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Background Information
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ThenameΨYƛōŀōƛƛΩ

The name ΨYƛōŀōƛƛΩhas profound historical

significance. The word ΨYƛōŀōƛƛΩlinguistically

linked to one of the localcommunitiesmeans

livestock returning to a cowshed or a

sanctuary. Symbolically,the University is a

placewherepeoplefrom all walksof life would

come to gather for purposes of gaining

knowledgeandskills,a placeof sanctuaryfrom

ignorance. The University is located off

Bungoma- Malabaroad,sevenkilometersfrom

the centralbusinessdistrict (CBD)of Bungoma

town. The Universitysits on a 28.3 hectares

pieceof land.

TheHistoryof KibabiiUniversity

The establishmentof KibabiiUniversity(KIBU)

is traced to the origins of Kibabii¢ŜŀŎƘŜǊǎΩ

TrainingCollege,the precursorto the current

University. The History of a TeacherTraining

College in Kibabii dates back to the pre-

independenceperiod. Theideawasinitiatedby

the Mill Hill Fathers in 1932. This college

trained P4 Teachersbetween 1932 and 1942

andP3 between1958and1961in the current

St. aŀǊȅΩǎHigh School, Kibabii. In 1962

however,the Collegewasmovedto Eregi.

TheproposedKibabiiTeachersTrainingCollege

in BungomaSouthDistrict remaineda mirage

for more than twenty years until 19th

September,2007,

whenthe processof actualizingthis dreamwas

initiated. The 3rd presidentof the Republicof

Kenya,His ExcellencyPresidentMwai Kibaki

gracedthe ground breakingceremonyat the

proposedsite. The constructionworks at the

Collegewere immediately commencedwith

the completion of construction and

operationalizationdate for the collegeset for

the 25th of May 2011. Duringthis period, the

project employed 700 workers thus

contributing to employment creation in

BungomaCounty.

After inauguration, leaders from Bungoma

County requested His ExcellencyPresident

Mwai Kibakito declarethe newly constructed

facilitiesfor KibabiiDiploma¢ŜŀŎƘŜǊǎΩCollege

to be convertedto KibabiiUniversityCollege.

This request was acceptedand formalizedby

Legal Notice No. 115 of August 2011 that

established Kibabii University College as a

constituent College of Masinde Muliro

Universityof ScienceandTechnology.

The journey to becoming a fully-fledged

universitywas completedon 14th November

2015 when KibabiireceivedCharterfrom His

ExcellencyPresidentUhuruKenyatta.
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Our Identity ; Logo and Corporate Colors
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Thefeaturesappearingon the UniversityLogohavethe followingmeaningsattachedto them:-

Map of Africa - Kibabii University is in Africa, a continent with 
a lot of potential.

Globe - Kibabii University is a member of a global 
network of Universities and other institutions of 
higher learning 

The Five Stars ςAre an indication that Kibabii 
University is destined for greater achievements

The Shield - Indicates protection or defense of 
our core values 

The orbitals around the globe depict cohesiveness-
Kibabii University shall be one family working 
together with strong family values.

The Ribbons - Depict unlimited creativity and resilience
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KIBU at a Glance
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Academic  
Programmes

Programmes

11
PHD

19
Masters

4
Certifica

te

5
Diploma

1
Graduate 
Diplomas

21
Undergrad

uate 

Nationalities Represented

7280
Students

440
Staff & 
Faculty 

KIBU

Tanzania

Uganda

Rwanda

Burundi

South 
Sudan

Kenya

Tanzania

Uganda

Rwanda

Burundi

South Sudan

Kenya
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Principal Activities
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The mandate of the University, as contained in the Kibabii University Charter (2015) are/is to;

a) Providedirectly,or in collaborationwith other

institutions of higher learning, facilities for

university education including technological,

scientific, professional education and

research;

b) Advance knowledge and its practical

applicationby research,innovationand other

means;

c) Disseminatethe outcomes of research by

variousmeans,and commerciallyexploit the

resultsof suchresearch;

d) Participatein technologicalinnovationaswell

asin the discovery,creation,transmissionand

enhancementof knowledge,and to stimulate

the intellectual life in the economic,social,

cultural, scientific, and technological

development;

e) Contribute to industrial and technological

developmentof society in collaborationand

partnership with industry and other

organizations;

f) Developquality and relevantprogrammesfor

degrees,diplomasandcertificates;

g) Establishcolleges,faculties,schools,centres,

institutes, departments,and other resources

and administrative units as may be

appropriate;

h) Inculcateandpromotea cultureof innovation,

critical inquiry and creativity in art, science,

technology, engineering, and education,

amongststaff,students,andsociety;

i) Develop an institution of excellence in

teaching, training, scholarship,

entrepreneurship, research, consultancy,

communityservice,amongother educational

services and products, with emphasis on

technologyand its development,impact and

applicationto society;

j) Providea multi-levelsystemof educationand

training that is relevant to the needsof the

communitycoveringa widerangeof fieldsand

levelswith provision for recognitionof prior

learning and flexibility of transition between

educationallevels;

k) Providehigh quality facilities for educational,

research, residential, commercial, cultural,

social, recreational, sporting, and other

activities;

l) Facilitate student mobility between

programmesof studyat different universities;

m) Participate in commercial ventures and

activities that promote the objectivesof the

institution;

n) Fosterthe generalwelfare of staff, students,

andthe community;

o) Provide opportunities for development and

further trainingfor the staff of the institution;

p) Develop and provide educational, cultural,

professional,technicaland vocationalservices

to the community, and in particular foster

corporatesocialresponsibility;

q) Facilitate the development, provision, and

expansionof services,programmes,andother

productsin waysthat areeasilyaccessibleand

which reflect the principles of equity and

socialjustice;

r) Conduct examinations, and grant such

academicawardsas may be provided for in

the Statutes,and to syndicateexaminations

for awards at other institutions as may be

approvedbySenate;

s) Determine who may teach, what may be

taught, and how it may be taught in the

University;

t) Promotesocial-economicdevelopmentin line

with theŎƻǳƴǘǊȅΩǎdevelopmentagenda; and

u) EnsureUniversitysustainabilityand adoption

of the best practices in University

management and institutionalization of

systemsof checksandbalances.
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PHILOSOPHY

Kibabii University embodies the view that Science, Technology and 
Innovation are critical for sustainable utilization of material and human 
resources for the posterity of the universe

VISION

To be a global and dynamic University of excellence in 
Science, Technology and Innovation

MISSION

To achieve excellence in generation, transmission 
and enhancement of new knowledge in Science, 
Technology and Innovation through quality Teaching, 
Research, Training, Scholarship, Consultancy and 
Outreach programmes.

MOTTO

Knowledge for Development

7
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Our Values
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Toundertakeits missionandrealizeits vision,KibabiiUniversityupholdsthe followingsix(6) Corevalues,which
areanchoredin the acronymEASIIA:-

To operationalizethe core values,άYL.¦aspiresto producescholarswho embodyExcellence,Accountability
and Transparency,Socialresponsibility,Innovation,andare of Integritywhile utilizingtheir Academicfreedom
in performingtheirŘǳǘƛŜǎέ.

EXCELLENCE

The University shall ensure quality teaching, research and 
provision of excellence in teaching, research and provision of 
service to the public. 

ACCOUNTABILITY AND TRANSPARENCY 

The University staff shall explain the rationale of activities 
done and avoid any actions that might border on any 
malpractice.

SOCIAL RESPONSIBILITY 

The University shall promote awareness and provide 
leadership in responding to issues and problems affecting the 
society. 

INTEGRITY

The University staff shall have common decorum reflected in 
their personal appearances, interactions and conducts.

INNOVATION

The University shall provide opportunities for the creation of 
new ideas and products for teaching, learning and well-being 
of the society.

ACADEMIC FREEDOM 

The University shall encourage the spirit of free and critical 
thought, and reflective inquiry among students and staff.
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Key Management

The¦ƴƛǾŜǊǎƛǘȅΩǎgovernanceandmanagementisunder the followingkeyorgans:
Å UniversityCouncil
Å UniversityManagementBoard
Å Senate
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Fiduciary Management

Thekeymanagementpersonnelwho held office duringthe financialyearended30th June2021andwho had
direct fiduciaryresponsibilitywere:

DESIGNATION NAME

ViceChancellor Prof. IsaacIparaOdeo

Deputy Vice Chancellor(Administration,Financeand

Development)

Prof. DonaldNamasakaSiamba

DeputyViceChancellor(Planning,

Partnerships,ResearchandInnovation)

Prof. Dr.-Ing. BenedictM. Mutua

Ag. Deputy Vice Chancellor(Academicsand Students

Affairs)

Prof. StanleyNgomeMutsotso

Registrar(AcademicAffairs) Prof. ErnestSangaiMohochi

Registrar(Administration& HR) Dr. RuthAtidahMitalo

Registrar (Planning, Partnerships, Research and

Innovation)

Prof. BarackAbonyo

Deanof Students Dr.AliceChemutaiMutai

Director,ICT Dr. AnselemoPetersIkoha

FinanceOfficer CPADr. BenjaminMusinaOduori

DeputyUniversityLibrarian Ms. NdukuCharlesKilei

ProcurementOfficer Ms. JessicaWanyonyi

LegalOfficer Ms. JacquelineWanjala

In-chargeHealthServicesDepartment Mr. JohnstoneEshirera
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FIDUCIARY OVERSIGHT ARRANGEMENTS
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Audit, RiskandComplianceCommitteeactivities

The UniversityCouncilhas establisheda Committeewhich providesoversighton the ¦ƴƛǾŜǊǎƛǘȅΩǎ
financialandother keystrategicareasasoutlinedon page35 of this report. TheUniversityalsohas
anInternalAuditDepartmentthat reportsto the CouncilCommittee.

ParliamentaryCommitteeactivities

The Vice Chancellor is accountable to the National Assembly for the ¦ƴƛǾŜǊǎƛǘȅΩǎfinancial
management. The Constitution of Kenya,2010 135(3) subject to clause(4), requires that the
accountsof all governmentsand Stateorgansbe auditedby the Auditor-General. Upon Audit, the
Annual reports and financial statements are submitted to the National Assemblyto ascertain
whetherthe financesof the Universitywereprudentlymanaged.

HEADQUARTERS CONTACTS

Telephone: (254)
0708-0859934/0734-831729
E-mail: enquiries@kibu.ac.ke/vc@kibu.ac.ke 
Website: www.kibu.ac.ke

BANKERS

Kenya Commercial Bank  

Bungoma Branch 

P. O. Box 380, 50200 

BUNGOMA

Absa Bank Kenya PLC

Bungoma Branch 

P. O. Box 91, 50200 

BUNGOMA

Standard Chartered Bank Kenya Limited 

Bungoma Branch 

P. O. Box 2531, 50200 

BUNGOMA

Equity Bank Limited

Bungoma Branch

P. O. Box 2450 - 50200  

BUNGOMA

National Bank of Kenya Limited

Bungoma Branch

P. O. Box 25 - 50200 

BUNGOMA

Family Bank Limited

Bungoma Branch

P. O. Box 1068 ς50200

BUNGOMA

Cooperative Bank of Kenya Limited

Bungoma Branch

P. O. 1964 - 50200 

BUNGOMA

INDEPENDENT AUDITORS
Auditor General
Office of the Auditor General
Anniversary Towers, University Way 
P.O. Box 30084
GPO 00100Nairobi, Kenya

PRINCIPAL LEGAL ADVISOR
The Attorney General
State Law Office and Department of Justice
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

KibabiiUniversity
Off Bungoma-ChweleRoad
P.O. Box 1699 ς50200,
BUNGOMA

http://www.kibu.ac.ke/
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Joinedin 2017as the Chairmanof Council. Holdsa Bachelorof
VeterinaryMedicine (UON); a MSc. ClinicalStudies,Medicine
(UON); an MBA Strategic Management (Africa Nazarene
University); and a PhDClinicalStudies,Epidemiology(UON). He
has over 24 years of teaching, managementand leadership
experienceworkingwith Universityof Nairobi,NGOs,European
Union,andUSAIDKenyaandEastAfrica.

Dr.Ernest Mwangi Njoroge, 
CHAIRMAN OF COUNCIL

KIBABII UNIVERSITY | QUARTERLY REPORT AND FINANCIAL STATEMENTS FOR THE PERIOD ENDED
30TH JUNE, 2021

Dateof Birth,29th December,1963,
Joinedin 2017asa memberof Counciland Chairman,Governance
and HumanResourceCommitteeof the UniversityCouncil. He is
also the Council representativein the University Staff Pensions
Boardof Trustees. He holds a Bachelorof Science,Geology(UoN)
and Master of Engineering,Hydrologyand Water Resources(IHE
Delft, TheNetherlands). Mr. Asunahhasbroadexpertiseof over 33
yearsin areasof Hydrology(MHSK),Geology(MGSK/RGeol), Water
resourcesengineering(CMIEK),CorporateGovernance,Arbitration
& Alternative Dispute Resolution (ADR) and Environmental
managementin both public and private sectors. Currently,he is a
Technical Advisor at Rural Water & Sanitation Organization
(WATERSAN)and the ViceςChairmanof the Centrefor Corporate
Governance(CCG)AlumniNetwork; and an AccreditedMediator of
the High Court of Kenya. He was recentlyappointedas a Director
andelectedasthe KenyaCountryRepresentativeto the Institute of
CharteredMediatorsandConciliators(EA)

Mr. Francis Asunah,
INDEPENDENT MEMBER

Dateof Birth,28th August1960,

Joinedin 2017 as a Councilmember. He is ChairmanAwardsand
SealingCommittee of Council. Mr. Farah holds a Certificate in
Medical Laboratory Technology(MTC, Kakamega),Diploma in
Medical LaboratoryTechnology(KMTC,Nairobi), MSc. in Medical
Microbiology(LSHTM,UK),and PostgraduateDiplomain Medical
Microbiology (LSHTM,UK). He is a seasonedMicrobiologist. His
experiencespansover 20 years. Currently,he is the ChiefExecutive
Officerat FivewaysMedical& Diagnostic(K)Limited.

Mr. Hussein Abdi Farah,

INDEPENDENT MEMBER

UNIVERSITY COUNCIL
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Dateof Birth28th September1984,
Joinedin 2017asa Councilmember. He is the ChairmanAudit,
RiskandComplianceCommitteeof Council. Mr. Nyabiosiholdsa
Bachelorof Laws(Hons)(UoN), Diplomain Law(KSL),Masterof
Law, PublicFinance& FinancialServicesLaw (UoN), CPAand
CPS. He hasover 10ȅŜŀǊǎΩexperiencein TaxManagementand
as Lecturerat the StrathmoreSchoolof Law. Currently,he is
RegionalTaxManager- EastAfricaat MIHEastAfricaLimited.

CPA Vincent MosetiNyabiosi, 
INDEPENDENT MEMBER

KIBABII UNIVERSITY | QUARTERLY REPORT AND FINANCIAL STATEMENTS FOR THE PERIOD ENDED
30TH JUNE, 2021

Dateof Birth7th April,1970,
He joined in August,2015 as a Councilmember. He is highly
experiencedin information communicationmatters in areasof
public relations. He is currently PublicRelationsOfficer in the
PensionsDepartment,National Treasury. Mr. Obonyoholds a
B.A. (Hons)UoN, Kenya(1992); a PGD(MassCommunication),
KenyaInstitute of MassCommunication(KIMC),Kenya(1998);
and a Master of Arts in CommunicationStudies,UoN, Kenya
(2011).

Mr. Michael Jasper Obonyo, 
Rep Cabinet Secretary, 
The National Treasury, 

Dateof Birth: 16th October,1964
Eng. Mungatanajoined in September,2018. He is the Chairman
Strategy,FinanceandDevelopmentCommitteeof Council. Heholds
BSc (Hons) in Mechanical Engineering and MBA (Business
Administration)from Universityof Nairobi,and currently pursuing
PhD in BusinessAdministration (Supply Chain Management)at
JomoKenyattaUniversityof Agricultureand Technology. He is a
Corporatememberof the Instituteof Engineersof Kenya(IEK)anda
RegisteredEngineer(EBK). He is currently the ChiefTechnicaland
EnvironmentalOfficer,TsavoPowerCompanyLtd. Hehaspreviously
workedfor KenyaPipelineCompanyLtd,KenyaBreweriesCompany
LtdandKenyaPowerandLightingCompanyLtd.

Eng. MwakaMungatana,
INDEPENDENT MEMBER

UNIVERSITY COUNCIL
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Dateof Birth: 1968

Mr. Mboya joined in December,2018. He is a businessman and a
consultant in strategic management and risk management. He has
interests in banking, insurance,distribution, real estate and security
services. Heholdsan MBAdegree,a Bachelorof Commerceboth from the
University of Nairobi and is currently pursuing a Ph.D. in Strategic
Managementat JomoKenyattaUniversity. He is the HonoraryConsular
General for Iceland in Kenya. He is a founder and CEOof various
companies. Previously,he workedfor BritishAmericanTobaccoCompany,
until 2009 when he ventured into private business. He has wide
internationalbusinessexposure.

Mr. Tom Mboya Wambua,
INDEPENDENT MEMBER 

Prof. Isaac IparaOdeo
SECRETARY

Dateof Birth19th May,1955,

Joinedin 2013asthe ChiefExecutiveandSecretaryof Council. Holds
B.ED (Arts) (UON), M.ED (Kenyatta University), and PhD (Moi
University). He is an educationistwith over 30 yearsof teaching
experienceat institutions of Higher learning. Prof. Odeo has also
heldvariousleadershippositionsin the sameinstitutions.

Dateof Birth15th September,1965
Mr. Shiroyajoined in August 2020. He holds a B.ED (Arts)ςMoi
University, Masters Degree in Education Management and
Administration(KenyattaUniversity)and is currentlyundertakingPhD
studiesin PeaceandConflictManagement(MMUST).
Currently,he servesasthe DeputyDirectorof Educationat the State
Department for University Education and Research,Ministry of
Education.
Hehasimmenseknowledgeandexperiencein QualityAssuranceand
Standards.

Mr. LukesShiroyaKundu
Rep. PS,  

State Department for University Education 
and Research, Ministry of Education.
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THE CHANCELLOR

His Excellency Hon. Uhuru Kenyatta, C.G.H., BA (Amherst), D.Litt. (Hon) (Moi) President of the 
Republic of Kenya, and Commander-in-Chief of the DefenceForces, Chancellor of Kibabii 

University. 

Date of Birth 26th October, 1961.

