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Welcome to our 19" Issue of the KIBU NEWSWEEKAs we come to the end
of the 2021/2022 Financial year, the University appreciates the role played
by our faculty, staff and students. Our team of researchers have rigorously
steered various funded projects, notable being the launch of a multimillion
NRF funded ICT Hub. Another team is also working on In-service Teacher
Training Workshops with the aim of turning around teaching methodologies
for mathematics teachers.

As we also look forward to the 10" Anniversary celebrations, we welcome
you to be part of this journey.
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TeacherﬁTralnln%g Workshops |n Western Kenya

By Meshack Nyambane

From a survey conducted in 2021 by a team of researchers from Kibabii University, it was observed that mathematics
teachers from secondary schools have been facing difficulties in developing appropriate teaching and learning activities that
enable learners to develop intended competences as per expected educational outcomes. Ultimately, this affected
performance in developing expected knowledge, attitudes and skills to their learners.

According to the researchers led by the Principal Investigator Prof. Julius Kiprop Maiyo, SITT is a practice-based teacher
mentorship and support approach that involves training mentor teachers to coach and mentor fellow teachers through peer
learning exchange, model lessons and team teaching, with an objective of strengthening capacity of teachers by generating
and strengthening the use of knowledge on effective teacher mentorship and support models.

Perception of Students Towards Some Topics in Mathematics Total count = 720

SPI = 61% level of to understanding
66.9%
68%
66% 63.4%
64%
62%
60% 58.2% 58.3% 58.4%

58%

Average level of topic simplicity

56%
54%

52%

Earth sphere and Sets and Function and Logarithms, Algebra and
three probability linear exponents and guadratic
dimension figures programming radicals equation
SourceStudebaté2 021

As part of the strategies geared towards reversing this trend, Kibabii University mounted a five-day in-servicet eac her s 6
workshop at Farm View Hotel in Busia, Kenya between 13th T 17th June, 2022 to train tutors from various Diploma Teacher
Collegesin Western Kenya. The tutors will later provide mentorship and support to mathematics teachers to be drawn from

various secondary schoolsin Busia, Bungoma and KakamegaCounties.
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The workshop was part of a pilot research project on an approach to schooklbased in-service teacher training at secondary schools
in Tanzania, Kenya and Zambia, namely the A St r e n g tntservicé Treacher Mentorship and Support (SIIT) 0 with specific focus
on teachers of mathematics. It is funded by the International Development Research Center (IDRC) and Global Partnership for
Education (GPE) and implemented by the Dar es Salaam University College of Education in collaboration with Kibabii University,
University of Zambia and HELVETASa Swiss Non-Governmental Organization based in Tanzania

Factors Preventing Teachers from Delivering Well in Teaching

Mathematics.
Limited skillsin Average level of agreement
delivery of content measured On a scale of Inadequate
(44.7%) 1(strongly disagree) to mentorship and
Inadequate 80" 4(5&01";])( agree) support programmess
: for Mathematics teachers
mentorship and 20 Inadequate of text seemed to have been the
support programs and reference major contributor
for Maths teachers books (56.6%) factor preventing teachers
(12.7% b from effective teaching of
o Mathematics (72.7%
% B average level)
ack of students’ WY
ir:tccrcst int I:arnti;g Limited thaching
maths (70.7%) time (634%)
Inadequate
Low students’ teaching and
ability in learning leaming resources
(69.7%) for mathematics

Total count = 238  (64.4%)

SurceStudebiati2 021

The workshop was officially opened by the Vice Chancellor,
Kibabii University, Prof. Isaac Ipara Odeo.

In his keynote address, Prof. Ipara underscored the importance
of embracing innovation in teaching and learning. With the
introduction of Competence Based Curriculum (CBC) in Kenya,
the Government of Kenya has laid structures to ensure full
implementation. The curriculum emphasizeson learner outcomes
rather than basic knowledge, is learner-centered and adaptive to
the changing needs of students, teachers, and society. This,
according to Prof. Ipara shall borrow a lot from the outcomes of
the SIIT workshop.

A T hwoskshop could not have come at a better time. The
program is focused at rejuvenating and reengineering teachers
to ensure a turnaround in the performance of mathematics and
sciences We must therefore realign our teaching methodologies
to be applicable and enjoyable to the | e a r nPeof. pparadsaid.

