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Background

ThenameWYA o0 0 A A Q

The name WY A 0 ha8 prdféund historical
significance The word WY A 0 linguistic&ly
linked to one of the local communitiesmeans
livestockreturningto a cowshedor a sanctuary
Symbolically,the Universityis a place where
people from all walks of life would come to

gather for purposesof gainingknowledgeand

skills,a place of sanctuaryfrom ignorance The
Universityis located off Bungoma Malabaroad,

seven kilometers from the central business
district (CBD)of Bungomatown. The University
sitson 28.3 hectarespieceof land

TheHistoryof KibabiUniversity

The establishmentof KibabiiUniversity(KIBU)s

tracedto the originsof Kibabii¢ S I O Rr&imNdy Q

Collegethe precursorto the current University

The History of a Teacher Training Collegein

Kibabii dates back to the pre-independence
period The idea was initiated by the Mill Hill

Fathersin 1932 Thiscollegetrained P4 Teachers
between 1932 and 1942 and P3 between 1958

and 1961in the current St a I NJigheSchool,
Kibabii In 1962however the Collegevasmoved

to Eregi

The proposedKibabiiTeachersTrainingCollege
in BungomaSouthDidrict remaineda miragefor

more than twenty years until 19" September,
2007,

when the processof actualizingthis dreamwas
initiated. The 39 president of the Republicof
Kenya, His ExcellencyPresident Mwai Kibaki
graced the ground breaking ceremony at the
proposed site. The construction works at the
Collegewere immediatelycommencedwith the
completion of construction and
operationalizationdate for the college set for
the 25th of May 2011 Duringthis period, the
projectemployed700 workersthus contributing
to employmentcreationin BungomaCounty
After inauguration, leaders from Bungoma
CountyrequestedHisExcellencyresidentMwai
Kibakito declarethe newly constructedfacilities
for Kibabii Diploma ¢ S I O KC®INGe® be
converted to Kibabii University College This
request was acceptedand formalizedby Legal
Notice No. 115 of August2011 that established
Kibabii University College as a constituent
Collegeof MasindeMuliro Universityof Science
and Technology

The journey to becoming a fully-fledged
university was completed on 14th November
2015 when Kibabii received Charter from His
ExcellencyresidentUhuruKenyatta
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Our Identity

; Logo and Corporate Colors

Thefeaturesappearingon the UniversityLogohavethe followingmeaningsattachedto them:-

Map of Africa Kibabii University is in Africa with a lot of potenti
and something good can come out of Africa

Globe- Kibabii University is a member of global netwo
Universities or institutions of higher learning

The Shield indicates protection or defense of our g
WEITES

The orbitalsaround the globe depict cohesivend&babii
University shall be one family working together with
strong family values.

The RibbonsDepicts unlimited creativity and resilience

KIBABII UNIVERSITY | 6
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KIBU at a Glance

Academic  Programmes

388

Staff &

Faculty 19

Undergrad
uate

2

Graduate
Diplomas

and

Schools and Faculties

FACULTY OF SCIENCE

FACULTY OF EDUCATION AND SOCIAL SCIENCE

SCHOOL OF BUSINESS & ECONOMICS

SCHOOL OF COMPUTING & INFORMATICS

SCHOOL OF GRADUATE STUDIES
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Principal Activities

~

The mandate of the University, as contained in the Kibabii University Charter (2015) are/is to;

J

a)

b)

c)

d)

e)

)}

h)

Providedirectly, or in collaborationwith other
institutions of higher learning, facilities for
university education including technological,
scientific,professionakducationandresearch
Advanceknowledgeand its practicalapplication
byresearchjnnovationand other means
Disseminate the outcomes of research by
various means, and commercially exploit the
resultsof suchresearch

Participatein technologicalnnovationaswell as
in the discovery, creation, transmission and
enhancementof knowledge,and to stimulate
the intellectual life in the economic, social,
cultural, scientific, and  technological
development/otherorganizations

Contribute to industrial and technological
development of society in collaboration and
partnership with  industry and other
organizations

Develop quality and relevant programmesfor
degreesdiplomasand certificates

Establish colleges, faculties, schools, centres,
institutes, departments, and other resources
andadministrativeunits asmaybe appropriate
Inculcateand promote a culture of innovation,
critical inquiry and creativity in art, science,
technology, engineering, and education,
amongststaff, students,and society
Developaninstitution of excellencen teaching,
training,  scholarship, entrepreneurship,
research, consultancy, community service,
among other educational services and

)

k)

a)

KIBABII UNIVERSITY |

products,with emphasison technologyand its
development, impact and application to
society

Providea multi-level systemof educationand
training that is relevantto the needs of the
communitycoveringa wide rangeof fieldsand
levels with provision for recognition of prior
learning and flexibility of transition between
educationalevels

Provide high quality facilities for educational,
research, residential, commercial, cultural,

social, recreational, sporting, and other
activities
Facilitate  student  mobility between

programmesof studyat different universities
Participate in commercial ventures and
activities that promote the objectivesof the
institution;

Fosterthe generalwelfare of staff, students,
andthe community

Provide opportunities for development and
further trainingfor the staff of the institution;
Develop and provide educational, cultural,
professional technicaland vocationalservices
to the community, and in particular foster
corporatesocialresponsibility

Facilitate the development, provision, and
expansionof services programmes;and other
productsin waysthat are easilyaccessibleand
whichreflect the principlesof equity and social
justice
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the Statutes,and to syndicateexaminations and

for awardsat other institutions as may be u)

r) Conduct examinations, and grant such t) Promote socialeconomic development in

academicawardsas may be providedfor in line with the O 2 dzy” deNdiognientagenda

EnsureUniversitysustainabilityand adoption

approvedby Senate of the best practices in University
Determine who may teach, what may be management and institutionalization of
taught, and how it may be taught in the systemof checksandbalances

University

/

Philosophical  Statements

PHILOSOPHY

Kibabii Universitgmbodies the view that Science, Technology and
Innovation are critical for sustainable utilization of material and huma
resources for the posterity of the universe

VISION

To be a global and dynamic University of excellence i
Science, Technology and Innovation

MISSION

To achieve excellence in generation, transmission an
enhancement of new knowledge in Science,
Technology and Innovation through quality Teaching,
Research, Training, Scholarship, Consultancy and
Outreach programmes.

MOTTO
Knowledge for Development

KIBABII UNIVERSITY |



Our Values

To undertakeits missionand realizeits vision, KibabiiUniversityupholdsthe following six (6) Core
valueswhichareanchoredn the acronymEASIIA

To operationalizethe core values, @ Y L aspiresto produce scholarswho embody Excellence,
Accountabilityand TransparencySocialresponsibility Innovation,and are of Integrity while utilizing
their Academidreedomin performingtheir R dzii A S & ¢

EXCELLENCE

The University shall ensure quality teaching, research
and provision of excellence in teaching, research and
provision of service to the public.

ACCOUNTABILITY AND TRANSPARENCY

The University staff shall explain the rationale of
activities done and avoid any actions that might border
on any malpractice.

SOCIAL RESPONSIBILITY

The University shall promote awareness and provide
leadership in responding to issues and problems
affecting the society.

INTEGRITY

The University staff shall have common decorum
reflected in their personal appearances, interactions
and conducts.

INNOVATION

The University shall provide opportunities for the
creation of new ideas and products for teaching,
learning and well -being of the society.

ACADEMIC FREEDOM

The University shall encourage the spirit of free and
critical thought, and reflective inquiry among students
and staff.

KIBABII UNIVERSITY | 10



FIDUCIARY OVERSIGHT ARRANGEMENTS

AuditandRiskandComplianc&Committeeactivities

TheUniversitycouncilhasestablisheda Committeewhich providesoversightonthe ! y A @ S fitAnkigiahd) a

other managementas outlined from page 17 to 23 of this report. The Universityalsohasan internal Audit

departmentthat reportsto the CouncilCommittee

ParliamentarfCommitteeactivities

The Vice Chancellotis accountableto the NationalAssemblyfor the ! v A @ S fidarkidlrda@agementThe
Constitutionof Kenya, 2010 135(3) subjectto clause(4), requiresthat the accountsof all governmentsand
Stateorgansbe audited by the AuditorGeneral Upon Audit, the Annualreports andfinancialstatementsare
submitted to the National Assemblyto ascertainwhether the financesof the Universitywere prudently

managed

HEADQUARTERS

KibabiiUniversity

Off Bungom&hweleRoad

P.O. Box 169850200,
BUNGOMA

Tel. 0262028660/07080859934
/0734-831729

Email: enquiries@kibu.ac.ke

CONTACTS

Telephone: (254) 02028660/
07080859934/0734831729
E-mail: enquiries@kibu.ac.ke
Website:www.kibu.ac.ke

BANKERS

Kenya Commercial Bank
Bungoma Branch

P. O. Box 380, 50200
BUNGOMA

Barclays Bank Limited
Bungoma Branch

P. O. Box 91, 50200
BUNGOMA

Standard Chartered Bank Kenya Limited
Bungoma Branch

P. O. Box 2531, 50200

BUNGOMA

Equity Bank Limited
Bungoma Branch

P. O. Box 245060200
BUNGOMA

National Bank of Kenya Limited
Bungoma Branch

P. O. Box 2550200

BUNGOMA

KIBABII UNIVERSITY |

Family Bank Limited
Bungoma Branch

P. O. Box 106850200
BUNGOMA

Cooperative Bank of Kenya Limited
Bungoma Branch

P. O. 196450200

BUNGOMA

INDEPENDENT AUDITORS

Auditor General

Kenya National Audit Office
Anniversary Towers, University Way
P.O. Box 30084

GPO 00100airobi, Kenya

PRINCIPAL LEGAL
ADVISOR

The Attorney General

State Law Office

Harambee Avenue

P.O. Box 40112 City Square 00200
Nairobi, Kenya
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UNIVERSITY COUNCIL

Dr. Ernest Mwangi Njoroge,
CHAIRMAN OF COUNCIL

Joinedin 2017 as the Chairmanof Council Holds Bachelorof VeterinaryMedicine (UON),
MSc Clinical Studies, Medicine (UON), MBA Strategic Management (Africa Nazarene
University),and PhDClinicalStudies EpidemiologfUON) He hasover 24 yearsof teaching,
managementnd leadershipexperiencevorkingwith Universityof Nairobi,NGOsEuropean
Union,andUSAIIXenyaand EastAfrica

KIBABII UNIVERSITY | 12



UNIVERSITY COUNCIL

Dateof Birth,28" August1960Q,

Joinedin 2017 asa Councilmember. He is Chairman
Awardsand SealingCommitteeof Council Mr. Farah
holds a Certificatein Medical LaboratoryTechnology
(MTC, Kakamega),Diploma in Medical Laboratory
Technology (KMTC, Nairobi), MSc in Medical

Microbiology(LSHTMUK),and Postgraduatéiploma
in Medical Microbiology (LSHTM,UK) He is a

seasonedVicrobiologist Hisexperiencespansover 20

years Currently,he is the Chief ExecutiveOfficer at

FivewaydVedical& DiagnostigdK)Limited

Mr. Hussein Abdi Farah,
MEMBER

Dateof Birth 28" Septemben. 984

Joinedin 2017 as a Councilmember. He is the

ChairmanAudit, Riskand ComplianceCommitteeof

Council Mr. Nyabiosiholds a Bachelor of Laws
(Hons)(UoN), Diplomain Law(KSL)Master of Law,
PublicFinance& FinancialServiced aw (UoN), CPA
and CPSHe hasover 10 & S | é@efencein Tax
Managementand as Lecturer at the Strathmore
Schoobf Law Currently he is RegionalTaxManager
- EastAfricaat MIH EastAfricaLimited
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Mr. Vincent Moseti Nyabiosi ,
MEMBER

KIBABII UNIVERSITY | 13



UNIVERSITY COUNCIL

Dateof birth: 160 October,1964

Eng Mungatangoinedin September2018 Heisthe
Chairman Strategy, Finance and Development
Committee of Council He holds BSc (Hons) in
Mechanical Engineering and MBA (Business
Administration) from University of Nairobi, and
currently pursuing PhD in BusinessAdministration
(Supply Chain Management) at Jomo Kenyatta
University of Agriculture and Technology He is a
Corporatemember of the Institute of Engineersof
Kenya(lEK)and a RegisteredEngineer(EBK) He is
currently the Chief Technicaland Environmental
Officer, TsavoPowerCompanyLtd. He haspreviously
worked for Kenya Pipeline Company Ltd, Kenya
B 4 E Breweries Company Ltd and Kenya Power and
Eng MwakaMungatana LightingCompanyLtd.
MEMBER

Dateof birth: 15th May1977

Dr. Ngure joined in December,2018 She
holds a PhD, Vegetable Sciences
(Horticulture), Nanging  Agricultural
University, China, Masters in Horticulture
(Olericulture) EgertonUniversityand BSdn
Horticulture,EgertonUniversity

She is currently an Assistant Director
Researchn the Ministry of Educationin the
Directorate of Research Science and
Technologyaswell asa ProjectCoordinator
for the National Physical Sciencesand
ResearchLaboratories

Dr. Joyce WanijilNgure
MEMBER

KIBABII UNIVERSITY | 14



UNIVERSITY COUNCIL

Dateof Birth 7t April,1970Q,

He joined in August, 2015 as a Council
member He is highly experienced in
information communicationmatters in areas
of public relations He is currently Public
RelationsOfficerin the PensiondDepartment,
National Treasury Mr Obonyo holds BA.
(Hons) UoN Kenya (1992, PGD (Mass
Communication) Kenya Institute of Mass
Communication (KIMC), Kenya (1998 and
Master of Arts in Communication Studies,
UoN Kenya(2011)

Mr. Michael Jaspedbonyq
Rep Cabinet Secretary, The National
Treasury, E©fficio

Dateof birth: 1968

Mr. Mboya joined in December,2018 He is a
business man and a consultant in strategic
management and risk management He has
interests in banking, insurance,distribution, real
estateandsecurityservicesHeholdsMBAdegree,
Bachelorof Commerceboth from the Universityof
Nairobiand currently pursuinga PhD. in Strategic
Managementin Jomo KenyattaUniversity He is
the Honorary Consular General for Iceland in
Kenya He is the founder and CEOof various
companies Previously, he worked for British
AmericanTobaccoCompanyuntil 2009 when he
ventured in to private business He has wide
internationalbusinessexposure

