity @& @aitracts studentsto select Kibabii as their
Universityof Choice

COVIEL9- Mitigation

Tomitigateagainstthe adverseeffectsof Covid19, the Universityhasput in placethe followingmeasures
to ensurebusinessontinuity:.

a) ConstitutedCommitteeto handleCOVIBEL9 relatedissues

b) Mechanismsto conduct online teaching and learning as well as administrative functions
includingmeetings

¢) Encouragedtaff to take leaveand arrangementsnadefor thosein essentiakectionsto work
fromhome
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d) Provisionof hand sanitizersin all offices, soap in all the washroomsand water points,
continuous flow of water, masksfor staff in Health ServicesDepartment and frequent
sensitizationon compliancewith the advice from the Ministry of Health on prevention
measures

e) Fumigatiorof the Universitypremisesand
f) Donationgo National COVIEL9 kitty, CountyGovernmentandlocalcommunity
ii) EnvironmentaPerformance

KIBU understand very well the importance of environmental conservationas the main pillar for
sustainablelevelopmentwhichsupportsthe societyandthe economy Followingare the efforts madeby
the Universityduringthe yearin reviewto ensurethat the environmentis conservegl

A TreeplantingDrivein Partnershipwith EquitybankKenyalimited Forestsare criticalin climatechange
mitigationandadaptation Accordingo the KenyaForestsServicedespiteall mitigationefforts, Kenya
continuesto lose about 12,000 hectaresof trees eachyear through deforestation It is againstthis
backgroundthat His ExcellencyPresident Uhuru Kenyatta gave a directive to the Ministry of
Environmentand Forestryto draw a roadmapto achievel(% forest coverby 2022 Duringthe year
under review, KibabiiUniversitydemonstratedher commitmentby plantingtree seedlingdo achieve
the saidthresholdincludingfive thousandseedlingg5000 donatedby EquityBank

A Wastedisposak, emissionsrom the Universityoxidationpondsis tested on a regularbasisto ensure
that the affluencethat is dischargednto the river is safefor both humansand animals additionally
the Universityhasplacedat strategiclocationsin the University,and waste collectionbins We also
haveanincineratorwhichisusedto disposeoff of harmfulwaste

A CleanEnergyg the Universityhasensuredthat solarpanelsare includedin the designof projectsit is
currentlyimplementingaswell asplannedprojects

iii) EmployeanVelfare

KIBUValuesher employeesasa key stakeholderand hasput in placepoliciesto guideher dealingswith
S Y LJ 2 Bgbt&dadrecruitment Duringthe yearended30th June,2021, the following policieswere
approvedto guide operationsin regardsto human resourceat the University KIBUHumanResource
Policiesand ProceduresManual, 2020, KIBUCareerProgressiorGuidelines2020, KIBUOptimal Staffing
Levels,2020, KIBUOrganizationaStructure,KIBUSuccessiofPlanningPolicy,KnowledgeManagement
Policy,Parttime ManagementPolicy, KIBUCareerConversiorPolicy KIBUTransportPolicy, Rewardand
RecognitiorPolicyand KIBUStaffCodeof Conduct

During the year in review the Universityundertook the following activitiesto better the welfare of

employees

A Industrial Relations implementation of the 20172021 Collective Bargaining Agreement and
Completionof 2017-2021LocalChapterCBAdor all the three Unions(UASUKUSUand KUDHEIHA)

A KIBU NACADARartnershign ContainingAlcoholand DrugAbusesensitizatiorworkshopon containing
alcoholanddrugabuseat the workplace

A DisabilityMainstreaming Twomembersof KibabiiUniversitystaff were facilitatedto undertakeKenya
SignLanguagérom the Kenyadnstitute of SpeciaEducation Thetwo who
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were co- sponsoredby the NationalCouncifor Persond.ivingwith Disabilitiesand KibabiiUniversitywill
goalongwayin enablingthe Universityachieveits disabilitymainstreamingbjectives