The event was also attended by the Deputy County Assurance
and Standards Officer Busia County Ms. Knight Tundo Momanyi
and the Deputy Director, Teachers Service Commission Dr.
Moses Obiayo.

Ms. Momanyi highlighted the challenges facing the teaching
profession, mentioning peer pressure, experience syndrome and
resistance to change as the main drawbacks to efforts laid by
stakeholdersin infusing innovation in the revised curricular.

AoveThe Vicechancell®raf Isaac IparaOdeadtessinghe
workshop
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Closure of the Busia Workshop

As scheduled, the weeklong Workshop came to a successfulend
on Friday 17th June, 2022. By close of business, the exercise had
registered over 20 tutors from Kibabii Diploma College, Lugari
Diploma College, Nabongo TTC, Malava TTC, Jerusa TTC, Kibabii
fi B and Busia Training College In this project, the team of
experts developed a Facilitation Guide as part of the intervention
for helping mathematics teachers on updating their teaching
content, attitudes and pedagogical skills in order to improve their
work to be friendly and lovely to the learners. The guide contains
some identified geometrical topics in mathematics that seem to
be challenging for learners. As part of the training, the tutors
were involved in rigorous practical sessions, demonstration of
models and simulations.

It was officially closed by Kibabii Un i v e r Beputyy \dce
Chancellor Planning, Partnerships, Researchand Innovation Prof.
Dr.-Ing. Benedict M. Mutua in the company of Dr. Perpetua J
Urio (Dar es Salaam University College of Education) and Dr.
Donatian Marusu (HELVETASTanzania).

In his remarks, Prof. Mutua lauded the project team and the
participants of the workshop, observing that the outcomes from
the exercise are direly needed within the academic circles as the
country transits from regular curriculum to the Competence
Based Curriculum.

ThéeputyichancelRliannirfigartnershipgsearandnnovatiémaf
Dr-IngBenediM utugiveademonstratiomingispresentation

While attributing the poor performance in mathematics to the
approaches used as well as the attitude of tutors towards the
subject, Prof. Mutua challenged the tutors to cascade the
knowledge acquired and apply it in the classrooms He however

indicated that it may not always be the tutors but also other
factors including poor infrastructural investment and insufficient
human capital in schoolsthat hinder performance.

fi | you know mathematics, other subjects become easy. Your
approach determines whether your students enjoy the subject or
not. | also challenge the policy makers to invest more in modern
classrooms for the comfort of teachers and learners as we
transition to practical oriented | e a r nhie sagl., 0

In her address, Dr. Perpetua Urio highlighted the importance of
the project that has currently been implemented in Zambia and
Kenyawith the next phase targeted for Tanzania

i Weare happy to note that the idea is being embraced well
within the sampled schools and communities. We will continue
supporting this with the aim of realizing the objectives of all
thesep r 0] esbetsaid 0

AT TIEARSATINNVEGT S

Dr PerpetuhUrio(Dares Salaartdniversityollegef Education)
givingerclosingmarks

Speaking on behalf of HELVETASDr. Donatian Marusu assured
their commitment to support the project in the 35 schools who
are earmarked for implementation of the project.

i | am impressed with the speed the Kenyan people are
understanding this concept. The passion, sociability and grasp of
the English language has made it easy for the project team in
disseminating the conceptsin the training g u i dhe said.

HELVETAS Tanzania is part of a network of independent
development organizations with head offices in Switzerland,
Germany and the USA It operates in 29 countries in Africa, Asia,
Latin America and Eastern Europe, implementing development
projects in the areas of water and sanitation, agriculture and
nutrition, education, economic development, democracy and
peace, and climate and the environment. In Tanzania, HELVETAS
has been promoting improvement of basic education and skills
development, access to quality services and inclusive economic
development and good governance to promote local
development.

The project team from Kibabii University also includes Prof.
Ipara, Prof. Mutua, Dr. Munir, Dr. Echaune Dr. Christine and Dr.
Kirwa.

MORENEXTPAGE>>>
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Some of the recommendations from the workshop included; that school management to consider creating more time for
teaching and learning of Mathematics through programmess such as evening classes among other creative ways and that
teachers should enhance their competencies in teaching Mathematics by encouraging team teaching with fellow expert teachers
especiallyfor topics that seem difficult to comprehend.