Mr. Tom MboyaVambua
MEMBER

KIBABII UNIVERSITY | 15



UNIVERSITY COUNCIL

Dateof Birth,29 December1963

Joined in 2017 as a member of Council and

Chairman Governance and Human Resource
Committee of the UniversityCouncil He is also

the Councilrepresentativein the UniversityStaff

PensionBoardof TrusteesHe holdsa Bachelor
of Science, Geology (UoN and Master of

Engineering, Hydrology and Water Resources
(IHE Delft, The Netherlands) Mr. Asunahhas

broad expertise of over 30 years in areas of

Hydrology, Geology, Water resources
engineering,Corporate Governance Arbitration

& Alternative Dispute Resolution (ADR) and

Environmentalmanagementin both public and

private sectors Currently, he is a Technical
Advisorat RuralWater & SanitationOrganization
(WATERSAN)nd the Vice ¢ Chairmanof the

Centrefor Corporate Governancg(CCGAlumni

Network and a Mediator of the High Court of

Kenya

Mr. Francif\sunah
MEMBER

Dateof Birth19th May,1955

Joined in 2013 as the Chief Executive and
Secretaryof Council Holds B.ED (Arts) (UON),
M.ED (Kenyatta University), and PhD (Moi
University) He is an educationistwith over 30
years of teachingexperienceat institutions of
Higher learning Prof Odeo has also held
various leadership positions in the same
institutions

Prof. Isaac Ipara Odeo
Vice Chancellor
SECRETARY TO COUNCIL

KIBABII UNIVERSITY | 16



Fiduciary Management

The key management personnel who held office during the financial year ended 30th
June 2020 and who had direct fiduciary responsibility were :

Dateof Birth 19th May,1955

Joined in 2013 as the Chief Executive and
Secretaryof Council Holds BED (Arts) (UON),
M.ED (Kenyatta University), and PhD (Moi
University) He is an educationistwith over 30
years of teachingexperienceat institutions of
Higher learning Prof Odeo has also held
various leadership positions in the same
institutions

Prof. Isaac Ipara Odeo
Vice Chancellor
SECRETARY TO COUNCIL

Dateof Birth 14th October,196Q

Joined in 2019 as a member of
Management Board Holds Bachelor of
Veterinary Medicine (BVM) (UON), M.Sc
Vet Pathology& Microbiology (UON),and
PhD. Zoology (Parasitology) (Moi
University) He is an educationistwith wide
research, teaching and administration
experienceof over 30 years at research
institutions and institutions of higher
learning Prof Siambahasalsoheld various
leadershippositionsat the sameinstitutions

Prof. Donald Namasaka Siamba
DVC (Administration, Finance
and Development)

KIBABII UNIVERSITY | 17



Fiduciary Management

Prof. Dr. -Ing. Benedict M. Mutua
Deputy Vice Chancellor (Planning,
Partnerships, Research and Innovation)

Prof. Julius Kiprop Maiyo
Ag. Deputy Vice Chancellor
(Academics and Students Affairs)

Dateof Birth30th November,1966

Joinedin 2016 asa memberof the Management
Board Heholdsa B.Sc (Eng) (EgertonUniversity),
MEng Sc The Universityof Melbourne Australia,
PhD. and PostDoc (Universitatfur Bodenkultur

BOKUYiennaAustria)

He has over 25 yearsof teachingand research
experienceat the university level He has held

variousleadershippositionsat EgertonUniversity
and been involved in researchprojects both at

National and Global levels He has special
researchinterestsin Water Resourcegngineering
and AppliedHydrology

Prof Maiyo joined in 2020 as a member of
ManagementBoard

He holds B.Ed Arts (Economics& Mathematics)
(Moi University) MPhil Economicsof Education
and Management(Moi University), Masters in
BusinessAdministration(MBA) Indian Schoolof
Busines#Managementand Administration Doctor
of Philosophy  (PhD) in Education
(Interdisciplinary)Jniversityof Puneand hasover
15 years teaching experienceat institutions of
higher learning He has also held various
leadershippositionsat the samelnstitution.

KIBABII UNIVERSITY |



Fiduciary Management

Dr. Mitalo joined in January2020 as Registrar
(Administration& HumanResource)Sheholds a
PhDin HumanResourceManagement UoN MBA
(Human Resource Management) ¢ UoN BBA
(Human Resource Management - First Class
Honourd ¢ KEMU, Certified Public Secretaryof
Kenya(CPK) and Diplomain Human Resource
Management(TechnicalUniversityof Kenya) She
has over 19 year's administrative and Human
Resource experience at institutions of higher
learning She is a member of the Institute of
Human Resource Management (IHRM) and
Institute of CertifiedSecretariegICS)

Dr. RuthAtidahMitalo
Registrar (Administration & HR)

Joinedin 2018 as RegistrafAcademiand Students
Affairs), Prof Mohochi holds a Bachelor of Arts
(KiswahiliYEgertonUniversity) Master of (Kiswabhili)
(EgertonUniversity)and PhD. (Kiswahili)(Egerton
University) He has over 24 yearsof experiencein

teachingat Institutionsof HigherLearning

Prof. ErnesBangaMohochi
Registrar (Academics & Students Affairs)

KIBABII UNIVERSITY | 19



Fiduciary Management

Prof. Barack Abonyo
Registrar (Planning, Partnerships,
Research and Innovation)

Joinedin 2019 as Deanof Students She
holds a Bachelorof Education(Arts) (Moi

University),Master of Philosophy(M.Phi)

in EducationalGuidanceand Counselling,
(Moi University),and Doctor of Philosophy
in CounsellingPsychology(PhD) (Egerton
University) Dr. Chemutaiis a member of

the Kenya Universities Professional
CounsellorsAssociation(KUPCA)She has
over29@& S | eXjBeiencen both students
affairs and library management in

institutions of higherlearning

Joined in 2018 as Registrar (Partnerships,
Planning & Innovation), Prof Abonyo holds a

BachelorSciencdKenyattaUniversity) Master of

Philosophy (Moi) and PhD. (East Carolina
University) He hasover 27 yearsof experiencdn

teachingboth at Institutions of HigherLearning
andHighSchoolevels

Dr. Alice Chemutai Mutai

Dean of Students

KIBABII UNIVERSITY | 20



Fiduciary Management

Dateof Birth10th October,1964

Joined in 2014 as Director ICT and Senior
Lecturer in the Department of Information
Technology He holds a Master of Sciencein

Computer Based Information Systemsof the

Universityof Sunderlandand PhDin Information
Technologyfrom Masinde Muliro University of

Scienceand Technology He is a Chartered
Engineerand an assessofor CharteredEngineer
registrationfor the EngineeringCouncil(UK) Dr.

Mbuguais a member of the ACMand BCSHe
hasover 20 yearsof servicein both civil service
andinstitutionsof higherlearning

Prof.SamweMbugua
Director, ICT

Dateof Birth11th August]1973

Ms. Ndukujoinedin 2018asDeputyLibrarian He
holders a Bachelorof Library and Information
Science and Master of Library Information
Sciencefrom Kenyattauniversity He previously
workedfor JaramogOgingaOdingaUniversityof
Science &Technology, South Eastern Kenya
University, Kenya Methodist University and
GikumeneGirls SecondarySchoollibraries She
hasover 20 yearswork experiencen institutions
of higherlearninglibraries

Ms. Nduku Charles Kilei
Deputy University Librarian

KIBABII UNIVERSITY | 21



Fiduciary Management

CPA Benjamin Musina  Oduori
Deputy Finance Officer

Dateof Birth29th June 1970,

Joinedin 2018asHeadof ProcurementDepartment
She holds a Bachelor of SciencePurchasingand
SuppliesManagementand MSc Procurementand
Logisticsboth from Jomo Kenyatta University of
Agricultureand Technology Ms Wanyonyihas over
10 & S | é&kpefiencein procurementand supplies
functions Sheis alsoa member of the Institute of
Purchasingand SuppliesManagementand Kenya

Institute of Management

Dateof Birth 1st August,1972,

Joined in 2013 as Deputy Finance Officer. Mr.
Oduori holds BBM (Accounting& Finance)(Moi),

MBM (Accounting)(Moi), and CPA(K) He is a
professional accountant with over 18 & S| NA Q
experiencein auditingand assuranceand finance

at the institutions of higher learning He is a
memberof ICPAKand ICIFA

Ms. Jessica Wanyonyi
Procurement Officer

KIBABII UNIVERSITY | 22



Fiduciary Management

JoinedKibabiiUniversityin August2015 as legal
officer. She Holds a Bachelor of Laws (LLB)
University of Nairobi and Diplomain Law from

KenyaSchoolof Law(KSL) Sheis an Advocateof

the High Courtof Kenya havingbeen admitted in

1993 Miss Wanjalais a member of the Law
Societyof Kenyawith 27 yearsof experienceasan

Advocate Shehas 11 yearsexperiencedin the

UniversitySector

Ms. Jacqueline A.  Wanjala
Legal Officer

Dateof Birth29th October,197Q

JoinedKibabiiUniversityin 2012 as Deputy Senior
ClinicalOfficerand Headof Departmentof Health
services Previouslyworked for Masinde Muliro
Universityand Ministry of health respectively Has
both administrativeandclinicalexperienceof more
than 18 yearsof service Trainedup to YI a G S N.
level in Community health at Great Lakes
University, University of Liverpool (UK), Moi
University and Kenya Medical Training College
HoldsprofessionaDiplomasin CommunityHealth,
Sexualand Reproductive Health in Developing
Countriesand ClinicalMedicineand Surgery

Ms. Johnstone  Eshirera
In-charge Health Unit

KIBABII UNIVERSITY |
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Onbehalfof KibabiiUniversityCouncil | am pleasedto presentthe AnnualReportfor the 20192020financial
year. Thefocusmarshalledat the beginningof the yearplacedUniversityoperationson a positivetrajectory
until the outbreakof Coronaviru2019(COVIEL9) pandemicwhichaffectedall facetsof our operations

TheUniversityis committedto providinghighqualityteaching researchand extensionservicecommensurate
to the expectationsf faculty, staff, studentsand other stakeholderghrough embracingmodernapproaches
that allow the provisionof efficient and reliable services That the Universitywas awarded|SO90012015
Certification, is a testamentto the fact that the Universitymeetsthe InternationalStandardsandfurther that
her processecomplywith regulatoryand statutory requirements In addition, we continueto fully embrace
performancemanagementThisyearPerformanceContractingvascascadedo all staff andinitial assessment
indicatesthat they successfullgleliveredprescribedperformanceoutputs on time.

Academid’rogrammes

The Universitycontinuesto offer competitiveacademicgprogrammes| am therefore happyto note that the
Universitywas competitively selectedby the Inter-University Councilof EastAfrica IUCEARs a Regional
Centre of Excellenceto host Master of Sciencein Information Technologyand Master of Business
Administrationwhich attracted six internationalstudents Thisspeaksvolumesabout the resourcecapacities
availableat KibabiiUniversity

2019GraduatiorCeremony

The4th GraduationCeremonypresidedover by His ExcellencyHon UhuruKenyattaCG.H., Presidentof the
Republicof Kenyaand Commandeiin-Chiefof the DefenceForcesand Chancellorof KibabiiUniversitywas
successfulA total of 1863 graduanddistributedin terms of 42% femaleand 58% male were conferredwith
degreesand awarded diplomasand certificates We registereda modest but notable growth of 159, an
increasefrom 1704graduandsduring 2018 2019financialyear.

PartnershipandLinkages

In a bid to enhanceresearchand visibility,the Universityhassealedstrategiccollaborativepartnershipswith
overfifty agreementsand memorandaof understandingsignedwith reputableinstitutionsandorganizations

AdministratiorandHumanResource

To us excellencehasremaineda trade mark To sustainthis, Councilcompletedthe recruitment processfor
senior managementstaff including the Registrar(Administrationand Human Resource)and Deputy Vice
Chancellor(Administration, Financeand Development),to provide continued improvementin University
leadership

CapitaDevelopmenProjects

I am happyto note that the Universitynow hasthe necessarynfrastructureto providea conduciveteaching
and learningenvironment Oneof the mostrecentaccomplishmentin this directionis the completionof the
Women Students Hostel designedto provide the much needed accommodationfor 412 students It is
instructive to note that these achievementsare attributed tom a large extent to the financial prudence
exercisedby the Counciland Management

In 20192020 financial year, the University revised the Strategic Plan 20162020 to align it to the
D 2 @S NY BighAdetaandthe MediumTermPlan(MTP)II of 20182022

TheUniversitycontinuesto competefavourablenationallyandglobally It isin this regardthat | am pleasedo
report that the Universitywasrankedposition 15 in Kenyaand 8038 globallyon webometricrankingat the
closeof the 20192020financialyear. Thiswasanimprovementfrom position19 in Kenyaand 9060 Globally
in January2020ranking
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Asl finish, it is imperativethat | mentionthe role of the Universityin communityservice Notableamongthe
many activities pursuedis the Universitydonation of liquid soap, hand sanitizersand masksto Bungoma
CountyGovernmentindthe KibabiiCommunityto contributeto the interventionstowardsthe containmentof
COVIEL9 pandemicin Bungomawithin its CorporateSociaResponsibilitynandate

Finally,we have been able to record the above achievementscourtesyof the unwaveringsupport of the
Chancellora far sighted Council,committed Senate,and focused Management, faithful Staff, disciplined
studentsandvaluablestakeholdersvho haveworkedround the clockto ensurethat the Universitycompetes
favourablywith her peers

Thankyou.

£
XXXXXXXXXXXXXXXXXXXXXX

Dr. ErnestMwangiNjoroge
CHAIRMARFCOUNCIL
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DearStakeholders,

I would like to takethis opportunityto highlightthe successeandchallenge®f the financialyear2019 2020

First,it is notablethat the end of this FYhasbeenone of the most challengingn recentmemory. Therewas
the adventof the Novel COVIEL9 pandemicthat is still with us. Thesuddenclosureseverelyimpactedon our

operations Thishas meant higher expenseswith little or no incomefrom our main IGU Despitethese,we

havecontinuedto nurture our strategicdirectionstowardsbecominga regionalgiantin HigherEducation To
this end, greatstrideshavebeenmadetowardsaccreditationof the Schoobf Nursingand we continueapace
to ensurethat we will be readyto admit pioneerstudentsin the nearfuture.