H.E. Hon. UhuruKenyattahasbeenthe Chancellorof KibabiiUniversitysince2015. Heholdsa
Bachelorof Arts in PoliticalScienceand Economicsfrom AmherstCollege,United States),
D.Litt. (Hon)(Moi). PresidentUhuruKenyattawaselectedthe 4th Presidentof the Republicof
Kenyaon the 4th of March, 2013. In line with the ŎƻǳƴǘǊȅΩǎvision of creating a globally
competitiveand prosperousnation, in 2015, Hon. Uhuru Kenyattainitiated ThePresidential
DigitalTalentProgramme(PDTP)whosefocuswas: TodevelopICTfreshlyqualifiedgraduates
by equippingthem with businessprinciplesfor the managementof ICTthrough a yearlong
internshipprogrammes. PresidentUhuruKenyattahasset the BigFourAgendawhichaimsat
providinguniversalhealthcare,food security,affordablehousingandenhancemanufacturing.
He hasa wealth of experiencein leadership,administrationand managementboth in public
andprivatesectors.

MANAGEMENT TEAM
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Joinedin 2017asthe Chairmanof Council. Holdsa Bachelorof VeterinaryMedicine(UON); an
MSc. ClinicalStudies,Medicine (UON); an MBA StrategicManagement(Africa Nazarene
University); anda PhDClinicalStudies,Epidemiology(UON). Hehasover24 yearsof teaching,
managementand leadershipexperienceworkingwith Universityof Nairobi,NGOs,European
Union,andUSAIDKenyaandEastAfrica.

Dr. Ernest Mwangi Njoroge, 
CHAIRMAN OF COUNCIL

MANAGEMENT TEAM

CHAIRMAN OF COUNCIL

Prof. Isaac IparaOdeo, 
Date of Birth 19th May, 1955, Vice Chancellor 

Joinedin 2013asthe ChiefExecutiveandSecretaryof
Council. Holds B.ED (Arts) (UON), M.ED (Kenyatta
University), and PhD (Moi University). He is an
educationistwith over30 yearsof teachingexperience
at institutions of Higher learning. Prof.Odeohas also
held various leadership positions in the same
institutions.
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Prof. Donald NamasakaSiamba
DVC (Administration, Finance and Development)

Date of Birth: 14th October, 1960

Joinedin 2019asa memberof ManagementBoard. HoldsBachelor
of VeterinaryMedicine (BVM) (UON); an M.Sc. Vet. Pathology&
Microbiology. (UON); and a Ph.D. Zoology (Parasitology)(Moi
University). Heis aneducationistwith a wideresearch,teachingand
administrationexperienceof over 30 yearsat researchinstitutions
and institutions of higher learning. Prof. Siambahas also held
variousleadershippositionsat the sameinstitutions.

MANAGEMENT TEAM

Prof. Dr.-Ing. Benedict M. Mutua
Deputy Vice Chancellor (Planning,

Partnerships, Research and Innovation)
Date of Birth: 30th November, 1966, 

Joinedin 2016asa memberof the ManagementBoard. Heholdsa
B.Sc. (Eng.) (Egerton University); a MEng. Sc. The University of
Melbourne Australia, Ph.D; and a Post Doc. (Universität fur
Bodenkultur-BOKU,Vienna Austria). He has over 25 years of
teachingandresearchexperienceat the universitylevel. Hehasheld
various leadershippositions at Egerton Universityand has been
involvedin researchprojects,both at NationalandGloballevels. He
hasspecialresearchinterestsin Water ResourcesEngineeringand
AppliedHydrology.

Prof. Stanley NgomeMutsotso, 
Acting Deputy Vice Chancellor 
(Academic & Students Affairs)

Date of Birth: 30th March, 1969

Joinedin 2013 as AssociateDean,Facultyof Educationand
Social Sciences. Holds BED (Arts), M.Phil and PhD (Moi
University). Also obtained a professionalDiplomain Public
RelationsandPersonnelManagementfrom the International
Association of BusinessExecutivesafter the .ŀŎƘŜƭƻǊΩǎ
degree. He is an educationist specializingin Educational
Communicationand Technologywith 17 yearsof teaching,
researchand leadershipexperienceat Universitylevel. Prof
Mutsotso alsoservedas a teacherand EducationOfficer in
the Ministry of Education,Scienceand Technologyfor an
accumulatedperiodof 10years.
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Prof. Ernest SangaiMohochi, 
Registrar (Academic Affairs)

Date of Birth: 12th January 1969

Joinedin 2018 as Registrar(AcademicAffairs). He holds a
PhD (KiswahiliStudies),MA (Kiswahili Studies)and BA
(Kiswahiliand Sociology)from EgertonUniversity. He also
holds Single Subject Diplomas in Sales and Sales
Management,and Marketing Management(ICM, London).
Prof. Mohochi has served in different positions in the
universityset up includingHeadof Departmentand Deanof
School. He has also servedas chairpersonof the following
professionalassociations: CHAKITA(KenyaNational Kiswahili
Association), CHAKAMA (the East African Kiswahili
Association),aswell asits KenyanchapterandAssociationof
KiswahiliDepartmentsin EastAfricanUniversities. He hasa
working experience of 26 years involving teaching and
leadershipin Institutionsof HigherLearning.

MANAGEMENT TEAM

Dr. Ruth Atidah Mitalo
Registrar (Administration & HR)
Date of Birth: 15th August, 1980

Dr. Mitalo joined in January2020asRegistrar(Administration
& Human Resource). She holds a PhD in Human Resource
Management- UoN, MBA(HumanResourceManagement)ς
UoN, BBA (Human Resource Management - First Class
Honours)ςKEMU,CertifiedPublicSecretaryof Kenya(CPS-K)
and Diploma in Human ResourceManagement (Technical
Universityof Kenya). Shehasover19 year'sadministrativeand
HumanResourceexperienceat institutionsof higherlearning.
She is a member of the Institute of Human Resource
Management (IHRM) and Institute of Certified Secretaries
(ICS).

Prof. Barack Abonyo
Registrar (Planning, Partnerships, Research and Innovation)

Date of Birth: 8th January 1969

Joined in 2018 as Registrar (Partnerships,Planning &
Innovation), Prof. Abonyo holds a Bachelor of Science
(KenyattaUniversity),Master of Philosophy(Moi) and Ph.D.
(EastCarolinaUniversity). Hehasover27 yearsof experience
in teachingboth at Institutionsof HigherLearningand High
Schoollevels.
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Dr. Alice ChemutaiMutai
Dean of Students

Date of Birth: 22nd July, 1968

Joinedin 2019 as Deanof Students. Sheholdsa Bachelorof
Education (Arts) (Moi University), Master of Philosophy
(M.Phil) in Educational Guidance and Counselling, (Moi
University), and Doctor of Philosophy in Counselling
Psychology(PhD) (Egerton University). Dr. Chemutai is a
member of the KenyaUniversitiesProfessionalCounsellors
Association(KUPCA). She has over 29 ȅŜŀǊǎΩexperiencein
both studentsaffairsandlibrarymanagementin institutionsof
higherlearning.

MANAGEMENT TEAM

Dr. Anselmo Peters Ikoha, 
Director ICT

Date of Birth 10th October, 1970

Joinedin 2013asa Lecturerin the Departmentof Information
Technology. He holds a Bachelorof Educationfrom Egerton
University,a PGDin Computer based Information Systems
from SunderlandUK, MSCin Computer based Information
Systemsfrom SunderlandUKand(PhD)from MMUST. Hehas
over20ȅŜŀǊǎΩexperiencein teachingandmanagementof
information systems. He is a member of Associationof
ComputingMachineryACM,UK.

CPA Dr. Benjamin Musina Oduori
Finance Officer

Date of Birth: 1st August, 1972 

Joinedin 2013 as Deputy FinanceOfficer. Dr. Oduori holds
BBM (Accounting& Finance)(Moi), MBM (Accounting)PhD
(Finance)(Moi), and CPA(K). He is a professionalaccountant
with over 20ȅŜŀǊǎΩexperiencein auditingand assuranceand
financeat the institutionsof higher learning. He is a member
of ICPAKandICIFA.
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Ms. NdukuCharles Kilei
Deputy University Librarian

Date of Birth: 11th August, 1973

Ms. Nduku joined in 2018 as Deputy UniversityLibrarian.
Sheholdsa Bachelorof LibraryandInformationScienceand
a Master of Library Information Sciencefrom Kenyatta
University. She previously worked for JaramogiOginga
OdingaUniversityof Science&Technology,South Eastern
Kenya University, Kenya Methodist University and
GikumeneGirlsSecondarySchoollibraries. Shehasover 20
years work experiencein institutions of higher learning
libraries.
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Ms. JescahN. Wanyonyi, 
Procurement Officer

Date of Birth 29th June, 1970

Joinedin 2018 as Headof ProcurementDepartment. She
holds a Bachelor of Science Purchasingand Supplies
Managementand MSc. Procurementand Logisticsboth
from Jomo Kenyatta University of Agriculture and
Technology. Ms. Wanyonyihasover10ȅŜŀǊǎΩexperiencein
procurementand suppliesfunctions. Sheis alsoa member
of the Institute of Purchasingand SuppliesManagement
andKenyaInstituteof Management.

Mr. EshireraE.M. Johnstone, 
Senior Clinical Officer

Date of Birth 29th October, 1970

JoinedKibabiiUniversityin 2012 as DeputySeniorClinical
Officer and Head of Department of Health services.
Previously worked for Masinde Muliro University and
Ministry of healthrespectively. Hasboth administrativeand
clinicalexperienceof morethan 18 yearsof service. Trained
up to ƳŀǎǘŜǊΩǎlevel in Communityhealth at Great Lakes
University,Universityof Liverpool(UK),Moi Universityand
Kenya Medical Training College. Holds professional
Diplomasin CommunityHealth, Sexualand Reproductive
Health in DevelopingCountriesand ClinicalMedicine and
Surgery.
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Ms. Jacqueline A. Wanjala. 
Legal Officer

Date of Birth 29th April 1968

Joined Kibabii University in August 2015 as legal
officer. She Holds a Bachelor of Laws (LLB)
University of Nairobi and Diploma in Law from
KenyaSchoolof Law(KSL). Sheis an Advocateof
the High Court of Kenya,havingbeen admitted in
1993. MissWanjalais a memberof the LawSociety
of Kenya with 27 years of experience as an
Advocate. She has 11 years experiencedin the
UniversitySector.

KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2021

MANAGEMENT TEAM

Kibabii University Management Board Team Building Activity in Kisumu
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Introduction

I am greatlyhonoredto presentthe AnnualReportfor the 2020/2021FinancialYear. Duringthis period, the
Universityrecordedmajor milestones. Thishappenedagainsta backdropof disruptionin everysectorof life
causedby the COVID-19 pandemic. Although the higher education sector has not been spared,Kibabii
UniversityManagementwas well prepared and took advantageof the opportunity offered by the digital
revolutionto adjustto the newnormal.

To this end, the Universitydevelopedand reviewedkey policiesand documentsincludingthe StrategicPlan
2020-2022. Thisprovided a framework for continued growth of the University. In addition, the University
signedover twenty (20) Memorandaof Understanding(MoUs) and Memorandaof Agreement(MoAs) with
strategic partners. PerformanceContracting was cascadedto all members of staff while Performance
Managementwasembracedandappliedto identifyareasfor further trainingandskillsimprovement,increase
in job satisfaction,motivation and teamwork among members of staff. The University also effectively
dischargedits CorporateSocialResponsibilitythroughenhancementof healthandawarenessmeasuresto the
communityto preventandmitigatethe spreadof COVID-19 pandemic.

In responseto the directivefrom the Presidentandthe Ministryof Healthon the containmentof Coronavirus,
a total of two hundredand thirty three (233) membersof staff and Councilmembersreceivedthe COVID-19
Vaccination.

Governance,AdministrationandFinance

TheUniversityCouncilhassteeredthe Universitythrough the COVID-19 pandemicwith great resilienceand
commitmentensuringthat Universityfunctionsincludinglearningandteachingcontinuedsuccessfully. During
the year,four (4) Membersof Councilwerere-appointedfor a secondandfinal term of three (3) years.

I ampleasedto note that GovernanceAuditwasconductedto assessadherenceto the CorporateGovernance
Principlesand Practicein the Universitywith a score of 86%. In addition, LegalAudit was conductedto
establishthe generalcompliancewith Governmentof KenyaapplicableLaws,Rules,StatutoryandRegulatory
obligationsandKibabiiUniversityCharter,PoliciesandStatutes,wherethe Universityattaineda scoreof 90%.
Wehaveput in placemeasuresto ensurethe Universityattains100%compliance.

During the year, the tenure of the Vice Chancellorand Deputy Vice Chancellor,Planning,Partnerships,
Researchand Innovationexpiredand the occupantsof the office were re- appointedfor a secondand final
term of five (5) yearsafter registeringverygoodperformance.

The University successfullyheld its 5th GraduationCeremonyconducted virtually with minimal physical
attendance where a total of 1638 students, disaggregatedas 839 (51%) male and 799 (49%) female
graduated. In addition, the first Honorary Doctor of Sciences(HonorisCausa) of Kibabii University was
conferredto Dr. KevitSubashDesai,PrincipalSecretary,StateDepartmentfor EastAfricanCommunity,Kenya.

NetAssets

In the yearunder review,there wasno significantgrowth in our assetbase. The¦ƴƛǾŜǊǎƛǘȅΩǎnet worth stood
at Ksh. 2,385,176,278 asat the end of the 2020/2021 FinancialYear,a 5% declinefrom Ksh. 2,505,916,698
reported during the sameperiod last FinancialYear2019/2020. This is attributed to COVID-19 Pandemic,
where the Universityslowed down on the procurementof additional capital items while the depreciation
expensegrew asa result of additionalassetsbeingput to useduring the financialyear,majorly the Women
studentsHostel.

CapitalDevelopmentProjects

I am pleasedto note that the Universityhascontinuedto implementthe MasterPlanand StrategicPlanand
now hasthe necessaryinfrastructurefor a sereneand conduciveteachingand learningenvironment. In this
regard,the ProposedSportsFieldsandthe ProposedUltra- ModernStudentsCentreare at a completionrate
of 95%and45%respectively. Theseprojectsare aimedat keepingthe studentsengagedthus contributingto
their physicaland mental health in line with the Big 4 agendaand safely maintaining them within the
University.
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The Universitycommissionedthe state of the art Data Centrewhich will host all the University
serversfor all systemsand will alsoallow the Universityto hold data for other organizationsin the
Western part of Kenya,and therefore generate income for the University. In addition, a Video
Conferencefacility, which wasalsocommissionedwill enhancethe ability of the Universityto hold
conferencesremotely.

Conclusion

I wishto thankthe Chancellorfor the continuedfinancialsupportandguidanceof KibabiiUniversity. I
alsoexpressmy appreciationto the CabinetSecretaryandPrincipalSecretary,andthe entire teamin
the Ministryof Educationfor the continuedfinancialandtechnicalsupportto KibabiiUniversity. The
UniversityManagementBoardhasalsoprovidedunwaveringsupport to the Counciland responded
well to the unprecedentedchallenges. I would alsolike to recognizethe efforts of all our staff who
haveremainedcommittedto deliveringoutstandingserviceto our customersandstakeholdersover
the pastyear.

Moving forward, we remain steadfast in delivering on our strategy and providing high quality
teaching,researchand extensionservices. The UniversityCouncilwill continue to ensure 100%
supportto the UniversityManagementasthey adjustto reflect changesin the needsandbehaviour
of studentsand other stakeholdersin responseto COVID-19. I am confidentthat the Universitywill
deliverits mandate.

Dr. ErnestMwangiNjoroge

CHAIRMANOFCOUNCIL
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VICE >o!¸>M¬¬ÃéẏñREPORT

DearStakeholders,

I would like to take this opportunity to highlightthe successesand challengesof the Financial
Year2020/2021. First,it is notablethat the end of this FinancialYearhasbeenone of the most
challengingin the economyandmoresothe educationsector. TheCovid-19 Pandemicimpacted
greatlyon our operations,increasingexpenseswith little or no incomefrom our main Income
GeneratingUnits. With the reopeningof universities,however,we havecontinuedto nurture
our strategicdirections towards regainingour footing and reaffirming our position in higher
educationcirclesin Kenyaandthe region.

Therewasa markedincreasein enrolmentduringthe 2020/2021Academicyear. TheUniversity
recorded a 71% increasein student numbers. Included in this percentagewere 1793 new
governmentsponsoredstudentsreceivedduringthe FY2020/21.

KibabiiUniversitycontinuesto takegreatstridestowardsaccreditationof newprogrammessoas
to ensurethat we alignourselvesto the ever-changingjob marketfor our graduates. Duringthe
period, five (5) academicprogrammeswere accredited by the Commissionfor University
Education(CUE)whileseven(7) othershavebeenapprovedby Senateandforwardedfor review
and approval. Onenotableoutcomeof this deliberatecommitmentis the establishmentof the
Schoolof Nursingduringthe 2020/21FinancialYear.

I amhappyto note that a total of nine(9) new internationalstudentswereadmittedfor studies
in the 2020/2021 AcademicYearraisingthe total number of InternationalStudentsfrom the
EastAfrican Communityincluding South Sudan,Uganda,Burundi, Rwandaand Tanzaniato
fifteen (15).

Excellencehasalwaysbeenour trademarkasreflectedby the performanceof our studentswho
have continually produced impressiveresults at various competitions both nationally and
internationally. Notably, Taekwondoteam of five (5) students representedKenyain Dakar,
Senegalin the All AfricaTaekwondoCompetitions. KibabiiUniversitycontributedto the gloryof
the Republicof Kenyathrough one femalestudent who qualifiedto representKenyain Heavy
WeightTaekwondo(women)at the TokyoOlympics2020. Thisis testimonythat we arenot only
focusingon intellectualexperiencebut the developmentof the wholesomelife of students.

Our researchendeavorcontinuesto mature. In the Financialyear 2020/2021 over a hundred
(100) fundingproposalsweresubmitted,out of whichmore than ten (10) receivedfunding. Our
increasein human capital with emphasison recruitment of academicstaff has realizedan
increasein the number of activeresearchersand will go a long way in achievingour research
agenda.

Asa university,we continueto grow our alumni in numbers,quality and diversity. Duringthe
year, the Kibabii University Alumni Associationwas formally launched. Among the major
activitiesthe Associationhasembarkedon are the memberrecruitmentdrive,establishmentof
the Needy StudentsEndowmentFund and constructionof a hospitality facility to generate
income.
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Duringthe FinancialYear2020/21 the Universityenjoyedincrediblesupportfrom stakeholders.
My sinceregratitude, therefore, goes to KibabiiUniversityCouncil,the entire Management
Board,faculty,membersof staff, the studentfraternity,partnersandDevelopmentpartnersfor
their continuedcommitmentandcollaboration. I amconfidentthat againstthis background,the
Universityshallprosperandbecomea beaconof successin the entire region.

Prof. IsaacIparaOdeo,

VICECHANCELLOR
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Kibabii Universityhas six (6) StrategicDirectionswithin its 2020-2022 StrategicPlan. The strategic
directionsareasfollows:

Direction1: PromoteandMaintainExcellencein TeachingandLearning;

Direction2: SupportandSustainAdvancementin Research,ConsultancyandExtension;

Direction3: EnhanceAdministrative,FinancialandHumanResourceManagementSystems;

Direction4: Investin Marketing,PublicRelationsandLinkages;

Direction5: Expand,MaintainandImprovePhysicalInfrastructureandStructures; and

Direction6: ProvideQualityHealthCareSystems.