The researchers also recommended that ssubsequent M&S programmess for teachers should focus on the areas of urgency such
as; Integration of ICT in teaching and learning of mathematics, syllabus analysis how to conduct competence-based
assessmentsknowledge of gender-based pedagogy, general health and hygiene education in teaching and learning among
students as well as teaching and learning in Covid-19 situation.

Other recommendations included; that teachers should enhance their competencies in teaching Mathematics by use of team
teaching with fellow expert teachers especially for topics that seem difficult to comprehend. They are also encouraged to do
adequate prepararations for lessonsbefore going to classto teach.

A &hool management to enhance learning environment through
provision of good furniture, improve classroom ventilation and lighting,
ensure talking walls in classrooms, provide teaching aids among other

teaching and learning resources, 0
Prof. Dr. -Ing. Benedict M. Mutua  , Kibabii University

A &hools should consider increasing the staffing levels for Mathematics
teachers in the schools to enhance the teacher-student ration such
that each teacher will be able to handle few students. This will reduce
teacher workload and therefore able to deliver effectively in teaching

and learning of Mathematics, 0
Prof . Julius Kiprop Maiyo , Kibabii University

A &ool management should encourage and support
mathematics teachers to participate in M&S programmess by
providing funds and allowing teachers to attend the
programmess out of teaching schedule, 0
Dr. Perpetua J Urio, Dar es Salaam University College of
Education (Tanzania)

A dachersshould encourage gender equity in teaching and
learning of Mathematics. Female students should be encouraged
and adequately supported to be aggressive in learning and

practicing of Mathematics, 0
Dr. Donatian Marusu , HELVETAS (Tanzania)
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By MeshackNyambane

P

Kibabii  University launched a multimillion Information
Communication and Technology Hub worth KES 64.6M on
Tuesday 14th June, 2022. The project was a result of a rigorous
Infrastructure Research Grant call by the National Research
Fund (NRF) in 2016. The call, which sort to support various
research and infrastructural projects was open to all universities,
tertiary institutions and research centers. A team from Kibabii
University led by the Principal Investigator (Pl) Prof. Franklin
Wabwoba - a renowned scholar, and the only full Professor of
Information Technology in Kenya, made an application to
establish A Ki b &iversity Information Communication and
Technology Hub ( K | C Thidt)fially won the grant.

The team, all from the School of Computing and Informatics
included Prof. Samuel Mbuguah, Dr. Betty Mayeku, Ms. Dorcus
Arshley Shisoka Mr. Humphrey Juma Kilwake, Dr. Patrick
Owoche, Dr. Samwel Barasa Dr. Yonah Etene and Mr. Daniel
Khaoya Muyobo.

The ICT Hub has a postmodern state of the art data center, a
mobile computing laboratory, video conferencing center, e-
learning laboratory, a professional certification center and a
digital forensics laboratory all furnished with the top-notch
equipment in their respective areas of specialization As a result
of this, the University has commenced a postgraduate program
in Digital Forensics The project has also complemented the
University in running academic programmes especially during
the Covid-19 pandemic.

The Principal Investigator (Prof. Wabwoba) affirmed that aside
from the Hub being used for training, the facility, especially the
data center and digital forensics equipment will be available for
hire by Kenyansfor digital forensics works.

Representing the Principal Secretary, State Department for

University Education and Research, the National Research Fund
CEO, Dr. Jemimah G. Onsare expressed satisfaction at the way
the researchers and the University had utilized the allocated
funds and their timely completion of the project.

She congratulated the University for being selected as a Center
of Excellencyin ICT and Engineering and Center of Excellency of
Business in the Lake Region Economic Bloc, challenging the
University to go a notch higher in capacity building in order to
be part of the 5th Industrial Revolution.

i T hfacility should be expanded to enrich the citizens of Kenya
This can be achieved by exploring more collaborations with
public institutions like the Directorate of Criminal Investigations
which has recently launched a similarp r o j she $aid.0

She further encouraged researchers to pursue more
opportunities in research and build an academic discourse to be
able to compete with world-class universities.

In  his remarks, the Deputy Vice Chancellor Planning,
Partnerships, Research and Innovation, Prof. Dr.-Ing. Benedict
M. Mutua, lauded the team of scholars who won the grant for
their dedication to serve humanity. He emphasized on the role
that the equipment would play in research and training of the
workforce towards development of the c o u nt ecgnénsc
growth and in combating the rising casesof cybercrime.