Duringthe yearin review, four (4) academicprogrammeswere accreditedby the Commissiorof University
Education(CUEWwhile seven(7) others havebeenforwardedfor reviewand approval We alsohopeto grow
our distancelearningstudentpopulationandan applicationfor approvalto be a TVETcourseproviderhasalso
lodged

Duringthe 20192020 financialyear, our researchcapacityincreasedwith the number of faculty with PHD
increasingo fifty-three (53). Thisincreasein humancapitalhasrealizedan increasein the numberof active
researcherandwill goalongwayin achievingour researchagenda

Therewasa markedIncreasein enrolmentduring the 20192020 Academicyear. KIBUwelcomeda total of
1793 undergraduatestudents,an increaseof 71.57% from the previousyear. The Universityalsoreceived6
Internationalstudentsfrom the region,on IUCE/AScholarships

Asa University we continueto grow our alumniin numbers,qualityanddiversity Justto providean overview,
in the 4th GraduationCeremonyconductedduringthe year,the Universityhad one thousandeight hundred
and sixtythree (1,863) studentsgraduating representinga modestgrowth from one thousandsevenhundred
and four (1704 in its Third (3rd) Congregationin 2018 The breakdownwas as follows thirty-one (31)
Certificatesaccountingepresentingl.66 % two hundredand seventeen217) Diplomasaccountingor 11.65
% one thousandfive hundredand seventyfour (1574 . | O K SdegeeNsaraountingfor 84.49 % thirty (30)
al a i &yt@esaccountingfor 1.61 % andten (10) PhDsaccountingfor 0.54 % Thisis a strongindication
that the overallnumberof graduateskeepsrisingwithout compromisingyuality.

In the pastFinancialy ear the Universitythroughthe supportof the Governmentof Kenyaconstructeda new
hostel for female studentswith a bed capacityof 412 The Universitynow hasfive Hostels three for female
and two for male studentsand this has enabledthe Universityto raise accommodationcapacityfrom the
previousl,536to 1,948 students

ThelnnovationHubfundedunderthe EUAHEArojectwascompletedduringthe yearin review,the ICThub
fundedto the tune of Ksh$64.6 Million by the NationalResearchrundis alsowell on courseandsetto house
anincubationcentreanda forensiclaboratory Thesetwo projectscontributeto agreatextentthe! y A @S NB& A (
capacityfor researchand innovationas well as provideda good platform for the Universityto deliveron its
mandate given the current circumstanceswith the pandemig this is the direction to go as the current
directionistowardsnon-contactlearning

We alsohad a successfuinstallationof the surveillanceaquipmentto the tune of Kshs7.9 Million. Thiswill
further ensurethat securityis enhancedwithin the universitypremises

It ishopedthat theseadditionswill providethe frameworkneededto developthe humancapitalasthe Kibabii
University2016 - 2020 StrategicPlanplacestechnologyat the apexof the factors crucialfor learningand
teachingin the 21st Century
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Duringthe period, the Universityrecordedgrowth in the | Y A @ S Néi vioitrefi@ra Kshs2.374 Billion to

Kshs2 6 Billior this representsa 5.5% growth from the previousyear. TheUniversityalsorecordeda growth
in fundingfor research However there wasa markeddeclinein our surplusnumbersfrom Kshs10.338million

reportedlastyearto Kshs0.887 million. Thiscanbe partly attributed to the effectsof the worldwidepandemic
andthe resultantclosurego all learninginstitutions

Lastbut not least,my sinceregratitude goesto KibabiiUniversityCouncilthe entire ManagementBoard,our
members of staff, the student fraternity, partners and donors, for their continued commitment and
collaboration | am confidentthat the Universityshallprosperand becomea beaconof successn the entire
region We are alsohappyto announcethat our Chairmarof Councireceiveda term extension for another3
years We commitour full supportto him in his stewardshipowardsthis greatUniversity

e

—

XXXAXXXXXXXXXAXXXXXX

Prof IsaadparaOdeq

ViceChancellor
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@ REVIEW OF KIBABII €, u GMé fi uRERFROMANCE FOR FY

2019/2020

Kibabii Universityhas six strategic directions and objectiveswithin its 20162020 StrategicPlan The
strategicdirectionsare asfollows

Direction1: PromoteandMaintain Excellencén Teachingand Learning

Direction2: Supportand SustairAdvancemenin ResearchConsultancyand Extension
Direction3: EnhanceAdministrative Financiahnd HumanResourcéManagementSystems
Direction4: Investin Marketing,PublicRelationsand Linkages

Direction5: ExpandMaintainand ImprovePhysicalnfrastructureand Structures
Direction6: Improvedimplementationof HealthServices

TheUniversitydevelopsits annualwork plansbasedon the 6 directions Assessmenvfthe! Yy A @S NE A
performanceagainstits annual work plan is done on a quarterly basis The University achievedits
performancetargets set for the FY 20192020 period under its (6) strategicdirections,as indicated

below:

Direction 1: To offer quality and market drivg Accredited new
Promote and Maintair] programmes in conformity with | programmes

Excellence in Teachirf CUE and TVET Standards
and Learning

To achieve a substantial increaq Graduation rate 2377 1863
in student completion
To integrate ICT in academic Programmes with ICT | 56 56
programmes Programmes
To expand library Resources No. of Library resources| 2 2
initiated
To strengthen student welfare | No of student welfare 3 3
service services initiated
Direction II: To Strengthen Research in the | Staff and graduate 40 staff 62
Advancement in University students equipped with
Research, Innovation Knowledge on 30 Students| 35
Partnerships and management of researc
Linkages projects
To enhance Research Signed collaboration 4 4
Collaboration MoUs
To enhance safety of research | IPR registration 2 8 Applications
and innovations 1 Patent

2 Copy Rights
2 Trademarks
Registered

To improve Community Outreac| Community Outreach | 3 4
Services activities conducted
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REVIEW OF KIBABII
FY 2019/2020

C’ 5

u GMé fi uURERFEOMANCE FOR

To enhance research Research proposals 12 23
submitted for funding
To enhance dissemination of Publish books, book 1 1 book
research findings chapters and peer University | 9 book Chapters
reviewed articles in level book | 67 journals
reputable journals Chapter
65 articles
Direction IlI: ¢2 AaUNBYy3IAUKSY 0 K]Implementation of QMS 1ISO 9001:2015 Re
Enhance Administrative, |administrative quality management Certification
Financial and Human systems
Resource Management Launch of ISMS
Systems 270001
To Improve efficiency of service Reduced lead time in servin| Integration 95%
provision students, real time updating with banks

of student deposits

To promote good corporate
governance

University Council and
Management equipped with
governance skills

one training o
governance
and
Mwongozo

University Council ar]
UMB trained on
corporate governanc|

To increase the use of ICT in the
University operations

Use of ICT in teachin
learning and meeting
s implemented

To Enhance Safety and Security of
Students, Staff and stakeholders

Reduced insecurity incident

CCTV surveillance
installed

Kibabii police post
established

To attract, develop and retain

Reduced staff turnover rate

Recruitment

53 staff Members

competent staff
Promotion 12 Staff Members
Training 25 Staff Members
To enhance financial resource Growth in A.LA 377million 456 million
mobilization
To enhance prudent financial Reduced pending bills 1% The University did ng

management

Honouring statutory
obligations

have any outstanding
statutory obligation a|
at the close of the FY,

Direction IV:
Invest in Marketing, Publ
Relations and Linkages

¢2 LINRBY20S YL. | Q

enhancement of its visibility

PR and Marketing office
established

Participation in Shows and
Exhibitions

No. of adverts on print med
& Electronic media coverag

Public Relations
&Marketing Office
was established

3 exhibitions
Graduation ceremon
was aired live on TV,
The University ran a
two week prime time
advertisement on TV
and 5 adverts were
done on print media

To strengthen marketing of the
University and its programmes

Increased awareness of thg
University and her
programmes

53 Secondary Schoo
hosted / visited durin
the reporting period
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Direction V:

To expand and upgrade

Completion of the

One student

Expand, Maintain | physical infrastructure Women Student hostel that will
and Improve through completion of Hostel house 412
Physical planned constructions for students was
Infrastructure and | intended use completed
Structures. during the year
To enhance energy Reduced cost of | 10% 30%
management and electricity and
conservation water
Direction VI: To Upgrade Kibabii Universif Approval of Level 4 Health policy
Improved Health Centre from level 3A | University Health | hospital was approved
Implementation of | level 4 hospital centre as level 4
Health Services. hospital
To enhance Service Delivery Improved referral | Procurement | A Modern
services and of an ambulance and
enhanced ambulance | an electronic
sterilization and auto clave were
services electronic procured during
auto clave the year
To promote health within the|] A community with | Community | 2 Community
community health seeking outreaches/ | outreaches and

behaviour

medical camp

1 free medical
camp

To enhance healthy learning
and working environment

Prevention of
communicable
diseases

Quarterly
fumigation of
University
premises

Fumigation on
quarterly basis
Proper waste
management &
clean
environment
maintained
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U
CORPORATE GOVERNANCE STATEMENT

The UniversityCouncil presidedby the Chairmanis a body establishedo governthe University The Councilis

appointedin accordancewith the UniversitiesAct, 2012 (No. 42 of 2012 by the CabinetSecretaryin chargeof

Ministry of Education The Council provides strategic direction, exercisescontrol and remains accountable
through effective leadership, enterprise, integrity and good judgment It is diverse in its composition,
independentbut flexible, pragmatic,objective and focusedon balancedand sustainableperformanceof the

University The Councilretainsresponsibilityfor establishingand maintainingthe A y a i A dwizéllkchtyddi
financial,operationaland complianceissuesaswell asimplementingstrategiesfor the longterm succes®f the

Institution.

Themembershipof the Councilincludes

1.  Six(6) independentMembersappointedby the CabinetSecretaryin chargeof Education

2. One (1) member representingthe PrincipalSecretaryin chargeof the State Department for University
Educationand ResearchiMinistry of Education

3. One(1) Memberrepresentingthe NationalTreasury
4. TheViceChancellomsan ex-officio Member.
AppointmentandRemovabf CounciMembers

i. Everyappointmentis by nameand by notice in the KenyaGazettebut ceasesf the Counciimember
Servesthe appointing authority with a written notice of resignation or Is absent, without the
permissiorof the Chairpersonfrom the three consecutiveneetings or Isconvictedof an offenceand
sentencedo imprisonmentfor a term exceedingsixmonthsor to afine exceedingwenty thousand
shillings or Is incapacitatedby prolongedphysicalor mentalillnessfrom performinghis dutiesasa
memberof the Council or Conductshimselfin a mannerdeemedby the appointingauthority to be
inconsistenwith membershipof the Council

ii. Anyremovalof a Councilmemberunder (i) above,shallbe through formal revocation
CounciCharter

TheCouncihasa Charterthat definesthe / 2 dzy ©lastr@ &sponsibilitiesaswell asfunctionsand structures
in a way that supportsthe membersin carryingout their strategicoversightfunction. It providesthe Council
memberswith an opportunity to think creativelyand critically about how their strategicand operationalplans
alignwiththe2 N | vy A $trhtégidiratiid@and expectationswith respectto governancelt helpsthe Council
in directingthe organizationto maximizethe longterm valueof servicegrovidedfor all stakeholders

TheCharterisreviewedsemiannuallyandis availableo all membersof the Councifor applicationandis posted
onthe Kibabiii y A @ S Wabsitefok theiinformation of stakeholders

Themembersof Councihavecommittedthemselvedo the serviceof KibabiiUniversityandto upholdthe tenets
of good corporate governanceby being innovative, transparent, accountable,personsof integrity, socially
responsiveaswell aspromote excellenceand exerciseairnessin all their activities

EthiceandConduct

The Counciladheresto the Codeof Conductand Ethicsfor State Corporations(SCsWwhich focuseson ethical
conductandintegrity at the workplace

It definesthe University/ 2 dzy €mritinéntto the higheststandardsof behaviourso asto contribute to the
achievementof the national developmentgoals The Code sets out expectationsfor individual behaviour
necessaryto meet these standardsand includesrequirementsand guidanceto help carry out their roles with
integrity and in compliancewith the law. By exemplifyinghe ethicalbehavioursand corporatevaluesdescribed
in the Code,the UniversityCouncilis expectedto uphold Articlel0 of the Constitutionof Kenyaon National
ValuesandPrinciplesof Governanceand Chapter6 on Leadershigand Integrity.

KIBABII UNIVERSITY | 31



Conflictof InterestPolicy& Disclosures

A conflictof interestmayarisewhere a Councilmemberor closefamily membersuchasa spousechild,
parent or siblinghas private intereststhat could improperlyinfluencethe performanceof the Council
Y S Y 6 SNdakdutiesand responsibilities Conflictmay alsoarisewhere a Councimemberusestheir
office for personalgain

Councilmembersare requiredto avoid conflict of interest and deal at armslength in any matter that

relatesto the University However,a Councimemberwho identifiesan areaof conflictshallbe required
to discloseanyactualor potential conflictof interestto the Council In soreporting,the Councimember
is requiredto provide all relevantinformation, includinginformation which relatesto their immediate
familymembersby blood or marriagewhichisrelatedto the areaof conflict Whendeclaredthe Council
membershallabstainfrom decisionsvherethe conflictexists

TheCouncilSecretariakeepsa record of conflictsof interestdeclared for accountabilitypurposesand
asa rule of good practiceon appointmentand on regularintervalsor at any time when circumstances
change,all membersshallin good faith discloseto the Councilfor recording,any other businessor
interestlikelyto createa potential conflict of interest

CounciRemuneration

Council members are remunerated for their servicesin accordancewith State CorporationsAct
provisionsand/or guidancefrom the StateCorporationsAdvisoryCommittee In line with best practice,
the remuneration includes Honoraria for the Chair of Counciland attendance allowancesfor all
members

CouncilSuccession

TheKibabiiUniversityCouncilhasput in placea successiomplanfor both the Counciland Management,
whichisreviewedregularly

CounciPerformance

TheCouncilconductsan annualevaluationto appraiseits performance TheCouncilevaluationprovides
an opportunity for Councilmembersto identify strengths,collectiveskill gapsand individualareasof
improvement TheCouncillsoreviewsthe performanceof eachCommitteeagainstthe agreedTermsof
Referencelt alsoevaluateghe performanceof the ViceChancellor

Governancéudit

TheCouncilisrequiredto ensurethat a governanceaudit of the organizatioris undertakenon an annual
basis Thepurposeof the governanceauditis to ensurethat the organizationconformsto the highest
standardsof goodgovernance

