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Background information
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ThenameΨYƛōŀōƛƛΩ
The name ΨYƛōŀōƛƛΩhas profound historical
significance. The word ΨYƛōŀōƛƛΩlinguistically
linked to one of the local communitiesmeans
livestockreturning to a cowshedor a sanctuary.
Symbolically,the University is a place where
people from all walks of life would come to
gather for purposesof gainingknowledgeand
skills,a placeof sanctuaryfrom ignorance. The
Universityis locatedoff Bungoma- Malabaroad,
seven kilometers from the central business
district (CBD)of Bungomatown. The University
sitson 28.3 hectarespieceof land.
TheHistoryof KibabiiUniversity
Theestablishmentof KibabiiUniversity(KIBU)is
tracedto the originsof Kibabii¢ŜŀŎƘŜǊǎΩTraining
College,the precursorto the current University.
The History of a TeacherTraining College in
Kibabii dates back to the pre-independence
period. The idea was initiated by the Mill Hill
Fathersin 1932. ThiscollegetrainedP4 Teachers
between1932 and 1942 and P3 between1958
and 1961 in the current St. aŀǊȅΩǎHighSchool,
Kibabii. In 1962however,the Collegewasmoved
to Eregi.
The proposedKibabiiTeachersTrainingCollege
in BungomaSouthDistrict remaineda miragefor

more than twenty years until 19th September,
2007,
when the processof actualizingthis dream was
initiated. The 3rd president of the Republicof
Kenya, His ExcellencyPresident Mwai Kibaki
graced the ground breaking ceremony at the
proposed site. The construction works at the
Collegewere immediatelycommencedwith the
completion of construction and
operationalizationdate for the college set for
the 25th of May 2011. During this period, the
project employed700 workersthus contributing
to employmentcreationin BungomaCounty.
After inauguration, leaders from Bungoma
CountyrequestedHisExcellencyPresidentMwai
Kibakito declarethe newlyconstructedfacilities
for Kibabii Diploma ¢ŜŀŎƘŜǊǎΩCollege to be
converted to Kibabii University College. This
request was acceptedand formalizedby Legal
NoticeNo. 115 of August2011 that established
Kibabii University College as a constituent
Collegeof MasindeMuliro Universityof Science
andTechnology.
The journey to becoming a fully-fledged
university was completed on 14th November
2015 when Kibabii received Charter from His
ExcellencyPresidentUhuruKenyatta.
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Our Identity ; Logo and Corporate Colors
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Thefeaturesappearingon the UniversityLogohavethe followingmeaningsattachedto them:-

Map of Africa - Kibabii University is in Africa with a lot of potential 
and something good can come out of Africa

Globe - Kibabii University is a member of global network of 
Universities or institutions of higher learning 

The Five Stars - Indication of Kibabii University 
destined for greater achievements

The Shield indicates protection or defense of our core 
values 

The orbitals around the globe depict cohesiveness-Kibabii 
University shall be one family working together with 
strong family values.

The Ribbons - Depicts unlimited creativity and resilience
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KIBU at a Glance
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Academic  Programmes

Programmes

9
PHD

17
Masters

5
Certifica

te

5
Diploma

2
Graduate 
Diplomas

19
Undergrad

uate 

Schools and Faculties

FACULTY OF SCIENCE

FACULTY OF EDUCATION AND SOCIAL SCIENCES

SCHOOL OF BUSINESS & ECONOMICS

SCHOOL OF COMPUTING & INFORMATICS

SCHOOL OF GRADUATE STUDIES

7555
Students

388
Staff & 
Faculty 
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Principal Activities

The mandate of the University, as contained in the Kibabii University Charter (2015) are/is to;
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a) Providedirectly, or in collaborationwith other

institutions of higher learning, facilities for

university education including technological,

scientific,professionaleducationandresearch;

b) Advanceknowledgeand its practicalapplication

by research,innovationandother means;

c) Disseminate the outcomes of research by

various means, and commercially exploit the

resultsof suchresearch;

d) Participatein technologicalinnovationaswell as

in the discovery, creation, transmission and

enhancementof knowledge,and to stimulate

the intellectual life in the economic, social,

cultural, scientific, and technological

development/otherorganizations;

e) Contribute to industrial and technological

development of society in collaboration and

partnership with industry and other

organizations;

f) Develop quality and relevant programmesfor

degrees,diplomasandcertificates;

g) Establishcolleges, faculties, schools, centres,

institutes, departments, and other resources

andadministrativeunitsasmaybe appropriate;

h) Inculcateand promote a culture of innovation,

critical inquiry and creativity in art, science,

technology, engineering, and education,

amongststaff,students,andsociety;

i) Developan institution of excellencein teaching,

training, scholarship, entrepreneurship,

research, consultancy, community service,

among other educational services and

products,with emphasison technologyand its

development, impact and application to

society;

j) Providea multi-level systemof educationand

training that is relevant to the needs of the

communitycoveringa wide rangeof fieldsand

levels with provision for recognition of prior

learning and flexibility of transition between

educationallevels;

k) Provide high quality facilities for educational,

research, residential, commercial, cultural,

social, recreational, sporting, and other

activities;

l) Facilitate student mobility between

programmesof studyat different universities;

m) Participate in commercial ventures and

activities that promote the objectivesof the

institution;

n) Foster the generalwelfare of staff, students,

andthe community;

o) Provide opportunities for development and

further trainingfor the staff of the institution;

p) Develop and provide educational, cultural,

professional,technicaland vocationalservices

to the community, and in particular foster

corporatesocialresponsibility;

q) Facilitate the development, provision, and

expansionof services,programmes,and other

productsin waysthat are easilyaccessibleand

whichreflect the principlesof equity andsocial

justice;
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Philosophical Statements
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r) Conduct examinations, and grant such

academicawardsas may be providedfor in

the Statutes,and to syndicateexaminations

for awardsat other institutions as may be

approvedbySenate;

s) Determine who may teach, what may be

taught, and how it may be taught in the

University;

t) Promote social-economic development in

line with theŎƻǳƴǘǊȅΩǎdevelopmentagenda;

and

u) EnsureUniversitysustainabilityandadoption

of the best practices in University

management and institutionalization of

systemsof checksandbalances.

PHILOSOPHY

Kibabii University embodies the view that Science, Technology and 
Innovation are critical for sustainable utilization of material and human 
resources for the posterity of the universe

VISION

To be a global and dynamic University of excellence in 
Science, Technology and Innovation

MISSION

To achieve excellence in generation, transmission and 
enhancement of new knowledge in Science, 
Technology and Innovation through quality Teaching, 
Research, Training, Scholarship, Consultancy and 
Outreach programmes.

MOTTO

Knowledge for Development
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Our Values
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To undertakeits missionand realizeits vision,KibabiiUniversityupholdsthe following six (6) Core
values,whichareanchoredin the acronymEASIIA:-

To operationalizethe core values,άYL.¦aspires to produce scholarswho embody Excellence,
Accountabilityand Transparency,Socialresponsibility,Innovation,and are of Integrity while utilizing
their Academicfreedomin performingtheirŘǳǘƛŜǎέ.

EXCELLENCE
The University shall ensure quality teaching, research 
and provision of excellence in teaching, research and 
provision of service to the public. 

ACCOUNTABILITY AND TRANSPARENCY 
The University staff shall explain the rationale of 
activities done and avoid any actions that might border 
on any malpractice.

SOCIAL RESPONSIBILITY 
The University shall promote awareness and provide 
leadership in responding to issues and problems 
affecting the society. 

INTEGRITY
The University staff shall have common decorum 
reflected in their personal appearances, interactions 
and conducts.

INNOVATION
The University shall provide opportunities for the 
creation of new ideas and products for teaching, 
learning and well -being of the society.

ACADEMIC FREEDOM 
The University shall encourage the spirit of free and 
critical thought, and reflective inquiry among students 
and staff.
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FIDUCIARY OVERSIGHT ARRANGEMENTS

AuditandRiskandComplianceCommitteeactivities

TheUniversitycouncilhasestablisheda Committeewhichprovidesoversighton the¦ƴƛǾŜǊǎƛǘȅΩǎfinancialand
other managementas outlined from page17 to 23 of this report. TheUniversityalsohasan internal Audit
departmentthat reportsto the CouncilCommittee.

ParliamentaryCommitteeactivities

TheViceChancelloris accountableto the NationalAssemblyfor the¦ƴƛǾŜǊǎƛǘȅΩǎfinancialmanagement. The
Constitutionof Kenya,2010 135(3) subjectto clause(4), requiresthat the accountsof all governmentsand
Stateorgansbe auditedby the Auditor-General. UponAudit, the Annualreportsandfinancialstatementsare
submitted to the National Assemblyto ascertainwhether the financesof the Universitywere prudently
managed.

HEADQUARTERS

KibabiiUniversity
Off Bungoma-ChweleRoad
P.O. Box 1699 ς50200,
BUNGOMA
Tel. 020-2028660/0708-0859934
/0734-831729
Email: enquiries@kibu.ac.ke

CONTACTS

Telephone: (254) 020-2028660/
0708-0859934/0734-831729
E-mail: enquiries@kibu.ac.ke 
Website: www.kibu.ac.ke

Kenya Commercial Bank  
Bungoma Branch 
P. O. Box 380, 50200 
BUNGOMA

BANKERS

Barclays Bank Limited 
Bungoma Branch 
P. O. Box 91, 50200 
BUNGOMA

Standard Chartered Bank Kenya Limited 
Bungoma Branch 
P. O. Box 2531, 50200 
BUNGOMA

Equity Bank Limited
Bungoma Branch
P. O. Box 2450 - 50200  
BUNGOMA

National Bank of Kenya Limited
Bungoma Branch
P. O. Box 25 - 50200 
BUNGOMA

Family Bank Limited
Bungoma Branch
P. O. Box 1068 ς50200
BUNGOMA

Cooperative Bank of Kenya Limited
Bungoma Branch
P. O. 1964 - 50200 
BUNGOMA

INDEPENDENT AUDITORS

Auditor General
Kenya National Audit Office
Anniversary Towers, University Way 
P.O. Box 30084
GPO 00100Nairobi, Kenya

PRINCIPAL LEGAL 
ADVISOR

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112 City Square 00200
Nairobi, Kenya
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Joinedin 2017 as the Chairmanof Council. HoldsBachelorof VeterinaryMedicine(UON),

MSc. Clinical Studies, Medicine (UON), MBA Strategic Management (Africa Nazarene

University),and PhDClinicalStudies,Epidemiology(UON). Hehasover 24 yearsof teaching,

managementand leadershipexperienceworkingwith Universityof Nairobi,NGOs,European

Union,andUSAIDKenyaandEastAfrica.
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UNIVERSITY COUNCIL

Dr. Ernest Mwangi Njoroge, 
CHAIRMAN OF COUNCIL
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Dateof Birth,28th August1960,

Joinedin 2017asa Councilmember. He is Chairman
Awardsand SealingCommitteeof Council. Mr. Farah
holds a Certificatein MedicalLaboratoryTechnology
(MTC, Kakamega),Diploma in Medical Laboratory
Technology (KMTC, Nairobi), MSc. in Medical
Microbiology(LSHTM,UK),andPostgraduateDiploma
in Medical Microbiology (LSHTM, UK). He is a
seasonedMicrobiologist. Hisexperiencespansover20
years. Currently,he is the Chief ExecutiveOfficer at
FivewaysMedical& Diagnostic(K)Limited.

Dateof Birth28th September1984,

Joined in 2017 as a Council member. He is the
ChairmanAudit, Riskand ComplianceCommitteeof
Council. Mr. Nyabiosi holds a Bachelor of Laws
(Hons)(UoN), Diplomain Law(KSL),Master of Law,
PublicFinance& FinancialServicesLaw(UoN), CPA
and CPS. He has over 10 ȅŜŀǊǎΩexperiencein Tax
Managementand as Lecturer at the Strathmore
Schoolof Law. Currently,he isRegionalTaxManager
- EastAfricaat MIHEastAfricaLimited.
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MEMBER
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Mr . Vincent Moseti Nyabiosi ,

MEMBER
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Dateof birth: 16th October,1964

Eng. Mungatanajoinedin September,2018. Heis the
Chairman Strategy, Finance and Development
Committee of Council. He holds BSc (Hons) in
Mechanical Engineering and MBA (Business
Administration) from University of Nairobi, and
currently pursuing PhD in BusinessAdministration
(Supply Chain Management) at Jomo Kenyatta
University of Agriculture and Technology. He is a
Corporatemember of the Institute of Engineersof
Kenya(IEK)and a RegisteredEngineer(EBK). He is
currently the Chief Technical and Environmental
Officer,TsavoPowerCompanyLtd. Hehaspreviously
worked for Kenya Pipeline Company Ltd, Kenya
Breweries Company Ltd and Kenya Power and
LightingCompanyLtd.

Dateof birth: 15th May1977

Dr. Ngure joined in December,2018. She
holds a PhD, Vegetable Sciences
(Horticulture), Nanging Agricultural
University, China, Masters in Horticulture
(Olericulture),EgertonUniversityand BScin
Horticulture,EgertonUniversity
She is currently an Assistant Director
Researchin the Ministry of Educationin the
Directorate of Research Science and
Technologyaswell asa ProjectCoordinator
for the National Physical Sciences and
ResearchLaboratories.

Eng. MwakaMungatana,
MEMBER 

Dr. Joyce Wanjiru Ngure, 
MEMBER

14

UNIVERSITY COUNCIL



After successfully creating your account, the system will direct you to login to your
account. Insert your email as username and password to login . Accept the terms
and conditions and click Continue.

KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2020

After successfully creating your account, the system will direct you to login to your
account. Insert your email as username and password to login . Accept the terms
and conditions and click Continue.

Dateof birth: 1968

Mr. Mboya joined in December,2018. He is a
business man and a consultant in strategic
management and risk management. He has
interests in banking, insurance,distribution, real
estateandsecurityservices. HeholdsMBAdegree,
Bachelorof Commerceboth from the Universityof
Nairobiand currentlypursuinga Ph.D. in Strategic
Managementin Jomo KenyattaUniversity. He is
the Honorary Consular General for Iceland in
Kenya. He is the founder and CEOof various
companies. Previously, he worked for British
AmericanTobaccoCompany,until 2009 when he
ventured in to private business. He has wide
internationalbusinessexposure.