The event was attended by Bungoma County Education
Executive Dr. Betty Mayeku. Also present were the Deputy Vice
Chancellor (Administration, Finance and Development) Prof.
Donald Siamba as well the Ag. Deputy Vice Chancellor
(Academic and Student affairs) Prof Stanley Mutsotso who
represented the Vice Chancellor.

KIBU News Week
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KIBU Conducts a Competence Based
Education Training (CBET) Curriculum
Development Workshop

By Kelly Inyani

Kibabii University had the occasion of training its staff on the

curriculums that will not only equip learners with key

TVET CBET curriculum development during a four d ay s @ompetencies made up of skills, knowledge and attitudes but

workshop that was organized by the Directorate of TVET
Kibabii University in conjunction with the National Directorate
of Technical and Vocational Education Training (TVET) from
7th June i 10th June 2022.

The opening ceremony was presided over by the Ag. DVC
(Academic and Student Affairs) Prof. Stanley Mutsotso
representing the Vice-Chancellor He thanked the State
Department of TVET for sending experts from its Department
of Curriculum Development, Assessment and Certification
Council (CDACC)to train the University on Competency Based
Education and Training (CBET) curriculum development.

i T his as indicator that Kibabii University has the potential to
support the government in ensuring the success of
competence-based education. | wish to assure the TVET
Authority and the Kibabii TVET Directorate that the University
management is keen on supporting this key initiative to
ensure that the Institution has the capacity to develop and
review programs which are aligned with the Competence
Based Curriculum ( C B Che sad.

The training which was a follow up on an earlier training by
TVET on Technical and Vocational Education Training (TVET)
Trainers and Assessorssaw staff drawn from the Faculty of
Arts & Social Sciences, School of Education, Hospitality,
School of Businessand Economics, School of Computing And
Informatics and Faculty of Science benefitting with key
competencies which will enable them be able to develop

also ensure that the institution has the necessary capacity to
handle the growing interest in TVET programs from the
public.

The successof this training will see the University receive and
train students in programs that have already been approved
by TVETAwhich include; Diploma in Cyber Security, Diploma
in Fingerprints & Biometrics, Diploma in Library & Information
Science, Diploma in Banking & Finance, and Diploma in
Environmental Management among others. Other programs
that Kibabii University TVET Directorate has earmarked
include Diploma in Criminal Justice, Diploma in Social Work
and Diploma in Christian Ministry among others.

The workshop was officially closed by the Deputy Vice
Chancellor (Planning, Partnerships, Research and Innovation)
Prof. Dr.-Ing. Benedict M. Mutua. In his remarks, he
emphasized on the importance of competence-based training
in the development of the modern world. Prof. Mutua
informed members of the successesof these mode of training
learners in most of the developed countries and expressed his
joy seeing that Kibabii University is part and parcel of the
national and international development agenda.

The DVC noted that TVET education and training is the
second largest sector in the country after basic education and
the University will not be left behind in the development
conversation.

KIBU News Week
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KIBU Impacts on Communities in Promoting
Cohesion and Business Growth

Kibabii University played host to farmers, community leaders and
industry players on Friday 3rd June, 2022 in the University. The
meeting is an annual event focused at bridging the gap between
the University and its stakeholders. This year, the event themed
i C o h eenvirenment for sustainable businessg r o w tddived,
into various topics including National Values and Principles of
Governance Procurement Processes of Kibabii University; and
Strategies for BusinessStart-ups.

Organized by the Community Outreach Committee, the workshop
was officially opened by the Vice Chancellor Prof. Isaac Ipara
Odeo.

In his address, Prof. Ipara illuminated on the importance of the
Institution in development within the neighbouring community.

i T hUniversity has contributed to the security, infrastructural
development and growth of business opportunities. It is your
duty to protect it for future generationsto b e n e he atvised.

On the upcoming general elections, the Vice Chancellorurged for
peace and coexistence across the political divide before, during
and after elections.

KIBU Promotes Access to Government
Procurement Opportunities to the Community

In line with Presidential directive of 2013 and Public
Procurement 2015 and Regulations 2020 to allocate 30% of
Government Procurement Opportunities for enterprises
owned by Women, Youth and Persons with Disabilities to
promote economic empowerment, Kibabii University in its
Procurement budget reserved 30% for the Preference Groups
and in the year 2021 7 2022 the University complied with the
requirement and awarded Tenders to the Preference and
Reservation Groups.