TheUniversitydevelopsits annualwork plansbasedon the 6 directions. Assessmentof the¦ƴƛǾŜǊǎƛǘȅΩǎ
performanceagainst its annual work plan is done on a quarterly basis. The Universityachievedits
performancetargets set for the FY2020/2021 period under its (6) strategicdirections,as indicated
below:
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PERFOMANCE AGAINST PREDETERMINED
OBJECTIVES FOR FY2020 /2021

Strategic 
Pillar/Theme/Issues

Objective Key Performance IndicatorsActivities Achievements

Promote and Maintain 
Excellence in Teaching 
and Learning

To offer quality and 
market driven 
programmes in 
conformity with CUE 
and TVET Standards

- Approved Curriculum 

- Admitted Students 

- Review existing 
programmes to suit the 
needs of the dynamic job
market

- Introduce new academic 
programmes, 
departments and 
faculties/schools

- 5 programmes  
accredited by CUE

- 50 programmes 
acquired from TVETA 
CDACC

To achieve a substantial 
increase in Student 
Enrolment and 
completion

- Growth in student 
enrolment

- Improved completion 
rate 

- Advertising and 
Marketing of University 
programmes

- Implementing the ERP 
Module of on-line 
application for admission 
of PSSP students

- Purchasing and Installing 
Tracking System from 
the time of registration

- Establishing 
Collaborations

- Growth in student 
enrolment to 7280 
from 7000

- Increased number of 
international students 
admitted to 9 from 6

- Five (5) Collaborations 
were established

To integrate ICT in 
academic programmes

- ODeLinfrastructure in 
place and increased 
uptake 

- Infrastructure Purchase 
and upgrade

- Train lecturers and 
students

- Set up ICT Hub

- Virtual Lessons 
Implemented 

To equip laboratories - Equipped laboratories - Develop nationally 
recognized labs.

- 11 Laboratories were 
equipped during the FY
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Strategic 
Pillar/Theme/Issues

Objective Key Performance 
Indicators

Activities Achievements

Quality  assurance 
for processes in the 
University

- High levels of 
satisfaction by 
customers and other 
stakeholders 

- Facilitate appraisal 
of staff and 
University service 
delivery to students 
and other 
stakeholders

- Capacity 
development for staff

- Satisfaction levels 
recorded by 
students in 
FY2020/21 was 85%

- Five (5) members of 
staff were trained on 
Quality Assurance 

To strengthen 
ǎǘǳŘŜƴǘǎΩ ǿŜƭŦŀǊŜ 
services

- Strengthened 
students welfare 
service

- Intensify awareness 
on behaviour change 
during COVID-19 
period

- Identify and harness 
talents

- Increase recreational 
facilities and co-
curricular activities 

- {ǘǊŜƴƎǘƘŜƴ ǎǘǳŘŜƴǘǎΩ 
welfare Support 
System

- Students were 
sensitized n Covid-
19

- 4 (four) KIBU 
students excelled in 
sports at 
international level. 
Including 
participation in the 
Tokyo Olympics, 
2021

- Construction of 
modern sports 
complex started

- Fundraised for the 
KIBU Endowment 
fund

To expand  library 
Resources  and 
Services

- Expanded Resources 
and Services

- Increase number of 
library resources

- Purchasing 
equipment and 
materials 

- establishment of 
editorial board and 
personnel

- Acquisition of 
remote x

- Subscribed to two 
new journals (IEEE & 
Research 4

- Acquired Jaws 
software for the 
blind and low vision
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Support and Sustain 
Advancement in 
Research, Consultancy 
and Extension

To strengthen research 
in the University.

Increased research Output - Develop and 
implement 
appropriate policy 
framework for 
partnerships, 
research, innovation 
and linkages.

- Establish Directorate 
of Research and 
Innovation (DRI).

- Provide funding for 
Research activities.

- Promote 
dissemination of 
research findings

- Five (5) Policies 
developed

- Two(2) Books, One(1)
book Chapter and
Eighty Nine (89)
Journals Articles
published

- Directorateof Research
and Innovation
established

- One (1) Conference
held and Twenty One
(21) staff supportedto
attend external
conferences and
workshops

Increase consultancies 
undertaken by the
University

Registration Certificate - Establishing Consultancy 
Firm.

- KIBUES established 

To enhance Extension
and Community
Outreach services.

No. of  community 

outreach programmes 

Undertaken

- Promote Community 
Outreach services.

- Five (5) Community 
outreach programmes 
conducted (four (4) and 
one (1) community 
outreach services and 
training held 
respectively)

To promote and 
preserve innovation.

No. of staff/ students 

supported 

No. of innovations 

patented

- Developinghuman and
infrastructural capacity
to supportInnovation

- Recognizeand reward
innovators in the
University.

- Support staff and
students to file patent
innovations.

- Two (2) Innovation and 
Incubation Hubs 
established. Four (4) 
staff seconded to man 
the Hubs

- Two (2) Training 
workshops on 
Innovation and IPRs 
conducted for staff and 
students

- Three (3) students 
groups consisting of 
eight (8) students 
recognized and 
rewarded during the 
KIBU student 
Innovation Competition

- Eight (8) Innovations 
are under incubation at 
the Hub

To promote 
partnerships, linkages 
and collaboration.

No. of MOU/MOAs and 
MoFssigned

- Develop and sign new 
Memoranda of 
Understanding (MOU).

- Initiate and implement 
collaborative activities

- 10 MOUs signed within 
the year

- 8 collaborative 
activities implemented

27



KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2021

STATEMENT OF KIBABII Ć¸uĞMéñuÿĥẏñ
PERFOMANCE AGAINST PREDETERMINED
OBJECTIVES FOR FY2020 /2021

Enhance 
Administrative, 
Financial and 
Human 
Resource 
Management 
Systems

To strengthen the 
¦ƴƛǾŜǊǎƛǘȅΩǎ  ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ 
quality management 
systems

- Quality of service - Enhance Performance Management 
systems

- PC for FY 2020/21 signed, 
cascaded and evaluated

- ISO 9001:2015 re-certification

Improve efficiency of 
service provision

- % increase in 
compliance levels

- Implementation of the service charter
- Automation of  student and staff 

management processes

- 2 of processes were 
automated during the 
FY2020/21

To promote good corporate 
governance

No. of signed PC
Evaluation Reports

- Enhance corporate performance 
management

- Implemented a revised 
performance appraisal tool

To increase the use of ICT in 
the University operations 

-Percentage increase 
in automation
-No. of staff 
sensitized

- Increase by 30% the student and 
academic staff computer ratio

- Install public address systems in large 
lecture room

- Increase projectors from the current 
fifteen to twenty five  in lecture rooms

- Sensitize and train staff on ICT systems

- Staff trained on IT systems

To Enhance Safety and 
Security  Of Students, Staff 
and stakeholders

Reports on the 
status of security at 
the University

- Enhance security guarding, access 
control and patrols

- Enhance public relations between 
Security Staff and  other University 
Stakeholders

- Security firm contracted to 
provide guarding services

- Armed Police men deployed to 
the University

Protection of Life and 
University property

No. of meetings held 
with community and 
other law enforcers

- Enhance Security in the University and 
its Environs

- Procure additional security 
ŜǉǳƛǇƳŜƴǘΩǎ όǿŀƭƪ ǘƘǊƻǳƎƘ ƳŜǘŀƭ 
detectors ,handheld metal detectors, 
turnstiles, digital cameras) etc.

- New Security firm contracted 
to provide guarding services

- Armed Police men deployed to 
the University

To attract, develop and 
retain competent staff

-No. of policies 
developed
-No. of staff trained
-No. of CBAs 
negotiated
-No. of CBA 
Implemented

- Develop/Review Human Resource 
Policies

- Enhance Staff Training and 
Development

- Formulate and implement 
Performance Management Policy

- Establish a competitive reward and 
remuneration system

- Enhance career development, upward 
mobility and capacity building of staff

- Strengthen welfare of staff
- Improve Industrial Relations
- Rationalize workloads in relation to the 

University programs, students and 
support staff

- 13 policies developed
- 177 of staff were trained
- Implemented a new Career 

Progression Guidelines
- 2017-2021 CBA implemented

To enhance financial 
resource mobilization

-No. of grants 
received
-% increase in 
integration with 
banks for revenue 
collection
-Debt Management 
policy developed

- Develop innovative fund- raising 
initiatives

- Enhance efficiency and effectiveness in 
revenue collection( 100% integration 
with banks)

- Develop and Implement a debt 
management Policy

- Ksh. 4,462,474  worth of 
grants received during the FY

- 83% achieved with 5 out of 6 
banks integrated

- Draft report ready for review 

To enhance prudent 
financial management

- A comprehensive 
budget that is aligned 
to the strategic plan

- Budgeting; Adopt program based 
budgeting approach that is aligned to 
strategy

- Prioritization of key University 
activities

- Enhance cost leadership

Part time policy was approved 
and implemented during the year 
in review (class size)
FY2020/21 budget was aligned to 
the strategic plan
- Fy2020/21 budget prioritized 
critical activities of the University

¢ƻ ƛƳǇǊƻǾŜ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ 
financial and risk 
management framework

-% variance in 
budget vs actual 
-Monthly bank 
reconciliation
-Fixed asset 
verification 
undertaken

- Enhance internal controls
- Implement the risk management policy
- Enhance accuracy, reliability and 

relevance of financial data and 
information

- Strict adherence to  budgets 
and procurement plans

- Internal audit
- Monthly bank reconciliation 

and ledger analysis
- Asset verification was 

conducted
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Invest in Marketing, 
Public Relations and 
Linkages

¢ƻ ǇǊƻƳƻǘŜ YL.¦Ωǎ 
image through 
enhancement of its 
visibility

-No. of advertisements in print 
and electronic media
-Equipped customer service 
desk
-No. of teams participating in 
National/ International events

- Develop and disseminate 
advertisement on print and 
electronic media

- Update the University 
website and social media 
platforms

- Enhance Media Relations
- Rebranding the University 

website
- Engage in Sports as a 

Marketing and 
Communications tool

- University website 
redesigned

- Website and social 
media pages 
updated

To strengthen 
marketing of the 
University and its 
programmes

-Customer service week 
celebrated
-No. of CSR activities 
Undertaken

- Aggressively publicize KIBU 
programmes to potential 
students

- Promote Corporate Social 
Responsibility (CSR) of the 
University.

- 25 schools 
hosted/visited 
during the period

- Customer Service 
Week was observed

Expand, Maintain and 
Improve Physical 
Infrastructure and 
Structures.

To expand and 
upgrade physical 
infrastructure though 
completion of 
planned construction

Project completion documents 
and handing over report

- Rehabilitation of university 
spring water and borehole

- Construction of internal roads 
and paths

- Increasing electrical standby 
generator Capacity

- Partial work done.
- On going

To expand 
recreational facilities

Project completion 
documentation

- Construction of Students 
Centre

- Construct sports and 
recreational facilities

- 45% Completion

- 95% Completion

To enhance energy 
management and 
conservation

Energy management team in 
place

- Constitute energy 
management team

- Request made to 
management.

Landscaping of the 
University

- Landscaped grounds
- Storm water drainage 

systems in place

- Levelling of grounds & 
Planting of flowers and tress

- Construction of storm water 
drainage systems

- On-going activity.

- Constructed storm 
water at the sport 
ŦƛŜƭŘǎΩ ŀǊŜŀǎΦ

Maintain the 
efficiency of physical 
facilities and 
infrastructure

- Well maintained physical 
facilities and infrastructure

- Carry out repairs and 
implement maintenance 
schedule

- Repairs and 
maintenance were 
successfully 
undertaken
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Provide Quality 

Health Care Systems.

To Upgrade Kibabii 

University Health 

Centre from level 3A 

to level 4 hospital

NHIF Certificate Accreditation of Kibabii 

University Health Unit by NHIF

- Request for 

accreditation 

submitted to NHIF

To enhance Service 

Delivery

-Automated health services 

system

-No. of students, staff and 

dependents facilitated to access 

quality health care services

- Automation of the University 

health unit

- Medical insurance scheme 

for staff and dependents

- Emergency Medical cover for 

KIBU students

- The Health Services 

Unit was partially 

automated

To promote health 

within the community

- No. of persons accessing 

medical camps and mobile 

clinics

- Hold a medical camp annually 

- Conduct mobile clinic 

services

- Not done due to 

COVID-19 pandemic

To enhance healthy 

learning and working 

environment

- Water testing reports

-Food handlers

examination reports

-Fumigation reports

- Improve Environmental 

sanitation

- Strengthen Disease 

surveillance and control

- Enhance Food and water 

quality control

- Enhance COVID-19 pandemic 

response measures

- Fumigation

- Waste 

management

- Water samples 

tested

- Hand wash 

stations, sanitizer
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TheUniversityCouncil,presidedby the Chairmanis a body establishedto governthe University. The
Councilis appointedin accordancewith the UniversitiesAct, 2012 (No. 42 of 2012) by the Cabinet
Secretaryin chargeof Ministry of Education. TheCouncilprovidesstrategicdirection,exercisescontrol
and remainsaccountablethrough effective leadership,enterprise,integrity and good judgment. It is
diversein its composition,independentbut flexible,pragmatic,objectiveandfocusedon balancedand
sustainableperformanceof the University. The Council retains responsibilityfor establishingand
maintainingtheƛƴǎǘƛǘǳǘƛƻƴΩǎoverallcontrol of financial,operationaland complianceissuesas well as
implementingstrategiesfor the longterm successof the Institution.

Themembershipof the Councilincludes:

1. 6 independentMembersappointedby the CabinetSecretaryin chargeof Education
2. One (1) member representingthe PrincipalSecretaryin chargeof the State Department for
UniversityEducationandResearch,Ministryof Education
3. One(1) Memberrepresentingthe NationalTreasury
4. TheViceChancellorasanex-officioMember.

AppointmentandRemovalof CouncilMembers

i. Everyappointmentis by nameand by notice in the KenyaGazettebut ceasesif the Council
member: Servesthe appointingauthority with a written notice of resignation; or is absent,
without the permissionof the Chairperson,from the three consecutivemeetings; or is
convictedof an offenceandsentencedto imprisonmentfor a term exceedingsixmonthsor
to a fine exceedingtwenty thousandshillings; or is incapacitatedby prolongedphysicalor
mental illnessfrom performinghisdutiesasa memberof the Council; or conductshimselfin
a mannerdeemedby the appointingauthority to be inconsistentwith membershipof the
Council.

ii. Anyremovalof a Councilmemberunder(i) above,shallbe throughformalrevocation.

Duringthe yearin review,four Membersof UniversityCouncilwerere-appointedfor secondandfinal
three year term and one new member,Mr. LukesShiroyaKunduwasappointedto replaceDr. Joyce
Ngure, the then representativeof the PrincipalSecretaryStateDepartmentfor UniversityEducation
andResearch.

CouncilCharter

TheCouncilhasa Charterthat definesthe/ƻǳƴŎƛƭΩǎrolesand responsibilitiesaswell asfunctionsand
structuresin a way that supportsthe membersin carryingout their strategicoversightfunction. It
providesthe Councilmemberswith an opportunity to think creativelyand criticallyabout how their
strategicand operationalplansalignwith theƻǊƎŀƴƛȊŀǘƛƻƴΩǎstrategicdirectionand expectations,with
respectto governance. It helps the Councilin directing the organizationto maximizethe long term
valueof servicesprovidedfor all stakeholders.

TheCharteris reviewedsemi-annuallyandisavailableto all membersof the Councilfor applicationand
ispostedon the Kibabii¦ƴƛǾŜǊǎƛǘȅΩǎwebsitefor the informationof stakeholders.
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Themembersof Councilhavecommitted themselvesto the serviceof KibabiiUniversityand to uphold
the tenets of good corporate governanceby being innovative,transparent,accountable,personsof
integrity,sociallyresponsive,aswell aspromoteexcellenceandexercisefairnessin all their activities

EthicsandConduct

TheCounciladheresto the Codeof Conductand Ethicsfor StateCorporations(SCs)which focuseson
ethicalconductandintegrityat the workplace.

It definesthe University/ƻǳƴŎƛƭǎΩcommitmentto the higheststandardsof behavioursoasto contribute
to the achievementof the nationaldevelopmentgoals. TheCodesetsout expectationsfor individual
behaviournecessaryto meet thesestandardsand includesrequirementsandguidanceto help carryout
their roles with integrity and in compliancewith the law. By exemplifyingthe ethical behavioursand
corporatevaluesdescribedin the Code,the UniversityCouncilis expectedto uphold Article10 of the
Constitutionof Kenyaon NationalValuesandPrinciplesof GovernanceandChapter6 on Leadershipand
Integrity.

Conflictof InterestPolicy& Disclosures

A conflictof interestmayarisewherea Councilmemberor closefamilymembersuchasa spouse,child,
parent or siblinghasprivate intereststhat could improperly influencethe performanceof the Council
ƳŜƳōŜǊΩǎofficialdutiesandresponsibilities. Conflictmayalsoarisewherea Councilmemberusestheir
office for personalgain.

Councilmembersare required to avoidconflict of interest and deal at arms-length in any matter that
relatesto the University. However,a Councilmemberwho identifiesanareaof conflictshallbe required
to discloseanyactualor potentialconflictof interestto the Council. In soreporting,the Councilmember
is required to provideall relevant information, includinginformation which relatesto their immediate
familymembersby bloodor marriagewhichis relatedto the areaof conflict. Whendeclared,the Council
membershallabstainfrom decisionswherethe conflictexists.

TheCouncilSecretariatkeepsa recordof conflictsof interestdeclared,for accountabilitypurposes,and
asa rule of goodpracticeon appointmentand on regularintervalsor at any time when circumstances
change,all membersshall in good faith discloseto the Councilfor recording,any other businessor
interestlikelyto createa potentialconflictof interest.

CouncilRemuneration

Council members are remunerated for their services in accordancewith State CorporationsAct
provisionsand/or guidancefrom the StateCorporationsAdvisoryCommittee. In line with best practice,
the remuneration includes Honoraria for the Chair of Council and attendance allowancesfor all
members.

CouncilSuccession

TheKibabiiUniversityCouncilhasput in placea successionplan for both the CouncilandManagement,
whichisreviewedregularly.

CouncilPerformance

TheCouncilconductsan annualevaluationto appraiseits performance. TheCouncilevaluationprovides
an opportunity for Councilmembersto identify strengths,collectiveskill gapsand individualareasof
improvement. TheCouncilalsoreviewsthe performanceof eachCommitteeagainstthe agreedTermsof
Reference. It alsoevaluatesthe performanceof the ViceChancellor.
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GovernanceAudit

The Councilis required to ensurethat a governanceaudit of the organizationis undertakenon an annual
basis. The purpose of the governanceaudit is to ensure that the organizationconforms to the highest
standardsof good governance. The governanceaudit covers the following parametersamong others:
Leadershipand strategicmanagement; Transparencyand Disclosure; Compliancewith Lawsand Regulations;
Communicationwith stakeholders; Councilindependenceand governance; Councilsystemsand procedures;
Consistentshareholderand ǎǘŀƪŜƘƻƭŘŜǊǎΩvalue enhancement; and Corporate Social Responsibilityand
investment.