Dateof Birth7th April,1970,

He joined in August, 2015 as a Council
member. He is highly experienced in
information communicationmatters in areas
of public relations. He is currently Public
RelationsOfficer in the PensionsDepartment,
National Treasury. Mr Obonyo holds B.A.
(Hons) UoN, Kenya (1992), PGD (Mass
Communication) Kenya Institute of Mass
Communication (KIMC), Kenya (1998) and
Master of Arts in CommunicationStudies,
UoN, Kenya(2011)

Mr. Michael Jasper Obonyo, 
Rep Cabinet Secretary, The National 

Treasury, Ex-Officio 
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Joined in 2017 as a member of Council and
Chairman Governance and Human Resource
Committeeof the UniversityCouncil. He is also
the Councilrepresentativein the UniversityStaff
PensionsBoardof Trustees. He holdsa Bachelor
of Science, Geology (UoN) and Master of
Engineering,Hydrology and Water Resources
(IHE Delft, The Netherlands). Mr. Asunah has
broad expertise of over 30 years in areas of
Hydrology, Geology, Water resources
engineering,CorporateGovernance,Arbitration
& Alternative Dispute Resolution (ADR) and
Environmentalmanagementin both public and
private sectors. Currently, he is a Technical
Advisorat RuralWater & SanitationOrganization
(WATERSAN)and the Vice ςChairmanof the
Centre for CorporateGovernance(CCG)Alumni
Network; and a Mediator of the High Court of
Kenya.

Mr. Francis Asunah,
MEMBER

Prof. Isaac Ipara Odeo
Vice Chancellor

SECRETARY TO COUNCIL

Dateof Birth19th May,1955,

Joined in 2013 as the Chief Executive and
Secretaryof Council. Holds B.ED(Arts) (UON),
M.ED (Kenyatta University), and PhD (Moi
University). He is an educationistwith over 30
years of teachingexperienceat institutions of
Higher learning. Prof. Odeo has also held
various leadership positions in the same
institutions.
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The key management personnel who held office during the financial year ended 30th
June 2020 and who had direct fiduciary responsibility were :

Prof. Donald Namasaka Siamba
DVC (Administration, Finance

and Development)

Dateof Birth14th October,1960,

Joined in 2019 as a member of
Management Board. Holds Bachelor of
Veterinary Medicine (BVM) (UON), M.Sc.
Vet. Pathology& Microbiology. (UON),and
Ph.D. Zoology (Parasitology) (Moi
University). He is an educationistwith wide
research, teaching and administration
experienceof over 30 years at research
institutions and institutions of higher
learning. Prof. Siambahasalsoheld various
leadershippositionsat the sameinstitutions.

Fiduciary Management
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Prof. Isaac Ipara Odeo
Vice Chancellor

SECRETARY TO COUNCIL

Dateof Birth19th May,1955,

Joined in 2013 as the Chief Executive and
Secretaryof Council. Holds B.ED(Arts) (UON),
M.ED (Kenyatta University), and PhD (Moi
University). He is an educationistwith over 30
years of teachingexperienceat institutions of
Higher learning. Prof. Odeo has also held
various leadership positions in the same
institutions.
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Prof. Dr. -Ing. Benedict M. Mutua
Deputy Vice Chancellor (Planning,

Partnerships, Research and Innovation)

Dateof Birth30th November,1966,
Joinedin 2016asa memberof the Management
Board. Heholdsa B.Sc. (Eng.) (EgertonUniversity),
MEng. Sc. TheUniversityof MelbourneAustralia,
Ph.D. and PostDoc. (Universitätfur Bodenkultur-
BOKU,ViennaAustria).
He has over 25 years of teachingand research
experienceat the university level. He has held
variousleadershippositionsat EgertonUniversity
and been involved in researchprojects both at
National and Global levels. He has special
researchinterestsin WaterResourcesEngineering
andAppliedHydrology.

Prof. Maiyo joined in 2020 as a member of
ManagementBoard.
He holds B.Ed Arts (Economics& Mathematics)
(Moi University) MPhil Economicsof Education
and Management (Moi University), Masters in
BusinessAdministration(MBA). Indian Schoolof
BusinessManagementandAdministration; Doctor
of Philosophy (PhD) in Education
(Interdisciplinary)Universityof Puneandhasover
15 years teaching experienceat institutions of
higher learning. He has also held various
leadershippositionsat the sameInstitution.
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Dr. Ruth AtidahMitalo
Registrar (Administration & HR)

Dr. Mitalo joined in January2020 as Registrar
(Administration& HumanResource). Sheholds a
PhDin HumanResourceManagement- UoN, MBA
(Human Resource Management)ς UoN, BBA
(Human Resource Management - First Class
Honours) ςKEMU,Certified Public Secretaryof
Kenya(CPS-K) and Diploma in Human Resource
Management(TechnicalUniversityof Kenya). She
has over 19 year's administrative and Human
Resource experience at institutions of higher
learning. She is a member of the Institute of
Human Resource Management (IHRM) and
Institute of CertifiedSecretaries(ICS).

Joinedin 2018asRegistrar(Academicand Students
Affairs), Prof. Mohochi holds a Bachelor of Arts
(Kiswahili)(EgertonUniversity),Masterof (Kiswahili)
(EgertonUniversity)and Ph.D. (Kiswahili)(Egerton
University). He has over 24 yearsof experiencein
teachingat Institutionsof HigherLearning.

Prof. Ernest SangaiMohochi
Registrar (Academics & Students Affairs)
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Joined in 2018 as Registrar (Partnerships,
Planning & Innovation), Prof. Abonyo holds a
BachelorScience(KenyattaUniversity),Masterof
Philosophy (Moi) and Ph.D. (East Carolina
University). Hehasover27 yearsof experiencein
teachingboth at Institutions of HigherLearning
andHighSchoollevels.
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Dr. Alice Chemutai Mutai

Dean of Students

Joinedin 2019 as Dean of Students. She
holds a Bachelorof Education(Arts) (Moi
University),Master of Philosophy(M.Phil)
in EducationalGuidanceand Counselling,
(Moi University),and Doctorof Philosophy
in CounsellingPsychology(PhD)(Egerton
University). Dr. Chemutaiis a member of
the Kenya Universities Professional
CounsellorsAssociation(KUPCA). She has
over 29ȅŜŀǊǎΩexperiencein both students
affairs and library management in
institutionsof higherlearning.

Prof. Barack Abonyo
Registrar (Planning, Partnerships, 

Research and Innovation)
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Prof. SamwelMbugua
Director, ICT

Ms. Nduku Charles Kilei
Deputy University Librarian

Dateof Birth10th October,1964,

Joined in 2014 as Director ICT and Senior
Lecturer in the Department of Information
Technology. He holds a Master of Sciencein
Computer Based Information Systemsof the
Universityof Sunderlandand PhDin Information
Technologyfrom Masinde Muliro Universityof
Scienceand Technology. He is a Chartered
Engineerandan assessorfor CharteredEngineer
registrationfor the EngineeringCouncil(UK). Dr.
Mbugua is a member of the ACMand BCS. He
hasover 20 yearsof servicein both civil service
andinstitutionsof higherlearning.

Dateof Birth11th August,1973,

Ms. Ndukujoinedin 2018asDeputyLibrarian. He
holders a Bachelorof Library and Information
Science and Master of Library Information
Sciencefrom Kenyattauniversity. He previously
workedfor JaramogiOgingaOdingaUniversityof
Science &Technology, South Eastern Kenya
University, Kenya Methodist University and
GikumeneGirls SecondarySchoollibraries. She
hasover20 yearswork experiencein institutions
of higherlearninglibraries.
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CPA Benjamin Musina Oduori
Deputy Finance Officer

Ms. Jessica Wanyonyi
Procurement Officer

Dateof Birth29th June,1970,

Joinedin 2018asHeadof ProcurementDepartment.

She holds a Bachelor of SciencePurchasingand

SuppliesManagementand MSc. Procurementand

Logistics both from Jomo Kenyatta University of

Agricultureand Technology. Ms Wanyonyihas over

10 ȅŜŀǊǎΩexperiencein procurement and supplies

functions. Sheis also a member of the Institute of

Purchasingand SuppliesManagement and Kenya

Institute of Management.

Dateof Birth1stAugust,1972,

Joined in 2013 as Deputy FinanceOfficer. Mr.

Oduori holds BBM(Accounting& Finance)(Moi),

MBM (Accounting)(Moi), and CPA(K). He is a

professional accountant with over 18 ȅŜŀǊǎΩ

experiencein auditingand assuranceand finance

at the institutions of higher learning. He is a

memberof ICPAKandICIFA.
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JoinedKibabiiUniversity in August2015 as legal
officer. She Holds a Bachelor of Laws (LLB)
University of Nairobi and Diploma in Law from
KenyaSchoolof Law(KSL). Sheis an Advocateof
the HighCourt of Kenya,havingbeen admitted in
1993. Miss Wanjala is a member of the Law
Societyof Kenyawith 27 yearsof experienceasan
Advocate. She has 11 years experiencedin the
UniversitySector.

Ms. Jacqueline A. Wanjala
Legal Officer

Ms. Johnstone Eshirera
In -charge Health Unit

Dateof Birth29th October,1970,

JoinedKibabiiUniversityin 2012asDeputySenior
ClinicalOfficerand Headof Departmentof Health
services. Previouslyworked for Masinde Muliro
Universityand Ministry of health respectively. Has
both administrativeandclinicalexperienceof more
than 18 yearsof service. Trainedup to ƳŀǎǘŜǊΩǎ
level in Community health at Great Lakes
University, University of Liverpool (UK), Moi
University and Kenya Medical Training College.
HoldsprofessionalDiplomasin CommunityHealth,
Sexual and Reproductive Health in Developing
CountriesandClinicalMedicineandSurgery.
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Onbehalfof KibabiiUniversityCouncil,I ampleasedto presentthe AnnualReportfor the 2019/2020financial
year. Thefocusmarshalledat the beginningof the yearplacedUniversityoperationson a positivetrajectory
until the outbreakof Coronavirus2019(COVID-19) pandemic,whichaffectedall facetsof our operations.

TheUniversityiscommittedto providinghighqualityteaching,researchandextensionservicescommensurate
to the expectationsof faculty,staff, studentsandother stakeholdersthroughembracingmodernapproaches
that allow the provisionof efficient and reliable services. That the Universitywas awardedISO9001:2015
Certification, is a testamentto the fact that the Universitymeetsthe InternationalStandardsandfurther that
her processescomplywith regulatoryand statutory requirements. In addition,we continueto fully embrace
performancemanagement. ThisyearPerformanceContractingwascascadedto all staff andinitial assessment
indicatesthat theysuccessfullydeliveredprescribedperformanceoutputson time.

AcademicProgrammes

TheUniversitycontinuesto offer competitiveacademicprogrammes. I am therefore happyto note that the
Universitywas competitivelyselectedby the Inter-UniversityCouncilof EastAfrica (IUCEA)as a Regional
Centre of Excellenceto host Master of Sciencein Information Technologyand Master of Business
Administrationwhich attractedsix internationalstudents. Thisspeaksvolumesabout the resourcecapacities
availableat KibabiiUniversity.

2019GraduationCeremony

The4th GraduationCeremonypresidedover by HisExcellencyHon. UhuruKenyattaC.G.H., Presidentof the
Republicof Kenyaand Commander-in-Chiefof the DefenceForcesand Chancellorof KibabiiUniversitywas
successful. A total of 1863graduandsdistributedin termsof 42%femaleand58%malewere conferredwith
degreesand awardeddiplomasand certificates. We registereda modest but notable growth of 159, an
increasefrom 1704graduandsduring2018/2019financialyear.

PartnershipandLinkages

In a bid to enhanceresearchand visibility,the Universityhassealedstrategiccollaborativepartnershipswith
overfifty agreementsandmemorandaof understandingsignedwith reputableinstitutionsandorganizations.

AdministrationandHumanResource

To us excellencehasremaineda trade mark. To sustainthis, Councilcompletedthe recruitment processfor
senior managementstaff including the Registrar(Administrationand Human Resource)and Deputy Vice
Chancellor(Administration,Financeand Development),to provide continued improvement in University
leadership.

CapitalDevelopmentProjects

I am happyto note that the Universitynow hasthe necessaryinfrastructureto providea conduciveteaching
and learningenvironment. Oneof the most recentaccomplishmentsin this direction is the completionof the
Women StudentsHostel designedto provide the much needed accommodationfor 412 students. It is
instructive to note that these achievementsare attributed tom a large extent to the financial prudence
exercisedby the CouncilandManagement.

In 2019/2020 financial year, the University revised the Strategic Plan 2016-2020 to align it to the
DƻǾŜǊƴƳŜƴǘΩǎBig4 Agendaandthe Medium-TermPlan(MTP)III of 2018-2022.

TheUniversitycontinuesto competefavourablenationallyandglobally. It is in this regardthat I ampleasedto
report that the Universitywasrankedposition15 in Kenyaand 8038globallyon webometricrankingat the
closeof the 2019/2020financialyear. Thiswasan improvementfrom position19 in Kenyaand9060Globally
in January,2020ranking.
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AsI finish, it is imperativethat I mention the role of the Universityin communityservice. Notableamongthe
many activitiespursued is the Universitydonation of liquid soap,hand sanitizersand masksto Bungoma
CountyGovernmentandthe KibabiiCommunityto contributeto the interventionstowardsthe containmentof
COVID-19 pandemicin Bungoma,within its CorporateSocialResponsibilitymandate.

Finally,we have been able to record the aboveachievementscourtesyof the unwaveringsupport of the
Chancellor,a far sighted Council,committed Senate,and focusedManagement,faithful Staff, disciplined
studentsandvaluablestakeholderswho haveworkedround the clockto ensurethat the Universitycompetes
favourablywith her peers.

Thankyou.

ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧ..

Dr. ErnestMwangiNjoroge

CHAIRMANOFCOUNCIL
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DearStakeholders,

I would like to takethis opportunityto highlightthe successesandchallengesof the financialyear2019/ 2020.
First,it is notablethat the end of this FYhasbeenone of the most challengingin recentmemory. Therewas
the adventof the NovelCOVID-19 pandemicthat is still with us. Thesuddenclosureseverelyimpactedon our
operations. Thishasmeant higher expenseswith little or no incomefrom our main IGU. Despitethese,we
havecontinuedto nurture our strategicdirectionstowardsbecominga regionalgiant in HigherEducation. To
this end,greatstrideshavebeenmadetowardsaccreditationof the Schoolof Nursingandwe continueapace
to ensurethat we will be readyto admit pioneerstudentsin the nearfuture.

Duringthe year in review, four (4) academicprogrammeswere accreditedby the Commissionof University
Education(CUE)while seven(7) othershavebeenforwardedfor reviewandapproval. We alsohopeto grow
our distancelearningstudentpopulationandanapplicationfor approvalto be a TVETcourseproviderhasalso
lodged.

Duringthe 2019/2020 financialyear,our researchcapacityincreasedwith the number of faculty with PHD
increasingto fifty-three (53). ThisIncreasein humancapitalhasrealizedan increasein the numberof active
researchersandwill goa longwayin achievingour researchagenda.

Therewasa markedIncreasein enrolmentduring the 2019/2020Academicyear. KIBUwelcomeda total of
1793undergraduatestudents,an increaseof 71.57%from the previousyear. TheUniversityalsoreceived6
Internationalstudentsfrom the region,on IUCEAScholarships.