In complying with the Act, KIBU achieved an average score
of 31.2% for the Preference Reservation Groups and 2.4 %
for person leaving with disabilities.

To upscale the practice, the Department of Supply Chain
Management organized a community sensitization workshop
on Tuesday 28th June, 2022. The Workshop attracted 110
Women, Youths and People with Disability from local
community and a host of others from a pool of prequalified
suppliers. The one-day exercise hosted in the University was
conducted in collaboration with Family Bank and NCBABank.

KIBU News Week
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KIBU Receives Red Cross Top Social
Responsibility Award

Kibabii University Red Cross Club has been presented with the
top honours Kenya Red Cross University Chapters Award. The
University won the Award in 2020 in the North Region covering
Bungoma, Uasin Gishu, Nandi, Elgeyo Marakwet, West Pokot,
Turkana and Trans Nzoia counties. The award recognizes any
public or private university which has a strong Kenya Red Cross
Society Club/Chapter with the highest number of active Red
Cross members and volunteers. The KIBU Chapter was
recognized the best out of humerous projects and engagements
with the community. Some of the engagements include; Linda
Wazee programme, Anti-Jigger Campaigns, Blood Donations,
Tree Planting, Street Children meals Programme, First Aid and
Disaster Management Training among others. The Award was
presented to the University by Bungoma County Kenya Red
CrossCoordinator, Ms. SheilaLibese

While receiving the Award on behalf of the Vice Chancellor, the
Deputy Vice Chancellor (Planning, Partnerships, Research and
Innovation) Prof. Dr.-Ing. Benedict M. Mutua was elated by the
efforts put forward by the University community in impacting on
the lives and livelihoods of the vulnerable in society. He singled
out projects conducted in partnership with the Kenya Red Cross,
whose results have been tremendous. Most notable, was the
contribution of the Kenya Red Cross Club in the Uni ver si tyos
greening initiative. The Club participated immensely in the

landscaping and planting over 10,000 indigenous trees that

currently present a breathtaking scenery in the University.

The KIBU Chapter is managed by student officials under the
patronage of Ms. Angela Kiveu.

ABOVEeDepulic€hancel{BtannifartnershiRgsearahdnnovatidirpf
DrIngBenedibt MutueeceivintheAwaréromBungor@auntgenyRedross
CoordinatdsSheilabese

KIBU Student Emerges Top at a Multinational
Literary Competition

Kibabii Un i v e r SarmsbryV8aswa is the winner of the creative
writing category in the 3rd edition of the Amity International
Literature Festival, conducted between 23rd-26th June, 2022. The
3rd year student pursuing Bachelor of Education (English and
Literature) topped over 60 p ar t i cénfpies intthe @ompetition.
He was trailed by Sumit Jenaand Saman Khan, both from India.

-~
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The virtual event organized by Amity International University, India
is an annual event that seeks to nurture st u d etaents énd
| promote the growth of Literature in the world. This y e a evérg
attracted delegates and guest speakersfrom over 70 countries.

oo

a5 i Dr. Christine Namayi, a lecturer from the Department of English,

] % Literature, Journalism and Mass Communication who accompanied

W a number of students from the Department was elated by the

performance of the student, terming the conference a big leap in
w‘ growing the Englishlanguage amongst countries.

i T hevent permits every participant to show their exceptional and
captivating abilities as debaters, artists, creators and authors while
at the same time giving them an enhancing scholarly encounter.
We are proud to have left a mark in i t shedsaid.
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University of Central Lancashire
representative  visits Kibabii University

In our digital and human capital expansion prowess, Kibabii University
continues to extend its collaborations and linkages both locally, regionally
and internationally. On Friday 24th June, 2022 the Regional Manager for
Sub-Saharan Africa from University of Central Lancashire (UCLar), Ms.
Angeline Ward visited Kibabii University on an acquaintance tour.