Asper Section1.13 of the Codeof Governancefor StateCorporations(Mwongozo), 2015, a GovernanceAudit
wasconductedduringthe FY2020/21

Thescopeof the Audit includedall Universityprocessesand activities. Fromthe audit it wasconcludedthat
althoughthe Universityhad to a greaterextent compliedwith the necessaryrequirements,there were a few
areaswhere compliancewasyet to be achieved. Theauditorsfound out that the levelof complianceof the
Universityon Governanceissueswas 86%. It was in the Auditorsopinion that the Universityhad to a large
extendcompliedwith governancerequirements.

CouncilInductionandContinuousProfessionalDevelopment

During the FY2020/2021, One Council member, Mr. LukesShiroyawas inducted. The Audit, Risk and
ComplianceCommitteefacilitated to attend a training themedάLƴPursuitof WholesomeGrowth,Effective
Governanceand Integrity of Audit Committeesέorganizedby the Institute of CertifiedPublicAccountantsof
Kenya.

Our/ƻǳƴŎƛƭΩǎComposition

Diversity

The UniversityCouncilhas (9) members,all male, who combinedgive variousinputs borrowing from their
areasof expertisein the fieldsof Clinicalstudies,Epidemiology,Geology,Hydrology,Mediation,Arbitration,
EnvironmentalManagement,Law, StrategicManagement,Governance,Laboratory Technology,Medical
Microbiology,PublicFinance,Taxation,CommunicationandHumanResourceManagement.

CouncilResponsibilities

TheUniversityCouncilundertakesthe followingresponsibilities;
1. TheCouncilis the governingbodyof the Universitythroughwhichthe Universityactsandundertakesthe

following;

a) Administersthe property and funds of the Universityin a manner and for the purposeswhich

promotesthe interest of the University; but the Councildoesnot chargeor disposeof immovable

propertyof the Universityexceptin accordancewith the procedureslaid downby the Government

of Kenya;

b) Receives,on behalf of the University,donations,endowments,gifts, grantsor other moneysand

makedisbursementsthere from to the Universityor other bodiesor persons;

c) Providesfor the welfareof the staff andstudentsof the University;

d) May enter into associationwith other universities,or other institutionsof learning,whether within

Kenyaor otherwise,asthe Councilmaydeemnecessaryandappropriate; and

e) May, after consultationwith the AcademicBoard,make regulationsgoverningthe conduct and

disciplineof the studentsof the University.
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2. Alldocuments,other than thoserequiredby lawto beunderseal,madeon behalfof the Council,
and all decisionsof the Councilmay be signedunder the hand of the Chairman,the Vice
Chancelloror any other membersof the Councilgenerallyor specificallyauthorizedby the
Councilin that behalf.

3. Ensuresthat a proper managementstructure is in place and that the structure functions to
maintaincorporateintegrity,reputationandresponsibility.

4. Monitorsandevaluatesthe implementationof strategies,policies,andmanagementcriteriaand
plansof the University.

5. Constantlyreviewsthe viability and financialsustainabilityof the University,and doesso once
everyyear.

6. Ensuresthat the Universitycomplieswith all the relevantlaws,regulations,governancepractices,
accountingandauditingstandards.

¦ƴƛǾŜǊǎƛǘȅΩǎCouncilProgramme/Almanac

KibabiiUniversityCouncilhasa minimumof four (4) meetingsasprovidedby the StateCorporations
Act and capped at a maximum of six (6) for each financial year. The University has four (4)
committeesthat assistin the smoothrunningof its affairs. Thecommitteesalsohavea minimumof
four (4) meetingsperyear. TheCouncilreceivesregularupdatesfrom eachof the committees.
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Toeffectivelydischargeits mandate,the CouncilestablishesCommitteeswith specifictermsof reference.

TheCouncilCommitteesfacilitatedecision-makingto assistthe Councilin the executionof its duties,powers
and authority, howeverdelegationof authority to the Committeesdoesnot in any way mitigate or dissipate
the dischargeby the Councilof its dutiesandresponsibilities. CouncilCommitteeshavebeenestablishedwith
formalwritten termsof referenceandobservethe samerulesof conductandproceduresasthe Council.

TheCouncilhasestablishedthe followingStandingCommittees:-

1. Audit,RiskandComplianceCommittee;

2. GovernanceandHumanResourceCommittee;
3. Strategy,FinanceandDevelopmentCommittee; and
4. AwardsandSealingCommittee.

Otherthan the statedCommittees,anAd-hocCommitteesmaybe establishedasneedarises.

TheCouncilmembershipandmeetingattendanceduringthe FinancialYear2020/2021isasindicatedbelow;
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COMMITTEES OF COUNCIL

NO. NAME 1STQUARTER 2NDQUARTER 3RDQUARTER 4TH

QUARTER

DATE DATE DATE DATE DATE DATE

30th July, 

2020

4th Nov. 2020 10th Dec. 

2020

22nd Jan. 

2021

25th March 

2021

18th June 

2021

1 Dr.Ernest M. Njoroge
V V V V V V

2 Mr. Hussein A. Farah
V - V V V V

3 Mr. Francis Asunah
V - V V V -

4 CPA Vincent MosetiNyabiosi
V - V V V V

5 Mr. Tom M. Wambua
V - V V V V

6 Eng. Mwaka Mungatana
V V V V V V

7 Mr. Michael J. Obonyo
V V - V V V

8 Dr.Joyce W. Ngure V Has been 

replaced by 

Mr. Lukes 

Shiroya

- - - -

9 Mr. Lukes Shiroya Had not 

been 

appointed

V V V V V

10 Prof. Isaac I. Odeo
V V V V V V
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GOVERNANCEANDHUMANRESOURCECOMMITTEE

ThisCommitteeis chargedwith the responsibilityof reviewingand providingadvisoryopinion on University
Statutes; making recommendationsto Council on staff welfare related issues; recommend to Council
improvement in the job grading classificationas the Committee may consider appropriate and provide,
oversight in matters of human resource, including salaries,disciplinarymatters and appointments and
promotionsof Professors,AssociateProfessorsandequivalentAdministrativeandLibraryGrades.

Membershipandmeetingattendanceduringthe FY2020/2021isasbelowlisted:
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AUDIT,RISKANDCOMPLIANCECOMMITTEE

ThisŎƻƳƳƛǘǘŜŜΩǎmandateis to reviewandprovideadvisoryopinionson InternalandExternal!ǳŘƛǘƻǊǎΩ
reports and makerecommendationsfor the improvementof the internal controls. Thecommitteealso
monitors and evaluates ƳŀƴŀƎŜƳŜƴǘΩǎresponse to and implementation of internal control
recommendations. This include, internal Audit reports, PICrecommendations,external audit reports,
Riskmanagement,PFMsystemsandspecialassignments. Thiscommitteealsoprovidesadviceon Quality
andPerformanceMonitoring.

Membershipandmeetingattendanceduringthe FY2020/2021isasbelowlisted:

COMMITTEES OF COUNCIL

NO. NAME 1STQUARTER 2NDQUARTER 3RDQUARTER 4THQUARTER

DATE DATE DATE DATE DATE DATE

2nd July, 

2020

19th July, 2020 14th Nov, 2020 14th Jan. 2021 23rd April 

2021

26th May 

2021

1 Mr. Francis Asunah
V V V V V V

2 Mr. Tom M. Wambua
V V V V V V

3 Eng. Mwaka Mungatana
V V V V V V

4 Mr. Michael J. Obonyo
V V V V V V

5 Dr. Joyce W. Ngure
V V

Replaced by 

Mr. Shiroya

- - -

6 Mr. Lukes Shiroya
- - V V V V

7 Prof. Isaac I. Odeo
V V V V V V

NO. NAME 1STQUARTER 2NDQUARTER 3RDQUARTER 4THQUARTER

DATE DATE DATE DATE DATE DATE

N/A 9th Dec. 2020 15th Jan. 2021 16th

April, 

2021

24th

April, 

2021

12th

June, 

2021

1 CPA Vincent MosetiNyabiosi - V V V V V

2 Mr. Hussein Abdi Farah - V V V V V

3 Mr. Michael J. Obonyo - V V V V V

4 Mr. Lukes Shiroya - V V V V V
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AWARDSANDSEALINGCOMMITTEE

Themandateof the committeeis to; Receiveandconsidergraduationlist for awardof Certificates,Diplomas
andconfermentof Degreesandmakerecommendationsto the Council; ReceiveandConsiderthe graduation
bookletandmakerecommendationsto the Council; Ensurethat the processingof CertificatesandTranscripts
isdonediligentlyandwith integrity ; Receiveandconsiderproposalsto Councilandnominationsfor the award
of Degrees; Recommendto Councilaward of HonoraryDegrees.; Authorizeon behalf of the Councilthe
applicationof the Universitysealto documents.

Membershipandmeetingattendancefor the FY2020/2021isaslistedbelow:
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STRATEGY,FINANCEANDDEVELOPMENTCOMMITTEE

Themandateof the committeeis to overseeinfrastructuredevelopmentandmaintenance,reviewin yearand
annualfinancialreports and budgetsand makerecommendationsto Counciland act on behalfof councilin
reviewingthe Universitystrategicplan

Membershipandmeetingattendancefor the FY2020/2021isasbelow:

COMMITTEES OF COUNCIL

NO. NAME 1STQUARTER 2NDQUARTER 3RDQUARTER 4TH

QUARTER

DATE DATE DATE DATE DATE 

9th December, 

2020

6th March, 

2021

25th

March, 

2021

17th June, 

2021

1 Mr. Hussein Abdi Farah - V V V V

2 Mr. Francis Asunah - V V V -

3 CPA Vincent MosetiNyabiosi - V V V V

4 Mr. Michael J. Obonyo - V V V V

5 Mr. Lukes Shiroya - V V V V

6 Prof. Isaac I. Odeo - V V V V

NO. NAME 1STQUARTER 2NDQUARTER 3RDQUARTER 4THQUARTER

DATE DATE DATE DATE DATE DATE

29th July, 

2020

21st August, 

2020

20th Nov., 2020 13th Jan. 2021 15th April, 

2021

26th

May, 

2021

1 Eng. Mwaka Mungatana V V V V V V

2 Mr. Francis Asunah V V V V V V

3 Mr. Tom M. Wambua V V V V V V

4 Mr. Michael J. Obonyo V V V V V V

5 Dr. Joyce Ngure V V -

Replaced by 

Mr. Lukes 

Shiroya

6 Mr. Lukes Shiroya - - V V V V

7 Prof. Isaac I. Odeo V V V V V V
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i) Approvalof QuarterlyReportsandFinancialStatements;

ii) Approvalof BudgetEstimatesfor FinancialYear2020/2021;

iii) PerformanceContractfor the FinancialYear2020/2021;

iv) Approvalof StrategicPlan2020-2022;

v) ApprovedAnnualProcurementPlan2020/2021;

vi) CouncilAlmanacfor FY2021/2022;

vii) Successfulrecruitmentof the FinanceOfficer;

viii) Successful5th GraduationCeremonyheld in March,2021;

ix) Approvalof the followingPoliciesandproceduremanuals;

a. CommunicationStrategyPolicy,

b. OpenDistanceandElectronicLearningPolicy,

c. PartnershipsandCollaborationsPolicy,

d. Part-time TeachingManagementPolicy,

e. KnowledgeManagementPolicy,

f. KibabiiUniversityCareerConversionPolicy,

g. KibabiiUniversityCodeof ConductandEthics,

h. KibabiiUniversityTransportPolicy,

i. CustomerFeedbackPolicy,

j. WardenshipPolicy,and

k. HumanResourcePolicydocumentsincluding;

- CareerProgressionGuidelines.

- HumanResourcePlanningandSuccessionManagementPolicy.

- HumanResourcePoliciesandProcedureManual.

- KIBUOrganizationalStructure.

- Reporton OptimalStaffing.

x) ProcuredMedical Insurancefor the membersof UniversityCounciland GroupPersonal
AccidentInsurancefor membersof staff; and

xi) Registrationof Consultancyfirm under the nameΨYƛōŀōƛƛUniversityEnterprisesServices
όYL.¦9{ύΩto providea platform for generatingincomefor the Universityand enablestaff
andstudentsto participatein consultanciesandother commercialventures.
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MANAGEMENT DISCUSSION AND ANALYSIS

Neverbeforehasour AnnualReportreflectedon sucha challenging,unprecedentedyear. Duringthe
Financialyear 2020/21, significantchangeswere introduced, both in responseto the Covid-19
pandemic,andaspart of our longerterm planningwhichwill ensurea bright, excitingfuture for the
University.

The Universitycommitted to focus on the following strategicdirections for the two year period
between2020and2022:
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ṜPROMOTE AND MAINTAIN EXCELLENCE IN 
TEACHING AND LEARNING

STRATEGIC 
DIRECTION ONE

ṜADVANCEMENT IN RESEARCH, INNOVATION 

PARTNERSHIPS AND LINKAGES
STRATEGIC 

DIRECTION TWO

ṜENHANCE ADMINISTRATIVE, FINANCIAL AND 
HUMAN RESOURCE MANAGEMENT SYSTEMS 

STRATEGIC 
DIRECTION THREE

ṜINVEST IN MARKETING AND PUBLIC RELATIONS STRATEGIC 
DIRECTION FOUR

ṜEXPAND, MAINTAIN AND IMPROVE PHYSICAL 
FACILITIES AND INFRASTRUCTURE STRATEGIC 

DIRECTION FIVE

ṜPROVIDE QUALITY HEALTH CARE SYSTEMS STRATEGIC 
DIRECTION SIX
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STRATEGIC DIRECTION ONE: 
PROMOTE AND MAINTAIN EXCELLENCE 

IN TEACHING AND LEARNING
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StudentEnrolmentandVirtualReportingFor2020/2021AcademicYearFreshmen

TheUniversityrecordeda 71%increasein studentnumbers. 1793newgovernmentsponsoredstudentswere
receivedduringthe FY2020/21astabulatedbelow.

STRATEGIC DIRECTION ONE: 

KIBUadmitsCohortII of InternationalStudents

TheUniversityalsoreceived9 students(CohortII), includingonewho isself-sponsoredfrom acrossEast
Africaunder the Inter UniversityCouncilfor EastAfricaScholarshipprogramme. Themain aim of the
Inter-UniversityCouncil for East Africa Scholarshipis to foster integration and leadershipamong
studentsfrom the memberCountries.

SN Faculty/School Number of Students 

1 School of Business and 
Economics

389

2 School of Computing and 
Informatics

106

3 Faculty of Education & Social 
Sciences

758

4 Faculty of Science 540

1793

0
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800
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SOBE SCAI FESS FS

Forthe first time in the historyof the University,Admission,reportingandorientationof the freshmen
wassuccessfullyconductedvirtually.

Belowis a comparisonof GovernmentSponsoredStudentAdmissionsand PrivatelySponsoredstudent
(Undergraduate& Graduate)newstudentenrolmentbetweenFY2020/2021andFY2019/2020intake:

Academic Year KUCCPS PSSP

2019/2020 1049 916

2020/2021 1793 202
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Left: Comparison Government 
and Privately Sponsored 
Student Admissions
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STRATEGIC DIRECTION ONE: 

Nationality Male Female
South Sudan 1 2
Rwanda 1 2
Burundi 2 0
Uganda 0 1
Tanzania 0 1
Total 4 5

Thebargraphbelowshowsthe trend in growthof enrolmentfrom cohort I to cohort II
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KibabiiUniversity5th GraduationCeremony

TheUniversityheld its 5th GraduationCeremonyduringthe period under review. Theevent which
washeldvirtuallyfor the first time qualifieda total of 1638students,51%maleand49%female. This
includedonehonoraryDoctorof Sciences(HonorisCausa), astabulatedbelow:

Sn. Level Gender Total
Male Female

1 Honorary 1 0 1
2 Doctorate 8 5 13
3 Masters 25 23 48
4 Bachelors 737 673 1410
5 Diploma 62 84 146
6 Certificate 6 14 20
Grand Total 839 799 1638
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STRATEGIC DIRECTION ONE: 

Thetrendof graduationfor the pastthreeyears:
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STRATEGIC DIRECTION ONE: 

Above: Dr . Kevit Desai giving his acceptance
speechduring the 5th Graduation Ceremony

Awardof HonoraryDegree

For the first time since the award of Charter, the
University awarded an honorary Doctor of Sciences
(HonorisCausa). This was awarded to Dr. Kevit Subash
DesaiCBS,MBS,FIET,MIEEE. Theawardwasinformedby
the need to recognizehis outstandingachievement,and
distinguished contribution to the advancement of
humanity and particularly his commitment to the
promotion of innovation among the youth, automation
anddrive technologies,technologyskillstransfer,systems
integration and the pivotal role he has played in
facilitating linkagesbetween academiaand industry as
well aspublicprivatepartnershipsandco-operation.

Establishmentof aNewSchool- TheSchoolof Nursing

During the FY2020/21 the Universityestablishedthe Schoolof Nursing,and recruited key personnel
including the Founding Dean. Following the accreditation of the Bachelor of Sciencein Nursing
programmeby the Commissionfor UniversityEducation,the Universityexpectsto receive50 studentsas
the first Cohortunder the programmein the nextAcademicyear2021/22.

TechnicalandVocationalTraining

Followingan assessmentby TVETABoardfor registrationand licensingasa TVETInstitute, the University
was recommended for accreditation to offer TVETAprogrammes. The University acquired 50
OccupationalStandardsand Curriculafrom TVETACDACCspreadacrossthe variousSchools/Facultiesas
follows: SCAIς14, FESSς5, SOBEς20 andFSς11.

BlendedTeachingandLearning- Open,DistanceandElectronicLearningamidstthe COVID-19Pandemic

TheUniversitybeingdynamicin nature,switchedto blendedlearningafter the outbreakof Covid-19. The
Universityestablishedthe required infrastructure,trained staff to administerthe platform and acquired
the necessarysoftwareandlicences. Trainingsfor staff aswell asthe studentswereconductedon the use
of ODeLfor teachingand learning. TheUniversityset up an ICTHubthat aidedin the implementationof
ODEL. Thehub comprisesof a datacentre, mobilecomputing,videoconferencinglab,CISCOCertification
lab,anda forensiclab.

TheUniversityalsoinstalledand customizeda learningmanagementmodule(Moodle)to suit the needs
of the University. TheVideoConferencinglaboratoryhelped lecturersto haveinteractivesessionswith
students. Lecturersandstudentshavebeentrainedon the useof the system.