The governanceaudit covers the following parameters among others Leadershipand strategic
managementTransparencand DisclosureCompliancevith Lawsand RegulationsCommunicatiorwith
stakeholders Council independenceand governance Council systemsand procedures Consistent
shareholdeandd (i I | S KvalfieBnaxdefentand CorporateSociaResponsibilitgndinvestment

CouncilnductionandContinuoudrofessionaDevelopment

In FY20192020, new Councilmemberswere inducted in order to familiarizethemselveswith their
responsibilitieasMembersof Councilgeneralprinciplesof corporategovernanceand Councipractices
The induction programme provided the Councilmemberswith an orientation of the organization,
strategicplans,financialstatusand policies,risk managementcomplianceprogrammesand the Codeof
Conductand Ethics Membersof the UniversityCouncilwere alsoinductedon Mwongozoandtrainedon
Corporate Leadershipand Governanceand Improving Board Performance These sessionswere
specificallyselectedin order to updatethe Counciimemberson emergingissuespertaininggovernance,
auditandfinancialreporting,and managemenbf StateCorporations
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Our/ 2 dzy CoinpoSitibn
Diversity

TheUniversityCouncihas(9) members(8) maleand(1) female,who combinedgivevariousinputsborrowing
from their areasof expertisein the fields of Clinicalstudies,EpidemiologyGeology Hydrology,Arbitration,
EnvironmentalManagement, Law, Strategic Management, Governance,Laboratory Technology,Medical
Microbiology,PublicFinance,TaxationCommunicatiorand HumanResourceManagement

CounciResponsibilities
TheUniversityCouncilundertakeghe following responsibilities

1. TheCouncilisthe governingbody of the Universitythroughwhichthe Universityactsand undertakeshe
following

a) Administersthe property and funds of the Universityin a manner and for the purposeswhich
promotesthe interest of the University but the Councildoesnot chargeor disposeof immovable
property of the Universityexceptin accordancevith the proceduredaid down by the Government
of Kenya

b) Receivespn behalf of the University,donations,endowments,gifts, grantsor other moneysand
makedisbursementghere from to the Universityor other bodiesor persons

c) Providedor the welfare of the staff and studentsof the University

d) May enter into associatiorwith other universitiesor other institutions of learning,whether within
Kenyaor otherwise,asthe Councilmaydeemnecessanandappropriate and

e) May, after consultationwith the AcademicBoard, make regulationsgoverningthe conduct and
disciplineof the studentsof the University

2. Alldocumentsother than thoserequiredby law to be under seal,madeon behalfof the Councilandall
decisionof the Councilmay be signedunderthe handof the Chairmanthe ViceChancelloor anyother
membersof the Councilgenerallyor specificallyauthorizedby the Councilin that behalf

3. Ensuresthat a proper managementstructure is in place and that the structure functionsto maintain
corporateintegrity, reputation and responsibility

4. Monitorsandevaluateghe implementationof strategies policies,and managementriteriaand plansof
the University

5. Constantlyreviewsthe viabilityandfinancialsustainabilityof the University,anddoessoonceeveryyeatr.

6. Ensuresthat the University complieswith all the relevant laws, regulations, governancepractices,
accountingand auditingstandards

'y A O SclrkiRrageagnméAlmanac

KibabiiUniversityCouncilhasa minimumof four (4) meetingsas providedby the StateCorporationsActand
cappedat amaximumof six(6) for eachfinancialyear. TheUniversityhasfour (4) committeesthat assistin the
smoothrunningof its affairs Thecommitteesalsohavea minimumof four (4) meetingsper year. TheCouncil
receivesegularupdatesfrom eachof the committees
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E COMMITTEES OF COUNCIL

Toeffectivelydischargdts mandate,the Councilestablishe<Committeeswith specificterms of reference

The CouncilCommitteesfacilitate decisioamakingto assistthe Councilin the executionof its duties, powers
and authority, howeverdelegationof authority to the Committeesdoesnot in any way mitigate or dissipate
the dischargeby the Councilof its dutiesand responsibilitiesCouncilCommitteeshavebeenestablishedwith
formalwritten terms of referenceand observethe samerulesof conductand proceduresasthe Council

Inthe financialyear20192020the Councilapprovedthe followingcommittees

1. Audit, Riskand ComplianceCommittee

2. Governancand HumanResourceCommittee

3. StrategyFinanceand DevelopmeniCommittee and
4. Awardsand SealingCommittee

Otherthanthe statedCommitteesan Adhoc Committeesmaybe establishedasneedarises

TheCouncilmembershipand meetingattendanceduringthe financialyear20192020is asindicatedbelow;

NAME 1STQUARTER 2ND 3RDQUARTER 4™ QUARTER
QUARTEF

DATE DATE DATE DATE DATE DATE | DATE | DATE

220d July, | 200 Sept.| 22dNov, | 30" Jan. | 14" Feb. | 7t 2™ 19 June,

2019 2019 2019 2020 2020 March | May, 2020

2020 2020

Dr.Ernest Mwangi Njoroge

\Y \ \ \ \ \ \ \
Mr. Hussein Abdi Farah

\ \% \% V V \% \% V
Mr. Francis Asunah

\ \% \ \ \ \% \ V
Mr. Vincent Nyabiosi

\Y V \ \Y \Y V V V
Eng. Mwaka Mungatana

\ \% \ \ \ \% \ V
Mr. Michael Obonyo

\ V \ \ \ V V V
Dr. Joyce Ngure

\ V \ \ \ V V V
Mr. Tom Wambua

\ \% \% \% \% \% \% \
Prof. Isaac Ddeo

: \ \Y \Y \Y \Y \Y \/
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GOVERNANGEDHUMANRESOURCIOMMITTEE

ThisCommitteeis chargedwith the responsibilityof reviewingand providingadvisoryopinion on University
Statutes making recommendationsto Council on staff welfare related issues recommendto Council
improvementin the job grading classificationas the Committee may consider appropriate and provide,
oversightin matters of human resource, including salaries, disciplinary matters and appointments and
promotionsof ProfessorsAssociatéProfessorand equivalentAdministrativeand LibraryGrades

Membershipand meetingattendanceduringthe F\20192020is asbelow listect

NAME 1STQUARTER 2NDQUARTER 3RD 4™QUARTER
QUARTER
DATE DATE DATE DATE DATE DATE DATE
234 July, oth Aug. 19 Oct. 215tNov, 17 Jan, 17 April, 24t April,
2019 2019 2019 2019 2020 2020 2020
Mr. Franci®\sunah V V V V V V V
Mr. Tom MWambua V V V V V V
EngMwaka V \% \ \% V \% V
Mungatana
Mr. Michael J. Obonyo V V V V V V V
Dr. Joyce W. Ngure V V ) V V V V
Prof. Isaac Ddeo V V V V V V V

AUDITRISKANDCOMPLIANGEOMMITTEE

ThisO2 Y Y A (margl&eiso reviewand provideadvisoryopinionson Internaland Externall dzRA i 2 NA Q
reports and makerecommendationgor the improvementof the internal controls The committeealso

monitors and evaluates Y I y I 3 S Y@gpdhsedo and implementation of internal control
recommendationsThisinclude, internal Audit reports, PICrecommendationsexternal audit reports,
RiskmanagementPFMsystemsand specialassignmentsThiscommitteealsoprovidesadviceon Quality

and PerformanceMonitoring.

Membershipand meetingattendanceduringthe FY20192020is asbelowlistect

NAME 1STQUARTER 2NDQUARTER | 3RPQUARTER | 4™MQUARTER
DATE DATE DATE DATE DATE
13h Sep. 2019 14 Dec.2019 | 21stMarch, 12t June, 2020 | 13" June, 2020
2020
Mr. Vincent MNyabiosi
V V V V V
Mr. Hussein Abdi Farah
V V V V V
Mr. Michael JObonyo V V V V V
Dr.Joyce WNgure
V V V V V
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AWARDSNDSEALINGOMMITTEE

Themandateof the committeeis to; Receiveand considergraduationlist for awardof CertificatesDiplomas
and confermentof Degreesand makerecommendationgo the Council Receiveand Consideithe graduation
bookletand makerecommendationgo the Council Ensurethat the processingf Certificatesand Transcripts
isdonediligentlyandwith integrity ; Receiveand considerproposaldo Counciland nominationsfor the award
of Degrees Recommendo Councilaward of Honorary Degrees Authorizeon behalf of the Councilthe
applicationof the Universitysealto documents

Membershipand meetingattendancefor the FY20192020is aslisted below.

NAME 1STQUARTER | 2NDPQUARTER 3RDQUARTER | 4THQUARTER
DATE DATE DATE DATE DATE
N/A 15h 215 315t January, N/A

November, November, 2020
2019 2019

Mr. Hussein Abdi Farah - vV vV vV

Mr. FranciAsunah V V V

Mr. Vincent MNyabiosi - V V V

Mr. Michael JObonyo - Vv V V

Dr.Joyce WNgure = V V V

STRATEGMNANCENDDEVELOPMERODMMITTEE

Themandateof the committeeisto overseeinfrastructuredevelopmentand maintenancereviewin yearand
annualfinancialreports and budgetsand makerecommendationgo Counciland act on behalf of councilin
reviewingthe Universitystrategicplan

Membershipand meetingattendancefor the FY20192020is asbelow.

NAME 1STQUARTER 2dQUARTER | 3RPQUARTER| 4™MQUARTER
DATE DATE DATE DATE DATE
11t 14h 12th October, 17 January, | 10" April,
July, 2019 September, 2019 2020 2020

2019

Eng.MwakaMungatana V V V V V

Mr. FranciAsunah Vv vV V V V

Mr. Tom M.Wambua V V V V V

Mr. Michael JObonyo V V V V V

Dr.JoyceNgure Vv Vv V V

Prof. Isaac Ddeo V V V V

KIBABII UNIVERSITY |

37



~

~

h | b /KEYACHIEVEMENTS
2 dzy Keéyathiedementsn the 20192020financialyearinclude
Approvalof QuarterlyReportsand FinancialStatements
Approvalof BudgetEstimatedor FinancialYear20192020
PerformanceContractfor the FinancialYear

Attainmentof ISO9001:2015 ReCertification

Approvalof Revisedstrategid®lan2016-2020

Approvalof ReviseibabiiUniversityStatutes,2020
ApprovedAnnualProcurementPlan20192020

Successfulrecruitment of the Deputy Vice Chancellor (Administration, Finance and
Development)

Recruitedatotal of 33 staff, 18 were administrativewhile 15 were academicstaff.
Successfulth GraduationCeremony
Completionof WomenStudentsHostelPhasd
Establishmenof Officeof CareerServices
Improvementof UniversityWWebometricrankingin Kenya
Approvalof the following Policiesand proceduremanuals
a. OpenandDistanceElectronicLearningPolicy
b. KibabiiUniversityAlumniAssociatiorConstitution
¢. InnovationManagementPolicy
d. ResourceMobilizationStrategy
e. WhistleBlowerPolicy

ProcuredMedicallnsuranceand GroupPersonaAccidentinsurancefor membersof staffand
Council

ApprovedSuccessioRlanfor TopUniversityManagementStaff

ProposedCouncilAlmanador 20202021 FinancialYear
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MANAGEMENT DISCUSSION AND ANALYSIS

The20192020financialyear hasseena subduedperformancein the achievemenbf revenuetargets With
the ragingCOVIBL9 pandemicmanyinstitutionsincludingourshavehadto reassessisks,and copewith the
deepuncertaintythat hasculminatedinto the current globaleconomiccrisis Despitethis, the Universityhas
made progressin changingits mode of operations,enablingit deliver on its mandate of providing quality
teaching,researchand extensionservices,by way of employingtechnologyin carryingout its operations
especiallyin teaching,seminarstrainingand meetings

The 20192020 financial year marked the final year of implementationof the ! y A @ S Kt fivié §e@ra
strategicplan It is time to look backand review our successeand missteps Thefollowing are someof the

highlightsof the achievementsunder each of the six (6) strategicdirectionsin the ! y A @S RE 62020 Q &
strategicplar

STRATEGIC RPROMOTE AND MAINTAIN EXCELLENCE IN

DIRECTION ONE TEACHING AND LEARNING

STRATEGIC RADVANCEMENT IN RESEARCH, INNOVATION

D|RECT|ON TWO PARTNERSHIPS AND LINKAGES

RENHANCE ADMINISTRATIVE, FINANCIAL AND
HUMAN RESOURCE MANAGEMENT SYSTEMS

STRATEGIC RNVEST IN MARKETING AND PUBLIC

DIRECTION FOUR [l

REXPAND, MAINTAIN AND IMPROVE PHYSICAL
FACILITIES AND INFRASTRUCTURE

STRATEGIC
DIRECTION FIVE

STRATEGIC RPROVIDE QUALITY HEALTH CARE SERVICES

DIRECTION SIX
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STRATEGIC DIRECTION ONE

Promote and Maintain Excellence In

Teaching and Learning

B S Caa
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NEWACADEMIBROGRAMMES

KibabiiUniversity,in its growth trajectory, initiated the
development of new Programmesin response to
marketdemands

Durjngthe reportingyear,

A 2 Bachelorsp Mastersand 2 PhDprogrammes
were developedandapprovedby senate
A Four(4) were accreditedby the Commissiorfor
UniversityEducationCUE)
A BSc in Entrepreneurship and Cooperatives
Management
A Masterof Educatiorin Kiswahili
A Masters of Business Administration &
Managemen{MBA)with IT
A Masterof Sciencén ComputerScience
A 7 programmes(listed) were forwarded to the
Commissiorfor University Education(CUE)for
accreditation
SIN NAME OF PROGRAMME DATE
SUBMITTED
TO CUE
1. Bachelor of 17" June 2020
Science in
Nursing
2. Master of Science in 17" June 2020
Logistics and Supply
Chain Management
3. Master of Science in 17" June 2020
Digital Security and
Forensics
4, Master of Arts in Kiswabhili 17" June 2020

18" February
2019

Masters of Science in
Computer Science

PhD in 17" June 2020
Kiswabhili
PhD in 17" June 2020
Business

Administration

The Universityis in the processof launchingthe
accreditedprogrammesand continuesto develop
more Programmesand short courses Additionally,
Faculties/Schoolmitiated processingof a total of

twenty-three (23)

programmes for Senate

approval
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SIN FACULTY/SCHOOL NO. OF NEW
PROGRAMME(S)
1. Faculty of 8
Education and
Social Sciences
2 Faculty of Science 7
School of Business
and Economics
4. School of 4
Computing and
Informatics