Asa University,we continueto growour alumniin numbers,qualityanddiversity. Justto provideanoverview,
in the 4th GraduationCeremonyconductedduring the year,the Universityhad one thousandeight hundred
andsixty-three (1,863) studentsgraduating,representinga modestgrowth from onethousandsevenhundred
and four (1704) in its Third (3rd) Congregationin 2018. The breakdownwas as follows: thirty-one (31)
Certificatesaccountingrepresenting1.66 %, two hundredandseventeen(217) Diplomasaccountingfor 11.65
%, one thousandfive hundredandseventy-four (1574).ŀŎƘŜƭƻǊΩǎdegreesaccountingfor 84.49 %, thirty (30)
aŀǎǘŜǊǎΩdegreesaccountingfor 1.61 %and ten (10) PhDsaccountingfor 0.54 %. Thisis a strongindication
that the overallnumberof graduateskeepsrisingwithout compromisingquality.

In the pastFinancialYear,the Universitythroughthe supportof the Governmentof Kenyaconstructeda new
hostel for femalestudentswith a bed capacityof 412. TheUniversitynow hasfive Hostels,three for female
and two for male studentsand this has enabledthe Universityto raiseaccommodationcapacityfrom the
previous1,536 to 1,948students.

TheInnovationHubfundedunderthe EU-AHEADprojectwascompletedduringthe yearin review,the ICThub
fundedto the tune of Kshs.64.6 Million by the NationalResearchFundis alsowell on courseandset to house
an incubationcentreanda forensiclaboratory. Thesetwo projectscontributeto a greatextentthe¦ƴƛǾŜǊǎƛǘȅΩǎ
capacityfor researchand innovationaswell asprovideda good platform for the Universityto deliveron its
mandate given the current circumstances,with the pandemic; this is the direction to go as the current
directionis towardsnon-contactlearning.

We alsohad a successfulinstallationof the surveillanceequipmentto the tune of Kshs.7.9 Million. Thiswill
further ensurethat securityisenhancedwithin the universitypremises.

It ishopedthat theseadditionswill providethe frameworkneededto developthe humancapitalasthe Kibabii
University2016 - 2020 StrategicPlanplacestechnologyat the apexof the factors crucial for learningand
teachingin the 21st Century.
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Duringthe period, the Universityrecordedgrowth in the ¦ƴƛǾŜǊǎƛǘȅΩǎnet worth from Kshs.2.374 Billion to
Kshs.2 6 Billion; this representsa 5.5%growth from the previousyear. TheUniversityalsorecordeda growth
in fundingfor research. However,therewasa markeddeclinein our surplusnumbersfrom Kshs.10.338million
reportedlastyearto Kshs.0.887million. Thiscanbe partlyattributed to the effectsof the worldwidepandemic
andthe resultantclosuresto all learninginstitutions.

Lastbut not least,my sinceregratitudegoesto KibabiiUniversityCouncil,the entire ManagementBoard,our
members of staff, the student fraternity, partners and donors, for their continued commitment and
collaboration. I am confident that the Universityshallprosperand becomea beaconof successin the entire
region. Wearealsohappyto announcethat our Chairmanof Councilreceiveda term extension,for another3
years. Wecommitour full supportto him in hisstewardshiptowardsthis greatUniversity.

ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧ..

Prof. IsaacIparaOdeo,

ViceChancellor
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KibabiiUniversityhas six strategicdirectionsand objectiveswithin its 2016-2020 StrategicPlan. The
strategicdirectionsareasfollows:

Direction1: PromoteandMaintainExcellencein TeachingandLearning

Direction2: SupportandSustainAdvancementin Research,ConsultancyandExtension

Direction3: EnhanceAdministrative,FinancialandHumanResourceManagementSystems

Direction4: Investin Marketing,PublicRelationsandLinkages

Direction5: Expand,MaintainandImprovePhysicalInfrastructureandStructures.

Direction6: ImprovedImplementationof HealthServices.

TheUniversitydevelopsits annualwork plansbasedon the 6 directions. Assessmentof the¦ƴƛǾŜǊǎƛǘȅΩǎ
performanceagainst its annual work plan is done on a quarterly basis. The Universityachievedits
performancetargets set for the FY2019/2020 period under its (6) strategicdirections,as indicated
below:
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Strategic Direction Objective Key Performance 
Indicators

Target Achievement

Direction 1: 
Promote and Maintain 
Excellence in Teaching 
and Learning

To offer quality and market driven 
programmes in conformity with 
CUE and TVET Standards

Accredited new 
programmes

7 4

To achieve a substantial increase 
in  student completion

Graduation rate 2377 1863

To integrate ICT in academic 
programmes

Programmes with ICT 
Programmes

56 56

To expand library Resources No. of Library resources 
initiated

2 2

To strengthen student welfare 
service

No of student welfare 
services initiated

3 3

Direction II: 
Advancement in 
Research, Innovation, 
Partnerships and 
Linkages

To Strengthen Research in the 
University

Staff and graduate 
students equipped with 
Knowledge on 
management of research 
projects

40 staff

30 Students

62

35

To enhance Research 
Collaboration 

Signed collaboration 
MoUs

4 4

To enhance safety of research 
and innovations 

IPR registration 2 8 Applications
1 Patent
2 Copy Rights
2 Trademarks
Registered

To improve Community Outreach 
Services

Community Outreach 
activities conducted

3 4
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Strategic Direction Objective Key Performance 
Indicators

Target Achievement

To enhance research Research proposals 
submitted for funding

12 23

To enhance dissemination of 
research findings

Publish books, book 
chapters and peer 
reviewed articles in 
reputable journals

1 
University 
level book 
Chapter
65 articles 

1 book
9 book Chapters
67 journals

Direction III:
Enhance Administrative, 
Financial and Human 
Resource Management 
Systems

¢ƻ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ 
administrative quality management 
systems

Implementation of QMS ISO 9001:2015 Re-
Certification

Launch of ISMS 
270001

To Improve efficiency of service 
provision

Reduced lead time in serving 
students, real time updating 
of student deposits

Integration 
with banks

95%

To promote good corporate 
governance

University Council and 
Management equipped with 
governance skills

one training on 
governance 
and 
Mwongozo

University Council and 
UMB trained on 
corporate governance

To increase the use of ICT in the 
University operations

Use of ICT in teaching, 
learning and meeting 
s implemented

To Enhance Safety and Security of 
Students, Staff and stakeholders

Reduced insecurity incidents CCTV surveillance 
installed
Kibabii police post 
established

To attract, develop and retain 
competent staff

Reduced staff turnover ratesRecruitment 

Promotion

Training

53 staff  Members

12 Staff Members

25 Staff Members
To enhance financial resource 
mobilization

Growth in A.I.A 377million 456 million

To enhance prudent financial 
management

Reduced pending bills
Honouring statutory 
obligations

1% The University did not 
have any outstanding 
statutory obligation as 
at the close of the FY

Direction IV:
Invest in Marketing, Public 
Relations and Linkages

¢ƻ ǇǊƻƳƻǘŜ YL.¦Ωǎ ƛƳŀƎŜ ǘƘǊƻǳƎƘ 
enhancement of its visibility

PR and Marketing office 
established

Participation in Shows and 
Exhibitions

No. of adverts on print media 
& Electronic media coverage

Public Relations 
&Marketing Office 
was established
3 exhibitions
Graduation ceremony 
was aired live on TV, 
The University ran a 
two week prime time 
advertisement on TV 
and 5 adverts were 
done on print media

To strengthen marketing of the 
University and its programmes

Increased awareness of the 
University and her 
programmes

53 Secondary Schools 
hosted / visited during 
the reporting period
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Strategic Direction Objective Key Performance 
Indicators

Target Achievement

Direction V:
Expand, Maintain 
and Improve 
Physical 
Infrastructure and 
Structures.

To expand and upgrade 
physical infrastructure 
through completion of 
planned constructions for 
intended use

Completion of the 
Women Student 
Hostel

1 One student 
hostel that will 
house 412 
students was 
completed 
during the year

To enhance energy 
management and 
conservation

Reduced cost of 
electricity and 
water

10% 30%

Direction VI:
Improved 
Implementation of 
Health Services.

To Upgrade Kibabii University 
Health Centre from level 3A to 
level 4 hospital

Approval of 
University Health 
centre as level 4 
hospital

Level 4 
hospital

Health policy 
was approved 

To enhance Service Delivery Improved referral 
services and  
enhanced 
sterilization 
services

Procurement 
of an 
ambulance 
and 
electronic 
auto clave

A Modern 
ambulance and 
an electronic 
auto clave were 
procured during 
the year

To promote health within the 
community

A community with 
health seeking 
behaviour

Community 
outreaches/
medical camp

2 Community 
outreaches and 
1 free medical 
camp

To enhance healthy learning 
and working environment

Prevention of 
communicable 
diseases

Quarterly 
fumigation of 
University 
premises

Fumigation on 
quarterly basis
Proper waste 
management & 
clean 
environment 
maintained
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TheUniversityCouncil,presidedby the Chairmanis a body establishedto governthe University. TheCouncilis
appointedin accordancewith the UniversitiesAct, 2012(No. 42 of 2012) by the CabinetSecretaryin chargeof
Ministry of Education. The Councilprovides strategic direction, exercisescontrol and remains accountable
through effective leadership, enterprise, integrity and good judgment. It is diverse in its composition,
independentbut flexible, pragmatic,objective and focusedon balancedand sustainableperformanceof the
University. TheCouncilretainsresponsibilityfor establishingand maintainingtheƛƴǎǘƛǘǳǘƛƻƴΩǎoverallcontrol of
financial,operationalandcomplianceissuesaswell asimplementingstrategiesfor the long term successof the
Institution.

Themembershipof the Councilincludes:

1. Six(6) independentMembersappointedby the CabinetSecretaryin chargeof Education

2. One (1) member representingthe PrincipalSecretaryin chargeof the State Department for University
EducationandResearch,Ministry of Education

3. One(1) Memberrepresentingthe NationalTreasury

4. TheViceChancellorasanex-officio Member.

AppointmentandRemovalof CouncilMembers

i. Everyappointmentis by nameandby notice in the KenyaGazettebut ceasesif the Councilmember:
Servesthe appointing authority with a written notice of resignation; or Is absent, without the
permissionof the Chairperson,from the three consecutivemeetings; or Isconvictedof anoffenceand
sentencedto imprisonmentfor a term exceedingsixmonthsor to a fine exceedingtwenty thousand
shillings; or Is incapacitatedby prolongedphysicalor mental illnessfrom performinghis duties as a
memberof the Council; or Conductshimself in a mannerdeemedby the appointingauthority to be
inconsistentwith membershipof the Council.

ii. Anyremovalof a Councilmemberunder(i) above,shallbe throughformal revocation.

CouncilCharter

TheCouncilhasa Charterthat definesthe/ƻǳƴŎƛƭΩǎrolesandresponsibilitiesaswell asfunctionsandstructures
in a way that supportsthe membersin carryingout their strategicoversightfunction. It providesthe Council
memberswith an opportunity to think creativelyand criticallyabout how their strategicand operationalplans
alignwith theƻǊƎŀƴƛȊŀǘƛƻƴΩǎstrategicdirectionandexpectations,with respectto governance. It helpsthe Council
in directingthe organizationto maximizethe longterm valueof servicesprovidedfor all stakeholders.

TheCharteris reviewedsemi-annuallyandisavailableto all membersof the Councilfor applicationandisposted
on the Kibabii¦ƴƛǾŜǊǎƛǘȅΩǎwebsitefor the informationof stakeholders.

Themembersof Councilhavecommittedthemselvesto the serviceof KibabiiUniversityandto upholdthe tenets
of good corporate governanceby being innovative, transparent, accountable,personsof integrity, socially
responsive,aswell aspromoteexcellenceandexercisefairnessin all their activities.

EthicsandConduct

TheCounciladheresto the Codeof Conductand Ethicsfor StateCorporations(SCs)which focuseson ethical
conductandintegrity at the workplace.

It definesthe University/ƻǳƴŎƛƭǎΩcommitmentto the higheststandardsof behaviourso asto contribute to the
achievementof the national developmentgoals. The Code sets out expectationsfor individual behaviour
necessaryto meet thesestandardsand includesrequirementsand guidanceto help carry out their roles with
integrity and in compliancewith the law. Byexemplifyingthe ethicalbehavioursandcorporatevaluesdescribed
in the Code,the UniversityCouncilis expectedto uphold Article10 of the Constitutionof Kenyaon National
ValuesandPrinciplesof GovernanceandChapter6 on LeadershipandIntegrity.

KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2020

CORPORATE GOVERNANCE STATEMENT

31



Conflictof InterestPolicy& Disclosures

A conflictof interestmayarisewherea Councilmemberor closefamilymembersuchasa spouse,child,
parent or siblinghasprivate intereststhat could improperly influencethe performanceof the Council
ƳŜƳōŜǊΩǎofficialdutiesandresponsibilities. Conflictmayalsoarisewherea Councilmemberusestheir
office for personalgain.

Councilmembersare required to avoidconflict of interest and deal at arms-length in any matter that
relatesto the University. However,a Councilmemberwho identifiesanareaof conflictshallbe required
to discloseanyactualor potentialconflictof interestto the Council. In soreporting,the Councilmember
is required to provideall relevant information, includinginformation which relatesto their immediate
familymembersby bloodor marriagewhichis relatedto the areaof conflict. Whendeclared,the Council
membershallabstainfrom decisionswherethe conflictexists.

TheCouncilSecretariatkeepsa recordof conflictsof interestdeclared,for accountabilitypurposes,and
asa rule of goodpracticeon appointmentand on regularintervalsor at any time when circumstances
change,all membersshall in good faith discloseto the Councilfor recording,any other businessor
interestlikelyto createa potentialconflictof interest.

CouncilRemuneration

Council members are remunerated for their services in accordancewith State CorporationsAct
provisionsand/or guidancefrom the StateCorporationsAdvisoryCommittee. In line with best practice,
the remuneration includes Honoraria for the Chair of Council and attendance allowancesfor all
members.

CouncilSuccession

TheKibabiiUniversityCouncilhasput in placea successionplan for both the CouncilandManagement,
whichisreviewedregularly.

CouncilPerformance

TheCouncilconductsan annualevaluationto appraiseits performance. TheCouncilevaluationprovides
an opportunity for Councilmembersto identify strengths,collectiveskill gapsand individualareasof
improvement. TheCouncilalsoreviewsthe performanceof eachCommitteeagainstthe agreedTermsof
Reference. It alsoevaluatesthe performanceof the ViceChancellor.

GovernanceAudit

TheCouncilis requiredto ensurethat a governanceaudit of the organizationisundertakenon anannual
basis. Thepurposeof the governanceaudit is to ensurethat the organizationconformsto the highest
standardsof goodgovernance.

The governanceaudit covers the following parameters among others: Leadershipand strategic
management; TransparencyandDisclosure; Compliancewith LawsandRegulations; Communicationwith
stakeholders; Council independenceand governance; Council systemsand procedures; Consistent
shareholderandǎǘŀƪŜƘƻƭŘŜǊǎΩvalueenhancement; andCorporateSocialResponsibilityandinvestment.