Purchaseof LaboratoryEquipment

In pursuit of its visionof beinga globaland dynamicUniversityof excellencein Science,Technologyand
Innovation,KibabiiUniversityhasendeavoredto continuouslyequip and modernizeits laboratoriesasa
way of working towards the promotion and maintenanceof excellencein teachingand learning. The
Universityprocuredequipmentfor her eleven(11) laboratoriesin the 2020/21 financialYear. Thiswill go
a long way in improvingthe ǎǘǳŘŜƴǘǎΩlearningexperienceas well as further enhancingthe quality of
graduatesproducedfor the localandinternationallabourmarket.
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OurAlumni

We takea keeninterest in post graduatefollow up for all our graduates. In this regard,duringthe year
2020/21 the Universitysought to strengthenits Alumni associationin order to keep the association
activeandfor easeof trackingandfollow up of our alumni. Toachievethis;

Å The University facilitated the Alumni to Draft a Kibabii University Alumni Association(KIBUAA)
constitutionwhichwasapprovedby the Universitycouncilin November(2020).

Å TheUniversityheld the first alumniassociationelectionon the 14th May 2021and leadersswornto
officeon 14th June,2021.

Å TracerStudy: TheUniversityconstituteda team to conducta tracer studyof our 7000graduatesso
far. Theaim is to get feedbackon employability,traininggaps,strengthsandŜƳǇƭƻȅŜǊǎΩfeedbackon
the competenceof KIBUgraduates.

SCAIAlumniShineat PresidentialDigitalTalentProgram- CohortIV

We are happyto report that during the FY2020/21 Fifteen(15) of our 2017 and 2018 ClassesAlumni
graduatedfrom the PresidentialDigitalTalentProgram(PDTP)with one of the KIBUAlumnibeingthe
presidentof the graduatingclass.

PDTPisa programrun by ICTAuthority,a parastatalin the Ministryof ICT,Innovationanyyouthaffairs. It
is collaborationbetween the public and private sectorsthat takes fresh and qualified ICTgraduates
throughaninternshipprogrammedesignedto build their ICTcapabilities,readyfor the ICTmarket.

NewProgrammesDeveloped

TheCommissionfor UniversityEducation(CUE)approvedthe five (5) programmesduring the yearand
the UniversitySenatedevelopedprogrammesthat would be forwarded to the CUEfor accreditation.
Belowshowsprogrammesaccreditedandthoseapprovedby the KIBUSenate.

STRATEGIC DIRECTION ONE: 

S/N ProgrammesAccreditedbyCUE S/N ProgrammesApprovedbyKIBUSenate

1 Doctor of Philosophy in Kiswahili
Studies

1 Doctorof Philosophyin BusinessAdministration

2 Masterof Artsin KiswahiliStudies 2 Masterof Sciencein Microbiology

3 Masterof Sciencein DigitalForensics 3 Masterof Sciencein EnvironmentalScience

4 Masterof Sciencein ComputerScience 4 Master of Education in Early Childhood
Education

5 Bachelorof Sciencein Nursing 5 Masterof Educationin EducationPsychology

6 Masterof Sciencein RenewableEnergy

7 Masterof Sciencein SuppliesandLogistics
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STUDENTEXPERIENCE

Sports

The Universitycontinuesto provide a conduciveenvironment for students to explore, nurture and
advancetheir talents in sports. Duringthe year in review, two membersof the UniversityTaekwondo
team FaithOgalloandEverlyneAluochwere amongthe KenyaTaekwondoFederationthat represented
the country in the AfricanChampionshipsin DakarSenegal. Thetwo gaveKenyaBronzemedalsin their
respectivecategorieswith FaithOgalloqualifyingfor the TokyoOlympics.

YL.¦Ωǎ6th CareerWeek

Toenhancethe studentexperience,the UniversityhostsOpen,CulturalandCareersweekannually. This
ȅŜŀǊΩǎeventwasUnique. It did not havethe usualactivitiessuchasculturalexhibitions,danceand the
beauty pageantdue to adherenceto Ministry of Health guidelineson containmentof the spreadof
Covid-19. Instead,the Universityconcentratedon Careermentorshipwith variousspeakersaddressing
the studentson varied topics includingsoft skills,entrepreneurshipand businesscoaching,mitigating
mentalillnessduringthe Covid-19pandemic,resumeandcoverletter development,interviewtips,office
etiquette andgrooming,self-developmentandcareerprogressionamongothers. In addition,duringthe
careersweek,an Entrepreneurialand Innovationteam wasestablishedto identify, coachand support
growthof businessideasandinnovations.

KIBUStudentLeadersAttendaNon-ElectoralViolenceConferencein Mombasa

Studentleadersattended the 5th NationalStudentsLeadersConferenceheld at the KenyaSchoolof
Government, Mombasa. The event themed ά¸ƻǳǘƘΣGovernance, Political Participation and
Transformational¢ƘƛƴƪƛƴƎέwas gearedtowardsenhancingtheir leadershipskills,counteringelectoral
violence,Politicalthinkingandpreparethemfor their role asstudentandfuture leaders.

Meetingwith the Landlords

The Kibabii University administration in collaboration with the Student Affairs Department held a
landlords sensitization workshop on 22nd July 2021 to educate landlords on prevention and
managementof Covid-9. The workshopwas held in preparationfor the reopeningof the University
where it wasresolvedthat preparationsbe done by the landlordsasguidedby the Ministry of Health
regulationson Covid-19.

On-lineCounsellingServices

StudentsAffairs Department proposed to offer Online CounsellingServicesowing to the Covid-19
pandemicand the closureof all public institutions. A committeewasformed to spearheadthe activity.
Theservicewasbeingdevelopedto cater for studentslearningonline from their homesand who could
beseekingcounsellingservices.

On-LineBookingof Hostels

TheStudentsAffairsdepartment in liaisonwith private hostel ownersheld a consultativemeetingon
24th September,2020 to sensitizethe landlords on ǎǘǳŘŜƴǘǎΩonline hostels booking system. The
landlordsacceptedthe systembut askedfor moretime for all the stakeholdersto be involved.

STRATEGIC DIRECTION ONE: 
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Trainingfor StudentLeaders

The Universityorganizeda training for the 3rd StudentsGoverningCouncilat the KenyaSchoolof
Governmentin Nairobibetween30th and31st October,2020. Thetrainingwasmeantto furnishelected
student leaderswith good leadershipskills and prepare them for the task of servingthe ǎǘǳŘŜƴǘǎΩ
community. Thetheme for the trainingwasάwŜŘŜŦƛƴƛƴƎthe LeadershipNarrativeand Culturethrough
Transformational[ŜŀŘŜǊǎέ

StudentLeadersBenchmarkingTour

The2020/2021 student leadersenjoyedthe privilegesof attendinga benchmarkingevent from 5th
May, 2021 to 9th May, 2021. The following Universitieswere visited: Moi University,Universityof
Eldoret,UzimaUniversityand the GreatLakesUniversityin Kisumu. Duringthe meetings,dialogueasa
meansof conflictresolutionbetweenthe UniversityadministrationandǎǘǳŘŜƴǘǎΩbodywasemphasized.

THEUNIVERSITYLIBRARYRESOURCES

KeyAchievementsin FY2020/21

Å OffCampusconnectivityfor studentsto accesse-resources- RemoteX

Å Realtime customersupporton our onlinepublicaccesscatalogue

Å Actualizationof MOUbetweenKibabiiUniversity,RongoUniversityand AfricanBookProjectfor 14
librarieswithin Bungoma. KibabiiTalentAcademyreceivedtheir donationat the pilotingstage.

Å AcquisitionofWŀǿǎΩsoftwarefor the blindandlow vision.

KIBUReceivesBookDonations

During the year in review the University receivedbook donations worth Kshs.0.78m from Rattansi
EducationFoundation. Thebookswereselectedaccordingto the needsof the UniversityLibraryusers.

Thebooks,locallypublished,coveredthe areasof Linguistics,Kiswahili,nursing,BusinessEngineering
and/ƘƛƭŘǊŜƴΩǎshort stories. Thiswill enhancethe Universitylibrary capacityand contribute to YL.¦Ωǎ
strategicdirectionof promotingandmaintainingexcellencein TeachingandLearning.

STRATEGIC DIRECTION ONE: 
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STRATEGIC DIRECTION TWO:
SUPPORT AND SUSTAIN ADVANCEMENT IN RESEARCH 

CONSULTANCY AND EXTENSION 
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One of the major functions of Kibabii University is to participate in the research,transmissionand
preservationandenhancementof knowledgeand to stimulatethe intellect participationof studentsin the
economic,social,cultural, scientificand technologicaldevelopmentof Kenya. In addressingthis function,
the Universityin its StrategicPlan2020-2022seeksto advancein ResearchandInnovationthroughstrategic
partnershipsas one of its strategicdirections. Thisdemonstratesthe importanceplacedon researchand
innovationactivitiesat the University.

Despitenormal operationsof the Universitybeing hamperedby the COVID-19 pandemic,the University
madesignificantmilestonesduringthe FY2020/21;

PolicyDevelopmentandReview

In order to streamline its Research,Innovation, Partnershipsand Linkagesfunctions, the University
developednewandreviewedexistingpolicies. Thefollowingnewpoliciesweredeveloped:

i. TechnologyEnabledLearning(TEL)Policy;
ii. LinkagesandInternationalAffairsPolicy;
iii. Conferences,WorkshopsandSeminarsPolicy;
iv. RewardandRecognitionPolicy;
v. GrantsManagementPolicy;
vi. ExtensionandCommunityOutreachPolicy;
vii. DataAccess,RetentionandOwnershipPolicy;
viii. KibabiiUniversityFoundationPolicy;
ix. OrganizationalPerformancePolicy; and
x. ResearchEthicsPolicy.

ResearchandInnovation

ResearchProposalsDeveloped

KibabiiUniversitycontinuesto strengthenthe culture of researchand innovationby participatingin multi-
disciplinaryandmulti-institutionalresearchproposaldevelopmentwherea total of nine (9) proposalswere
submittedto variousagenciesfor fundingin 2020/2021FY.

ResearchProposalsDevelopedandSubmittedfor DevelopmentPartnerFunding

S/No. Titleof ResearchProposal Development

PartnerAgency

Amount

1 Strengthening In -Service Teacher Mentorship and

Support through School Based In-service Teacher

Training(SITT)Model in Tanzania,Kenyaand ½ŀƳōƛŀέ

attractedfundingto a tune

International

Development

Research Centre

(IDRC)

CA$

1,090,843.20

2 Mainstreaming of institutional policies to enhance

gender parity in science,technology,engineeringand

mathematics (stem) in research institutions and

universitiesin eastAfricanregion

International

Development

Research Centre

(IDRC)

CAD 1, 250,

000.00

3 Creatinga conduciveenvironmentto bridge the gender

gap in sciencetechnologyengineeringand mathematics

(stem)educationin eastAfricanuniversities

International

Development

Research Centre

(IDRC)

CAD 1, 250,

000.00

49



KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2021

STRATEGIC DIRECTION TWO: 

FundedResearchProjects

KIBUrunstwelve(12) DevelopmentPartnerfundedprojectswon in the lastfiveyears. In 2020/2021FY,four
(4) multi-disciplinary and multi-institutional research proposals spearheadedby KIBU staff attracted
DevelopmentPartnerfunding.

DevelopmentPartnerFundedProjectsat KIBUin the lastFiveYears

4 Establishmentof a centre for Analysisof Anti-Cancer
AfricanMedicinalPlants(CAAMP)

NRF/UMRs
PharmaDev and
MIVEGEC

Not specified

5 Enhancingpublic health care facilities preparednessin
the provision of hepatocellular carcinoma (HCC)and
hepatictumourservices

NRF/UMRs
PharmaDev and
MIVEGEC

Not specified

6 Enhancing Gender Responsive Procurement for
InclusivityandWomenEmpowerment

ACU (Gender
Programme)

£ 1,000.00

7 BuildingGirlsResiliencefor EducationBeyondthe COVID-
19Pandemicin Kenya

TETRA TECH
International
Development (GEC
II)

£100,000.00

8 EnhancingGenderResponsiveProcurementTrainingin
Kenya

Feminist Review
Trust,UK

£12, 764.00

9 Strengthening Equitable Access to Quality Higher
Educationin the PandemicEnvironmentin Kenya

PSGR £178, 000.00

S/No. ProjectTitle Development

PartnerAgency

PI Amount

1 Strengthening In -Service Teacher

Mentorship and Supportthrough School

Based In-service Teacher Training in

Tanzania,KenyaandZambia(SITTModel)

Project

IDRC-CRDI Prof. Maiyo

Julius

CAD ( )

1,197, 202

2 African Higher EducationLeadershipin

Advancing Inclusive Innovation for

Development(AHEAD)Project. Ref. No.

585919-EPP-1-2017-1-RO-EPPKA2-CBHE-

JP

EU Prof. Mutua

Benedict

EUROόϵύ706,326

3 TransformingEnergyAccessςLearning

Partnership(TEA-LP)Project

DfiD/CARBON

TRUST

Mr. Kennedy

Munyole

USD($) 70,000

4 Kibabii University Information

Communication and Technology Hub

(KICTH)InfrastructureProject

NRF- KENYA Prof. Franklin

Wabwoba

KES64,600,000
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5 DIES National Multiplication Trainings

(NMT)Project

DAAD Prof. Julius

Maiyo

USD ($)

30, 379

6 Technology Enabled Learning (TeL)

Project

COMMONWEALT

HOFLEARNING

Dr. Alice

Nambiro

CAD ( )

4,778

7 Enhancing Gender Responsive

Procurementfor Inclusivityand Women

Empowerment

ASSOCIATIONOF

COMMON

WEALTH

UNIVERSITIES

(ACU)

Dr. Munir

Manini

POUNDS(£)

1,000

8 Greening Agriculture Value Chain for

Sustainable Post-Harvest Losses

Managementin EastAfricanCommunity

UNESCO Dr. Munir

Manini

USD($) 5,000

9 Analysis of Spatial Distribution,

Cooperationand Contribution of None

State Actors to County Disaster Risk

ManagementCapacityin Kenya.

NRF-KENYA Mr. Steve

Ogallo

USD ($)

80,000

10 EAC Scholarship Programme to Host

Masters Scholarship(MBA with IT/ MSc

HRM)

IUCEA/KFW

GERMANY

Prof. Franklin

Wabwoba/ Dr.

Kadian

Wanyama

USD ($)

120,000

11 Development of Induction Training

Course Material for Newly Appointed

Academic Heads of Academic

Departmentsat Universitiesthrough Top

RateWebinarApplication

UNESCO Prof. Julius

Maiyo

USD ($)

5,000

12 StrengtheningEquitableAccessto Quality

Higher Education in the Pandemic

Environmentin Kenya

PARTNERSHIP

FOR AFRICAN

SOCIAL AND

GOVERNANCE

RESEARCH

(PASGR)

Dr. Leunita

Makila

POUNDS(£)

178,000
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INNOVATIONS

Venture4 ChangeProject

Kibabii University participates in the Venture for
Change (V4C) Project. This is a Boehringer
LƴƎŜƭƘŜƛƳΩǎsocial entrepreneurialinitiative where
the Development Partner, Making More Health
(MMH), partnerswith local UniversitiesandbDhΩǎ
to foster social entrepreneurialsolutions to food
safety and food security challengesin low income
communities. A total of twenty one (21) KIBU
undergraduate students drawn from various
schools/facultiesareparticipatingin the project,and
have undergonea one month six module online
trainingon varioustopicsin businessinnovationand
entrepreneurshipbefore staginga boot camp and
final idea competition later in the next reporting
period. This is a collaborative project with
Boehringer Ingelheim (Germany),Moi University,
Universityof EldoretandAMPATHProject.

AHEADProjectStudentsInnovationCompetition2020

The University organized for an άLƴƴƻǾŀǘƛƻƴ
Challenge2020έaspart of EuropeanUnion funded
African Higher EducationLeadershipin Advancing
Inclusive Innovation for Development (AHEAD)
Project. The theme of the Innovation Challenge
2020 wasά{ǳǎǘŀƛƴŀōƭŜInnovationandYŜƴȅŀΩǎBig
Four National!ƎŜƴŘŀέ. The challengeprovided an
opportunity for young innovators (students) to
showcasetheir innovationsand to interact with the
wider industry mentors, who would help nurture
their innovative ideas into powerful business
models. The focusareasfor the competition were;
Food Security and Nutrition, Universal Health
Coverage,and AffordableHousingin line with the
BigFourAgendaof the Government.

Thefinal competitionwaswon by JoshuaOdhiambo
Owiti (RegistrationNumberBRB/0030/17) from the
Faculty of Science. The title of the project was
άtǊƻŘǳŎǘƛƻƴof Charcoal Briquettes using Waste
tŀǇŜǊǎέ.

VirtualEntrepreneurialBootCamp

Kibabii University participated in the Virtual
EntrepreneurialBoot Campthat was organizedby
Moi University. TheUniversitypitchedthree

(3) Innovationswhere one (1) of the captivating
innovationfrom KIBUwasselectedfor incubation
at the Moi UniversityBusinessIncubationCentre.

InnovationIncubationat KIBU

The University with funding from the National
ResearchFund(NRF- Kenya)under Infrastructure
SupportProgrammeestablishedKibabiiUniversity
Information Communicationand TechnologyHub
(KICTH)at a costof KES. 67 M. Thehub consistsof
the following state of the art laboratories in
furtherance of research and innovation at the
University:

i. ForensicsLaboratory

ii. E-learningandVideoConferencingFacility

iii. MobileComputingLaboratory

iv. IncubationCentre

Thetwo hubshavepositionedKibabiiUniversityas
a Centre of Excellencein ICT, Researchand
Innovationin the region. Duringthe financialyear
2020/21 the followingInnovationProjectsby Staff
and Students are under incubation at KIBU
InnovationHub
i. Mobile Based Poultry Disease Detection

System
ii. ElectrogenicMicrobialFuelCell
iii. TheEaglePoultryFarm
iv. The365BusinessPlanCanvas
v. Production of Mosquito RepellentCharcoal

BriquettesusingWastePapers
vi. An Automated Sewerage Monitoring and

AlertSystem
vii. ExceptionalCitizensAndroidApplication
viii. SolarpoweredVegetableDrier

InternationalConferencesandWorkshops

Disseminationof researchand innovationfindings
for academicand/or communityuptake is key in
academia. During the 2020/2021 FY KIBU staff
participateda rangeof conferencesandworkshops
astabulatedbelow;
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StaffParticipationin ConferencesandWorkshops

Conference/Workshoptheme Organizer/Date Number of

Staff

involved

άLƴƴƻǾŀǘƛǾŜTechnologyTransferfor UniversalHealthCare(UHC);

Food Security; Affordable Housing and Manufacturing for

Sustainable5ŜǾŜƭƻǇƳŜƴǘέ

MMUST

19th - 21st May2021

1

άLƴǘŜƎǊŀǘƛƴƎPedagogyand Technologyto EnsureQuality,Equity

and{ǳǎǘŀƛƴŀōƛƭƛǘȅέ.