EMBRACINGVETEDUCATIONSA PILLARO
DEVELOPMENT

Realizingthe central role of Technicaland
Vocational Educationand Trainingin Y Sy &
Development Agenda, Kibabii University
embarkedon a journey towards accreditation
by Technicaland Vocational Education and
TrainingAuthority (TVETA)n order to expand
opportunities to the many high school
graduateswho choseto pursue TVET Towards
this end, The Directorate of Technicaland
Vocational Education and Training (TVET)in
conjunction with the Faculties and Schools
acquired 35 TVETprograms from Curriculum
Development Assessmentand Certification
Council (CDACC)eady for launching upon
completionof the accreditationprocess

The Universityis in the final stagesof meeting
all requirements for accreditation, having
trained trainers, subjected itself to external
inspection by the Public Health Department,
and completed requisite forms. Once
accreditedKIBUwill launchthe programsthat
are ready per School/Facultybrokendown as
follows School of Businessand Economics
(SOBEY 17 programmes Schoolof Computing
and Informatics (SCAI)¢ 13 programmes,
Facultyof Educationand SocialScience4FESS)
¢ 4 programmesand Facultyof SciencgFS); 1
programme



TURNINGTO TECHNOLOGYORTEACHINGND
LEARNINBHROUGBDEL

While it hasbeen clear for a long time now that
technologyis increasinglygaining prominencein
education as is the case in other sectors, the
outbreak of Covid19 pandemichasawokeneven
thosewho were slowin takingthat line of thinking
Kibabii University already had a Directorate of
Open, Distance and e-Learning and a robust
Directorateof ICTworkingon providingsupportin
ensuring that KIBU programmestake maximum
advantageof emergingtechnologiesin teaching
andlearning
The Directorate of ICT continued to provide
serviceshby ensuringthe required infrastructureis
available and functional during the year under
reviewin the followingbroad areas ERPNetwork,
User Support,Website,Maintenanceand Systems
administration Notable achievementsncludethe
following
i.  Successfubunchof the CCT\system,which
hasenhancedthe securityof equipmentand
people, and led to improved invigilation of
examinations with very few irregularities
reported
ii.  Onehundredandtwo (102) membersof staff
created their research profiles on Google
Scholarandfifty-seven(57) on ORCID
Successful negotiation for sixteen (16)
websitebacklinks

STRATEGIC DIRECTION ONE:

Launched ISO 270012013
SecurityManagemeniSystems

V. Information

The Universitycontinuedto build capacityof staff
throughtrainingin order to enablethem continue
teachingthrough the online platforms Deansof
Schools and Faculties and Chairpersons of
academialepartmentswere trained on BasicSkills
of ManagingOnline Teachingand Learning The
trainingwasaimedat equippingthem with skillson
how they can enable students to interact with
contentin a selfdirectedmannerthroughMoodle,
which is a learningmanagementystemof choice
at KibabiiUniversity Thesamewaslater offered to
allmembersof academicstaffin the University
Secondly staff were trained on how to conduct
virtual meetings using various platforms As a
result, University Management (UMB), Senate,
5 S| yCofmittee and other organs of the
University have continued discharging their
functions

STUDENENROLMENT

KibabiiUniversityhaswitnesseda steadygrowthin
new student numbersover the years The 2019
2020 AcademicYearsaw an increasein first year
student numbersfrom 973 in 20182019to 1201
in 2019 2020asshownin the followingtabulation

Undergraduatd 0 dzR StyfigtiésQ
Undergraduatestudentnumbers a comparisonof

iv. Improved webometric ranking locally from 2018'2019and 2019 2020Academicyears
position 19 to 15 and globallyfrom position
9060to position8038
2018/2019 2019/2020
Sub Sub TOT %age
EACULTY/ GSSP PSSP Total GSSP PSSP Total AL growth
SCHOOL M M

School of

Computing and 21 21 6 2 50 70 19 3 1 93 143 30.07%
Informatics

Faculty of Science 68 26 2 1 97 100 37 0 0 137 234 17.09%
Lioar.t as6 | 287 | 133 | o1 | 967 | 611 [ 306 | 101 | 93 | 1201 | 2% | 10.70%
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2019/2020 ACADEMIC YEAR STUDENT

ENROLMENT BY LEVELS

LEVEL 2019/2020 %
ENROLMENT

PHD, MASTERS AND 662 8.76%

POST-GRADUATE

DIPLOMA

UNDERGRADUATES 6150 81.40%

DIPLOMA 699 9.25%

STUDENTS

CERTIFICATE 44 0.58%

STUDENTS

GRAND TOTAL 7555 100

Students' Enrolment 2019/2020
Academic Year

8.76%

9.2594 0-58%

®PHD, MASTERS AND

POST-GRADUATES

= UNDERGRADUATES

DIPLOMA STUDENTS

CERTIFICATE STUDENTS

INTERNATIONALIZATGNIGHEREDUCATION

Internationalizationhas emergedas an important

aspectof highereducationasit givesstudentsan

opportunity to expand their worldview by

interacting acrossborders As a result, education
playsa bigrole in developinga multiculturalglobal

citizen As a first step towards this goal, in 2019

2020, KIBUreceivedsix(6) internationalstudentsin

the Schoolof GraduateStudies Four (4) students
were admitted for Master of Business
Administration (MBA) and two (2) admitted for

Masterof Sciencén Information TechnologMSc

IT) Thisresulted from a competitive processin

which the Schoolsof Computingand Informatics
(SCAIand the Schoolof Businessand Economics
(SOBE) submitted applications to a call to

universitiesto host studentsfrom Member States
of the East African Community in identified

programmes

STRATEGIC DIRECTION ONE:

The programis a collaborationbetween the Inter
UniversityCouncilfor EastAfrica IUCEApNd the
GermanDevelopmentBank (KFW) The University
expectsto receive studentsin the secondbatch
underthe programin the two (2) programmesasit
awaits a responsefrom the IUCEAon additional
applicationsthat were submitted in respect to
other programmes including MSc in Pure
Mathematics MBA(HR) MScin ComputerScience
MBAwith IT, MScin Physicsand MScin Applied
Mathematics

GRADUATION

On 22nd November2019 KibabiiUniversityheld
the Fourth (4th) Congregatiorfor the Conferment
of Degreesand Awardof Diplomasand Certificates
The University had one thousand eight hundred
and sixty three (1,863 students graduating,
representinga modestgrowth from one thousand
sevenhundred and four (1704) in its Third (3rd)
Congregationin 2018 The breakdown was as
follows thirty one (31) Certificates accounting
representingl.66 % two hundred and seventeen
(217) Diplomas accounting for 11.65 9% one
thousand five hundred and seventy four (1574

I O K SdedteNgactountingfor 84.49 % thirty
(30) a I a (i GebrBeSaccountingfor 1.61 % and
ten (10) PhDsaccountingfor 0.54 %

Summary of the 2019
Graduates

m SOBE
m SCAI
FS
B FESS
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TREND OF KIBU GRADUATES FROM
THE YEAR 2016 TO 2019

2017 2018
= GRADUATES

STUDENWELFARBERVICES

In executing its mission, the University
strengthenedthe & (i dzR &effares@pportsystem
by appointing more wardens, peer counsellors,
chaplaincyand operationalizinghe office of career
servicesamongother activities

MENTORSHRCTIVITIES

Kibabii University places a lot of premium on
mentorship of its students and prospective
students as a way of impacting the nearby
communityandsocietyat large

SchooMentorshipActivities

Thirty-eight (38) schoolsvisited the Universityin
the year under review for the programme As a
resultfifty (50) studentsjoinedthe Universityin the
Academic Year 20192020 The visiting schools
were from Bungoma,Busia, Trans Nzoig Nandi,
Nakuru, Vihiga Kakamegaand Kisumu Counties
Thishelpsto marketand positionthe Universityas
a national institution that endeavoursto offer
knowledgeandskillsfor nationaldevelopment

Mentorshipoutreaches

The University conducted mentorship outreach
visits to schools comprising staff and students
Eighty(80) schoolswere visitedin the yearunder
review, amongthem was St BrigidsKimininigirls
which secured 16th position country wide in
KCSE with over 90 studentsscoringgrade A and
A-(Minus)

Furtherproof of the impactthat this programmeis
having is given in the letter of appreciation
receivedfrom KapsabetHigh schoolfor receiving
academianentorshipsince2015

0é asamatteroffact, our partnershipwith Kibabii
University hasenabledur schooketon an upward
trajectory and thus realizing sterling results from
2015 to date We were then a newly established
nationalschoolocatedn therural county of Nandi
but at the moment,we are the most preferredboy
school nationally. Going by the 2019 school
selection media survey, 30,000 boys preferred
joining our schoolyet our capacityis hardly 400
students Truly speakingwe are greatly indebted
to you our goodandinstitute mentoringinstitution
through Dr. WafulaRobert In this year202Q our
candidatesrereally psychedup after sharingwith
them on the subject power of positive mind in
driving successagendaearly in the year We do
believethey will surmount all the setbacksaused
by the Covid-19 pandemi@

Above: Mentorship session at Kapsabet Boys
High School
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CareeraindCulturalWeek

Thisé S I Gakeérsand cultural g S S pv@ri with
the theme @& 9 Y 6 NJ QDI#urdl Diversity and
Innovationsfor Globalt NP & LiSdkJlacéfrém
12th to 15th February2020.

Students from diverse backgrounds displayed
opulence and rich cultural dancesclusteredinto
Kenyan Counties with similar practices The
University welcomed the first group of
international students who were treated to the
WK | {YdzylilKényafculture.

Other activities that took place during the fete
included gamesand sports, cultural songs and
dances, traditional foods and talent search
Students were also entertained with various
outdoorcompetitions

Therewere entriesin variouscategoriese.g. Rap,
dancing,spokenword, poetry, singingand eating
competition

There was a beauty pageant Competition which
aimed at selectingMr. and Miss Kibabii,Mr. Flex
andMissJumbo

The event was partly sponsoredby Soft drinks
manufacturerCocaCola,SuperLoaf, FamilyBank,
KwenjiWaterand Safariconiimited

GAME&NDSPORTS

Our students participated in various sporting
activitiesduring the year in review, a highlight of
the majorsuccessesclude

A KUSAWNesternGame<0192020Q
SoccemencrownedKUSANesternSoccer
A Leaguechampion®f 20192020

HomaBay open Taekwondo Championship
First Position for both Men and
WomenCategories

The University also successfullyhosted the Open
Friendly Tournamentfor buildup purposeswith
the KenyaTaekwondoTalent Academyon 16th
March202Q

KibabiiUniversitystudentsshinein the international
arena

TheUniversityduringthe yearin reviewcelebrated
the victory of two of her students 1) FaithOgalloa
third year SocialWork student, who made the
University and Kenya proud at the Olympic
qualifiersin Rabat,Morocca The 12th all African
Games silver medalist and Dubai G2 bronze
medalist earned KenyaTaekwondoa slot at the
Olympicsin TokyoJapanand will representKenya
in the middle/heavyweightcategoryat the games
and?2) BensonMoshonwho emergedwinnerat the
KUSA Cross Country race held at Egerton
University Mr. Moshon who is alsothe all African
UniversityGamesSilvermedalist,was to proceed
to Morocco in March, 2020 for the 10th World
Universitycross country games The gameswere
postponeddueto COVIELS.

The two were namedY L . 5pOrts ambassadors

and will be branded as the | Yy A @S Njgorksii & Q

heroes
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STRATEGIC DIRECTION ONE:
{ ¢! 5 9LEANERLECTIONS

The Students successfullyelected their leaders on
13th March, 2020 The elections for the Electoral

CollegeNomineesand StudentCouncilwere held on STUDENT COUNSELLINC
the sameday. The swearingin of the newly elected Our achievements during the
leadersand handingover was done on 19%th March, 2019/2020 FY

2020

wAppointment of a committee to establish
University online Counsellingservicesto
offer psychesocial support amidst the
COVIBEL9 pandemic challenges and
beyond
wirtualmeetingssuccessfullyreld with peer
counsellorswith the aim of assessinghe
psychosociaivell- being of studentswhile
athome

oSuccessful training of student Peer
Counselloravho serveasthe link between
the & i dzR Sodyliaad@ounsellingsection
and mobilize students to attend various
behaviourchangeforumsin the University

uBuccessful hosting of gender talks in
collaborationwith srudentAccommodation

ANNUAL REPORT AND FINA_NCIAL STATEMENTS
FOR THE YEAR ENDING\BOTH JUNE, 2020
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STRATEGIC DIRECTION

TWO:

ADVANCEMENT IN RESEARCH,
INNOVATION PARTNERSHIPS AND
LINKAGES

i
S e ’ :
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STRATEGIC DIRECTION TWO:

Kibabiil y A @S MatsASirateQidPEn2016¢ 2020, seeksto advancein Researctand Innovationthrough
strategicPartnershipgor the benefitof society Thisstrategicdirectionisanchoredinthe! y A @ SWsioh ( & Q
and demonstratesthe importanceplacedon researchand innovationactivitiesin the University Indeed,

one of the majorfunctionsof the Universityisto & LJ- NJi k thdrédeaiciiransmissiorand preservation

and enhancementof knowledgeand to stimulatethe intellect participationof studentsin the economic,

social cultural, scientificandtechnologicabevelopmeniof Y Sy & | €

Statusof Researclandinnovationat the for the year20192020
Research

KiBUendeavourgo strengthenresearchin the Universityasone of its StrategicObjectives The University
emphasizes multi-disciplinary and multi-institutional collaborative research by engaging diverse
professionals/researcherBom other institutions locally and internationally in a number of research
projects In 20192020, a total of sixresearchprojectsworth Ksh 190 Million were on-going Thisincluded
Ksh 9 Million worth of studentscholarships

OngoingDonorFundedresearclProjects

Through strategic partnerships,the following research projects were initiated during the 20192020
financialyear.