CouncilInductionandContinuousProfessionalDevelopment

In FY2019/2020, new Councilmemberswere inducted in order to familiarizethemselveswith their
responsibilitiesasMembersof Council,generalprinciplesof corporategovernanceandCouncilpractices.
The induction programmeprovided the Councilmembers with an orientation of the organization,
strategicplans,financialstatusandpolicies,riskmanagement,complianceprogrammesandthe Codeof
ConductandEthics. Membersof the UniversityCouncilwerealsoinductedon Mwongozoandtrainedon
Corporate Leadershipand Governanceand Improving Board Performance. These sessionswere
specificallyselectedin order to updatethe Councilmemberson emergingissuespertaininggovernance,
audit andfinancialreporting,andmanagementof StateCorporations.
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Our/ƻǳƴŎƛƭΩǎComposition

Diversity

TheUniversityCouncilhas(9) members,(8) maleand(1) female,who combinedgivevariousinputsborrowing
from their areasof expertisein the fields of Clinicalstudies,Epidemiology,Geology,Hydrology,Arbitration,
EnvironmentalManagement,Law, Strategic Management,Governance,Laboratory Technology,Medical
Microbiology,PublicFinance,Taxation,CommunicationandHumanResourceManagement

CouncilResponsibilities

TheUniversityCouncilundertakesthe followingresponsibilities;

1. TheCouncilis the governingbodyof the Universitythroughwhichthe Universityactsandundertakesthe
following;

a) Administersthe property and funds of the Universityin a manner and for the purposeswhich
promotesthe interest of the University; but the Councildoesnot chargeor disposeof immovable
propertyof the Universityexceptin accordancewith the procedureslaid downby the Government
of Kenya;

b) Receives,on behalf of the University,donations,endowments,gifts, grantsor other moneysand
makedisbursementsthere from to the Universityor other bodiesor persons;

c) Providesfor the welfareof the staff andstudentsof the University;

d) May enter into associationwith other universities,or other institutionsof learning,whether within
Kenyaor otherwise,asthe Councilmaydeemnecessaryandappropriate; and

e) May, after consultationwith the AcademicBoard,make regulationsgoverningthe conduct and
disciplineof the studentsof the University.

2. All documents,other than thoserequiredby law to be underseal,madeon behalfof the Council,andall
decisionsof the Councilmaybe signedunder the handof the Chairman,the ViceChancelloror anyother
membersof the Councilgenerallyor specificallyauthorizedby the Councilin that behalf.

3. Ensuresthat a proper managementstructure is in place and that the structure functions to maintain
corporateintegrity, reputationandresponsibility.

4. Monitorsandevaluatesthe implementationof strategies,policies,andmanagementcriteriaandplansof
the University.

5. Constantlyreviewsthe viabilityandfinancialsustainabilityof the University,anddoessoonceeveryyear.

6. Ensuresthat the University complies with all the relevant laws, regulations,governancepractices,
accountingandauditingstandards.

¦ƴƛǾŜǊǎƛǘȅΩǎCouncilProgramme/Almanac

KibabiiUniversityCouncilhasa minimumof four (4) meetingsasprovidedby the StateCorporationsAct and
cappedat a maximumof six(6) for eachfinancialyear. TheUniversityhasfour (4) committeesthat assistin the
smoothrunningof its affairs. Thecommitteesalsohavea minimumof four (4) meetingsper year. TheCouncil
receivesregularupdatesfrom eachof the committees.

KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2020

33



KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2020

34



Toeffectivelydischargeits mandate,the CouncilestablishesCommitteeswith specifictermsof reference.

TheCouncilCommitteesfacilitatedecision-makingto assistthe Councilin the executionof its duties,powers
and authority, howeverdelegationof authority to the Committeesdoesnot in any way mitigate or dissipate
the dischargeby the Councilof its dutiesandresponsibilities. CouncilCommitteeshavebeenestablishedwith
formalwritten termsof referenceandobservethe samerulesof conductandproceduresasthe Council.

In the financialyear2019/2020the Councilapprovedthe followingcommittees;

1. Audit,RiskandComplianceCommittee;
2. GovernanceandHumanResourceCommittee;
3. Strategy,FinanceandDevelopmentCommittee; and
4. AwardsandSealingCommittee.

Otherthan the statedCommittees,anAd-hocCommitteesmaybe establishedasneedarises.

TheCouncilmembershipandmeetingattendanceduringthe financialyear2019/2020isasindicatedbelow;
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NAME 1STQUARTER 2ND

QUARTER

3RDQUARTER 4TH QUARTER

DATE DATE DATE DATE DATE DATE DATE DATE

22nd July, 

2019

20th Sept. 

2019

22nd Nov, 

2019

30th Jan. 

2020

14th Feb. 

2020

7th

March 

2020

27th

May, 

2020

19th June, 

2020

Dr.Ernest Mwangi Njoroge

V V V V V V V V

Mr. Hussein Abdi Farah

V V V V V V V V

Mr. Francis Asunah

V V V V V V V V

Mr. Vincent Nyabiosi

V V V V V V V V

Eng. Mwaka Mungatana

V V V V V V V V

Mr. Michael Obonyo

V V V V V V V V

Dr. Joyce Ngure

V V V V V V V V

Mr. Tom Wambua

V V V V V V V V

Prof. Isaac I. Odeo

- V V V V V V V

COMMITTEES OF COUNCIL
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GOVERNANCEANDHUMANRESOURCECOMMITTEE

ThisCommitteeis chargedwith the responsibilityof reviewingand providingadvisoryopinion on University
Statutes; making recommendationsto Council on staff welfare related issues; recommend to Council
improvement in the job grading classificationas the Committee may consider appropriate and provide,
oversight in matters of human resource, including salaries,disciplinarymatters and appointments and
promotionsof Professors,AssociateProfessorsandequivalentAdministrativeandLibraryGrades.

Membershipandmeetingattendanceduringthe FY2019/2020isasbelowlisted:

KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2020

NAME 1STQUARTER 2ND QUARTER 3RD

QUARTER

4THQUARTER

DATE DATE DATE DATE DATE DATE DATE

23rd July, 

2019

9th Aug. 

2019

19th Oct. 

2019

21st Nov, 

2019

17th Jan, 

2020

17th April, 

2020

24th April, 

2020

Mr. Francis Asunah
V V V V V V V

Mr. Tom M. Wambua
V V - V V V V

Eng. Mwaka

Mungatana
V V V V V V V

Mr. Michael J. Obonyo
V V V V V V V

Dr. Joyce W. Ngure
V V - V V V V

Prof. Isaac I. Odeo
V V V V V V V

AUDIT,RISKANDCOMPLIANCECOMMITTEE

ThisŎƻƳƳƛǘǘŜŜΩǎmandateis to reviewandprovideadvisoryopinionson InternalandExternal!ǳŘƛǘƻǊǎΩ
reports and makerecommendationsfor the improvementof the internal controls. Thecommitteealso
monitors and evaluates ƳŀƴŀƎŜƳŜƴǘΩǎresponse to and implementation of internal control
recommendations. This include, internal Audit reports, PICrecommendations,external audit reports,
Riskmanagement,PFMsystemsandspecialassignments. Thiscommitteealsoprovidesadviceon Quality
andPerformanceMonitoring.

Membershipandmeetingattendanceduringthe FY2019/2020isasbelowlisted:

NAME 1STQUARTER 2NDQUARTER 3RDQUARTER 4THQUARTER

DATE DATE DATE DATE DATE

13th Sep. 2019 14th Dec. 2019 21st March, 

2020

12th June, 2020 13th June, 2020

Mr. Vincent M. Nyabiosi
V V V V V

Mr. Hussein Abdi Farah
V V V V V

Mr. Michael J. Obonyo
V V V V V

Dr.Joyce W. Ngure
V V V V V
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AWARDSANDSEALINGCOMMITTEE

Themandateof the committeeis to; Receiveandconsidergraduationlist for awardof Certificates,Diplomas
andconfermentof Degreesandmakerecommendationsto the Council; ReceiveandConsiderthe graduation
bookletandmakerecommendationsto the Council; Ensurethat the processingof CertificatesandTranscripts
isdonediligentlyandwith integrity ; Receiveandconsiderproposalsto Councilandnominationsfor the award
of Degrees; Recommendto Councilaward of HonoraryDegrees.; Authorizeon behalf of the Councilthe
applicationof the Universitysealto documents.

Membershipandmeetingattendancefor the FY2019/2020isaslistedbelow:
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NAME 1STQUARTER 2NDQUARTER 3RDQUARTER 4THQUARTER

DATE DATE DATE DATE DATE

N/A 15th

November, 

2019

21st

November, 

2019

31st January, 

2020

N/A

Mr. Hussein Abdi Farah -
V V V -

Mr. Francis Asunah
V V V -

Mr. Vincent M. Nyabiosi -
V V V -

Mr. Michael J. Obonyo -
V V V -

Dr.Joyce W. Ngure -
V V V -

STRATEGY,FINANCEANDDEVELOPMENTCOMMITTEE

Themandateof the committeeis to overseeinfrastructuredevelopmentandmaintenance,reviewin yearand
annualfinancialreports and budgetsand makerecommendationsto Counciland act on behalfof councilin
reviewingthe Universitystrategicplan

Membershipandmeetingattendancefor the FY2019/2020isasbelow:

NAME 1STQUARTER 2nd QUARTER 3RD QUARTER 4THQUARTER

DATE DATE DATE DATE DATE

11th

July, 2019

14th

September, 

2019

12th October, 

2019

17th January, 

2020

10th April, 

2020

Eng. MwakaMungatana
V V V V V

Mr. Francis Asunah
V V V V V

Mr. Tom M. Wambua
V V V V V

Mr. Michael J. Obonyo
V V V V V

Dr.Joyce Ngure
V V - V V

Prof. Isaac I. Odeo
- V V V V
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/h¦b/L[Ω{KEYACHIEVEMENTS

/ƻǳƴŎƛƭΩǎkeyachievementsin the 2019/2020financialyearinclude:

× Approvalof QuarterlyReportsandFinancialStatements

× Approvalof BudgetEstimatesfor FinancialYear2019/2020

× PerformanceContractfor the FinancialYear

× Attainmentof ISO9001:2015Re-Certification

× Approvalof RevisedStrategicPlan2016-2020

× Approvalof RevisedKibabiiUniversityStatutes,2020

× ApprovedAnnualProcurementPlan2019/2020

× Successfulrecruitment of the Deputy Vice Chancellor (Administration, Finance and
Development)

× Recruiteda total of 33 staff,18 wereadministrativewhile 15 wereacademicstaff.

× Successful4th GraduationCeremony

× Completionof WomenStudentsHostelPhaseI

× Establishmentof Officeof CareerServices

× Improvementof UniversityWebometricrankingin Kenya

× Approvalof the followingPoliciesandproceduremanuals;

a. OpenandDistanceElectronicLearningPolicy

b. KibabiiUniversityAlumniAssociationConstitution

c. InnovationManagementPolicy

d. ResourceMobilizationStrategy

e. WhistleBlowerPolicy

× ProcuredMedicalInsuranceandGroupPersonalAccidentInsurancefor membersof staff and
Council.

× ApprovedSuccessionPlanfor TopUniversityManagementStaff

× ProposedCouncilAlmanacfor 2020/2021FinancialYear
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MANAGEMENT DISCUSSION AND ANALYSIS

The2019/2020financialyearhasseena subduedperformancein the achievementof revenuetargets. With
the ragingCOVID-19 pandemic,manyinstitutionsincludingourshavehadto reassessrisks,andcopewith the
deepuncertaintythat hasculminatedinto the current globaleconomiccrisis. Despitethis, the Universityhas
made progressin changingits mode of operations,enablingit deliver on its mandateof providingquality
teaching,researchand extensionservices,by way of employingtechnologyin carryingout its operations
especiallyin teaching,seminars,trainingandmeetings.

The 2019/2020 financial year marked the final year of implementationof the ¦ƴƛǾŜǊǎƛǘȅΩǎfirst five year
strategicplan. It is time to look backand reviewour successesand missteps. Thefollowingare someof the
highlightsof the achievementsunder eachof the six (6) strategicdirectionsin the ¦ƴƛǾŜǊǎƛǘȅΩǎ2016-2020
strategicplan;
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ṜPROMOTE AND MAINTAIN EXCELLENCE IN 
TEACHING AND LEARNING

STRATEGIC 
DIRECTION ONE

ṜADVANCEMENT IN RESEARCH, INNOVATION 

PARTNERSHIPS AND LINKAGES
STRATEGIC 

DIRECTION TWO

ṜENHANCE ADMINISTRATIVE, FINANCIAL AND 
HUMAN RESOURCE MANAGEMENT SYSTEMS 

STRATEGIC 
DIRECTION THREE

ṜINVEST IN MARKETING AND PUBLIC 

RELATIONS 
STRATEGIC 

DIRECTION FOUR

ṜEXPAND, MAINTAIN AND IMPROVE PHYSICAL 
FACILITIES AND INFRASTRUCTURE STRATEGIC 

DIRECTION FIVE

ṜPROVIDE QUALITY HEALTH CARE SERVICES STRATEGIC 
DIRECTION SIX
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STRATEGIC DIRECTION ONE :
Promote and Maintain Excellence in 

Teaching and Learning
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NEWACADEMICPROGRAMMES

KibabiiUniversity,in its growth trajectory,initiated the
development of new Programmesin response to
marketdemands.
Duringthe reportingyear;
Á 2 Bachelors,6 Mastersand 2 PhDprogrammes

weredevelopedandapprovedbysenate
Á Four(4) were accreditedby the Commissionfor

UniversityEducation(CUE);
Á BSc. in Entrepreneurship and Cooperatives

Management
Á Masterof Educationin Kiswahili
Á Masters of Business Administration &

Management(MBA)with IT
Á Masterof Sciencein ComputerScience
Á 7 programmes(listed) were forwarded to the

Commissionfor UniversityEducation(CUE)for
accreditation.

The Universityis in the processof launchingthe
accreditedprogrammesand continuesto develop
more Programmesand short courses. Additionally,
Faculties/Schoolsinitiated processingof a total of
twenty-three (23) programmes for Senate
approval.