KIBWConducts DisastePreparednesandManagemeniVorkshop

KibabiiUniversityorganizeda DisasterManagementand Preparednes$Vorkshop The Workshopwhich

was coordinatedby the Departmentof Securityand Safetyis a one of the seriesof sensitizationevents
carriedout by the University It wasfacilitatedby BungomaCountyPolicelnspectorand BungomaCounty

Fire and RescueDfficer. Themain agendaof the Workshopwasto createawarenesso the! y A @S NA A |
membersof staff on the typesof disastershow to preparefor the disastersand how to manageone in

caseof occurrence

TheUniversityis registeredwith Directorateof OccupationaBafetyand Health It hassinceconstituted
an OccupationaBafetyand HealthCommittee

iv) MarketPlacePractices
a) Responsibleompetitionpractice

The Universityis keento ensureResponsibleCompetitionpracticesby putting in place strategiesthat
ensurethe contextin whichit operates takesexplicitaccountof its social,economic,and environmental
impacts TheUniversityis a declaredcorruption free areaand hasinculcateda culture of integrity in its
employeesTheUniversityensuredair competitionandrespectfor competitors

b) Responsibl&upplychainandsupplierrelations

KiBUendeavorgo maintainthe higheststandardsof ethicsand instill a culture of integrity amongour
membersof staff. KIBUadheresto the provisionsof the Constitutionof Kenya2010, the PPDAAct, and
the PFMAct KIBUcarriesall its activitiesand dealingsin a transparentmanner Thishasfostered good
supplierandother stakeholderrelations

KIBUcontinuesto ensurethat specialgroupsare awardedat least30% of its total procurementsIn this
regard,duringthe year2020'21, the followingwasachieved

Supplierelationsachievementsiuringthe F\20202021:

Category | Allocation for Special Total Na of Contracts PCSetTargets | Actual

Group awarded to special Achievement
groups20202021FY
1 Special 30% of total | 171 30% 39.1%
Group ProcuremenBudget
2 PWDs 6% of total allocationof | 42 PWDs 2% 0.98%
30%
3 Local 40% of total | 215 4781 70.71%
Citizens | procurementBudget

NOTES
1. Fewsuppliersare prequalifiedunder PWDcategory

2. Financiakthallengegacedby supplierscausedow interestto advertisedenders
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C)Responsibl&arketingand Advertisement

KIBUhasconsistentlyensuredthat it is responsiblein marketingits productswhichit mainlythrough
mainstreamas well as socialmedia The Universityin undertakingits advertisementand marketing
activitiesfocuseson what it offers and doesnot try to discreditits O 2 Y LIS (pfodugtiid Services
TheUniversityin biddingfor grantsalsomaintainshigh standardsof honestyand doesnot in anyway
solicitfor grantsor customerghrough canvassing

c¢) ProductStewardship

The Universityis 1ISO9001:2015 certified and prides itself in provision of quality servicesto its
stakeholders and setting consistent standards Stakeholder feedback is used for continuous
improvement Tothisend,Y L . prdddctsand servicesare vetted and subjectedto externalizatiorto
ensure that our students and other customersreceive quality servicesand value for money e.g.
externalizatiorof examinationstakeholdemandindustryinvolvementin the developmentof curriculum
and programs standardof quality stampby KEB$or productse.g. handsanitizerssoapetc.
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V)CORPORABBDCIARESPONSIBIUKCOMMUNITENGAGEMENTS

Communityengagements
CorporateSociaResponsibilitfCSR

A WorldBloodDonorDay

Duringthe yearin review,in a blood donationdrive to mark World Blood Donor Day,the
Universitycommunity donated a total of 72 pints of blood. In recognition of this, the
Universitywas awardedfor beingthe leadingcontributor of blood in BungomaCounty
Goingforward, the eventwill be held on a quarterly basisin the Countyto raiseenough
bloodto supportthe everincreasingdemand