MMUST

25th -- 27th November,

2020

4

ά9ƴƘŀƴŎƛƴƎChange Project Management for Economic

Sustainabilityin HigherEducationInstitutionsinYŜƴȅŀέ

KIBU/MMUSTMNTII

9th to 13th November,

2020

4

άLƴƴƻǾŀǘƛƴƎwith Digital Learning for Quality Education: The

Experienceof KibabiiUniversityinYŜƴȅŀέ

Futureof Education

29th - 30th October

2020

6

άtǊƻƳƻǘƛƴƎInnovationto BuildResilienceagainstClimateChange

{ƘƻŎƪǎέ

MMUST, FAO, IGAD

andCILSS

19th - 23rd October,

2020

1

άtŀǘƘtowardsCollaborationbetweenResearchersin and out of

!ŦǊƛŎŀέ

University of

Birmingham Africa

ResearchersNetwork

(UoBARN)

17th September2020

5
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5th KIBUInternationalConference

TheUniversityheld its 5th InternationalConferenceduringthe periodunderreview. Thetwo-
day virtual conferencethemedάaƛǘƛƎŀǘƛƴƎthe PostCovid-19 Impact on the Realizationof
SustainableDevelopmentDƻŀƭǎέattracteda total of 93 successfulabstractsspreadacrossthe
five(5) sub-themesastabulatedbelow:

S/N Sub-theme Statistics

1) Universal Health Care (SDG 3: Good Health and Wellbeing) 17

2) Food and Nutrition Security (SDG 2: Zero Hunger) 14

3) Enhancing Manufacturing (SDG 12: Responsible Consumption and 
Production)

9

4) Affordable Housing (SDG 11: Sustainable Cities and Communities) 3

5) Cross Cutting Issues 50

Total 93

Partnerships,CollaborationsandLinkages

TheUniversityrecognizesthe role of partnershipsand collaborationsin the realizationof its
mandate. Over the last five years,KIBUhas built a pool of very dependablepartnersand
collaborators to facilitate teaching, training, research and innovation, and community
outreach. In the 2020/2021 FY, the University signed the following ten (10) mutually
beneficialstrategiclocalandinternationalcollaborativeagreements.

S/No. Nameof Partner(s) Nature/Areaof Collaboration Dateof Signed

1. IDRC; HELVETASSwissInterco-operation; Universityof
Zambia(UNZA); andDaresSaalamUniversityCollegeof
Education(DUCE)

CollaborativeResearch 18/5/2021

2. Boehringer Ingelheim and MMH (Germany); Moi
University; Universityof Eldoret; andAMPATHProject

SocialInnovation 26/4/2021

3. Commonwealthof Learning(CoL) Technology Enabled Learning (TeL)
PhaseII

2/3/2021

4. CountyGovernmentof Kakamega,Kenya Students Attachment and Staff
HealthcareReferralandConsultancy

09/12/2020

5. Diversityfor EducationInstitute(DEI); andMMUST CollaborativeResearchandConsultancy 20/11/2020

6. UNESCO,MMUST,KALRO CollaborativeResearch 6/11/2020

7. IntegralUniversity,Lucknow(India) Student/Staff Exchange and
CollaborativeResearch

03/11/2020

8. Associationof CommonwealthUniversities CollaborativeResearch 2/11/2020

9. SureshGyanViharUniversity(SGVU),India Student/Staff Exchange and
CollaborativeResearch

20/10/2020

10. CountyGovernmentof Kakamega,Kenya Students Attachment and Staff
HealthcareReferralandConsultancy

09/12/2020
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ImplementedCollaborativeActivities(Tabulate)

During2020/2021FY,the Universityjointly its partners/collaboratorscarriedout the following
activities:

S/no Partner/Collaborator Activitty

1 Commonwealthof Learning(COL) Facilitateda two-day joint training for Deans/Directors,CODsand

Coordinatorson TechnologyEnabledLearning(TEL). COLalsotrained

KIBU academicstaff on Blended Coursedesign in Moodle. Both

trainingswasfundedandfacilitatedbyCOL

2 The National Museum of Kenya,

University of Nairobi, Karatina

University

Jointlywith KIBUsubmitteda collaborativeresearchproposalto NRF

on up scalingBio-Vectoring Technology(Bvt) as a Novel tool for

TransformingScienceinto Economicgainin Kenya

3 IntegralUniversityLucknow,India Facilitated a two day training for the ODeLDirectorate staff on

Integral UniversityLearningManagementSystem(LMS). The team

also held a live interactive Online Training Sessionon Python

Programming to KIBU SCAI academic staff and

Technologists/Techniciansasacollaborativepilotingactivity

4 Kenya Agricultural and Livestock

ResearchOrganization(KALRO)

Jointlywith KIBUand MMUSTteamsdevelopedand submitted one

researchproposalto UNESCOfor funding

5 Makerere University (Uganda),

University of Zambia (Zambia),

Helvetus(Switzerland)

jointly with KIBUdrafted and submitted a proposalto International

Development Research Centre (IDRC) on mainstreaming of

institutionalpoliciesto enhancegenderparity in science,technology,

engineeringand mathematics(STEM)in research institutions and

universitiesin EastAfricanregion

6 RuahaCatholicUniversity,Tanzania Jointly with KIBUdevelopedand submitted a researchproposal to

International DevelopmentResearchCentre (IDRC)on creating a

conducive environment to bridge the gender gap in science

technologyengineeringand mathematics(stem) education in East

Africanuniversities

7 AfricaCentrefor Security,Governance

andResearch,Kenya

In collaboration with KIBU drafted and submitted a proposal to

InternationalDevelopmentResearchCentre(IDRC)on mainstreaming

of institutional policies to enhance gender parity in science,

technology, engineering and mathematics (STEM) in research

institutionsanduniversitiesin EastAfricanregion,

8 IntegralUniversity,India Facilitated an online training on Open, Distance and Electronic

Learning(ODeL) to KIBUacademicstaff
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Establishmentof Centresof Excellence

KIBUwon a competitiveopportunity to be a Centreof Excellencein ICTand Engineering,andTrade
and Industrializationfor the LakeRegionEconomicalBloc (LREB). Thiswas after the independent
assessorsfrom the blocgaveit acleanbill of healthto hostthe two programmesfor the region.

Registrationof UniversityConsultancyFirm

TheUniversityregistereda Consultancyfirm under the nameάYƛōŀōƛƛUniversityEnterprisesServices
όYL.¦9{ύέ. Registrationof KIBUESis a milestonefor the Universityasstaff and studentswill havea
platformon whichto participatein consultanciesandother commercialsventures.

KIBUSTAFFPUBLICATIONSFOR2020/2021FY

S/N Title Publication
Description

Year of
Publication

Nameof Publisher/Journal Author'sName

1 CriminalJusticeSystem Book 2021 ShriaHub.com Wang'ombe, S.
O.

2 IdentifyandGrowyourChild'sTalents Book 2021 Amazon.com Wafula,R.

3 Theoriesand Conceptsof Educational
PlanningandEconomics

Book 2021 Amazon.com Maiyo, J. K. et
al.,

4 Genderized Perspectives on
Contraceptive Use: An Exploratory
Studyof PersonsLivingwith HIVin Rural
Kenya

Journal Jul-05 International Journal of
ResearchandInnovationin
Social Science (IJRISS)
|Volume V,IssueI, January
2021|ISSN2454-6186

Obino, P. O. et
al.,

5 Entrepreneurial Money Management
PracticesandCompetitiveOutcomesof
SmallandMediumEnterprises

JournalArticle 2021 International Journal of
Management &
Entrepreneurship
Research,Volume3, Issue
2,February,2021

AtandiF. G.

6 Roleof Entrepreneur'sCompetenceon
Growth of Small and Medium
Enterprises

JournalArticle 2021 International Journal of
Management &
Entrepreneurship
Research,Volume3, Issue
2,February,2021

AtandiF. G.

7 Inflence of Entreprenurial Working
Environmenton EmployeeProductivity
AmongSmallandMediumEnterprises

JournalArticle 2021 International Journal of
Management &
Entrepreneurship
Research,Volume3, Issue
2,February,2021

AtandiF. G.

8 Binary Logistic RegressionAnalysisof
FactorsAssociatedWith Unrestamong
Public SecondarySchoolsStudents in
Kenya

JournalArticle 2021 World Journal of
Innovation Research
(WJIR) ISSN: 2454-8236,
Volume-10, Issue-3, March
2021Pages01-05

Manasi,E. et al.,

9 Influenceof Decentralizationon Service
Deliveryin the CountyGovernmentsof
Kenya

JournalArticle 2021 American Journal of
Humanities and Social
Science (AJHSS)Volume
16, 2021

Wanyonyi,K. W.
et al.,

10 Moderating of Effects of Government
Regulations on the Relationship
Between Strategic Planning practices
and FinancialPerformancesof SMEsin
JUBA,SOUTHSUDAN

JournalArticle 2021 Journal of Interantional
Business,Innovation and
Strategic Management.
(Volume5, Issue1, 2021,
ISSN)Online): 2617-1805)

ThomaM. C. et
al.,
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11 Effects of PerformanceManagement
Systemson EmployeePerformancein
StateCorporationsin Kenya: A Studyof
KenyaMeatCommission

JournalArticle 2021 Journal of Human
Resource Management
(ISSN2663 127X) Vol. 2,
Iss. 1 (2021), pp 1 - 15,
February8, 2021.

WanyonyiW. K.
et al.,

12 Modelling Gases Transfer Between
Placenta and Feotus Across the
UmbilicalCord

JournalArticle 2021 IRE 1702624 ICONIC
RESEARCH AND
ENGINEERINGJOURNLAS

KwachB. O.

13 Microwave assistedsynthesisof oleic
acid modified magnetitenanoparticles
for benzeneadsorption

2021 Enviromental
Nanotechnology,
Monitoring &
Management

Ouma Linda, et
al.,

14 AnnualEffectiveDoseFromRadon-222
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Introduction

KIBUconsidersefficientandprudent financial,administrativeandhumanresourcesmanagementaskey
to the realizationof the StrategicDirections. Goodfinancialmanagementensuresmaximumapplication
of resourcesto intendedareas,therebycontributingto the attainmentof objectives.

However,goodfinancialmanagementisonlypossiblewheretherearegoodadministrativemanagement
practices. Onceperformanceoutputs and performancestandardshavebeenset, the qualityassurance
systemshouldbe ableto functionasa sensor,comparatorandcorrector. TheUniversityendeavoursto
establishandadhereto QualityManagementSystem. We sharesomehighlightsof stridesmadeby the
Universitytowardsachievementof thisobjectivesduringthe 2020/2021FY;

AdministrativeManagementSystems

StrategicPlan2020-2022

We remainfirmly focusedto our Visionandplacea great importancein planning. Theyear2019/2020
markedthe final yearof the¦ƴƛǾŜǊǎƛǘȅΩǎfirst 5 yearstrategicplan. Weevaluatedour performancewhich
informeda revisionof the planto guidethe Universityin the mediumterm. Thetwo yearplancovering
the period 2020-2022 was approvedfor implementationduring 2020/21 and continuesto guide the
Universityin ensuringits objectivesaremet andefficiencyandeffectivenessin managementandservice
deliveryis increased.

PerformanceContracting

The Universitysignsa performancecontract everyyear which is alignedto its strategicplan and the
governmentAgenda. ThisContractis then cascadedto membersof staff or purposesof implementation.
At the end of everyfinancialyearan evaluationis conductedto measurethe¦ƴƛǾŜǊǎƛǘȅΩǎperformance
againstagreedtargets. Theevaluationfor the year 2019/2020 was done during the reporting period
where the Universityhad a compositescore of 2.694 (Very good). Someof the areaswhere the
Universityperformed very well includedmaintainingpendingbills at below 1%, integration of ICTin
learning, Promotion of Research & Development while corruption prevention and disability
mainstreamingwasnotedasareasfor improvement.

QualityAssurance

TheUniversityundertookthe followingactivitieswith the aimof ensuringqualityservicesandproducts:

ISOQualityManagementSystem

KibabiiUniversityhas standardizedits operation basedon the ISO9001:2015 in order to enhance
efficiency,effectivenessand customer satisfactionin all its operations. In conformity to the QMS
standard,the Universityunderwenta re-certificationaudit in August2020by SGSKenyathe certification
bodywhereit wasrecommendedfor re-certification.

A culture of evidencebased decision making, teamwork and transformative leadershiphas been
inculcatedin both staff and students. Thishasresulted in increasedefficiencyin servicedeliveryand
continual improvementin all processes. During the FY2020/21 the Universitysuccessfullyconducted
internalaudits,externalaudit, sensitizationand trainingon ISOstandards,trainingof leadauditorsand
managementreviews.
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KEYACTIVITIES/MILESTONESIN2020/2021FY
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QMS External Quality Audit

based on ISO 9001:2015

Standard(SurveillanceAudit)

Themain objectiveof the QMSExternalQualityAudit wasto verify if KibabiiUniversity

processesconforms to the ISO 9001:2015 standard and the laid down operating

procedures. Fromthis audit, the Universitycompliedto a good extent with most QMS

proceduresandrequirementsof the ISO9001:2015Standard.

Training of Quality

Management System Lead

Auditors

One lead auditor was trained. The ISO 9001:2015 quality management systems

auditor/lead auditor training from SGSaims to develop the skills to audit quality

managementsystems

ISO awarenesstraining for

CoDs

successfulISOawarenesstrainingon UniversityQMSbasedon ISO9001:2015

ISO awarenesstraining for

newstaff

Thesensitizationcoveredthe following; quality assuranceprocedures,quality assurance

system,KIBUquality assuranceinternal controls,Universityservicedeliverycharter and

ISOstandardsandprocedures

1st InternalAudit The objective were to i)to determine conformity to ISO 9001:2015 standard; ii) to

determine conformity to Standard operating procedures and Quality Management

System(QMS)andto identifyareasof improvementof the QMS. TheUniversityachieved

a scoreof 84.5%which implied that the Universitycompliedto a very goodextent with

mostQMSproceduresandrequirementsof the ISO9001:2015standard.

2nd InternalAudit The objective was to confirm conformity to stated QMS Procedures,processesand

standardand addressareasof improvement. From this audit, the Universityachieved

83.6%which implied that the Universitycompliedto a verygoodextent with most QMS

proceduresandrequirementsof the ISO9001:2015standard.

ManagementReview During FY2020/21 Top managementperiodically reviewed the Quality Management

Systemto ensureits continuingsuitability,adequacy,andeffectivenesswhile addressing

the possibleneedfor changesto qualitypolicy,objectives,targetsandother elementsof

the QMS.

ISO/IEC 27001:2013-

Information Security 

Management System

TheUniversityis in the processof certifyingits InformationSecurityManagementSystem

to the ISO/IEC27001:2013InternationalStandardfor its scopeof activities,processesand

serviceswithin the knowledgeprovisionService. Thiswill enablethem adopt the best

informationsecurity practicesneededto secureinstitutioninformation

Toeffectivelyimplementthis managementsystem,the institutionappointeda teamof its

staff membersto championthe process. Thisteam (alsoknown as ISMSChampions)is

mandated to guide the organizationin establishing,documenting,implementingand

maintaininganeffectiveInformationSecurityManagementSystem
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Å Auditof the newStudentsVirtualRegistrationandOrientationProcess: Thestudentswereimpressed
with the schoolenvironmentandwereproudto bepart of the KIBUcommunity.

Å CourseEvaluationbystudents: Wesuccessfullytransitedto onlinecourseevaluation.

Å ClassRepresentativeForum: To collect feedbackon the progressof teaching nad learning for
academicyear2020/21

Å Auditingof Marksfor the GraduatingClass. Theaudit concludedthat studentsproposedto graduate
met the requirements.

Å Training of ClassRepresentativeson LeadershipSkills: We continue to mentor and promote
leadershipskillsamongclassrepresentativesto equipthem with skillsto help them becomeeffective
in their leadershiproleasclassrepresentatives.

TrainingonQualityAssurance

DuringFY2020/21, TheUniversitysupportedstaff in the Directorateof QualityAssuranceto attend a
seriesof trainingson quality assuranceconductedby Associationof AfricanUniversities. Thetrainings
coveredthe following:-

i.QualityAssurancein Higher& TertiaryEducationLearner-CentredTeaching;

ii.QualityAssurancein Research& ProjectGrantsProposalsWriting;

iii.QualityAssurancein Publications& IntellectualProperty(Copyrights& Patents); and

iv.QualityAssurancein ResearchSupervision.

InstitutionalQualityAudit

The Commissionfor UniversityEducationmandated by Section5(1) of the UniversitiesAct, 2012
undertookthe RegularInstitutionalQualityAuditat KibabiiUniversityto establishthe extent to whichits
policies,strategies,programmesandresourcesareutilizedfor qualityassurancepurposes.

Theobjectiveof the audit wasto determinehow specificparametersin studentsadmission,teaching,
research,communityengagement,humanresourcesand facilitiesare compliedwith and whether the
University had the capacity to achieve its target. The University performed well and retained its
accreditationstatus.

HumanResource

We appreciatethe importanceof our humanresourcein achievingour strategicobjectivesand ensure
that their welfareis prioritizedthroughcapacitydevelopment,provisionof a goodworkingenvironment
andofferingcompetitiveremuneration.

Thefollowingsectionshighlightthe progressmadeby the Universityin enhancingits humanresource
managementsystems;

DiversityandInclusion

TheUniversitystrivesto ensurethat it tap into the benefitsassociatedwith diversityandinclusion. This
is illustratedby the compositionof our staff establishmentduring the year2020/21 asrepresentedin
the graphsbelow;
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Å Two(2) staff livingwith disability(PLWD)were in employmentfor the periodending2020/2021.

Å TheUniversityis registeredwith Directorateof OccupationalSafetyand Health. It hassinceconstituted
anOccupationalSafetyandHealthCommittee.

RecruitmentandSelection

During2020/2021FinancialYear,four (4) academicstaff wererecruitedinto the serviceof KibabiiUniversity
andone (1) internalstaff who hadattainedrequiredqualificationswaspromotedto fill staffinggapsasper
schemeof service. The University is working towards meeting the CUErequirementson the ratio of
Academicto Administrativestaff anddevelopeda policyon Careerconversionthat wasapprovedduringthe
yearin reviewto enableUniversityattain the requiredratio.

StaffRetention

In an effort to motivate,retain productiveemployees,reduceemployeeturnover and increaseoutput, the
Universityimplementedthe Rewardand RecognitionPolicy. TheUniversityalsohasnon-financialrewards
such as recognition, training, development and increasedjob responsibility. The reward system has
increasedtheŜƳǇƭƻȅŜŜΩǎwillingnessto work in the Universityleadingto enhancedproductivity.

EmployeeSatisfactionSurvey

TheUniversitystrivesto get the bestout of its Humanresourceandrecognizesthat a satisfiedemployeewill
deliver the best service for the University. The Universityperiodicallyassessesthe level of employee
satisfaction. Froma surveyconductedduringthe yearin review,the levelof employeejob satisfactionwas
foundto bemoderatewith anEmployeeSatisfactionIndexof 72%.