S/N NAME OF PROGRAMME DATE 
SUBMITTED 
TO CUE

1. Bachelor of 
Science in 
Nursing 

17th June 2020

2. Master of Science in 
Logistics and Supply 
Chain Management  

17th June 2020

3. Master of Science in 
Digital Security and 
Forensics

17th June 2020

4. Master of Arts in Kiswahili 17th June 2020

5. Masters of Science in 
Computer Science

18th February 
2019

6. PhD in 
Kiswahili

17th June 2020

7. PhD in 
Business 
Administration

17th June 2020

S/N FACULTY/SCHOOL NO. OF NEW 

PROGRAMME(S)

1. Faculty of 
Education and 
Social Sciences

8

2. Faculty of Science 7

3. School of Business 
and Economics

4

4. School of 
Computing and 
Informatics

4

EMBRACINGTVETEDUCATIONASA PILLARTO
DEVELOPMENT

Realizingthe central role of Technical and
VocationalEducationand Training in YŜƴȅŀΩǎ
Development Agenda, Kibabii University
embarkedon a journey towards accreditation
by Technical and Vocational Education and
TrainingAuthority (TVETA)in order to expand
opportunities to the many high school
graduateswho choseto pursueTVET. Towards
this end, The Directorate of Technical and
Vocational Education and Training (TVET)in
conjunction with the Faculties and Schools
acquired 35 TVETprograms from Curriculum
Development Assessment and Certification
Council (CDACC)ready for launching upon
completionof the accreditationprocess.

TheUniversityis in the final stagesof meeting
all requirements for accreditation, having
trained trainers, subjected itself to external
inspection by the Public Health Department,
and completed requisite forms. Once
accreditedKIBUwill launch the programsthat
are ready per School/Faculty,broken-down as
follows: School of Businessand Economics
(SOBE)ς17 programmes,Schoolof Computing
and Informatics (SCAI)ς 13 programmes,
Facultyof Educationand SocialSciences(FESS)
ς4 programmesandFacultyof Science(FS)ς1
programme.

STRATEGIC DIRECTION ONE: 

41



KIBABII UNIVERSITY | ANNUAL REPORT AND FINANCIAL STATEMENTS 
FOR THE YEAR ENDING 30TH JUNE, 2020

TURNINGTO TECHNOLOGYFORTEACHINGAND
LEARNINGTHROUGHODEL

While it hasbeen clear for a long time now that
technologyis increasinglygainingprominencein
education as is the case in other sectors, the
outbreakof Covid-19 pandemichasawokeneven
thosewho wereslowin takingthat lineof thinking.
Kibabii University already had a Directorate of
Open, Distance and e-Learning and a robust
Directorateof ICTworkingon providingsupport in
ensuring that KIBUprogrammestake maximum
advantageof emerging technologiesin teaching
andlearning.
The Directorate of ICT continued to provide
servicesby ensuringthe required infrastructureis
available and functional during the year under
reviewin the followingbroadareas: ERP,Network,
UserSupport,Website,Maintenanceand Systems
administration. Notableachievementsincludethe
following:
i. Successfullaunchof the CCTVsystem,which

hasenhancedthe securityof equipmentand
people, and led to improved invigilation of
examinations with very few irregularities
reported.

ii. Onehundredandtwo (102) membersof staff
created their research profiles on Google
Scholarandfifty-seven(57) on ORCID.

iii. Successful negotiation for sixteen (16)
websitebacklinks.

iv. Improved webometric ranking locally from
position 19 to 15 and globallyfrom position
9060to position8038.

v. Launched ISO 27001:2013 Information
SecurityManagementSystems.

TheUniversitycontinuedto build capacityof staff
through training in order to enablethem continue
teachingthrough the online platforms. Deansof
Schools and Faculties and Chairpersons of
academicdepartmentswere trainedon BasicSkills
of ManagingOnline Teachingand Learning. The
trainingwasaimedat equippingthem with skillson
how they can enable students to interact with
content in a self-directedmannerthroughMoodle,
which is a learningmanagementsystemof choice
at KibabiiUniversity. Thesamewaslater offeredto
all membersof academicstaff in the University.
Secondly,staff were trained on how to conduct
virtual meetings using various platforms. As a
result, University Management (UMB), Senate,
5ŜŀƴǎΩCommittee and other organs of the
University have continued discharging their
functions.

STUDENTENROLMENT

KibabiiUniversityhaswitnesseda steadygrowth in
new student numbersover the years. The 2019-
2020 AcademicYearsawan increasein first year
student numbersfrom 973 in 2018/2019 to 1201
in 2019/2020asshownin the followingtabulation.

Undergraduate{ǘǳŘŜƴǘǎΩStatistics
Undergraduatestudentnumbers; a comparisonof
2018/2019and2019/2020AcademicYears

FACULTY/
SCHOOL

2018/2019

Sub 
Total

2019/2020

Sub 
Total

TOT
AL

%age 
growthGSSP PSSP GSSP PSSP

M F M F M F M F
Faculty of 
Education and 
Social Sciences

278 184 87 68 617 327 272 83 87 769 138
6 10.97%

School of Business 
and Economics 89 56 38 20 203 114 68 15 5 202 405 -0.25%

School of 
Computing and 
Informatics

21 21 6 2 50 70 19 3 1 93 143 30.07%

Faculty of Science 68 26 2 1 97 100 37 0 0 137 234 17.09%
TOTAL 456 287 133 91 967 611 396 101 93 1201 216

8 10.79%
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2019/2020 ACADEMIC YEAR STUDENT
ENROLMENT BY LEVELS

LEVEL 2019/2020 % 
ENROLMENT

PHD, MASTERS AND 
POST-GRADUATE 
DIPLOMA

662 8.76%

UNDERGRADUATES 6150 81.40%
DIPLOMA 
STUDENTS 

699 9.25%

CERTIFICATE 
STUDENTS

44 0.58%

GRAND TOTAL 7555 100

8.76%

81.4%

9.25% 0.58%

Students' Enrolment 2019/2020 
Academic Year

PHD, MASTERS AND
POST-GRADUATES

UNDERGRADUATES

DIPLOMA STUDENTS

CERTIFICATE STUDENTS

INTERNATIONALIZATIONOFHIGHEREDUCATION

Internationalizationhas emergedas an important
aspectof higher educationas it givesstudentsan
opportunity to expand their worldview by
interacting acrossborders. As a result, education
playsa big role in developinga multiculturalglobal
citizen. As a first step towards this goal, in 2019-
2020, KIBUreceivedsix(6) internationalstudentsin
the Schoolof GraduateStudies. Four (4) students
were admitted for Master of Business
Administration (MBA) and two (2) admitted for
Masterof Sciencein InformationTechnology(MSc.
IT). This resulted from a competitive processin
which the Schoolsof Computingand Informatics
(SCAI)and the Schoolof Businessand Economics
(SOBE) submitted applications to a call to
universitiesto host studentsfrom Member States
of the East African Community in identified
programmes.

The programis a collaborationbetween the Inter
UniversityCouncilfor EastAfrica (IUCEA)and the
GermanDevelopmentBank(KFW). The University
expectsto receive students in the secondbatch
underthe programin the two (2) programmesasit
awaits a responsefrom the IUCEAon additional
applications that were submitted in respect to
other programmes including: MSc in Pure
Mathematics; MBA(HR); MScin ComputerScience;
MBA with IT; MScin Physics; and MScin Applied
Mathematics.

GRADUATION

On 22nd November2019, KibabiiUniversityheld
the Fourth (4th) Congregationfor the Conferment
of DegreesandAwardof DiplomasandCertificates.
The Universityhad one thousand eight hundred
and sixty three (1,863) students graduating,
representinga modestgrowth from one thousand
sevenhundred and four (1704) in its Third (3rd)
Congregationin 2018. The breakdown was as
follows: thirty one (31) Certificates accounting
representing1.66 %, two hundred and seventeen
(217) Diplomas accounting for 11.65 %, one
thousand five hundred and seventy four (1574)
.ŀŎƘŜƭƻǊΩǎdegreesaccountingfor 84.49 %, thirty
(30) aŀǎǘŜǊǎΩdegreesaccountingfor 1.61 % and
ten (10) PhDsaccountingfor 0.54%.

321 158

2361148

Summary of the 2019 
Graduates 

SOBE

SCAI

FS

FESS
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STUDENTWELFARESERVICES

In executing its mission, the University
strengthenedtheǎǘǳŘŜƴǘǎΩwelfaresupportsystem
by appointing more wardens, peer counsellors,
chaplaincyandoperationalizingthe officeof career
services,amongother activities.

MENTORSHIPACTIVITIES

Kibabii University places a lot of premium on
mentorship of its students and prospective
students as a way of impacting the nearby
communityandsocietyat large.

SchoolMentorshipActivities

Thirty-eight (38) schoolsvisited the University in
the year under review for the programme. As a
resultfifty (50) studentsjoinedthe Universityin the
Academic Year 2019/2020. The visiting schools
were from Bungoma,Busia,Trans Nzoia, Nandi,
Nakuru, Vihiga, Kakamegaand KisumuCounties.
Thishelpsto marketand positionthe Universityas
a national institution that endeavours to offer
knowledgeandskillsfor nationaldevelopment.

Mentorshipoutreaches

The University conducted mentorship outreach
visits to schools comprising staff and students.
Eighty(80) schoolswere visited in the year under
review, amongthem was St. BrigidsKimininigirls
which secured 16th position country wide in
K.C.S.E. with over 90 studentsscoringgradeA and
A-(Minus).

742

1208

1704
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TREND OF KIBU GRADUATES FROM 
THE YEAR 2016 TO 2019

GRADUATES

Furtherproof of the impactthat this programmeis
having is given in the letter of appreciation
receivedfrom KapsabetHigh school for receiving
academicmentorshipsince2015.

òéasa matterof fact,our partnershipwith Kibabii
University hasenabledour schoolsetonan upward
trajectory and thus realizing sterling results from
2015 to date. We were then a newly established
nationalschoollocatedin therural countyof Nandi
but at the moment,we are the most preferredboy
school nationally. Going by the 2019 school
selection media survey, 30,000 boys preferred
joining our schoolyet our capacityis hardly 400
students. Truly speaking,we are greatly indebted
to you our goodandinstitute mentoringinstitution
throughDr. WafulaRobert. In this year2020; our
candidatesarereally psychedup aftersharingwith
them on the subject: power of positive mind in
driving successagendaearly in the year. We do
believethey will surmount all the setbackscaused
by theCovid-19pandemic.ó

Above: Mentorship session at Kapsabet Boys 
High School
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There was a beauty pageant Competition which
aimed at selectingMr. and Miss Kibabii,Mr. Flex
andMissJumbo.

The event was partly sponsoredby Soft drinks
manufacturerCocaCola,SuperLoaf,FamilyBank,
KwenjiWaterandSafaricomLimited

GAMESANDSPORTS

Our students participated in various sporting
activitiesduring the year in review; a highlight of
the majorsuccessesinclude;

Å KUSAWesternGames2019/2020:

SoccermencrownedKUSAWesternSoccer

Å Leaguechampionsof 2019/2020.

HomaBay open Taekwondo Championship:
First Position for both Men and

WomenCategories.

The Universityalso successfullyhosted the Open
Friendly Tournament for build-up purposeswith
the KenyaTaekwondoTalent Academyon 16th
March2020.

KibabiiUniversitystudentsshinein the international
arena

TheUniversityduringthe yearin reviewcelebrated
the victoryof two of her students; 1) FaithOgalloa
third year Social Work student, who made the
University and Kenya proud at the Olympic
qualifiersin Rabat,Morocco. The 12th all African
Games silver medalist and Dubai G2 bronze
medalist earned KenyaTaekwondoa slot at the
Olympicsin TokyoJapanand will representKenya
in the middle/heavyweightcategoryat the games
and2) BensonMoshonwho emergedwinnerat the
KUSA Cross Country race held at Egerton
University. Mr. Moshon, who is alsothe all African
UniversityGamesSilvermedalist,was to proceed
to Morocco in March, 2020 for the 10th World
Universitycrosscountry games. The gameswere
postponeddueto COVID-19.

The two were namedYL.¦Ωǎsports ambassadors
and will be branded as the ¦ƴƛǾŜǊǎƛǘȅΩǎsports
heroes.
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CareersandCulturalWeek

ThisȅŜŀǊΩǎCareersand culturalǿŜŜƪΩǎevent with
the theme ά9ƳōǊŀŎƛƴƎCultural Diversity and
Innovationsfor GlobaltǊƻǎǇŜǊƛǘȅέtook placefrom
12th to 15th February,2020.

Students from diverse backgrounds displayed
opulenceand rich cultural dancesclustered into
Kenyan Counties with similar practices. The
University welcomed the first group of
international students who were treated to the
ΨƘŀƪǳƴŀƳŀǘŀǘŀΩKenyanculture.

Other activities that took place during the fete
included: games and sports, cultural songs and
dances, traditional foods and talent search.
Students were also entertained with various
outdoorcompetitions.

Therewere entries in variouscategoriese.g. Rap,
dancing,spokenword, poetry, singingand eating
competition.
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{¢¦59b¢{ΩLEADERSELECTIONS

The Students successfullyelected their leaders on
13th March, 2020. The elections for the Electoral
CollegeNomineesand StudentCouncilwere held on
the sameday. The swearingin of the newly elected
leadersand handingover was done on 19th March,
2020.

ωAppointment of a committee to establish
University online Counsellingservices to
offer psycho-social support amidst the
COVID-19 pandemic challenges and
beyond.

ωVirtualmeetingssuccessfullyheldwith peer
counsellorswith the aim of assessingthe
psychosocialwell- being of studentswhile
at home.

ωSuccessful training of student Peer
Counsellorswho serveas the link between
the ǎǘǳŘŜƴǘǎΩbody and counsellingsection
and mobilize students to attend various
behaviourchangeforumsin the University

ωSuccessful hosting of gender talks in
collaborationwith srudentAccommodation

STUDENT COUNSELLING ;

Our achievements during the 
2019/2020 FY
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STRATEGIC DIRECTION 

TWO:
ADVANCEMENT IN RESEARCH, 

INNOVATION PARTNERSHIPS AND 

LINKAGES
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STRATEGIC DIRECTION TWO: 

Kibabii¦ƴƛǾŜǊǎƛǘȅΩǎΣin its StrategicPlan2016ς2020, seeksto advancein ResearchandInnovationthrough
strategicPartnershipsfor the benefitof society. Thisstrategicdirectionisanchoredin the¦ƴƛǾŜǊǎƛǘȅΩǎvision
and demonstratesthe importanceplacedon researchand innovationactivitiesin the University. Indeed,
oneof the majorfunctionsof the Universityis toάǇŀǊǘƛŎƛǇŀǘŜin the research,transmissionandpreservation
and enhancementof knowledgeand to stimulatethe intellect participationof studentsin the economic,
social,cultural,scientificandtechnologicaldevelopmentofYŜƴȅŀέ.

Statusof ResearchandInnovationat the for the year2019/2020

Research

KIBUendeavoursto strengthenresearchin the Universityasone of its StrategicObjectives. TheUniversity
emphasizes multi-disciplinary and multi-institutional collaborative research by engaging diverse
professionals/researchersfrom other institutions locally and internationally in a number of research
projects. In 2019/2020, a total of sixresearchprojectsworth Ksh. 190 Million were on-going. Thisincluded
Ksh. 9 Million worth of studentscholarships.