PI ProjectTitle DonorAgency

Prof. Franklizwabwoba  Kibabii University Information Communication and NRF Kenya

Technology Hub (KICTH) Infrastructure Project

Dr. Patrick O. Owoche DIES Management of InternationalizatidMol) Project  DAAD

Mr. Kennedy S. Munyole Transforming Energy Acceslsearning Partnership (TEA DfiD/ Carbon Trust
LP) Project

Prof. Benedict M. Mutua African Higher Education Leadership in Advancing EU
Inclusive Innovation for Development (AHEAD) Projec

Prof. Julius K. Maiyo DIES National Multiplication Trainings Project DAAD

BENX t | dzA h @ DIES/CREST Training Course for Supervisors of Doct DAAD
Candidates at African Universities

Dr. Joshua O. Abuya DIES/CREST Training Course for Supervisors of Doct DAAD
Candidates at African Universities

Mr. Stephen O. Nyaare SpatailDistribution, Capacity and Cooperation among NRF Kenya

Disaster Risk Management Actors in Kenya Project

Dr. Alice Nambiro Technology Enabled Learning Commonwealth of

Wechuli Learning
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STRATEGIC DIRECTION TWO:

KibabiiUniversityinvestsin its staff by establishingUniversityResearch-und (URF)Programme The fund
competitivelyoffers seedresearchgrantsto buddingresearcherdgor purposesof capacitybuildingasthey
prepare to managemajor researchprojects The following URFfunded researchprojects were funded
duringthe F20192020

UniversityResearclrund

UniversityffundedResearclProjects

Principd Investigator ProjectTitle

Dr. Tom G. Ekisa Innovative Agribusiness Approach to Cassava (Manihot esculenta) and Mil
(Eleusine spp ) Value Chain Enhancement Project

Dr. Munir M. Muganda UniversalHealth Care NeedsAssessmenfor the AgingPopulationin Kanduyi
SubCounty KenyaProject

Dr. Ben W. Nyongesa SocieEconomic and Cultural Correlates of Social Vices among Students of

University and their Impact in thideighbourhood Project

ResearclProposalPevelopedindSubmittedfor DonorFunding

In 20192020, a total of twenty three (23) multi-disciplinaryresearchproposalswere developedand
submittedfor localand internationaldonor funding, representinga 48% increasefrom those developedin
the previousyear.

ResearclProposal®evelopedind Submittedfor InternationalDonorFunding

S/No. Title of Research Proposal Donor Agency Amount

1. Improving the PosGraduate Supervision Capacity s CODESRIA  U$ 50,330
Mentorship of Faculty for Quality Outputs and Time
Completion Rates in the Humanities and Social
Sciences

2. Enhancing rapid COVID testing as an efficient tool ELRHA, UK £ 1,348,726
for circumventing the exponential transmission and
spread in LREB, Kenya

3. Accounting Implication of COVID on IFRS 9 IAAER/KPMG U$ 25,000
Implementation on Kenya Financial Services Sectc
4. Enhancing Best Practices on Professionalization ot CODESRIA  $ 35,000
Distance and Online Doctoral Supervision in HEIs i
Africa
Technology Enabled Learning (TEL) COL, Canada CAD 11,568
Academic Mobility for Sustainable Information and AfricaUnion € MXZI 0oy p XZMHY
Communication Technology Human Capital (AU) and
Developmen{AMSTHD) European
Union (EV)
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STRATEGIC DIRECTION TWO:

7. URBANCLIMATECHANGHE.ABS StrengtheningHEIS EU EURO

Urban Climate Action Capacitiesin Africa & Latin

America Through CoCreation LivingLabs For Socia

AndEcologicaProblemSolving

8. Projectbased Learning for Empowering Graduates iEU € GTpXZoop
Sustainable Digital Innovation and StgtCreation
(ProDigi

9. Projectbased learning for empowering graduates inEU € 975,335
sustainable digital innovation and stag creation-
ProDigi

9. Academic Mobility for Sustainable Information and EU € 1,385,128
Communication Technology Human Capital
Development.

9. SolarPVWorkforceSkillsCentre SlovakAid emMnzZndn

12. Enhancing the Role of Information Communication IUCEA/APHRC Open
TechnologyBased Interventions in Promoting Mental

Wellbeing among Older People in East Africa

Photo: Kibabii University Team participating in AHEAD

Project Transnational Capacity Building Workshop and

Project Management meeting at Kyambogo University,
Kampala -Uganda in November, 2019
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STRATEGIC DIRECTION TWO:

ResearclProposal®evelopedandSubmittedior Funding_ocally

SN Titleof ResearclProposal Donor Agency Amount
(in KShs. Millions)

1. Evaluation of Indigenous herbal products for the NRF 20M
managemenbf COVIOL9 pandemidn Kenya

2. Establishmenbf a centre for Analysisof Anti-CancerAfrican NRF 30M
MedicinalPlants(CAAMP)

3. Enhancingrapid COVID19 Testing by a consortium of NRF 20M
Universitypersonnelas an Efficient Tool for Circumventing
ExponentialTransmissiorand spread of the Diseasein the
LakeRegiorEconomidlocRuralPopulation

4, LeverageDigital Financiallnfrastructurein containingCOVIL NRF 20M
19 pandemicand StrengtheningeconomicRecoveryamong
CountiesBorderingLakeVictoriaKenya

5. Effectof COVIDLI in the livelihoodsof the Communitiesin NRF 20M
the LakeVictoriaRegionof Kenya

6. PsycheSocial Approach to Risk Communication and NRF 20M
CommunityEngagementis Y S y &COVIEL9 Response

7. AssessingenvironmentalRisk factors and Cancerhotspots NRF 30M
mappingin Meru and BungomaCounties Implementation
researchmodel for comprehensiveCancerSurveillancein
Kenya

8. Effectivenessof Schoolbased interventions on uptake of NRF 20M
Human PapillomaVirus (HPV)vaccineamong girls aged 10
years for cervical cancer prevention in Kenya A cluster
randomiseccontroltrial

9. Developmenbf an EarlyWarningProtocolfor the Controlof NRF 20M
DesertLocustdnvasionn Kenya

10. Locust, SchistocercaGregaria, Mitigation Strategies for NRF 20M
ManagingOutbreakgo Reducehe Threatto FoodSecurity

11. Modellinga Multi-AgentPatientManagemenRobot NRF 20M
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STRATEGIC DIRECTION TWO:

KIBUsupports its staff and students training and exposureby sponsoringthem to attend local and

international research,innovation and related fora to shareideasand best practices,and disseminate
researchoutputs. During the year in review, the Universityfacilitated fifteen (15) staff and three (3)

studentsto attend suchfora.

ResearclEventsAttendedin 20192020FY

Participatiorin Researclrora

Attendee/s Event Description Venue and Date
Prof. Isaatpara Inter-University Council of East Africa Induction Entebbe, Uganda
Dr.KadianV. Wanyama Workshop for Scholarships 5th ¢ 7t February 2020

Dr. Patrick COwoche

Mr. Erick W. Wamalwa CHAWAKAMA National Convention Embu University
March é" - 7 2020
Mr. Amos Nyongesa GACOPA International Delegates and Scientific Kigali Rwanda
Conference March 8" -7t 2020
Prof. Benedict M. Mutua 1st General Assembly on AustAfricaUniNet and kick Vienna, Austria February

off meeting for African and Austrian Universities and 28" ¢ March 29 2020
Research Institutions

Dr. Henry S. Nandalenga IMLD,Mother Languagé€onference Masinde Muliro University

Mr. Makarios W. Wanjala February 9 ¢ 21512020

Prof. Julius K. Maiyo ConnectivityBeyond Classroom EmployabilitySkillsfor University of Pune and

GlobalTeachelEducatiorninternationalConference H.G.M. Azan College of

Education in India Februa
6th ¢ 7t 2020.

Dr. Fred W. Simiyu CHAKAMA 2019 International Conference Maasai Mara University
November & ¢ 9" 2019

Dr. Laura N. Mamuli 27 Annual Forensic Victimology and Victim Support  University of Nairobi

Dr. Leunita M. Makila Kenya October 224- 24 2019

Mr. Stanslaus J. Waswa Biennial Research and Innovation Conference Kenyatta University

October 22d- 250 2019

American Heart Association & Rescue Services Nairobi
Conference October 18'to 18" 2019
Ms. Lucy N. Namusonge International Conference Makerere University,
Uganda
October 14 - 16N 2019
Three students Inter UniversitiesInvestigativeJournalismCompetition Mombasa, Nairobi and
for Journalisntudents Kisumu

8 weeks in October
November, 2019

Mrs. Domitila NSibilike International Conference University of Plymouth, Ul
July 1% - 190 2019
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STRATEGIC DIRECTION TWO:

ResearclEventgOrganized

Title of Event Event Description Facilitator and Date
Training Workshop Navigation  of Research  Funding Research Beeline Ltd
Opportunities and Research Grant
Management June 11 2020

Training Workshop EnhancingChangeProjectManagement NMT Project
for Economic Sustainability in Higher

Educationinstitutionsin Kenya March 39¢ 6" 2020

Training Workshop ResearchirundingOpportunitiesand News Research Beeline Ltd
January 29 2020
Training Workshop Research Output Packaging for Better TCCAfrica

Webometric Ranking September 1% 2019

PHOTO: The multidisciplinary research team
between Kibabii University and Moi University
attended the Transforming Energy Access \Y,
Learning Partnership (TEA -LP) Project
workshop in Nairobi in November, 2019. The
workshop was attended by over 500 delegates
from more than 50 countries.
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STRATEGIC DIRECTION TWO:

INNOVATION

Thefuture of anysocietywill dependon its levelof
investmentsin transformative innovations now.
Kibabii University endeavors to unlock this
potential by investingheavilyin the establishment
of innovationhubs In its Strategid?lan2016-2020,
promotion and preservationof innovationis one
of its strategicobjectives In promotinginnovation,
the University has furnished the recently
establishedinnovation Hub with state of the art
equipmentfunded by the AHEADProjectat a cost
of Kshs 1.7m. TheUniversityis alsoin the process
of completingthe NRFfunded Kibabii University
Information Communicationand TechnologyHub

nurture and mature innovativebusinessdeasfor
purposeof commercializationThetwo hubshave
positioned Kibabii University as a Centre of
Excellencen ICT,Researctand Innovationin the
region

The ! Y A @S Ndbctids praject has been the

Centre of attraction in both local and regional
showsand exhibitions In the 20192020 FY,the

Universitysupporteda team of staff and students
to a tune of Kshs 526,000 to preparerobots and
participatein the ROBOKESbmpetitionorganized
by the National Commission for Science,
Technologyndlnnovation(NACOSTI)

Toinstitutionalizea culture of innovationand spur

(KICTHat a costof KShs67m. KICTHvill consistof
the following state of the art laboratories in
furtherance of research and innovation in the
University

1. Forensics

2. Elearningandvideoconferencing

3. Mobile computing,and

4. Incubationcentre

student and staff interest in innovation, Kibabii
University started rolling out annual Innovation
Challenge The 20192020 Inaugural Challenge

was sponsoredby the EuropeanUnion Funded
AHEADProjectandfocusedonthed . 4!133 Sy R £ .
and drew a lot of interest from diverse Staff and
Studentparticipants

In an effort to preserveinnovation,in the year
20192020 the University registered two (2)
trademarksiwo (2) copyrightsandone (1) patent

TheHubsare accessibléo a largenumberof staff,
studentsand other externalstakeholdersand with
the strong mentorship programme They help

STATUS OF KIBU IP ASSETS REGISTRATION

TITLE OF INNOVATION INVENTOR IPREMOQ IP TYPE STATUS
NAMES IREGBODY
KIBUAcronym) Kibabii TM No0:106924 Trademark Certificate of Registration of
University Kenya Industrial Trademarkssued
Property Institute
(KIPT)
KibabilUniversityOfficialLogo  Kibabii TM No0:106923 Trademark Certificate of Registration of
University Kenya Industrial Trademarkssued
Property Institute
(KIPT)
Exceptional Citizens Android Mr. John LT014898 Kenya Copyright Certificateof
Application Eloto Copyright Registratiorof a copyrightwork
Board(KECOBO) issued
The 365 Business Plan Canvar.Muganda LT014897 Copyright Certificateof
Munir Kenya Copyright Registratiorof a copyrightwork
Board(KECOBO) issued
An Engine that Applies the Mr.Peter KIPI/PAT/GF/019 Patent Search was successful.
Principleof CoupledForceto Prichani (764) Recommended to draft final

specification and apply for
patent/utility model

ProduceMechanicaEnergy
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STRATEGIC DIRECTION TWO:

PUBLICATIOB® RINGHE2019202CFY

It is in the culture of the Universityto engageits scholarsin disseminatingheir research
findingsand outputsin highimpactpeer reviewedjournals In the year20192020, 77 items
includingUniversitylevel booksand book chaptersand peer reviewedjournal articleswere
publishedrepresentingB.5%increasdrom the previousreportingperiod

|
—_

4 /
~
\

Articles in
peer reviewed
journals

PARTNERSHMSDCOLLABORATIONS

A MoU with Commonwealthof Learning(COL)to implement a TechnologyEnabled
Learningplatformat KIBU

A MoU with ResearchBeeline Limited to support accessto research funding
platform/database)to KIBUesearchers

A MoU with Austriac AfricaUNiNetto facilitateresearchandtraining
A MoU with RongaUniversityon the AfricanLibraryProject
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KIBU considers efficient and prudent financial,
administrativeand human resourcesmanagement
askeyto the realizationof the StrategicDirections
Good financial management ensures maximum
applicationof resourcesto intended areas,thereby
contributing to the attainment of objectives
However, good financial management is only
possible where there are good administrative
managemenpractices

Once performance outputs and performance
standards have been set, the quality assurance
system should be able to function as a sensor,
comparatorand corrector. TheUniversityendeavors
to establishand adhere to Quality Management
System

We share some highlightsof strides made by the
University towards achievementof this objectives
duringthe 20192020FY,

The University undertook the following activities
with the aim of ensuringquality:

AQuality assurance forums for class
representativesacademi@and administrative
staff;

A Auditof marksfor graduatingstudents

AOnlinecourseevaluation and

A Reviewof qualityassuranceools.