A AnnualCommunityOutreachWorkshop

KibabiiUniversityhosted the annual CommunityOutreachWorkshopduring the fourth
quarter of FY20202021 TheWorkshopwasthemed Foodsecurity,Safetyenhancement
Governance Environmentalprotection and Procurementprocess The annualworkshop
brought together community opinion leaderswith the aim of shapingand improvingthe
relationshipbetweenthe Universityandthe community Theworkshopgavea platform for
scholardrom variousspecialtiesn the Universityto sensitizethe communityon different
topical areasincluding Food Securityand PostHarvestManagement,National Cohesion
amongothers
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KIBUoperateson the mantrathat saysé (ivéhom muchis given,muchis expectedé KIBU
prides itself in giving back to the community and this comeswith a great sense of
obligation Thefact that KIBUis ableto transfer someof the benefitto the communityis
fulfilling and is a great way of strengtheningour own personalvaluesand be true to
establishedethical beliefs Kibabii University strives to have a positive impact on the
surroundingcommunitiesespeciallyduringthesetrying Covid19 pandemictimes

Duringthe yearin review,KIBUreachedout to the needyMuslimCommunitylivingaround
Mjini Estatesin BungomaCounty Throughthis visit, the University donated 600Kg of
cookingflour to fifty families The University used this opportunity to encouragethe
familiesto embraceeducationand take advantageof scholarshipppportunitiesfor bright
but needystudentsto accessducationat the University
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REPOROFTHBEJUNIVERSITDOUNCIL

The UniversityCouncilsubmittheir report together with the audited financialstatementsfor
the yearendedJune30, 2021whichshowthe stateofthe! y A @ S &fthirk (i @ Q &

Principahctivities

Theprincipalactivitiesof the Universitycontinueto be provisionof highereducation,research
andextensiorservices

Results

Theresultsof the Universityfor the YearendedJune30, 2021 aresetout on page98.
UniversityCouncil

Themembersof the UniversityCounciwho servedduringthe yearare shownon page11-13.
Auditors

TheAuditor Generalis responsiblefor the statutory audit of the Universityfor the yearended
June30, 2021in accordancavith Article 229 of the Constitutionof Kenyaandthe PublicAudit
Act2015

ByOrderof the Council

T

—

il

Prof IsaadparaOdeo
SECRETAR®THBRINIVERSITOUNCIL
Date 24/09/2021
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Section81 of the PublicFinanceManagementAct, 2012 section14 of the State CorporationsAct, and
section47 of the ! y A @ S Nd, 20fi2&eqQuire the UniversityCouncilto preparefinancialstatementsin
respectof the University which givea true andfair view of the state of affairsof the Universityat the end
of the financial year and the operating results of the University for that year The Councilis also
responsiblefor ensuring that the University keeps proper accounting records which disclose with
reasonable accuracy the financial position of the University The Council is also responsible for
safeguardinghe assetsof the University

The Councilis responsiblefor the preparationand presentationof the | y A @ S fiAnkidl stat@d@ents,
whichgiveatrue andfair view of the state of affairsof the Universityfor andasat the end of the financial
year ended on June30, 2021 Thisresponsibilityincludes maintainingadequatefinancialmanagement
arrangementsand ensuring that these continue to be effective throughout the reporting period
maintainingproper accountingrecords,which disclosewith reasonableaccuracyat anytime the financial
position of the University designing,implementingand maintaininginternal controls relevantto the
preparation and fair presentationof the financial statements,and ensuringthat they are free from
materialmisstatementswhetherdueto error or fraud, safeguardinghe assetsf the University selecting
and applyingappropriateaccountingpolicies and Makingaccountingestimatesthat are reasonablén the
circumstances

The UniversityCouncilaccept responsibilityfor the ! v A @ S Fidarfcidl staieénents,which have been
preparedusing appropriate accountingpolicies supported by reasonableand prudent judgementsand
estimates,n conformitywith InternationalPublicSectorAccountingStandardgIPSASandin the manner
requiredby the PFMAct,2012andthe ! y A @ S A ThéCbundilis of the opinionthatthe! y A @S NA A G
financial statementsgive a true and fair view of the state of The! y A @ S NdndadtiénSldring the
financialyear ended June 30, 2021, and of its financial position as at that date. The Councilfurther
confirmsthe completenessf the accountingrecords maintainedfor the University,which have been

relied upon in the preparationof the | y A @ S Ndaricidl &ta@einentsas well as the adequacyof the
systemsf internalfinancialcontrol.