On-goingDonorFundedResearchProjects

Through strategic partnerships,the following researchprojects were initiated during the 2019/2020
financialyear:

PI ProjectTitle DonorAgency

Prof. Franklin Wabwoba Kibabii University Information Communication and 

Technology Hub (KICTH) Infrastructure Project

NRF - Kenya

Dr. Patrick O. Owoche DIES Management of Internationalization (MoI) Project DAAD

Mr. Kennedy S. Munyole Transforming Energy Access ςLearning Partnership (TEA-

LP) Project

DfiD/ Carbon Trust

Prof. Benedict M. Mutua African Higher Education Leadership in Advancing 

Inclusive Innovation for Development (AHEAD) Project

EU

Prof. Julius K. Maiyo DIES National Multiplication Trainings Project DAAD

5ǊΦ tŀǳƭ hΦ hƴƎΩŀƴȅƛDIES/CREST Training Course for Supervisors of Doctoral 

Candidates at African Universities

DAAD

Dr. Joshua O. Abuya DIES/CREST Training Course for Supervisors of Doctoral 

Candidates at African Universities

DAAD

Mr. Stephen O. Nyaare SpatailDistribution, Capacity and Cooperation among 

Disaster Risk Management  Actors in Kenya Project

NRF - Kenya

Dr. Alice Nambiro 

Wechuli

Technology Enabled Learning Commonwealth of 

Learning
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STRATEGIC DIRECTION TWO: 

UniversityResearchFund

KibabiiUniversityinvestsin its staff by establishingUniversityResearchFund(URF)Programme. Thefund
competitivelyoffersseedresearchgrantsto buddingresearchersfor purposesof capacitybuildingasthey
prepare to managemajor researchprojects. The following URFfunded researchprojects were funded
duringthe FY2019/2020.

UniversityfundedResearchProjects

PrincipaI Investigator ProjectTitle

Dr. Tom G. Ekisa Innovative Agribusiness Approach to Cassava (Manihot esculenta) and Millet 

(Eleusine spp ) Value Chain Enhancement Project

Dr. Munir M. Muganda UniversalHealth CareNeedsAssessmentfor the AgingPopulationin Kanduyi

Sub-County,KenyaProject

Dr. Ben W. Nyongesa Socio-Economic and Cultural Correlates of Social Vices among Students of Kibabii 

University and their Impact in the Neighbourhood Project

ResearchProposalsDevelopedandSubmittedfor DonorFunding

In 2019/2020, a total of twenty three (23) multi-disciplinaryresearchproposalswere developedand
submittedfor localand internationaldonor funding,representinga 48%increasefrom thosedevelopedin
the previousyear.

ResearchProposalsDevelopedandSubmittedfor InternationalDonorFunding

S/No. Title of Research Proposal Donor Agency Amount

1. Improving the Post-Graduate Supervision Capacity and 
Mentorship of Faculty for Quality Outputs and Timely 
Completion Rates in the Humanities and Social 
Sciences

CODESRIA U$ 50,330 

2. Enhancing rapid COVID-19 testing as an efficient tool 
for circumventing the exponential transmission and 
spread in LREB, Kenya

ELRHA, UK £ 1,348,726 

3. Accounting Implication of COVID-19 on IFRS 9 
Implementation on Kenya Financial Services Sector 

IAAER/KPMG U$ 25,000 

4. Enhancing Best Practices on Professionalization of 
Distance and Online Doctoral Supervision in HEIs in 
Africa

CODESRIA $ 35,000 

5. Technology Enabled Learning (TEL) COL, Canada CAD 11,568 

6. Academic Mobility for Sustainable Information and 
Communication Technology Human Capital 
Development (AMSTHD)

Africa Union 
(AU) and 
European 
Union (EU)

ϵ мΣоурΣмну 
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7. URBANCLIMATECHANGELABS: StrengtheningHEÍS

Urban Climate Action CapacitiesIn Africa & Latin

America Through Co-Creation Living-Labs For Social

AndEcologicalProblem-Solving

EU EURO

8. Project-based Learning for Empowering Graduates in 

Sustainable Digital Innovation and Start-up Creation-

(ProDigi)

EU ϵ фтрΣоор 

9. Project-based learning for empowering graduates in 

sustainable digital innovation and start-up creation -

ProDigi

EU ϵ 975,335 

9. Academic Mobility for Sustainable Information and 

Communication Technology Human Capital 

Development.

EU ϵ 1,385,128 

9. SolarPVWorkforceSkillsCentre SlovakAid ϵмлΣлфл 

12. Enhancing the Role of Information Communication 

Technology-Based Interventions in Promoting Mental 

Wellbeing among Older People in East Africa

IUCEA/APHRCOpen

Photo: Kibabii University Team participating in AHEAD 
Project Transnational Capacity Building Workshop and 
Project Management meeting at Kyambogo University, 

Kampala -Uganda in November, 2019
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ResearchProposalsDevelopedandSubmittedfor FundingLocally

SN Titleof ResearchProposal Donor Agency Amount 
(in KShs. Millions)

1. Evaluation of Indigenous herbal products for the
managementof COVID19pandemicin Kenya

NRF 20M

2. Establishmentof a centre for Analysisof Anti-CancerAfrican
MedicinalPlants(CAAMP)

NRF 30M

3. Enhancingrapid COVID19 Testing by a consortium of
Universitypersonnelas an Efficient Tool for Circumventing
ExponentialTransmissionand spreadof the Diseasein the
LakeRegionEconomicBlocRuralPopulation

NRF 20M

4. LeverageDigitalFinancialInfrastructurein containingCOVID
19 pandemicand StrengtheningEconomicRecoveryamong
CountiesBorderingLakeVictoriaKenya

NRF 20M

5. Effectof COVID19 in the livelihoodsof the Communitiesin
the LakeVictoriaRegionof Kenya

NRF 20M

6. Psycho-Social Approach to Risk Communication and
CommunityEngagementsinYŜƴȅŀΩǎCOVID-19Response

NRF 20M

7. AssessingEnvironmentalRisk factors and Cancerhotspots
mapping in Meru and BungomaCounties; Implementation
researchmodel for comprehensiveCancerSurveillancein
Kenya

NRF 30M

8. Effectivenessof Schoolbased interventions on uptake of
HumanPapillomaVirus (HPV)vaccineamonggirls aged 10
years for cervical cancer prevention in Kenya. A cluster
randomisedcontrol trial

NRF 20M

9. Developmentof an EarlyWarningProtocolfor the Controlof
DesertLocustsInvasionin Kenya

NRF 20M

10. Locust, SchistocercaGregaria, Mitigation Strategies for
ManagingOutbreaksto Reducethe Threatto FoodSecurity

NRF 20M

11. Modellinga Multi-AgentPatientManagementRobot NRF 20M
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Participationin ResearchFora

KIBUsupports its staff and students training and exposureby sponsoringthem to attend local and
international research,innovation and related fora to share ideasand best practices,and disseminate
researchoutputs. During the year in review, the University facilitated fifteen (15) staff and three (3)
studentsto attendsuchfora.

ResearchEventsAttendedin 2019/2020FY

Attendee/s Event Description Venue and Date

Prof. Isaac Ipara
Dr. KadianW. Wanyama
Dr. Patrick O. Owoche

Inter-University Council of East Africa Induction 
Workshop for Scholarships 

Entebbe, Uganda
5thς7th February 2020

Mr. Erick W. Wamalwa CHAWAKAMA National Convention Embu University
March 6th - 7th 2020

Mr. Amos Nyongesa GACOPA International Delegates and Scientific 
Conference

Kigali Rwanda
March 5th -7th 2020

Prof. Benedict M. Mutua 1st General Assembly on Austria-Africa-UniNet and kick 
off meeting for African and Austrian Universities and 
Research Institutions 

Vienna, Austria February 
28thςMarch 2nd 2020

Dr. Henry S. Nandalenga
Mr. Makarios W. Wanjala

IMLD,Mother LanguageConference Masinde Muliro University 
February 9thς21st 2020

Prof. Julius K. Maiyo ConnectivityBeyondClassroom: EmployabilitySkillsfor
GlobalTeacherEducationInternationalConference

University of Pune and 
H.G.M. Azan College of 
Education in India February 
6thς7th 2020.

Dr. Fred W. Simiyu CHAKAMA 2019 International Conference Maasai Mara University 
November 8thς9th 2019

Dr. Laura N. Mamuli
Dr. Leunita M. Makila

2nd Annual Forensic Victimology and Victim Support 
Kenya

University of Nairobi 
October 22nd - 24th 2019

Mr. Stanslaus J. Waswa Biennial Research and Innovation Conference Kenyatta University
October 22nd - 25th 2019

American Heart Association & Rescue Services 
Conference 

Nairobi 
October 16th to 18th 2019

Ms. Lucy N. Namusonge International Conference Makerere University, 
Uganda
October 14th - 16th 2019

Three students Inter UniversitiesInvestigativeJournalismCompetition
for JournalismStudents

Mombasa, Nairobi and 
Kisumu 
8 weeks in October-
November, 2019

Mrs. Domitila N. Sibilike International Conference University of Plymouth, UK 
July 17th - 19th 2019
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ResearchEventsOrganized

Title of Event Event Description Facilitator and Date

Training Workshop Navigation of Research Funding
Opportunities and Research Grant
Management

Research Beeline Ltd

June 11th 2020

Training Workshop EnhancingChangeProjectManagement
for Economic Sustainability in Higher
EducationInstitutionsin Kenya

NMT Project

March 3rdς6th 2020

Training Workshop ResearchFundingOpportunitiesandNews Research Beeline Ltd

January 23rd 2020

Training Workshop Research Output Packaging for Better 
Webometric Ranking

TCC-Africa

September 12th 2019

PHOTO: The multidisciplinary research team 
between Kibabii University and Moi University 
attended the Transforming Energy Access Ṿ

Learning Partnership (TEA -LP) Project 
workshop in Nairobi in November, 2019. The 

workshop was attended by over 500 delegates 
from more than 50 countries. 
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INNOVATION

Thefuture of anysocietywill dependon its levelof
investments in transformative innovations now.
Kibabii University endeavors to unlock this
potentialby investingheavilyin the establishment
of innovationhubs. In its StrategicPlan2016-2020,
promotion and preservationof innovation is one
of its strategicobjectives. In promotinginnovation,
the University has furnished the recently
establishedInnovationHub with state of the art
equipmentfundedby the AHEADProjectat a cost
of Kshs. 1.7m. TheUniversityis alsoin the process
of completing the NRFfunded KibabiiUniversity
Information Communicationand TechnologyHub
(KICTH)at a costof KShs. 67m. KICTHwill consistof
the following state of the art laboratories in
furtherance of research and innovation in the
University:
1. Forensics
2. E-learningandvideoconferencing
3. Mobilecomputing,and
4. Incubationcentre

TheHubsareaccessibleto a largenumberof staff,
studentsandother externalstakeholdersandwith
the strong mentorship programme. They help

nurture and mature innovativebusinessideasfor
purposeof commercialization. Thetwo hubshave
positioned Kibabii University as a Centre of
Excellencein ICT,Researchand Innovationin the
region.

The ¦ƴƛǾŜǊǎƛǘȅΩǎrobotics project has been the
Centre of attraction in both local and regional
showsand exhibitions. In the 2019/2020 FY,the
Universitysupporteda team of staff and students
to a tune of Kshs. 526,000 to preparerobots and
participatein the ROBOKENcompetitionorganized
by the National Commission for Science,
TechnologyandInnovation(NACOSTI).

Toinstitutionalizea cultureof innovationandspur
student and staff interest in innovation, Kibabii
University started rolling out annual Innovation
Challenge. The 2019/2020 Inaugural Challenge
was sponsoredby the EuropeanUnion Funded
AHEADProjectandfocusedon theά.ƛƎ4!ƎŜƴŘŀέΣ
and drew a lot of interest from diverseStaff and
Studentparticipants

In an effort to preserveinnovation, in the year
2019/2020, the University registered two (2)
trademarks,two (2) copyrightsandone(1) patent.

TITLE OF INNOVATION INVENTOR 

NAMES

IPREFNO.

/REGBODY

IP TYPE STATUS

KIBU(Acronym) Kibabii 
University

TM No:106924
Kenya Industrial 
Property Institute 
(KIPI)

Trademark Certificate of Registration of
Trademarkissued

KibabiiUniversityOfficialLogo Kibabii 
University

TM No:106923
Kenya Industrial 
Property Institute 
(KIPI)

Trademark Certificate of Registration of
Trademarkissued

Exceptional Citizens Android 
Application

Mr. John 
Eloto

LT-014898 Kenya 
Copyright 
Board(KECOBO)

Copyright Certificateof
Registrationof acopyrightwork
issued

The 365 Business Plan CanvasDr.Muganda 
Munir

LT-014897
Kenya Copyright 
Board(KECOBO)

Copyright Certificateof
Registrationof acopyrightwork
issued

An Engine that Applies the
Principleof CoupledForceto
ProduceMechanicalEnergy

Mr.Peter 
Prichani

KIPI/PAT/GF/019
(764)

Patent Search was successful. 
Recommended to draft final 
specification and apply for 
patent/utility model

STATUS OF KIBU IP ASSETS REGISTRATION
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PUBLICATIONSDURINGTHE2019/2020FY

It is in the culture of the Universityto engageits scholarsin disseminatingtheir research
findingsandoutputs in highimpactpeerreviewedjournals. In the year2019/2020, 77 items
includingUniversitylevelbooksand book chaptersand peer reviewedjournal articleswere
publishedrepresenting8.5%increasefrom the previousreportingperiod.

67
Articles  in 

peer reviewed 
journals

1 
Book

9 
Book 

Chapters

PARTNERSHIPSANDCOLLABORATIONS

ÁMoU with Commonwealthof Learning(COL)to implement a Technology-Enabled
Learningplatformat KIBU

ÁMoU with ResearchBeeline Limited to support access to research funding
platform/database)to KIBUresearchers

ÁMoUwith AustriaςAfricaUNiNetto facilitateresearchandtraining

ÁMoUwith RongoUniversityon the AfricanLibraryProject.
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STRATEGIC DIRECTION THREE: ENHANCE
ADMINISTRATIVE, FINANCIAL AND HUMAN
RESOURCEMANAGEMENTSYSTEMS

KIBU considers efficient and prudent financial,
administrativeand human resourcesmanagement
askey to the realizationof the StrategicDirections.
Good financial management ensures maximum
applicationof resourcesto intendedareas,thereby
contributing to the attainment of objectives.
However, good financial management is only
possible where there are good administrative
managementpractices.

Once performance outputs and performance
standards have been set, the quality assurance
system should be able to function as a sensor,
comparatorandcorrector. TheUniversityendeavors
to establish and adhere to Quality Management
System.

We share some highlightsof strides made by the
University towards achievementof this objectives
duringthe 2019/2020FY;

QUALITYASSURANCEIN TEACHING,LEARNINGAND
ADMINISTRATION

The University undertook the following activities
with the aimof ensuringquality:

ÅQuality assurance forums for class
representatives,academicandadministrative
staff;
ÅAuditof marksfor graduatingstudents;
ÅOnlinecourseevaluation; and
ÅReviewof qualityassurancetools.