The surveyreport sought to assessjob satisfaction,employeeengagementand the challengesin work
performancethat camealongwith Covid-19 pandemic. TheSurveyinformedboth currentandfuture human
resourcestrategieson enhancingemployeesatisfactionin the Universityandpolicyreview.

PerformanceManagement

TheUniversityis committedto provisionof qualityservicesat all times,to achievethis; AnnualPerformance
Appraisalfor staff wasconducted. Thisis done to; identify areasfor further training, improveperformance
andincreasejob satisfaction,motivationandteamworkamongmembersof staff.

A total of four hundredand twelve (412) membersout of four hundredand thirty one (431) membersof
staff were appraised. Thosenot appraisedincluded three (3) top ManagementOfficerswho had been
appraisedearlier and five (5) staff who were on unpaid leave. Thosewho performedbelow the required
markwereput underthe PerformanceImprovementPlan. Theperformanceratedon a scaleof 5-1 where5
isexcellentand1 poorwasasindicatedin the table2 below:
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S/No. PerformanceScoreRating No. of Staff

1. Excellent 1

2. VeryGood 328

3. Good 82

4. Fair 1

5. Poor 0

TOTAL 412
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Asa resultof this exercise,duringthe yearin review,the Universityfacilitatedstaff to undertaketrainingas
indicatedbelow;
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Nature of the Training
No. of Staff 
Trained

Sponsoring Body/Training 
Institution

Tax Education 32 Kenya Revenue Authority

Retirement Planning Seminar 75 Retirement Benefits Authority

Dies National Multiplication Training 4 DAAD

Emerging Issues in Labour Relations Regulations & 
legal Instruments

2 FKE

Job Evaluation Training 6 Kenya School of Government

Artificial Intelligence 6 UNESCO and Huawei

Management of Internationalization 1 DAAD

Staff Induction 49 Kibabii University

InstitutionalResearchEthicsCommitteeTraining

Kibabii University participated in Institutional ResearchEthics Committee (IREC)Trainingorganizedby
NACOSTIto equip membersof IRECfrom various academic,researchand biomedical institutions with
informationandskillson howto addressethicalissuesin research.

Trainingon the Commissionfor UniversityEducation(CUE)ManagementInformationSystem: In linewith the
ƎƻǾŜǊƴƳŜƴǘΩǎefforts to implement an e-government strategy, CUE has developed an interactive
ManagementinformationSystem(MIS)to enhancethe efficiencyof/¦9Ωǎprocessesandservicedelivery. In
this regard,the Universityfacilitatedthree membersof its staff to be trainedbyCUEon thissystem.

StaffSeparation

Duringthe period2019/2020, the total numberof staff in the Universitywas396 while in 2020/2021there
were440membersof staff. Staffturnoverin 2019/2020was2.27 while in 2020/2021was1.62%.Therate of
staff turnoverdecreasedfrom 2.27%to 1.62%with a varianceof 0.65%.

Reasonsfor Leaving No. of staff

2019/2020 2020/2021

Resigned 9 6

Retirement 0 1

Total 9 7

Table: Summaryof staffexitfor the financialyears2019/2020and2020/2021
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INVEST IN STRATEGIC MARKETING AND PUBLIC RELATIONS
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Introduction

StrategicMarketingand Publicrelationsare important aspectsof the Universityin ensuringthat the
Universitylinks her output with the industryand the internationalcommunity. In the StrategicPlan
period the Universityintendsto providedirectly,or in collaborationwith other institutionsof higher
learning,facilities for Universityeducationincludingtechnological,scientific,professionaleducation
and research,contribute to industrialand technologicaldevelopmentof societyin collaborationand
partnership with industry and other organizations,and participate in commercial ventures and
activitiesthat promotethe objectivesof the institution.

Thefollowingarehighlightsof PublicrelationsandMarketingactivitiesduringthe FY2020/2021;

KIBUCementsPartnershipwith CountyGovernmentof Bungoma

As KibabiiUniversityseeksto grow exponentiallyin its infrastructural capacity,staff, faculty and
student population, it is the responsibilityof the University Council to continually engagekey
stakeholdersin deliveringits mandate. BungomaCountyGovernment,akeystakeholderplayedhostto
the UniversityCouncilduringthe yearin review.

The Councilappreciatedthe CountyGovernmentfor the support extendedto the University. The
CountyGovernmenthasincorporatedKibabiiUniversityin the Chebyukwaterproject fundedby KOICA
aswell asallocatedperksof landto aidexpansionof the Universityto accommodatenewprogrammes.
The University is optimistic that the continued partnershipwill see the two institutions mutually
benefit in uplifting the livesof the learnersandthe community.

Rebrandingof UniversityWebsite

In an effort to make Kibabii University website more interactive, appealing,meet international
standards,and enhancecommunicationto the current and potential stakeholders,the University
engageda website rebranding process. The exercise involved change of the design, template,
extensionof subdomains,updatingof imagesaswell asupdatingthe logoandcorporatecolorsandthe
overall appearance. The exercisewas aimed at attracting attention, sustaininginterest of visitors,
givinga wider platform for the Universityto communicateand to improvethe webometricrankingin
the longrun.

Publicationof MonthlyNewsletter

TheUniversitycontinuedto engageits stakeholdersby useof an officialDigitalNewsletterdoneon a
monthlybasis. During2020/2021period, twelve(12) issueswere publishedandcirculated. Theissues
covered University events and happeningsas well as topical issueslike Covid-19, researchand
conferences.

SocialMediaCommunications

TheUniversitybelievesthat exploringdigitalmediausagewould immenselyhelp to enhancecustomer
relationsand customerservice,improve the brand visibility, and facilitate information sharingand
accessibility. In additionthe useof socialmediaisveryattractiveandpopularamongstudentswho are
the ¦ƴƛǾŜǊǎƛǘȅΩǎkey stakeholdersand will alsocontribute to reduction of the cost of marketingand
customerservicedelivery.

Duringthe period,the UniversityusedFacebook,Twitter,WhatsAppandYouTubeasthe majormodes
of socialmediacommunication. Most Universityeventswere aired on livestreamand meetingswere
heldvirtually.
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Revampingthe CustomerCareDesk

In order to accordour customersthe bestservices,the Universityestablisheda customercaredeskin
December,2019, whichhascontinuedto advanceits operations. Sofar, the sectionhasdemonstrated
high professionaletiquette and servicedeliverywhich hascontributed to favourablefeedbackfrom
customers. Thishasbeenachievedby addressingcustomercomplaintsand feedbackpromptly while
identifyingproblemsandtakingappropriatecorrectiveaction.

With this risingvibrancy,in the year2020/2021, the receptionwasableto addressan averageof 100
enquiriesper daythroughphonecalls,socialmedia,emailsandfaceto faceinteraction. Thishasbeen
supportedby the introductionof a digitalcustomerfeedbackregisteraswell asthe useof socialmedia
to collatefeedback.

CustomerServiceWeekCelebrations

CustomerServiceWeekwasstarted in 1984by the InternationalCustomerServiceAssociationin an
effort to recognizeemployeeswho deliver great service. In 1992 the U.S. Congressproclaimed
CustomerServiceWeeka nationallyrecognizedevent,celebratedannuallyduringthe first full weekin
October.

KibabiiUniversitymarkedthe 2020CustomerServiceWeekbetween5th -11th October,2020where
surprisegifts andsnackswere sharedto staff, studentsand customerswho visitedthe customercare
desk.
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FACILITIES AND INFRASTRUCTURE
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STRATEGIC DIRECTION FIVE:

Toensureexcellencein teaching,learning,consultancy,researchandextensionKIBUhascontinued
to expand,maintainand improve its physicalfacilitiesand infrastructure. Someof the milestones
recordedin expansionof physicalinfrastructureduringthe yearunderreviewwere;

ProposedUltra- Modern{ǘǳŘŜƴǘǎΩCentre

Establishmentof a{ǘǳŘŜƴǘǎΩCentreis one of the strategiesthat havebeen identified globallyasa
meansof managingstudents within institutions of higher learning. This project will provide an
avenue for engagingthe growing number of students and safely maintaining them within the
University. It offersa comprehensivefacility to housestudentsrecreationalandsocializationneeds.
It will provide an atmospherefor a common life and cultivated social program for the varied
population of the students,faculty and Alumni of the University. It will be a focus of University
community life where studentsand staff would have an ample opportunity to interact and also
incubate ideasthat would go a long way in enhancinginnovations. The project implementation
commencedduring 2nd quarter of FY2020/2021and wasat 45% completionasat the end of the
FY2020/21

ProposedSportsFields

Thisproject is aimedat keepingthe studentsengagedandwill allowthem to channeltheir energies
in constructiveactivities,the sportsfieldswill alsobeutilizedfor learningpurposesandasan income
generationUnit for the University. It will alsopositionthe Universityat a strategicadvantageover
other Universitieswithin the regiontherebyattractingmorestudents. Theproject is financedby the
Governmentof Kenya. Theprojectwasat 95%completion,at the closeof the reportingperiod.

KIBUCommissionsDataCentreandVideoConferencingFacility

Theprojectthat wasfundedby the NationalResearchfund (NRF),wascommissionedduringthe year
in review. The Stateof art Data Centrewill host the UniversityServersfor all systemsas well as
qualify the Universityto hold data for other organizationsin the regionand enhancecapacityfor
YL.¦ΩǎOpen,DistanceandE-learningProgramme.
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STRATEGIC DIRECTION SIX:

Qualityhealthhasa greatimpacton deliveryof servicesandcontributionto nationaldevelopment. In
realizationof the above,UniversalHealthCareforms part of theƎƻǾŜǊƴƳŜƴǘΩǎά.ƛƎ4έAgenda,It is
againstthis backdropthat KibabiiUniversitymadeaneffort to strategicallyprovidequalityhealthcare
systemsto addressexisting,emergingand re-emerginghealth related issuesthat may directly or
indirectlyaffectproductivityof its staffandstudents.

The following is a highlight of the key activities undertakento addressthese issuesduring the
FY2020/21:

KIBUHealthandWellnessWeek

TheKibabiiUniversityEpidemicandDisasterManagementCommittee,StudentAffairsandthe Health
ServicesDepartments,in conjunctionwith BungomaCountyMinistry of Health,the KenyaRedCross
andLifeCareHospitalsorganizeda WellnessWeekfor staff andstudents. Theeventseta platformfor
the commissioningof new HIVand AIDSPeereducatorswho were trained by I ChooseLifeςAfrica
(ICL).

TheKenyaRedCross,BungomaBranchalsodonatedsanitarytowels to needystudentsduring the
week. Other activitiesundertakenincludedCOVID-19 Sensitization,HIV Testingand Services(HTS)
Services,DiabetesScreening,HypertensionScreening,blooddonation,HIVadvocacyandeducation. A
total of 425staffandstudents(236malesand189females)benefitedfrom the program.

COVID-19TrainingWorkshopfor KIBUHealthWorkers

Duringthe year,KibabiiUniversityHealthServicesDepartmentandthe Ministryof Health(MOH) held
a COVID-19 trainingworkshopin partnershipwith BungomaCounty.

Thetrainingobjectiveswereto:
i. Acquireknowledgeandskillsto preventtransmissionof COVID-19;
ii. Acquireknowledgeandskillson managementandcontrolof COVID19;
iii. PlanandconductCOVID-19surveillance;
iv. Acquireknowledgeandskillson rationaluseoftt9Ωǎ;
v. Prescribehowto setupandmanagequarantineandisolationfacilities; and
vi. Conducthealthcareworkersriskassessment.

TheWorkshopwasinteractiveand incorporatedpracticalsessionson the usePPEsand collectionof
COVID-19 samples. Thiswill go a long way in ensuringthe Universityis in a positionto preventand
handleanyincidencesof the diseasethat mayoccur.

VaccinationAgainstCOVID-19

TheUniversitysensitizedstaff and studentson the importanceof vaccinationencouragedthem to
takethe vaccine. In addition,the Universitymadearrangementsfor vaccinationwithin the University
premises. Through this initiative, two hundred and twenty nine (229) members of staff were
vaccinated.
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FINANCIALPERFOMANCE

The2020/21 FYresultswere adverselyimpactedby
the Covid-19 pandemic,resulting in reductions in
tuition and related fees and receiptsfrom student
accommodation.

The University incurred a deficit for the year
amountingto Kshs. 186m comparedto a Surplusof
Kshs. 0.87m recordedin 2019/20FY.

Incomeandexpenditure

Income

Income declined by Kshs. 252m (21%) during
2020/21 FY. Thisis primarilydue to the inclusionof
kshs.46m donation in kind being recognizedwhen
receivedin 2019/20 FYand there being no similar
donation in 2020/21 FY. In addition, University
income was lower as the first national Covid-19
lockdown imposed by the Kenyan government
meant that the semester dates were adversely
affected with the Universitylosing out on income
from one semester. On resumptionof face to face
teaching and learning, the University refunded
residentialfeesfor Studentswho hadinitiallypaidin
order to complywith the socialdistancingguideline
by the Ministryof Health.

Following is a graphical representation of the
¦ƴƛǾŜǊǎƛǘȅΩǎsourcesof incomeduring the 2020/21
FYaswell asa trend of the¦ƴƛǾŜǊǎƛǘȅΩǎtotal income
overthe lastfiveyears.
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Expenditure

Overallexpendituredecreasedby Kshs. 65m (5%) in
2020/21 FY. Thisreduction in expenditureresulted
from the implementation of a business critical
expenditure only policy as a result of Covid-19.
Other operatingexpendituresalso reduced,as the
Universityintroduceda cost reductionschemeasa
resultof the pandemic.

Result

Duringthe yearin review,the Universityrecordeda
deficit of Kshs. 186 million a 214% drop from a
surplus of Kshs. 0.87million reported in the last
financial year. This is majorly attributed to the
Covid-19 pandemicwhich disrupted the academic
yearadverselyaffectingthe Universityrevenues

Belowis the Universityfinancialperformancetrend
overthe last5 years;
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Balancesheet

Overallthe net assets/totalreservesfell by Kshs. 120m, from Kshs. 2.505b to Kshs. 2.385b, reflecting
the deficit for the year. Tangiblefixed assetsnet of depreciationat 30th June2021 amountedto
Kshs. 2.234m. The major items of fixed asset expenditureduring the year were, the Proposed
StudentCentre,ProposedSportsFields,LaboratoryEquipmentandthe KibabiiUniversityInformation
TechnologyHub.

The decline in net worth is attributed to the fact that as the Universityslowed down on the
procurementof additionalcapitalitemswhile the depreciationexpensegrewasa resultof additional
assetsbeing put to use during the financialyear, majorly the Women studentsHostel. The huge
deficit reportedduringthe yearfurther reducedinto the¦ƴƛǾŜǊǎƛǘȅΩǎrevenuereserves.

Belowisa fiveyeartrendof the¦ƴƛǾŜǊǎƛǘȅΩǎnet worth;

27,405,164.00 
46,060,017.00 

8,021,398.00 873,753.00 

(185,893,054) (200,000,000.00)

 (150,000,000.00)

 (100,000,000.00)

 (50,000,000.00)

 -

 50,000,000.00

 100,000,000.00

FY2016/2017FY2017/2018FY2018/2019FY2019/2020FY2020/2021

FINANCIAL PERFORMANCE TRENDS

Result

 -

 500,000,000.00

 1,000,000,000.00

 1,500,000,000.00

 2,000,000,000.00

 2,500,000,000.00

 3,000,000,000.00

V
A

L
U

E
 I
N

 K
S

H
S

.

Net Worth Trends

Growth in Net
Worth

79

FINANCIAL PERFORMANCE



KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2021

Cashflow

Free cash flow, which is operating cash, has
deterioratedin 2020/21 FYdue to a reduction
in cash receipts as University serviceswere
curtailed due to the impactsof Covid-19. The
majorityof the Universitypaymentswerestaff-
related and these have continued throughout
the year. The University, in order to bring
expenditure into line with reduced levels of
income,implementeda businesscritical spend
only policy. Cashflows from investingactivities
amount to Kshs.114m outflow in 2020/21 FY,
comparedto Kshs.149m outflow in 2019/20 FY.
Financingcashflows fell from Kshs. 130m to a
Kshs.65m outflow.

Compliancewith StatutoryRequirements

In the year under review, Kibabii University
compliedwith all the statutoryobligations.

Projectsbeingimplementedbythe University

TheUniversitywasimplementingthe following
projects during the year under review, a
detailed breakdownof the completion status
per project is provided under appendix II of
thesefinancialstatements;

i) KibabiiUniversityInformationCommunication
andTechnologyHub(KICTH)

Thisproject, which consistsof state of the art
forensics,E-learning and video conferencing,
Mobile computing,and Incubationlaboratories
wasfundedby the NationalResearchFund.

TheHubisaccessibleto a largenumberof staff,
studentsand other external stakeholdersand
will help nurture and mature innovative
business ideas for purpose of
commercialization. Thehub will positionKibabii
University as a Centre of Excellencein ICT,
Researchand Innovation in the region. The
project wasat 90%completion,at the closeof
the reportingperiod.

ii) ProposedSportsFields

Thisproject is aimed at keepingthe students
engagedand will allow them to channeltheir
energies in constructiveactivities, the sports
fieldswill alsobe utilizedfor learningpurposes
and as an income generation Unit for the
University. It will alsopositionthe Universityat
a strategic advantageover other Universities
within the region thereby attracting more
students. The project is financed by the
Governmentof Kenya. Theproject wasat 95%
completion, at the close of the reporting
period.

iii) ProposedUltra- Modern{ǘǳŘŜƴǘǎΩCentre

Establishmentof a Businessand {ǘǳŘŜƴǘǎΩ
Centreis one of the strategiesthat havebeen
identified globally as a means of managing
studentswithin institutions of higher learning.
Thisprojectwill provideanavenuefor engaging
the growing number of students and safely
maintaining them within the University. It
offers a comprehensive facility to house
studentsrecreationalandsocializationneeds. It
will provide an atmospherefor a commonlife
and cultivated social program for the varied
populationof the students,facultyand Alumni
of the University. It will bea focusof University
communitylife wherestudentsandstaff would
havean ampleopportunity to interactandalso
incubate ideas that would go a long way in
enhancing innovations. The project
implementation commenced during 2nd
quarter of FY2020/2021 and was at 45%
completion as at the end of the quarter in
review.

iv)Purchaseof LaboratoryEquipment

In pursuit of its vision of being a global and
dynamic University of excellencein Science,
Technologyand Innovation,KibabiiUniversity
plans to equip and modernizeits laboratories
asawayof workingtowardsthe promotionand
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maintenanceof excellencein teachingand learning. TheUniversityhasprocuredequipment(which have
been partially delivered)for her eleven (11) laboratoriesat a cost of Ksh.42 million in the 2020/2021
financialYear. Thiswill go a long way in improvingthe ǎǘǳŘŜƴǘǎΩlearningexperienceas well as further
enhancingthe quality of graduatesproducedfor the localand internationallabour market. Theproject is
financedby the Governmentof Kenyaandwasat 90%completionasat the endof the reportingperiod.