Nothinghascometo the attention of the Councilto indicatethat the Universitywill not remaina going
concernfor at leastthe nexttwelve monthsfrom the date of this statement

Approvabf the financialstatements

¢CKS | YAGSNEAGEQA FTAYLFIYOALlf & (2u/6020Sayidisined dh KsehhlflJLIN
by:

H&le &~
CHAIRMARFCOUNCIL VICECHANCELLOR
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Enhancing Accountability

REPORT OF THE AUDITOR-GENERAL ON KIBABII UNIVERSITY FOR THE YEAR
ENDED 30 JUNE, 2021

PREAMBLE

| draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for intended purpose.

C. Report on Effectiveness of Internal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS
Qualified Opinion

| have audited the accompanying financial statements of Kibabii University set out on
pages 91 to 130, which comprise of the statement of financial position as at
30 June, 2021, and the statement of financial performance, statement of changes in net
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assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. | have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

In my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Kibabii University as at 30 June, 2021, and of its
financial performance and its cash flows for the year then ended, in accordance with
International Public Sector Accounting Standards (Accrual Basis) and comply with the
Public Finance Management Act, 2012, and the Universities Act, 2012.

Basis for Qualified Opinion
Unsupported Refundable Deposits from Customers

The statement of financial position and as disclosed in Note 29 to the financial statements
reflects a balance of Kshs.12,097,400 for refundable deposits by customers which,
includes a balance of Kshs.1,689,550 for unallocated deposits. Although the amount was
explained by the Management as deposits in the University’s various bank accounts, the
nature and purpose of the amounts was not explained. Further, supporting documents
were not provided for audit.

In the circumstances, the accuracy and completeness of deposit balance of
Kshs.1,689,550 could not be confirmed.

The audit was conducted in accordance with International Standards of Supreme Audit
Institutions (ISSAls). | am independent of the Kibabii University Management in
accordance with ISSAI 130 on Code of Ethics. | have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audits of financial statements in Kenya. | believe that the audit
evidence | have obtained is sufficient and appropriate to provide a basis for my qualified
opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter
Unresolved Prior Year Matters

In the audit report of the previous year, several paragraphs were raised under the Report
on Financial Statements, Report on Lawfulness and Effectiveness in Use of Public
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Resources, and Report on Effectiveness of Internal Controls, Risk Management and
Governance. However, Management has not resolved the issues as required or given
any explanation for failure to adhere to the provisions of the Public Sector Accounting
Standards Board template.

In the circumstances, Management was in breach of the law.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, | confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1. Non-Compliance with Law on Ethnic Composition

During the year under review, the total number of employees of the University was three
hundred and thirty-four (334) both teaching and non-teaching staff out of which two
hundred and fifty-one (251) or 75 % of the total number were members from same ethnic
community. This is contrary to Section 7(1) and (2) of the National Cohesion and
Integration Act, 2008 which states that, “all public offices shall seek to represent the
diversity of the people of Kenya in the employment of staff and that no public institution
shall have more than one-third of its staff establishment from the same ethnic community”.

In the circumstances, Management was in breach of the law.
2. Construction of University Student Centre

The Management contracted a local construction Company to construct a students
centre, at a contract sum of Kshs.73,285,225 and contract duration of 52 weeks,
commencing on 9 October, 2020 and scheduled for completion on 8 October, 2021. The
contract period was thereafter extended for sixteen (16) more weeks, with the new
completion date of 29 January, 2022.

However, physical site inspection on 5 April, 2022, revealed that the project was 85%
complete and a total amount of Kshs.36,249,425 (about 49%) had been paid, yet the
project was still behind schedule, despite extension of the contract period.

In the circumstances, Management may not obtain value for money from the project.
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