In addition, in 2019/2020, the University
accomplishedthe following:

ÅQMS External Quality Audit based on ISO
9001:2015 Standard(Re-certification Audit):
KibabiiUniversityunderwenta QMSExternal
Quality Audit based on ISO 9001:2015
Standard(Re-certificationAudit),successfully
conductedby SGSKenya,who recommended
re-certification.

Training of Quality Management System Lead
Auditors: Two Quality ManagementSystem(QMS)
leadauditorsweretrainedon QMS

Internal Audits: The University conducted two (2)
internal QMS Audits in Februaryand June, 2020
respectively.

PERFORMANCECONTRACTING

The Universitysignsa performancecontract every
year which is alignedto its strategicplan and the
government Agenda. This Contracts are then
cascadedto members of staff for purposes of
implementation. At the end of every financialyear
an evaluation is conducted to measure the
¦ƴƛǾŜǊǎƛǘȅΩǎperformanceagainstagreedtargets. The
evaluationfor the year2018/2019wasdoneduring
the reporting period where the Universityscored.
Someof the areaswhere the Universityperformed
very well includedwhile was noted as an area for
improvement.

EMPLOYEEWELFARE

KibabiiUniversityacknowledgesthe importanceof
its human resource in achieving its strategic
objectives and ensures that their welfare is
prioritized through capacitybuilding,provisionof a
goodworkingenvironmentandofferingcompetitive
remuneration.

EmployeeDistributionByGender

Staff establishment met gender ratio and age
representationasillustratedbelow:

204 
MALE 
STAFF

184 
FEMALE 
STAFF

TOTAL 
STAFF

388
53% 47%
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Ageof StaffDistribution

Age Category (Yrs) No. of Staff

0 - 24 0

25 - 34 74

35 - 44 165

45 - 54 122

55 - 64 24

65 AND ABOVE 3

TOTAL 388

0%

10%

21%

16%
3%

0%

50%

Age of Staff Distribution

0 -
24

25 -
34

PersonsLivingWithDisability

Two(2) staff livingwith disability(PLWD)were in Employmentfor the periodending
2019/2020andKibabiiUniversitywill continuouslyencouragerecruitmentof PLWD.

OccupationalSafetyandHealth

TheUniversityis registeredwith Directorateof OccupationalSafetyand Health. It
hassinceconstitutedanOccupationalSafetyandHealthCommittee.

StaffTraining

Å TheUniversitysupporteda staff from the Facultyof Scienceto attend a Mathematicssummer
schoolin the Universityof Durban,SouthAfrica.

Å Onestaff wassupportedto attend a workshopon Contactsof MinutesandMinuteswriting that
washeldat KenyaSchoolof Governmentfrom 8th to 11th October,2019.

Å TheUniversityselecteda team of SevenResearchersto attend a trainingworkshoporganizedby
NationalResearchFund(NRF)on capacitybuildingto enhanceResearchskills.

Å The Universitynominated and supported three (3) staff from the Schoolof Computingand
Informatics(SCAI)to attend a virtual IBM Skillstraining on cloud applicationdeveloper. The
trainingwasorganizedandfacilitatedby IBMin 2020.

Å The University supported one member of staff to attend a Dialogueon Innovative Higher
EducationStrategies(DIES)online TrainingCourseon Managementof Internationalization. The
course is organizedby DIEScourtesyof LeibnizUniversitätHannover,the GermanAcademic
ExchangeService(DAAD),and the GermanwŜŎǘƻǊǎΩConference(HRK). It is aimedat qualifying
managersof internationalaffairsand linkagesat Universitiesin developingcountriesto manage
the processesandtasksof internationalizationin the areaof highereducation.
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Å The Universityalso conductedtraining needsanalysisthat led to (5) membersof staff to be
facilitated to attend SeniorManagementCoursesat KenyaSchoolof Governmentand nine (9)
membersof staffwerefacilitatedto attendshortcourses.

StaffInduction

TheAdministrationandHumanResourceDepartmentorganizedfor an inductiontrainingof its newly
appointedstaff for two dayson 10th and 11th February,2020.Staff induction givesnew staff the
insightof the institution theyareworkingin andenablesthem to adjustfor efficientservicedelivery.
Theexercisewasfacilitatedby internalmembersof staff ledby the Vicechancellor. It wasconducted
for two days coveringa wide range of issuesthat are quite fundamental to newly appointed
membersof staff to familiarizethemselveswith the mandateandwhat KibabiiUniversitystandsfor.

StaffRecruitmentandPromotion

During 2019/2020 FinancialYear,fifty three (53) staff were recruited into the serviceof Kibabii
Universityand fourteen (14) internal staff who hadattainedrequiredqualificationswere promoted
to fill staffinggapsasper schemeof service.

KibabiiUniversityhas a reward and recognitionpolicy to motivate staff. It also servesto build a
better employment deal, hold on to good employeesand to reduce employee turnover. The
Universityalsohasnon-financialrewardssuchasrecognition,training,developmentand increased
job responsibility. The reward systemalso increasesstaffs willingnessto work in the University
leadingto enhancedproductivity.

TheUniversityhasa salaryraiserewardsystemthat servesto build a better employmentdeal,hold
on to good employeesand to reduce employeeturnover. The Universityalso has non-financial
rewardssuch as recognition,training, developmentand increasedjob responsibility. The reward
systemalsoincreasesstaffswillingnessto workat the Universityandenhancetheir productivity.

Photo: A section of new staffers 
taking the oath of secrecy during 

induction event
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STRATEGICDIRECTIONFOUR: INVESTINMARKETINGANDPUBLICRELATIONS

Marketing and PublicRelationsare important aspectsof the Universityin promoting its public
image. Duringthe year in review, the Universityestablishedthe PublicRelationsand Marketing
Officeto coordinateactivitiesaimedat promotingKibabii¦ƴƛǾŜǊǎƛǘȅΩǎimagethroughenhancement
of its visibility; andstrengthenmarketingof the Universityandherprogrammes.

Thefollowingarehighlightsof PublicrelationsandMarketingactivitiesduringthe FY2019/2020;

Participationin ShowsandExhibitions

TheUniversityparticipatedin the 2019 ASKBungomaSatelliteShowwhere, its innovationsand
researchoutputswereshowcased. TheUniversityenteredto competein five (5) classesduringthe
show and won in four. The Universitywas also honouredto publish three articles in the show
catalogue.

KIBU in collaboration with the Ministry of Trade, County Government of Bungomajointly
sponsoredfour (4) KibabiiUniversitystaff to participatein the 20th EastAfricanCommunityMSME
TradeFair in KigaliRwanda. KIBUwas the only Universityfrom Kenyaat the InternationalTrade
Fair. The Universityused the opportunity to showcasetheir innovationsas well as market the
Universityandits Programmesduringthe ten-dayevent. Thefollowinginnovationsweredisplayed
at the exhibitionbyUniversitystaff:

a) VegetableDrierPanel

b) BuildingConstructionRobotic

c) AccountingManagementInformationSystem; and

d) SchoolInformationManagementSystem

YL.¦Ωǎthe vegetabledrier panel innovation selectedas one (1) of the best ten (10) unique
innovations.

The University was honoured to publish one (1) article; ά5ŜǎŜǊǘlocustsΨƛƴǾŀǎƛƻƴin Kenya:
SustainableManagement!ǇǇǊƻŀŎƘέin the EldoretNationalShow,ASKShowCatalogue

TheUniversityalsoparticipatedin the NationMediaGroupCareersExpothemedΨ/ƻƴƴŜŎǘƛƴƎyou
to yourCǳǘǳǊŜΩthat was held at JomoKenyattaSportsGround in Kisumu. The two-day event
attracted28 UniversitiesandCollegesandwasattendedby studentsfrom a numberof Secondary
SchoolsandColleges. It alsolaidaplatformfor Universitiesto interactwith highschoolgraduates.

Launchof a Bi-MonthlyNewsletter

To ensurethe Universityactivities,events,researchinterestsand student engagementsare well
capturedandcommunicatedboth internallyandexternally,the PublicRelationsOfficelauncheda
newsletter dubbedάYL.¦b9²{²99Yέ. By the time of this review, the editorial team had hit 8
releasesandupbeatto do more in the comingfinancialyear.
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STRATEGICDIRECTIONFIVE: EXPAND,MAINTAINANDIMPROVEPHYSICALFACILITIESAND
INFRASTRUCTURE

To ensureexcellencein teaching,learning,consultancy,researchand extensionYL.¦Ωǎhas
continuedto expand,maintainandimproveits physicalfacilitiesandinfrastructure. Someof
the successesrecorded in expansionof physicalinfrastructureduring the year in review
were;

Constructionof a NewHostel

TheUniversitythroughthe supportof the governmentconstructeda new hostelfor female
studentswith a bed capacityof 412, raisingthe numberof Hostelsto five, three for female
and two for male students. Thishasraisedthe Universitiesaccommodationcapacityfrom
the previous1,536 to 1,948 students. In constructingthis facility, the Universityensured
that it wasaccessibleby personsliving with disabilitiesby providingroomson the ground
floor for easy access,provision of two special toilets and bathrooms in every hostel,
provisionof rampsat both entrancesof the hostelandprovisionof self-containedroomsfor
personslivingwith disabilities.
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STRATEGICDIRECTIONSIX: PROVIDEQUALITYHEALTHCARESERVICES

Healthissueshavegreat impacton a nation and her institutionssuchasKIBUin delivering
her mandate. In considerationof theƎƻǾŜǊƴƳŜƴǘΩǎBigFourAgenda,KIBUhascontinuedto
strategicallyaddressexistingandemerginghealthtrendsandhealthrelatedissuesthat may
directlyor indirectlyaffectproductivityof her staff andstudents. Duringthe yearin review
the Universityishappyto report the followingtwo keyachievements;

PROCUREMENTOFMODERNAMBULANCE

TheUniversityprocureda modernambulanceto provideemergencyservicesto staff and
students. Theambulancewill alsoserveasan IncomeGeneratingProjectto the University
asit will behiredout to the communityat anaffordablecost.

PREVENTIONANDCONTROLOFSPREADOFCOVID-19PANDEMICWITHINTHEUNIVERSITY

With the onset of the globalpandemic; COVID-19, TheUniversityestablisheda University
Covid-19 ResponseCommittee,which spearheadedresponsestoward containmentof the
disease. Throughthis committeestaffswere providedwith KN95 facialmasksand alcohol
basedhand sanitizers. Hand-washbasinswere alsoinstalledat the University(main gate)
and thermo guntemperaturescreeningfor covid-19 introducedat the maingateby health
workersandsecurityguards.
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FINANCIAL PERFORMANCE

FINANCIALPERFOMANCE

The global COVID-19 pandemic has had a negative
impact on the economyglobally. KibabiiUniversitywas
not spared as revenue targets for the fourth quarter
were not met. The Universityalso had to suspendall
planned capital development activities due to a
downward revision of the ¦ƴƛǾŜǊǎƛǘȅΩǎCapital
developmentbudget.

The University had to reassessits risks and revise its
budgetsto allowfor mitigationmeasuresagainstthe risks
associated with the COVID-19 disease. To ensure
continuity of Universitybusiness,the Universityhad to
incuradditionalexpenseswhichhadnot beenenvisioned
at the time of budgetingincluding; trainingof facultyand
staff as well as putting in placeinfrastructureto enable
the useof internet for meetings,teachingandlearning.

Results

During the year in review, the University recorded a
surplusof Kshs. 2.9 million a 64% drop from Kshs. 8.02
million reported last year. This is attributed to the
growingneedsagainstan almoststagnantrevenuebase,
the 4th quarterrevenuetargetswerealsonot met asthe
Universityhadto suspendits activitiesin a bid to contain
the spreadof the COVID-19disease.

Belowis the Universityfinancialperformancetrend over
the last5 years;
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FINANCIAL PERFORMANCE 
TRENDS

TotalIncome/Sourcesof Income

Our total incomeincreasedby 1% to Kshs.
1.270 billion up from Kshs. 1.260 billion
reported last year. Thiscomprisedof 48%
and 10% from governmentcapitation for
recurrent and capital development
respectively. 6%from grantsand donations
and 36% from A.I.A. Tuition fees
contributed the biggestpercentage(60%)
of the A.I.A income.

2% 4%

48%

10%

36%

SOURCES OF FUNDS 
FY2019/2020

Other
Organization
al Grants

Public
Contributions
and
Donations

Exchequer
Grants -
Recurrent

Exchequer
Grants -
Capital Devp.

 -
 200,000,000.00
 400,000,000.00
 600,000,000.00
 800,000,000.00

 1,000,000,000.00
 1,200,000,000.00

TOTAL INCOME 
TRENDS

RECURRENT CAPITAL DEVELOPMENT
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DevelopmentGrants

During the FY2019/2020, the University had a capital
developmentallocation of Kshs. 300,000,000 from the
exchequer. Of this allocation, Kshs. 130,424,759 had
beenreceivedasat the end of quarter 3. TheUniversity
did not receive the balance of Kshs. 169,575,241 as
expected due to revisions made by the government
duringSupplementaryII wherecapitaldevelopmentwas
halted by the Governmentto allow channellingof funds
towardsthe fight againstthe globalpandemic; the Covid-
19disease.

NetWorth

Our net worth grewfrom Kshs. 2.372 Billionto Kshs. 2 5
Billion in the year under review; this representsa 5.4%
growth.

Compliancewith StatutoryRequirements

In the year under review, Kibabii University complied
with all the statutoryobligations.

ContingentLiabilities

During the FY2019/2020, the University had four on
goingcases;

a) BungomaNCPetitionno 15 of 2016. DavidMurambi
and two (2) others VSthe CountryGovernmentof
Bungoma and Kibabii University for trespass to
property. Thetotal exposureto the Universityis Ksh.
2.5 Million. The University seeksan out of court
settlement through mediationand will continuesto
pursuethisavenuefor amicableresolution.
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b) Bungoma Employment and Labour
Relations Court Cause No. 61 of 2018
Walubengo Singoro Muliro VS Kibabii
University. The liability is yet to be
determined.

c) KisumuEmploymentand LabourRelations
Court CauseNo. 61 of 2018 Prof ShemO.
Aywa VS the Chairman of Council, the
Chancellor Kibabii University and Public
ServiceCommission. The liability has not
beendetermined.

d) BungomaCMC MC ELCNo 14 of 2020.
BeatriceN. WanjalaandanotherVSCounty
Commissioner,County Commandantand
ViceChancellorςKibabiiUniversity. Thisis
an injunction restrainingthe respondents
from interfering trespassing,developing,
constructing, or in any other way
interfering with the tƭŀƛƴǘƛŦŦΩǎL.R. No East
Bukusu/NorthKanduyi/888

Key Projects and Investment Decisions the
UniversityisPlanning/Implementing

a) WomenStudentsHostel(Completed)

The project will increaseaccessto University
education in line with the sustainable
developmentgoal on education. The project
wasŬƴŀƴŎŜŘby the Governmentof Kenyaand
was completed and commissionedduring the
2019/2020FinancialYear

b) Kibabii University Information
Communication and Technology Hub
(KICTH)

Thisproject, which will consistof state of the
art forensics, E-learning and video
conferencing, Mobile computing, and
Incubation laboratories was funded by the
NationalResearchFund.