MajorRisksFacingthe University

KibabiiUniversitystrivesto fulfil its mandateas per legal instrumentsof establishment. To effectivelydo
this, the Universityhasformulated six quality objectives,namely; to promote and maintainexcellencein
teachingand learning; to support and sustainadvancementin consultancy,researchand extension; to
enhanceadministrative,financialandhumanresourcemanagementsystems; to investin marketing,public
relations and linkages; to expand,maintain and improve physicalfacilities and infrastructure; and to
developand implement policieson health services. The Universitycontinuouslyfacesrisksthat pausea
threat to the achievementof theseobjectives. Thethreats stem from a wide variety of sourcesincluding
natural disasters,financial uncertainty, legal liabilities, strategicmanagementerrors, reputation issues,
political interferenceandsecurity. TheUniversityhasput in placemechanismsto continuouslyidentify the
risksandprovidemeasuresto eradicateor reducetheir negativeeffectsaspresentedbelow.

SpecificRisk Cause Mitigation

Disruption of University

operations

World pandemic e.g. COVID-19 ¶ Awareness creation
¶ Phased reopening
¶ Acquisition of Emergency response equipment
¶ Response Committees
¶ Adherence to the government protocols on 

pandemics

External Political

Interference

¶ Patronage by the political leaders

¶ Vested interests in the recruitment 

and procurement 

¶ Misguided perception on the 

University

¶ High expectation from the local 

community

¶ Create awareness on the role of University
¶ Engagement with political leaders.
¶ Participation in community service
¶ Enhancement of Corporate Social 

Responsibility
¶ Adherence to University policies  

Insecurity ¶ Serial attacks

¶ Community apathy

¶ Inadequate investigations and 

prosecution

¶ Rise in cartels and goons

¶ Increase in the number of points 

selling alcohol and drugs

¶ Socio-economic status of the students

¶ Engagement of armed security personnel
¶ Creation of a police patrol base
¶ Intelligence gathering from community
¶ Regular security work plans
¶ Enhancement of disciplinary procedures on 

rogue students
¶ Participation in community service

Loss/Misuseof data ¶ Overreliance on paperwork

¶ Poor storage of documents

¶ Cyber crime

¶ Social engineering

¶ Lack of integrity and professionalism

¶ Migration to paperless documentation
¶ Assurance onsufficient data backup for all 

important information
¶ Sensitization of staff
¶ Oath of secrecy
¶ Punishment on non- compliance

Corruption ¶ Vested interests in recruitment and 

procurement

¶ Lack of integrity and professionalism

¶ Delayed payments

¶ Whistleblowing 
¶ Corruption prevention awareness
¶ Enforcementon compliance with policies.
¶ Disciplinary action to the corrupt in accordance 

with the relevant laws.
¶ Strengthening of internal controls.
¶ Automation of processes
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ENVIRONMENTAL AND SUSTAINABILITY REPORTING

TheUniversityexiststo transformlives. Thisisour purpose; the drivingforcebehindeverythingwedo.LǘΩǎ
what guidesus to deliverour strategy,putting the customer/Citizenfirst, deliveringrelevantgoodsand
services,and improving operational excellence. Below is an outline of the ¦ƴƛǾŜǊǎƛǘȅΩǎpolicies and
activitiesthat promotesustainability.

i) Sustainabilitystrategyandprofile

TheCovid- 19pandemichasbroughtwith it variedchallengesincludinglossof employmentandtherefore
incomes. Thishashada negativeimpacton the universityasa goodnumberof our studentsstruggleto
afford tuition fees and cater for their upkeep. For this reason,together with the frequent learning
institution closuresand lock down imposedby the governmentof Kenyato checkthe spreadof the
disease,the University revenues have been adverselyaffected. This, if not mitigated will impact
negativelyon the¦ƴƛǾŜǊǎƛǘȅΩǎability to achieveits objectiveson a continuousbasis. Well awareof this,
duringthe year2020/21, we put in placepoliciesto cushionourselvesfrom this andother dynamicsthat
mightaffectour ability to continueasagoingconcern. Theseinclude;

Å Austerity measuresincluding approvalof a part time payment policy that sets minimum student
numbersfor classloading,ConductingUniversityaffairsincludingTeachingandlearning,meetingsand
communicationsVirtually.

Å Equippingour staff with skills and Knowledgeto enable them participate competitively in writing
proposalsandbiddingfor grantsasa wayof diversifyingour fundingsources.

Å EndowmentFund: Establishmentof an endowment Fund towards supporting the needy students
appropriatetheir careerdreamsin asustainablemanner.

Å Developmentof market driven programmesthat attract studentsand enhanceemployabilityof our
alumni

Å Mentorship: Mentorshipof over40 schoolsfrom different countieswith 4 top rankingones; TheOffice
of CareerServicestogether with mentorshipclub hostedand visitedfor mentorshipover 40 schools
drawn from different countiesas a communityoutreachand marketingof the universityprograms.
Amongtheseschoolsweretop performersasillustratedbelow;

-KapsabetBoys(Nandicounty) 1st positionnationally

-St. BrigidsGirlsschoolkiminini(TransNzoiacounty)7th positionnationally.

-FriendsSchoolKamusinga(BungomaCounty)13th positionnationally.

-KabiangaHighSchool(KerichoCounty)41stpositionnationally.

This is aimed at increasingthe ¦ƴƛǾŜǊǎƛǘȅΩǎvisibility and attracts students to select Kibabii as their
Universityof Choice.

COVID-19- Mitigation

Tomitigateagainstthe adverseeffectsof Covid-19, the Universityhasput in placethe followingmeasures
to ensurebusinesscontinuity:

a)ConstitutedCommitteeto handleCOVID-19relatedissues;

b) Mechanismsto conduct online teaching and learning as well as administrativefunctions
includingmeetings;

c) Encouragedstaff to take leaveand arrangementsmadefor thosein essentialsectionsto work
from home;
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ENVIRONMENTAL AND SUSTAINABILITY REPORTING

d) Provisionof hand sanitizersin all offices, soap in all the washroomsand water points,
continuous flow of water, masks for staff in Health ServicesDepartment and frequent
sensitizationon compliancewith the advice from the Ministry of Health on prevention
measures;

e)Fumigationof the Universitypremises; and

f) Donationsto NationalCOVID-19kitty, CountyGovernmentandlocalcommunity.

ii) EnvironmentalPerformance

KIBU understand very well the importance of environmental conservationas the main pillar for
sustainabledevelopmentwhichsupportsthe societyandthe economy. Followingarethe effortsmadeby
the Universityduringthe yearin reviewto ensurethat the environmentisconserved;

Å TreeplantingDrivein Partnershipwith EquitybankKenyaLimited- Forestsarecritical in climatechange
mitigationandadaptation. Accordingto the KenyaForestsService,despiteall mitigationefforts,Kenya
continuesto loseabout 12,000 hectaresof trees eachyear through deforestation. It is againstthis
backgroundthat His ExcellencyPresident Uhuru Kenyatta gave a directive to the Ministry of
Environmentand Forestryto draw a roadmapto achieve10%forest coverby 2022. Duringthe year
under review,KibabiiUniversitydemonstratedher commitmentby plantingtree seedlingsto achieve
the saidthresholdincludingfive thousandseedlings(5000) donatedbyEquityBank.

Å Wastedisposalςemissionsfrom the Universityoxidationpondsis testedon a regularbasisto ensure
that the affluencethat is dischargedinto the river is safefor both humansand animals; additionally
the Universityhasplacedat strategiclocationsin the University,and wastecollectionbins. We also
haveanincineratorwhichisusedto disposeoff of harmfulwaste.

Å CleanEnergyςthe Universityhasensuredthat solarpanelsare includedin the designof projectsit is
currentlyimplementingaswell asplannedprojects.

iii) EmployeeWelfare

KIBUValuesher employeesasa keystakeholderandhasput in placepoliciesto guideher dealingswith
ŜƳǇƭƻȅŜŜΩǎright from recruitment. Duringthe yearended30th June,2021, the followingpolicieswere
approvedto guide operationsin regardsto human resourceat the University: KIBUHumanResource
Policiesand ProceduresManual,2020, KIBUCareerProgressionGuidelines,2020, KIBUOptimalStaffing
Levels,2020 , KIBUOrganizationalStructure,KIBUSuccessionPlanningPolicy,KnowledgeManagement
Policy,Part-time ManagementPolicy,KIBUCareerConversionPolicy,KIBUTransportPolicy,Rewardand
RecognitionPolicyandKIBUStaffCodeof Conduct.

During the year in review the Universityundertook the following activities to better the welfare of
employees;

Å Industrial Relations; implementation of the 2017-2021 Collective Bargaining Agreement and
Completionof 2017-2021LocalChapterCBAsfor all the threeUnions(UASU,KUSU,andKUDHEIHA)

Å KIBU- NACADAPartnershipin ContainingAlcoholandDrugAbusesensitizationworkshopon containing
alcoholanddrugabuseat the workplace.

Å DisabilityMainstreaming- Twomembersof KibabiiUniversitystaff werefacilitatedto undertakeKenya
SignLanguagefrom the KenyaInstituteof SpecialEducation. Thetwo who
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were co- sponsoredby the NationalCouncilfor PersonsLivingwith DisabilitiesandKibabiiUniversitywill
goa longwayin enablingthe Universityachieveits disabilitymainstreamingobjectives.

KIBUConductsaDisasterPreparednessandManagementWorkshop

KibabiiUniversityorganizeda DisasterManagementand PreparednessWorkshop. TheWorkshopwhich
wascoordinatedby the Departmentof Securityand Safetyis a one of the seriesof sensitizationevents
carriedout by the University. It wasfacilitatedby BungomaCountyPoliceInspectorandBungomaCounty
Fireand RescueOfficer. Themain agendaof the Workshopwasto createawarenessto the¦ƴƛǾŜǊǎƛǘȅΩǎ
membersof staff on the typesof disasters,how to preparefor the disastersand how to manageone in
caseof occurrence.

TheUniversityis registeredwith Directorateof OccupationalSafetyand Health. It hassinceconstituted
anOccupationalSafetyandHealthCommittee.

iv)MarketPlacePractices-

a)Responsiblecompetitionpractice.

TheUniversityis keen to ensureResponsibleCompetitionpracticesby putting in placestrategiesthat
ensurethe contextin whichit operates,takesexplicitaccountof its social,economic,andenvironmental
impacts. TheUniversityis a declaredcorruption free areaand hasinculcateda culture of integrity in its
employees. TheUniversityensuresfair competitionandrespectfor competitors.

b) ResponsibleSupplychainandsupplierrelations

KIBUendeavorsto maintainthe higheststandardsof ethicsand instill a culture of integrity amongour
membersof staff. KIBUadheresto the provisionsof the Constitutionof Kenya2010, the PPDAAct, and
the PFMAct. KIBUcarriesall its activitiesand dealingsin a transparentmanner. Thishasfosteredgood
supplierandother stakeholderrelations

KIBUcontinuesto ensurethat specialgroupsare awardedat least30%of its total procurements. In this
regard,duringthe year2020/21, the followingwasachieved.

Supplierrelationsachievementsduringthe FY2020/2021:

Category Allocation for Special
Group.

Total No. of Contracts
awarded to special
groups2020/2021FY.

PCSetTargets Actual
Achievement

1 Special
Group

30% of total
ProcurementBudget.

171 30% 39.1%

2 PWDs 6% of total allocationof
30%.

42PWDs 2% 0.98%

3 Local
Citizens

40% of total
procurementBudget

215 47.81 70.71%

NOTES

1. FewsuppliersareprequalifiedunderPWDcategory

2. Financialchallengesfacedbysupplierscausedlow interestto advertisedtenders
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C)ResponsibleMarketingandAdvertisement

KIBUhasconsistentlyensuredthat it is responsiblein marketingits productswhich it mainlythrough
mainstreamas well as socialmedia. The Universityin undertakingits advertisementand marketing
activitiesfocuseson what it offersanddoesnot try to discredititsŎƻƳǇŜǘƛǘƻǊǎΩproductsandservices.
TheUniversityin biddingfor grantsalsomaintainshighstandardsof honestyanddoesnot in anyway
solicit for grantsor customersthroughcanvassing.

c)ProductStewardship

The University is ISO9001:2015 certified and prides itself in provision of quality servicesto its
stakeholders and setting consistent standards. Stakeholder feedback is used for continuous
improvement. Tothis end,YL.¦Ωǎproductsandservicesare vetted andsubjectedto externalizationto
ensure that our students and other customersreceive quality servicesand value for money e.g.
externalizationof examination,stakeholderandindustryinvolvementin the developmentof curriculum
andprograms,standardof qualitystampbyKEBSfor productse.g. handsanitizers,soapetc.
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ENVIRONMENTAL AND SUSTAINABILITY REPORT ING

V)CORPORATESOCIALRESPONSIBILITY/COMMUNITYENGAGEMENTS

CommunityEngagements

CorporateSocialResponsibility(CSR

Å WorldBloodDonorDay

Duringthe year in review,in a blood donationdrive to markWorld BloodDonorDay,the
Universitycommunity donated a total of 72 pints of blood. In recognitionof this, the
Universitywas awardedfor being the leadingcontributor of blood in BungomaCounty.
Goingforward, the event will be held on a quarterlybasisin the Countyto raiseenough
bloodto supportthe ever-increasingdemand.

Å AnnualCommunityOutreachWorkshop

KibabiiUniversityhosted the annual CommunityOutreachWorkshopduring the fourth
quarter of FY2020/2021. TheWorkshopwasthemed; Foodsecurity,Safetyenhancement
Governance,Environmentalprotection and Procurementprocess. The annualworkshop
brought together communityopinion leaderswith the aim of shapingand improvingthe
relationshipbetweenthe Universityandthe community. Theworkshopgavea platform for
scholarsfrom variousspecialtiesin the Universityto sensitizethe communityon different
topical areasincludingFoodSecurityand Post-HarvestManagement,NationalCohesion
amongothers.

Å YL.¦ΩǎDonationto the MuslimCommunityin BungomaCounty

KIBUoperateson the mantra that saysάǘƻwhom muchis given,muchis expected.έKIBU
prides itself in giving back to the community and this comes with a great senseof
obligation. Thefact that KIBUis able to transfersomeof the benefit to the communityis
fulfilling and is a great way of strengtheningour own personalvaluesand be true to
establishedethical beliefs. Kibabii Universitystrives to have a positive impact on the
surroundingcommunitiesespeciallyduringthesetryingCovid-19 pandemictimes.

Duringthe yearin review,KIBUreachedout to the needyMuslimCommunitylivingaround
Mjini Estatesin BungomaCounty. Throughthis visit, the Universitydonated 600Kg of
cooking flour to fifty families. The Universityused this opportunity to encouragethe
familiesto embraceeducationand take advantageof scholarshipopportunitiesfor bright
but needystudentsto accesseducationat the University.
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REPORTOFTHEUNIVERSITYCOUNCIL

TheUniversityCouncilsubmit their report together with the auditedfinancialstatementsfor
the yearendedJune30, 2021whichshowthe stateof the¦ƴƛǾŜǊǎƛǘȅΩǎaffairs.

Principalactivities

Theprincipalactivitiesof the Universitycontinueto be provisionof highereducation,research
andextensionservices.

Results

Theresultsof the Universityfor the YearendedJune30, 2021aresetout on page98.

UniversityCouncil

Themembersof the UniversityCouncilwhoservedduringthe yearareshownon page11-13.

Auditors

TheAuditorGeneralis responsiblefor the statutoryaudit of the Universityfor the yearended
June30, 2021in accordancewith Article229of the Constitutionof Kenyaandthe PublicAudit
Act2015.

ByOrderof the Council

Prof. IsaacIparaOdeo

SECRETARYTOTHEUNIVERSITYCOUNCIL

Date: 24/09/2021
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Section81 of the PublicFinanceManagementAct, 2012, section14 of the StateCorporationsAct, and
section47 of the¦ƴƛǾŜǊǎƛǘȅΩǎAct, 2012require the UniversityCouncilto preparefinancialstatementsin
respectof the University,whichgivea true andfair viewof the stateof affairsof the Universityat the end
of the financial year and the operating results of the University for that year. The Council is also
responsiblefor ensuring that the University keeps proper accounting records which disclose with
reasonableaccuracy the financial position of the University. The Council is also responsible for
safeguardingthe assetsof the University.

TheCouncilis responsiblefor the preparationand presentationof the¦ƴƛǾŜǊǎƛǘȅΩǎfinancialstatements,
whichgivea true andfair viewof the stateof affairsof the Universityfor andasat the endof the financial
year ended on June30, 2021. Thisresponsibilityincludes: maintainingadequatefinancialmanagement
arrangementsand ensuring that these continue to be effective throughout the reporting period;
maintainingproper accountingrecords,whichdisclosewith reasonableaccuracyat anytime the financial
position of the University; designing,implementingand maintaininginternal controls relevant to the
preparation and fair presentationof the financial statements,and ensuring that they are free from
materialmisstatements,whetherdueto error or fraud; safeguardingthe assetsof the University; selecting
andapplyingappropriateaccountingpolicies; andMakingaccountingestimatesthat arereasonablein the
circumstances.

The UniversityCouncilaccept responsibilityfor the ¦ƴƛǾŜǊǎƛǘȅΩǎfinancialstatements,which have been
preparedusingappropriateaccountingpoliciessupportedby reasonableand prudent judgementsand
estimates,in conformitywith InternationalPublicSectorAccountingStandards(IPSAS),andin the manner
requiredby the PFMAct,2012andthe¦ƴƛǾŜǊǎƛǘȅΩǎAct. TheCouncilis of the opinionthat the¦ƴƛǾŜǊǎƛǘȅΩǎ
financialstatementsgive a true and fair view of the state of The¦ƴƛǾŜǊǎƛǘȅΩǎtransactionsduring the
financial year ended June30, 2021, and of its financialposition as at that date. The Councilfurther
confirms the completenessof the accountingrecordsmaintainedfor the University,which have been
relied upon in the preparationof the ¦ƴƛǾŜǊǎƛǘȅΩǎfinancialstatementsas well as the adequacyof the
systemsof internalfinancialcontrol.

Nothinghascometo the attention of the Councilto indicatethat the Universitywill not remaina going
concernfor at leastthe nexttwelvemonthsfrom the dateof thisstatement.

Approvalof the financialstatements

¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŦƛƴŀƴŎƛŀƭ ǎǘŀǘŜƳŜƴǘǎ ǿŜǊŜ ŀǇǇǊƻǾŜŘ ōȅ ǘƘŜ /ƻǳƴŎƛƭ ƻƴ 24/09/2021and signed on its behalf 

by: 

CHAIRMANOFCOUNCIL VICECHANCELLOR
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