In addition, in 20192020
accomplishedhe following

AQMS External Quality Audit based on 1SO
90012015 Standard(Recertification Audit).
KibabiiUniversityunderwenta QMSExternal
Quality Audit based on [ISO 90012015
Standard(Recertification Audit), successfully
conductedby SGIKenyawho recommended
re-certification

the University
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Training of Quality Management System Lead
Auditors Two Quality ManagementSystem(QMS)
leadauditorswere trainedon QMS

Internal Audits The University conducted two (2)
internal QMS Audits in Februaryand June, 2020
respectively

The Universitysignsa performancecontract every
year which is alignedto its strategicplan and the
government Agenda This Contracts are then
cascadedto members of staff for purposes of
implementation At the end of everyfinancialyear
an evaluation is conducted to measure the
Iy A @S pEHokningc@gainstagreedtargets The
evaluationfor the year20182019wasdone during
the reporting period where the University scored
Someof the areaswhere the Universityperformed
very well includedwhile was noted as an area for
improvement

KibabiiUniversityacknowledgeghe importance of
its human resource in achieving its strategic
objectives and ensures that their welfare is
prioritized through capacitybuilding, provisionof a
goodworkingenvironmentand offering competitive
remuneration

Staff establishment met gender ratio and age
representationasillustratedbelow:

184
204 FEMALE
MALE STAFF
STAFF TOTAL
STAFF

Ol

388

47%

53%
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Ageof Staff Distribution Age of Staff Distribution
0%

Age Category (Yrs) No. of Staff

0-24 0 «0-
24

25-34 74

35-44 165

45-54 122 .25

55-64 24 34

65 AND ABOVE 3

TOTAL 388 |-

A

A

A

0%

Persond.ivingWith Disability

20192020andKibabiiUniversitywill continuouslyencouragerecruitmentof PLWD

o O
T’“\&_\ Two(2) stafflivingwith disability(PLWDvere in Employmenfor the periodending

OccupationabafetyandHealth

The Universityis registeredwith Directorateof OccupationalSafetyand Health It

hassinceconstitutedan OccupationaBafetyand HealthCommittee

The Universitysupporteda staff from the Facultyof Scienceo attend a Mathematicssummer
schoolin the Universityof Durban,SouthAfrica

Onestaff wassupportedto attend a workshopon Contactsof Minutes and Minuteswriting that
washeld at KenyaSchoobf Governmentrom 8th to 11th October,2019

TheUniversityselecteda team of SeverResearchert attend a trainingworkshoporganizedoy
NationalResearclirund(NRFpn capacitybuildingto enhanceResearclskills

The Universitynominated and supported three (3) staff from the Schoolof Computingand
Informatics (SCAIYo attend a virtual IBM Skillstraining on cloud applicationdeveloper The
trainingwasorganizedandfacilitatedby IBMin 2020

The University supported one member of staff to attend a Dialogueon Innovative Higher
EducationStrategieg DIESpnline TrainingCourseon Managementof Internationalization The
courseis organizedby DIEScourtesy of LeibnizUniversitdtHannover,the GermanAcademic
ExchangeService(DAAD)and the Germanw S O (i GoidreRceHRK) It is aimed at qualifying
managersof internationalaffairsand linkagesat Universitiesn developingcountriesto manage
the processesndtasksof internationalizatiorin the areaof highereducation
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A The Universityalso conductedtraining needs analysisthat led to (5) membersof staff to be
facilitated to attend SeniorManagementCoursesat KenyaSchoolof Governmentand nine (9)
membersof staffwere facilitatedto attend shortcourses

TheAdministratiorand HumanResourcéepartmentorganizedor aninductiontrainingof its newly
appointedstaff for two dayson 10th and 11th February,2020Staffinduction givesnew staff the
insightof the institution they are workingin and enableshem to adjustfor efficientservicedelivery
Theexercisewasfacilitatedby internalmembersof staffled by the Vicechancellor It wasconducted
for two days coveringa wide range of issuesthat are quite fundamentalto newly appointed
membersof staffto familiarizethemselvesvith the mandateandwhat KibabiiUniversitystandsfor.

During 20192020 FinancialYear,fifty three (53) staff were recruited into the serviceof Kibabii
Universityand fourteen (14) internal staff who had attained required qualificationswvere promoted
to fill staffinggapsasper schemeof service

KibabiiUniversityhas a reward and recognitionpolicy to motivate staff. It also servesto build a
better employmentdeal, hold on to good employeesand to reduce employee turnover. The
Universityalsohasnon-financialrewardssuchas recognition,training, developmentand increased
job responsibility The reward systemalso increasesstaffs willingnessto work in the University
leadingto enhancedproductivity.

TheUniversityhasa salaryraisereward systemthat servesto build a better employmentdeal, hold
on to good employeesand to reduce employeeturnover. The Universityalso has nonHfinancial
rewards such as recognition, training, developmentand increasedjob responsibility The reward
systemalsoincreasestaffswillingnesgo work at the Universityandenhancetheir productivity.

Photo: A section of new staffers
taking the oath of secrecy during
induction event
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STRATEGIC DIRECTION FOUR:

STRATEGHIRECTIORDURINVESINMARKETINGNDPUBLIKRELATIONS

Marketing and Public Relationsare important aspectsof the Universityin promoting its public
image Duringthe yearin review, the Universityestablishedthe PublicRelationsand Marketing
Officeto coordinateactivitiesaimedat promotingKibabiil y A @ S iNBigktliraugh&nhancement
of its visibility and strengthenmarketingof the Universityandher programmes

Thefollowingare highlightsof Publicrelationsand Marketingactivitiesduringthe F\20192020,
Participatiorin ShowsandExhibitions

The Universityparticipatedin the 2019 ASKBungomaSatellite Showwhere, its innovationsand
researchoutputswere showcased TheUniversityenteredto competein five (5) classesluringthe
show and won in four. The Universitywas also honouredto publishthree articlesin the show
catalogue

KIBUin collaboration with the Ministry of Trade, County Government of Bungomajointly
sponsoredour (4) KibabiiUniversitystaffto participatein the 20th EastAfricanCommunityMSME
TradeFairin KigaliRwanda KIBUwasthe only Universityfrom Kenyaat the International Trade
Fair The Universityusedthe opportunity to showcasetheir innovationsas well as market the
Universityandits Programmesluringthe ten-day event Thefollowinginnovationswere displayed
at the exhibitionby Universitystaff:

a) VegetableDrierPanel

b) BuildingConstructiorRobotic

c) AccountinglanagementnformationSystemand
d) SchoolnformationManagemenSystem

Y L . th&@egetabledrier panel innovation selectedas one (1) of the best ten (10) unique
innovations

The University was honoured to publish one (1) article & 5 S Al&dsis WA Y @ in Kangay
Sustainablélanagement LJLINZirttt@ EldoretNationalShow ASKShowCatalogue

TheUniversityalsoparticipatedin the Nation MediaGroupCareersExpothemedW/ 2 Yy Y $o0 (G A y 3
to your C dzii dhstBvs held at Jomo KenyattaSportsGroundin Kisumu The two-day event
attracted 28 Universitiesand Collegesand wasattendedby studentsfrom a numberof Secondary
SchoolsindCollegeslt alsolaid a platformfor Universitiego interactwith highschoolgraduates

Launchof a BiMonthly Newsletter

To ensurethe Universityactivities,events,researchinterestsand student engagementsre well
capturedand communicatedooth internallyand externally the PublicRelationgOfficelauncheda

newsletterdubbedd Y Lb 9 2 { 2 9 ByYhé time of this review, the editorial team had hit 8
releasesand upbeatto do more in the comingfinancialyear.
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STRATEGIC DIRECTION FIVE:

STRATEGRIRECTIORIVE EXPANDMAINTAINAND IMPROVEPHYSICAEACILITIESND
INFRASTRUCTURE

To ensureexcellencen teaching,learning,consultancyresearchand extensionY L . ha® a
continuedto expandmaintainandimproveits physicafacilitiesandinfrastructure Someof
the successesecordedin expansionof physicalinfrastructure during the year in review
were;

Constructiorof aNewHostel

TheUniversitythroughthe supportof the governmentconstructeda new hostelfor female
studentswith a bed capacityof 412, raisingthe numberof Hostelsto five, three for female
and two for male students Thishasraisedthe Universitiesaccommodatiorcapacityfrom
the previous1,536 to 1,948 students In constructingthis facility, the Universityensured
that it wasaccessibléy personsliving with disabilitiesby providingrooms on the ground
floor for easy access,provision of two specialtoilets and bathroomsin every hostel,
provisionof rampsat both entrancesof the hosteland provisionof selfcontainedroomsfor
persondivingwith disabilities
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STRATEGIC DIRECTION SIX:

STRATEGIIRECTIOSIXPROVIDRUALITHEALTICAREERVICES

Healthissueshavegreatimpacton a nation and her institutions suchas KIBUin delivering
her mandate In consideratiorof the 3 2 @ S NJ/ BigFguiiA@eiidaKIBUhascontinuedto

strategicallyaddressexistingand emerginghealthtrendsand healthrelatedissueghat may
directly or indirectlyaffect productivityof her staff and students Duringthe yearin review
the Universityis happyto reportthe followingtwo keyachievements

PROCUREMENFMODERMMBULANCE

The Universityprocureda modern ambulanceto provide emergencyservicesto staff and
students Theambulancewill alsoserveasan IncomeGeneratingProjectto the University
asit will be hired out to the communityat an affordablecost

PREVENTIONNDCONTROQFSPREADFCOVIEL9 PANDEMIW/ITHINTHEUNIVERSITY

With the onset of the globalpandemi¢ COVIELY9, The Universityestablisheda University
Covid19 Response€Committee,which spearheadedesponsegoward containmentof the

disease Throughthis committee staffswere providedwith KNB5 facialmasksand alcohol
basedhand sanitizers Handwash basinswere alsoinstalledat the University(main gate)
andthermo guntemperaturescreeningor covid19 introducedat the main gate by health
workersandsecurityguards

KIBABII UNIVERSITY | 65



PERFORMANCE

_
<
O
Z
<
<
LL




FINANCIARERFOMANCE

The global COVIBEL9 pandemic has had a negative
impact on the economyglobally KibabiiUniversitywas
not spared as revenue targets for the fourth quarter
were not met. The Universityalso had to suspendall
planned capital development activities due to a

FINANCIAL PERFORMANCE

Totallncome/Sourcesf Income

Our total incomeincreasedby 1%to Kshs
1.270 billion up from Kshs 1.260 billion
reported last year. Thiscomprisedof 48%
and 10% from governmentcapitation for
recurrent and capital development

downward revision of the | y A @S NBapitalé Q &respectively6% from grantsand donations

developmentbudget

The University had to reassessts risks and revise its

budgetsto allowfor mitigationmeasuresagainsthe risks
associated with the COVIBEL9 disease To ensure
continuity of Universitybusinessthe Universityhad to

incuradditionalexpensesvhichhadnot beenenvisioned
at the time of budgetingincluding trainingof facultyand
staff aswell as putting in placeinfrastructureto enable
the useof internet for meetingsteachingandlearning

Results

During the year in review, the University recorded a
surplusof Kshs 2.9 million a 64% drop from Kshs 8.02
million reported last year. This is attributed to the
growingneedsagainstan almoststagnantrevenuebase,
the 4th quarterrevenuetargetswere alsonot met asthe
Universityhadto suspendits activitiesin a bid to contain
the spreadof the COVIEL9 disease

Belowis the Universityfinancialperformancetrend over
the last5 years

FINANCIAL PERFORMANCE
TRENDS
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and 36% from AIlA Tuition fees
contributed the biggestpercentage(60%
ofthe AlLAincome
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DevelopmenGrants

During the FY20192020, the University had a capital
developmentallocation of Kshs 300,000,000 from the
exchequer Of this allocation, Kshs 130,424,759 had
beenreceivedasat the end of quarter 3. The University
did not receive the balance of Kshs 169575241 as
expected due to revisions made by the government
during Supplementaryll where capitaldevelopmentwas
halted by the Governmentto allow channellingof funds
towardsthe fight againstthe globalpandemigthe Covid
19disease

NetWorth

Our net worth grew from Kshs 2.372 Billionto Kshs2 5
Billionin the year under review, this representsa 5.4%
growth.

Growth in Net Worth
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et Growth in
Net Worth

[T117]
FY2018/2019 —

FY2015/2016
FY2016/2017
FY2017/2018
FY2019/2020

Compliancevith StatutoryRequirements

In the year under review, Kibabii University complied
with all the statutoryobligations

ContingentLiabilities

During the FY20192020, the University had four on
goingcases

a) Bungoma\CPetitionno 15 of 2016 DavidMurambi
and two (2) others VSthe Country Governmentof
Bungoma and Kibabii University for trespass to
property. Thetotal exposureto the Universityis Ksh
2.5 Million. The University seeksan out of court
settlementthrough mediationand will continuesto
pursuethis avenuefor amicableresolution
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b) Bungoma Employment and Labour
Relations Court Cause No. 61 of 2018
Walubengo Singoro Muliro VS Kibabii
University The liability is yet to be
determined

¢) KisumuEmploymentand LabourRelations
Court CauseNo. 61 of 2018 Prof ShemO.
Aywa VS the Chairmanof Council, the
Chancellor Kibabii University and Public
ServiceCommission The liability has not
beendetermined

d) BungomaCMCMC ELCNo 14 of 2020
BeatriceN. Wanjalaand anotherVSCounty
Commissioner,County Commandantand
ViceChancellog KibabiiUniversity Thisis
an injunction restrainingthe respondents
from interfering trespassing,developing,
constructing, or in any other way
interferingwith the t £ | A YR NOFEASD
Bukusu/NorthKanduyi888

Key Projects and Investment Decisions the
Universityis Planning/Implementing

a) WomenStudentdHostel(Completed)

The project will increaseaccessto University
education in line with the sustainable
developmentgoal on education The project
wasU y | vy i&kGovernmentof Kenyaand
was completed and commissionedduring the
20192020Financialvear

b) Kibabii University Information
Communication and Technology Hub
(KICTH)

This project, which will consistof state of the
art forensics, Elearning and video
conferencing, Mobile computing, and
Incubation laboratories was funded by the
NationalResearchund

TheHubwill be accessibléo alargenumberof

staff, studentsand other externalstakeholders
and will help nurture and mature innovative
business ideas  for purpose  of

commercialization The hubs will position

KibabiiUniversityas a Centre of Excellencén

ICT Researctand Innovationin the region The
project was at 50% completionas at the close
of the reporting period

FINANCIAL PERFORMANCE
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FINANCIAL PERFORMANCE

c) CCT\Burveillance

ThisProjectwill enhancesecurityand aid in invigilationin order to ensurecontinuedintegrity of University
Examinations The project, which was funded from Al.A was completed and commissionedduring the
reporting period