TheHubwill be accessibleto a largenumberof
staff, studentsand other externalstakeholders
and will help nurture and mature innovative
business ideas for purpose of
commercialization. The hubs will position
KibabiiUniversityas a Centreof Excellencein
ICT,ResearchandInnovationin the region. The
project wasat 50% completionas at the close
of the reportingperiod.
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c) CCTVSurveillance

ThisProjectwill enhancesecurityand aid in invigilationin order to ensurecontinuedintegrity of University
Examinations. The project, which was funded from A.I.A was completed and commissionedduring the
reportingperiod.

PlannedProjects

a) Schoolof Nursing

Theaim of the project is to promoteresearch,innovationandhealthcare. Thiswill contributeto reductionof
diseasesand therefore increaseproductivity in our society. The project is intended to beŬƴŀƴŎŜŘby the
Governmentof Kenya. The University has submitted the programmeto the Commissionfor University
Education(CUE)for Accreditation.

b. ProposedSportsFields

This project is aimed at keepingthe studentsengagedand will allow them to channeltheir energiesin
constructiveactivities,the sportsfieldswill alsobe utilizedfor learningpurposesandasan incomegeneration
Unit for the Universityit will also position the Universityat a strategicadvantageover other Universities
within the region therefore attracting students. The project is planned for implementation in the
FY2020/2021andwill be financedby the Governmentof Kenya.

c) ProposedUltra- ModernStudentCentre

Establishmentof a BusinessandStudentsCentreis oneof the strategiesthat havebeenidentifiedgloballyas
a meansof managingstudentswithin institutionsof higher learning. Thisproject will provideasavenuefor
engagingthe growing number of students and safely maintainingthem within the University. It offer a
comprehensivefacility to housestudentsrecreationaland socializationneeds,it will providean atmosphere
for a commonlife andcultivatedsocialprogramfor the variedpopulationof the students,facultyandAlumni
of the Universityit will be a focusof Universitycommunitylife wherestudentsandstaff wouldhaveanample
opportunity to interact and also incubate ideasthat would go a long way in enhancinginnovations. The
project is planned for implementation in the 2020/2021 FinancialYear and will be financed by the
Governmentof Kenya.

d) Purchaseof LaboratoryEquipment

In pursuit of its visionof being a global and dynamicUniversityof excellencein Science,Technologyand
Innovation,KibabiiUniversityplansto equipandmodernizeits laboratoriesasa wayof workingtowardsthe
promotion and maintenanceof excellencein teachingand learning. The University is in the processof
procuringequipmentfor eleven(11) laboratoriesat a costof Ksh. 50 million in the 2020/2021financialYear.
This will go a long way in improving the students learning experience,further enhancingthe quality of
graduatesproduced for the local and international labour market. The project will be financed by the
Governmentof Kenya.
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MajorRisksFacingthe University

The University ŬƴŀƴŎƛŀƭassets are trade
receivablesand cash and short term deposits
which arise directly from its operations. The
UniversityhasŬƴŀƴŎƛŀƭliabilitiescomprisingtrade
andother payables.

The University has exposure to the following
risks:

i. Market risks

ii. Liquidityrisks

iii. Creditrisks

The Council has overall responsibility for the
establishmentand oversightof the University's
riskmanagementframework.

The University's risk managementpolicies are
establishedto identifyandanalysethe risksfaced
by the University,to set appropriate risk limits
andcontrols,andto monitor risksandadherence
to limits. Riskmanagementpoliciesand systems
are reviewed regularly to ǊŜƅŜŎǘchanges in
economic conditions and the organization's
activities. The Vice Chancellor oversees how
management monitors compliance with the
University's risk management policies and
proceduresand reviewsthe adequacyof the risk
managementframework in relation to the risks
facedby the University.

Marketrisks

Interestraterisk

TheUniversityhasno interestbearingborrowings
or investmentsandisŬƴŀƴŎŜŘby cashgenerated
from its operations. This risk was therefore not
applicablein the quarterunderreview.

Foreigncurrencyrisk

The University undertakescertain transactions
denominatedin foreigncurrencies,mainlythe US
Dollar. Thisresultsin exposuresto exchangerate
ƅǳŎǘǳŀǘƛƻƴǎ. The balances impacted in this
regard are the balance due to payments in
foreigncurrencies.

Exchangerate exposuresare managed within
approvedpolicyparametersutilizingmatchingof
assetsandliabilities.

Liquidityrisk

Liquidityriskis the riskthat the Universitywill not
be able to meet its ŬƴŀƴŎƛŀƭobligationsas they
fall due. The University'sapproachto managing
liquidity is to ensure,asfar aspossible,that it will
always have ǎǳŦŬŎƛŜƴǘliquidity to meet its
liabilities when due, under both normal and
stressed conditions, without incurring
unacceptablelossesor risking damage to the
University'sreputation. Typically,the University
ensuresthat it hasǎǳŦŬŎƛŜƴǘcashon demandto
meet expectedoperationalexpensesfor a period
of 30 days, including the servicingof ŬƴŀƴŎƛŀƭ
obligations. Thisexcludesthe potential impactof
extreme circumstancesthat cannot reasonably
be predicted, such as natural disasters and
political violence. All liquidity policies and
proceduresaresubjectto reviewandapprovalby
the Council. All capitalinvestmentsarefundedby
the Government.

Creditrisk

Credit risk is the risk of ŬƴŀƴŎƛŀƭloss to the
University if a customer or counter party to a
ŬƴŀƴŎƛŀƭinstrument fails to meet its contractual
obligations, and arises principally from the
organization'sreceivablesfrom customers. The
University receives fees from students which
minimizesthe credit riskexposure. TheUniversity
hasastudent'sfeespaymentpolicywhichŘŜŬƴŜǎ
how and when fees are supposedto be paid
henceminimizescredit risk.

All the University's receivables are fully
performingandareexpectedto berepaid.

Bankbalanceincludescashin handand deposits
heldwith banks. Bankbalancesarenot restricted
to anyuseby the client.

MaterialArrearsin Statutory/FinancialObligations

TheUniversitydid not haveany materialarrears
inǎǘŀǘǳǘƻǊȅκŬƴŀƴŎƛŀƭobligationsasat the end of
the yearunderreview.
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CORPORATE SOCIAL RESPONSIBILITY 
STATEMENT/SUSTAINABILITY REPORT

KIBUexiststo transformlives. Thisis our purpose; the drivingforce behindeverythingwe do.LǘΩǎwhat
guidesus to deliverour strategy,which is foundedon our sixstrategicdirections. In our operationswe
recognizethe need of putting the customer/Citizenfirst, deliveringrelevant goodsand services,and
improvingoperationalexcellence. Belowisa brief highlightof our achievements:

Sustainabilitystrategyandprofile

From the year 2016, the education sector reforms that focusedon improvement of the quality of
Educationresultedin a reductionin numberof studentsqualifyingfor UniversityEducationin Kenya. This
affected the HigherEducationsectorsacrossthe country as most of the Universitieswere unable to
absorb students to fill their declaredcapacity. Kibabii Universitywas equally affected with student
numbersdecreasingsignificantlyand affectinggrosslythe PrivatelySponsoredStudentProgramme. This
meantthat this fundingstreamwasgrosslyaffected. TheUniversitiesfoundthemselvescompetingfor the
samestudentswith other LocalPublicandPrivateUniversitiesaswell asInternationalUniversities.

To ensuresustainability,KIBUhas continuedto review existingprogrammesand developnew market
driven programmesthat will be attractive to students. The Universityhas also investedin its human
resourceto ensureimprovedqualityof servicesoffered to studentsandother stakeholders. Toenhance
student catchment,the Universitycontinuesto diversifythe courseson offer by introducingTechnical
and Vocational (TVET)courses, and offering online courses which are also aimed at attracting
internationalstudents.

EnvironmentalPerformance

KIBUcontinuesto playa significantrole in environmentalconservationandsustainability. Duringthe year
in review,the Universityparticipatedin the 2020NationalTreePlantingCampaignthemedάtŀƴŘŀmiti,
boreshamaishaέat KaberuaForestStation,KibukRiverin BungomaCounty.

KibabiiUniversityled by ViceChancellor,and membersof Kaberuacommunityparticipatedin the tree
plantingexercisewhere over 5,000 tree seedlingswere planted in Mt. Elgon- a key water catchment
tower in the region.

Additionally,the Universitycontinuesto sustainits greeninginitiativesby maintainingover 70% green
coverbyplantingandmaintenanceof flora in all strategiclocationsin the University.

Marketplacepractices

KibabiiUniversityendeavoursto maintainthe higheststandardsof ethicsand instilsa cultureof integrity
amongthe membersof staff. KIBUadheresto the provisionsof the Constitutionof Kenya2010 and
carriesall its activitiesand dealingsin a transparentmanner. Thishasfosteredgoodsupplierand other
stakeholderrelations

The Universityis also ISO9001:2015 certified and prides itself in provisionof quality servicesto its
stakeholders. Stakeholder feedbackis usedfor continuousimprovement. To this end,YL.¦Ωǎproducts
andservicesarevettedandsubjectedto externalizationto ensurethat our studentsandother customers
receivequalityservicesandgetvaluefor money.
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Supplier relations achievements during the FY2019/2020 :

30%
Procurement 

awarded to Youth 
Women and 

Persons Living 
with Disabilities

80%
Suppliers 
Payments 

processed within 
60 days

60%
Reduction in 

Supplier 
Complaints

Community Engagements

Corporate Social Responsibility (CSR
Å National Education Week.

Distributed sanitary towels to girls sitting KCPE exams in 2019 in Bungoma
County .

Å Workshop on Project Management

Trained officers in-charge of project implementation in schools within Bungoma
County

Å Kibabii Police Patrol Base

Construction of the Kibabii Police Patrol base now equipped and Critical
Infrastructure Protection Unit (CIPU) enhanced

Å Beyond Zero Marathon

KIBU support s the Government Agenda on Health and was represented at the
Marathon aimed at improving Maternal health care

Å Community Outreach on COVID -19

To help Contain the COVID -19 disease,KIBU sensitized the Community, donated
masks, sanitizers and soap to our students, and poor households in the community
aswell as the market places

Å Bungoma Agricultural Show

KIBU Constructed a VIP gate at the Bungoma ASK Show ground and
conducted a Freemedical Camp during the Bungoma ASK show

Å African Library Project

Donated Library materials to Weema Childrens ' home
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Duringthe fourth quarter of FY2019/2020, the Universityfraternity made personaland institutional
contributions to the governmentCOVID-19 pandemickitty, thereby boosting its fight against the
spreadof the disease. Additionally,apart from beingactivelyinvolvedin undertakingresearchactivities
on interventionmeasures,the Universityalsoreceivedapprovalfrom the KenyaBureauof Standardsto
producesanitizerandliquid soap.
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TheUniversityCouncilsubmit their report together with the auditedfinancialstatementsfor
the yearendedJune30, 2020whichshowthe stateof the¦ƴƛǾŜǊǎƛǘȅΩǎaffairs.

Principalactivities

Theprincipalactivitiesof the Universitycontinueto be provisionof highereducation,research
andextensionservices.

Results

Theresultsof the Universityfor the YearendedJune30, 2020aresetout on page83

UniversityCouncil

Themembersof the UniversityCouncilwhoservedduringthe yearareshownon page12-16

Auditors

TheAuditorGeneralis responsiblefor the statutoryaudit of the Universityfor the yearended
June30, 2020in accordancewith Article229of the Constitutionof Kenyaandthe PublicAudit
Act2015

ByOrderof the Council

ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧ.

Prof. IsaacIparaOdeo

VICECHANCELLOR

Date: 05/11/2020
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Section81 of the PublicFinanceManagementAct, 2012, section14 of the StateCorporationsAct, and
section47 of the¦ƴƛǾŜǊǎƛǘȅΩǎAct, 2012require the UniversityCouncilto preparefinancialstatementsin
respectof the University,whichgivea true andfair viewof the stateof affairsof the Universityat the end
of the financial year and the operating results of the University for that year. The Council is also
responsiblefor ensuring that the University keeps proper accounting records which disclose with
reasonableaccuracy the financial position of the University. The Council is also responsible for
safeguardingthe assetsof the University.

TheCouncilis responsiblefor the preparationand presentationof the¦ƴƛǾŜǊǎƛǘȅΩǎfinancialstatements,
whichgivea true andfair viewof the stateof affairsof the Universityfor andasat the endof the financial
year ended on June30, 2020. Thisresponsibilityincludes: maintainingadequatefinancialmanagement
arrangementsand ensuring that these continue to be effective throughout the reporting period;
maintainingproper accountingrecords,whichdisclosewith reasonableaccuracyat anytime the financial
position of the University; designing,implementingand maintaininginternal controls relevant to the
preparation and fair presentationof the financial statements,and ensuring that they are free from
materialmisstatements,whetherdueto error or fraud; safeguardingthe assetsof the University; selecting
andapplyingappropriateaccountingpolicies; andMakingaccountingestimatesthat arereasonablein the
circumstances.

The UniversityCouncilaccept responsibilityfor the ¦ƴƛǾŜǊǎƛǘȅΩǎfinancialstatements,which have been
preparedusingappropriateaccountingpoliciessupportedby reasonableand prudent judgementsand
estimates,in conformitywith InternationalPublicSectorAccountingStandards(IPSAS),andin the manner
requiredby the PFMAct,2012andthe¦ƴƛǾŜǊǎƛǘȅΩǎAct. TheCouncilis of the opinionthat the¦ƴƛǾŜǊǎƛǘȅΩǎ
financialstatementsgive a true and fair view of the state of The¦ƴƛǾŜǊǎƛǘȅΩǎtransactionsduring the
financial year ended June30, 2020, and of its financialposition as at that date. The Councilfurther
confirms the completenessof the accountingrecordsmaintainedfor the University,which have been
relied upon in the preparationof the ¦ƴƛǾŜǊǎƛǘȅΩǎfinancialstatementsas well as the adequacyof the
systemsof internalfinancialcontrol.

Nothinghascometo the attention of the Councilto indicatethat the Universitywill not remaina going
concernfor at leastthe nexttwelvemonthsfrom the dateof thisstatement.

Approvalof the financialstatements

The¦ƴƛǾŜǊǎƛǘȅΩǎfinancialstatementswere approvedby the Councilon 05/11/2020 and signedon its

behalfby:

Chairpersonof Council ViceChancellor
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