PlannedProjects
a) SchoobfNursing

Theaim of the projectisto promote researchjnnovationand healthcare Thiswill contributeto reductionof
diseasesand therefore increaseproductivity in our society The project is intendedto be Uy | y iy $hR
Governmentof Kenya The University has submitted the programmeto the Commissionfor University
Education(CUEJor Accreditation

b. ProposedsportsFields

This project is aimed at keepingthe studentsengagedand will allow them to channeltheir energiesin

constructiveactivities the sportsfieldswill alsobe utilizedfor learningpurposesandasanincomegeneration
Unit for the Universityit will also position the Universityat a strategicadvantageover other Universities
within the region therefore attracting students The project is planned for implementation in the

FY20202021 andwill be financedby the Governmenbf Kenya

¢) Proposedlitra ModernStudentCentre

Establishmenof a Businessand StudentsCentreis one of the strategieshat havebeenidentified globallyas
a meansof managingstudentswithin institutions of higherlearning Thisproject will provide as avenuefor

engagingthe growing number of studentsand safely maintainingthem within the University It offer a

comprehensivdacility to housestudentsrecreationaland socializatiomeeds,it will providean atmosphere
for a commonlife and cultivatedsocialprogramfor the variedpopulationof the students facultyand Alumni
of the Universityit will be afocusof Universitycommunitylife where studentsand staff would haveanample
opportunity to interact and also incubate ideasthat would go a long way in enhancinginnovations The
project is planned for implementation in the 20202021 Financial Year and will be financed by the

Governmenbf Kenya

d) PurchasefLaboratoryEquipment

In pursuit of its visionof being a globaland dynamicUniversityof excellencein Science,Technologyand
Innovation,KibabiiUniversityplansto equip and modernizeits laboratoriesasa way of workingtowardsthe
promotion and maintenanceof excellencein teachingand learning The Universityis in the processof
procuringequipmentfor eleven(11) laboratoriesat a costof Ksh 50 millionin the 2020'2021 financialYear
Thiswill go a long way in improvingthe studentslearning experience further enhancingthe quality of
graduatesproducedfor the local and international labour market The project will be financed by the
Governmenbf Kenya

KIBABII UNIVERSITY |



MajorRiskd-acinghe University

The University Uy | v Cagsktd are trade
receivablesand cash and short term deposits
which arise directly from its operations The
UniversityhasU vy | yli@llitie§comprisingrade
andother payables

The University has exposureto the following
risks

i. Marketrisks
ii. Liquidityrisks
iii. Creditrisks
The Council has overall responsibility for the

establishmentand oversightof the University's
riskmanagemenframework

The University'srisk managementpolicies are

establishedo identify and analysehe risksfaced
by the University,to set appropriate risk limits

and controls,andto monitor risksand adherence
to limits. Riskmanagementpoliciesand systems
are reviewed regularly to NJ b $Haiigesin

economic conditions and the organization's
activities The Vice Chancellor oversees how

management monitors compliance with the

University's risk management policies and

proceduresand reviewsthe adequacyof the risk
managementframeworkin relation to the risks
facedby the University

Marketrisks
Interestrate risk

TheUniversityhasno interestbearingborrowings
orinvestmentsandisU y |y &Bhgenerated
from its operations Thisrisk was therefore not

applicablein the quarterunderreview

Foreigrcurrencyrisk

The University undertakes certain transactions
denominatedin foreigncurrenciesmainlythe US
Dollar Thisresultsin exposuredo exchangeate

b dzO (i dzI (The2bgld@ncesimpacted in this

regard are the balance due to paymentsin

foreigncurrencies

FINANCIAL PERFORMANCE

Exchangerate exposuresare managed within
approvedpolicy parametersutilizingmatchingof
assetsandliabilities

Liquidityrisk

Liquidityriskis the riskthat the Universitywill not
be ableto meetits Uy | ydblightibnsas they
fall due. The University'sapproachto managing
liquidity isto ensure,asfar aspossiblethat it will
always have & dz¥ U Qiguiliyy (ito meet its
liabilities when due, under both normal and
stressed conditions,  without incurring
unacceptablelossesor risking damageto the
University'sreputation Typically,the University
ensuresthat it hasa dz¥ U €ash®rydémandto
meet expectedoperationalexpensedor a period

of 30 days, including the servicingof Uy I y OA | £

obligations Thisexcludeghe potentialimpactof
extreme circumstancesthat cannot reasonably
be predicted, such as natural disasters and
political violence All liquidity policies and
proceduresare subjectto reviewandapprovalby
the Council All capitalinvestmentsare fundedby
the Government

Creditrisk

Credit risk is the risk of Uy I y 10ss tofthe
Universityif a customeror counter party to a
Uy I yigskumeéntfailsto meet its contractual
obligations, and arises principally from the
organization'sreceivablesfrom customers The
University receives fees from students which
minimizeghe creditriskexposure TheUniversity

hasa student'sfeespaymentpolicywhichRS Uy S &

how and when fees are supposedto be paid
henceminimizescreditrisk

All the University's receivables are fully
performingandare expectedto be repaid

Bankbalanceincludescashin handand deposits
heldwith banks Bankbalancesare not restricted
to anyusebythe client

Material Arrearsin Statutory/FinanciaDbligations

The Universitydid not haveany materialarrears
in& 4 I G dzii 2 Ndbligdlighbagabthelefd of
the yearunderreview.
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CORPORATE SOCIAL RESPONSIBILITY

STATEMENT/SUSTAINABILITY REPORT

KIBUexiststo transformlives Thisis our purpose the drivingforce behind everythingwe do. L {iwdat
guidesusto deliverour strategy,which is foundedon our six strategicdirections In our operationswe
recognizethe need of putting the customer/Citizerfirst, deliveringrelevant goodsand services,and
improvingoperationalexcellenceBelowis a brief highlightof our achievements

Sustainabilitgtrategyandprofile

From the year 2016 the education sector reforms that focusedon improvementof the quality of
Educatiorresultedin a reductionin numberof studentsqualifyingfor UniversityEducationin KenyaThis
affected the Higher Educationsectorsacrossthe country as most of the Universitieswere unableto
absorb students to fill their declared capacity Kibabii Universitywas equally affected with student
numbersdecreasingsignificantlyand affectinggrosslythe PrivatelySponsoredStudentProgrammeThis
meantthat this fundingstreamwasgrosslyaffected TheUniversitiesound themselvesompetingfor the
samestudentswith other LocalPublicand PrivateUniversitiesaswell asinternationalUniversities

To ensuresustainability KIBUhas continuedto review existingprogrammesand developnew market
driven programmesthat will be attractive to students The Universityhas also investedin its human
resourceto ensureimprovedquality of servicesffered to studentsand other stakeholdersTo enhance
student catchment,the Universitycontinuesto diversifythe courseson offer by introducing Technical
and Vocational (TVET)courses, and offering online courseswhich are also aimed at attracting
internationalstudents

EnvironmentaPerformance

KiBUcontinuesto playa significantrole in environmentakonservatiorand sustainability Duringthe year
in review, the Universityparticipatedin the 2020 NationalTree PlantingCampaigrthemedd t | yhR,I
boreshamaish& at KaberuaorestStation,KibukRiverin BungomaCounty

KibabiiUniversityled by Vice Chancellorand membersof Kaberuacommunity participatedin the tree
planting exercisewhere over 5,000 tree seedlingswere plantedin Mt. Elgon- a key water catchment
tower in the region

Additionally,the Universitycontinuesto sustainits greeninginitiatives by maintainingover 70% green
coverby plantingand maintenanceof flora in all strategiclocationsin the University

Marketplacepractices

KibabiiUniversityendeavourdo maintainthe higheststandardsof ethicsand instilsa culture of integrity
amongthe membersof staff. KIBUadheresto the provisionsof the Constitutionof Kenya2010 and
carriesall its activitiesand dealingsin a transparentmanner Thishasfosteredgood supplierand other
stakeholderrelations

The Universityis also 1ISO9001:2015 certified and prides itself in provision of quality servicesto its

stakeholders Stakeholder feedbackis usedfor continuousimprovement Tothisend, Y L . prdadcts
andservicesare vetted and subjectedto externalizatiorto ensurethat our studentsand other customers
receivequality servicesand get valuefor money.

KIBABII UNIVERSITY | 72



CORPORATE SOCIAL RESPONSIBILITY

STATEMENT/SUSTAINABILITY REPORT

Supplier relations achievements during the FY2019/2020 :

30%

Procurement

awarded to Youth PS;prglelirtz Reduction in
Women and proces)s/ed within Supplier
Persons Living 60 days Complaints

with Disabilities

Community Engagements
Corporate Social Responsibility (CSR

A National Education Week.

Distributed sanitary towels to girls sitting KCPE exams in 2019 in Bungoma
County.

A Workshop on Project Management

Trained officers in-charge of project implementation in schools within Bungoma
County

A Kibabii Police Patrol Base

Construction of the Kibabii Police Patrol base now equipped and Critical
Infrastructure Protection Unit (CIPU) enhanced

A Beyond Zero Marathon

KIBU support s the Government Agenda on Health and was represented at the
Marathon aimed at improving Maternal health care

A Community Outreach on COVID -19

To help Contain the COVID -19 disease,KIBU sensitized the Community, donated
masks, sanitizers and soap to our students, and poor households in the community
aswell as the market places

A Bungoma Agricultural Show

KIBU Constructed a VIP gate at the Bungoma ASK Show ground and
conducted aFreemedical Camp during the Bungoma ASK show
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A African Library Project
Donated Library materials to Weema Childrens' home

Duringthe fourth quarter of FY20192020, the Universityfraternity made personaland institutional
contributionsto the governmentCOVIBL9 pandemickitty, thereby boosting its fight againstthe
spreadof the diseaseAdditionally apartfrom beingactivelyinvolvedin undertakingresearchactivities
oninterventionmeasuresthe Universityalsoreceivedapprovalfrom the KenyaBureauof Standardgo
producesanitizerandliquid soap
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REPORT OF THE UNIVERSITY COUNCIL

The UniversityCouncilsubmittheir report together with the audited financialstatementsfor
the yearendedJune30, 2020whichshowthe stateofthe! y A @S &ffhirk (1 @ Q &

Principahctivities

Theprincipalactivitiesof the Universitycontinueto be provisionof highereducation,research
andextensiorservices

Results

Theresultsof the Universityfor the YearendedJune30, 2020aresetout on page83
UniversityCouncil

Themembersof the UniversityCouncilwho servedduringthe yearare shownon pagel12-16
Auditors

TheAuditor Generalis responsibleor the statutory audit of the Universityfor the yearended
June30, 2020in accordancavith Article 229 of the Constitutionof Kenyaandthe PublicAudit
Act2015

ByOrderof the Council

o
L

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX
Prof IsaadparaOdeo
VICECHANCELLOR

Date 05/11/2020
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Section81 of the PublicFinanceManagementAct, 2012, section 14 of the State CorporationsAct, and
section47 of the ! y A @ S N, 20(i2&eQuire the UniversityCouncilto preparefinancialstatementsin
respectof the University whichgivea true andfair view of the state of affairsof the Universityat the end
of the financial year and the operating results of the University for that year The Councilis also
responsiblefor ensuring that the University keeps proper accounting records which disclose with
reasonable accuracythe financial position of the University The Council is also responsible for
safeguardinghe assetsf the University

The Councilis responsiblefor the preparationand presentationof the | y A @ S fiinkial stat@dents,
whichgiveatrue andfair view of the state of affairsof the Universityfor andasat the end of the financial
year ended on June30, 2020. Thisresponsibilityincludes maintainingadequatefinancialmanagement
arrangementsand ensuring that these continue to be effective throughout the reporting period
maintainingproper accountingrecords,which disclosewith reasonableaccuracyat anytime the financial
position of the University designing,implementingand maintaininginternal controls relevant to the
preparation and fair presentationof the financial statements,and ensuringthat they are free from
materialmisstatementswhetherdueto error or fraud, safeguardinghe assetsof the University selecting
and applyingappropriateaccountingpolicies and Makingaccountingestimatesthat are reasonabléen the
circumstances

The University Councilacceptresponsibilityfor the | v A @ S Fidaricidl ta@eénents,which have been
prepared using appropriate accountingpolicies supported by reasonableand prudent judgementsand
estimates,n conformitywith InternationalPublicSectorAccountingStandardgIPSASandin the manner
requiredby the PFMAct,2012andthe! v A @ S N ThéCGo@éilis of the opinionthatthe! y A @S NE A
financial statementsgive a true and fair view of the state of The! y A @ S Nandacti@nSléring the
financialyear ended June 30, 2020 and of its financial position as at that date. The Councilfurther
confirmsthe completenessof the accountingrecords maintainedfor the University,which have been

relied upon in the preparationof the ! v A @ S Ridarfcidl stafeinentsas well as the adequacyof the
systemf internalfinancialcontrol.

Nothinghascometo the attention of the Councilto indicatethat the Universitywill not remaina going
concernfor at leastthe nexttwelve monthsfrom the date of this statement

Approvabf the financialstatements

The! y A @S hdankial ssateimentswere approvedby the Councilon 0511/2020 and signedon its
behalfby:

é&@ .

Chairpersormf Council ViceChancellor
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REPORT OF THE AUDITOR-GENERAL ON KIBABII UNIVERSITY FOR THE YEAR
ENDED 30 JUNE, 2020 ;

REPORT ON THE FINANCIAL STATEMENTS
Qualified Opinion

| have audited the accompanying financial statements of Kibabii University set out on
pages 78 to 118, which comprise the statement of financial position as at 30 June, 2020,
and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. | have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

In my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Kibabii University as at 30 June, 2020, and of its
financial performance and its cash flows for the year then ended, in accordance with
International Public Sector Accounting Standards (Accrual Basis) and comply with the
Universities Act, 2012 and the Public Finance Management Act, 2012.

Basis for Qualified Opinion
Receivables from Exchange Transactions

As discussed in Note 24 to the financial statements, the statement of financial position
reflects receivables from exchange transactions balance of Kshs.256,862,020 which
includes student debtors fee balance of Kshs.253,644,029. However, examination of
supporting documents revealed that an amount of Kshs.28,833,449 of the student's
debtors relates to students who have since graduated while an amount of Kshs.2,219,070
relates to students who have deferred their courses. Although clause 14.3 of the student’s
handbook stipulates that a student can be allowed to defer studies for a period of three
years, a total of Kshs.226,700 has been outstanding for a period of more than three years.

Further, an amount of Kshs.123,002,005 relates to students who were active but not
reported in the system. Although Management explained that it was the responsibility of
the students to report in the system, it has not explained why it has taken too long to
enforce compliance. Management has also indicated that the certificates were still under
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