In her visit, Ms. Ward was received by the Vice Chancellor Prof. Isaac Ipara
Odeo who expressed desire to kickstart mutually beneficial activities for both
universities.

i Wehave many programmes that require exchange in ideologies from our
global partners. On board is the School of Nursing which is already training
the first cohort of students. Our vision is to grow it into a College of Health
Sci enfesad, 0

In an exit meeting that brought together Deans from the six Schools and
Faculties and chaired by the Deputy Vice Chancellor (Planning, Partnerships,
Researchand Innovation) Prof. Dr.-Ing. Benedict M. Mutua, proposals were
fronted to partner in areas of digital forensic science, education, health,
commerce and arts through student and staff exchange programme.

The University of Central Lancashire is an international, multi-campus
University tracing its roots back to 1828 with a staff and student community
approaching 38,000. They boast of over 350 undergraduate programs, nearly
200+ postgraduate courses, and a rich array of Continuous Professional
Development (CPD) courses that enable them to offer the skills and
experience that the industry needs.

Boehringer Ingelheim International GmbH
visits Kibabii University

A Leading pharmaceutical company, Boehringer Ingelheim, is currently running a Making More Health (MMH) Venture4Change
idea competition for university students in Kenya Currently, the ¢ o mp a sogid entrepreneurial initiative MMH (Germany) is
partnering with Kibabii University along with the University of Eldoret, Moi University, and NGOsto foster social entrepreneurial
solutions for the Kenyan society. The program challenges university students to develop and implement innovative ideas to
foster hygiene, food safety, waste management, and health in Kenya

The University participated in the first phase of the competition that focused on food safety. It ended in March 2022. As a
follow-up and in preparation for the 2nd Phase of the competition, partners from Venture4Change programme visited Kibabii
University on Thursday 23rd June, 2022. The representatives, led by the Director for Venture4Change Ms. Hinke Rosekamp
were received by the Deputy Vice Chancellor (Planning, Partnerships, Research and Innovation) Prof. Dr.-Ing. Benedict M.
Mutua.

Prof. Mutua highlighted the gains made from the first phase of the competition stating that the ideas generated by the young
student innovators complemented the Government of K e n y BighdsAgenda With the huge interest arising fromthe st udent s 6
community to join the competition, he was upbeat that Phase 2 will be bigger and better.

On her side, Ms. Hinke challenged innovators to go beyond just winning the competition.

fi O wurpose is not only to get a winner. We are looking for ideas that shall add value to the society. There is need to interact
with social entrepreneurs across the globe to ensure that your ideas are in tandem with the needs of the world t o d ashe 0
said.

The 2022 program is scheduled to run between May and November 2022 with a thematic areafi | n n o WMastd Mamagement
for SustainableDe v e | o p 8tedantsavill participate in a workshop series of 6 six modules that address a wide variety of
social entrepreneurship concepts geared toward helping the student access problems, identify market opportunities, and
transform ideas into compelling solutions.

KIBU News Week[RENE
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KIBU -KENOR Partnership Focuses on Food
Security to The Community

A team of researchers from Kibabii University have joined a partnership
with a Kenyan based Norwegian organization known as KENOR
Investment Limited to write joint proposals geared towards food
production and value addition in Western Kenya

Led by the Country Director for Kenya Mr. Richard Lusweti and his
Norwegian counterparts Lewi Peter Hansen and Bjoerkevoll Ingebgrit, the
team from KENORuvisited the University on Tuesday 7th June, 2022 for a
familiarization tour as well as ratification of a Memorandum of
Understanding signed in March 2022.

Currently, both teams are working on a joint proposal titled i Ec o n o mi
Empowerment of Communities in Western Kenya through Promotion of
MushroomPr oducti ono

Realizingthat mushroom production can positively impact rural livelihoods
through food security, income generation, employment creation and
improved human wellness through enhancing the body's immune system,
the researchers are focused on using a multi-stakeholder approach to
upscale mushroom production at household, community, and country
levels.

The organization of farmers into groups, societies and cooperatives
particularly led by women and youths and linkage to prospective markets
through digital platforms and technologies is envisaged in the project
whose overall goal is to economically empower Women and Youth along
the mushroom production value chain in four Counties of Trans Nzoig
Bungoma, Busiaand Kakamegain Western Kenya

The team from Kibabii University is composed of Drs. Jonathan Mutonyi,
Patrick Owoche, Joshua Abuya, Edward Wasike Ms. Lorna Wasike and
Mr. Caleb Khisa

KIBU Analytical Chemist Attends a
Practicum in Pretoria

The Organization for the Prohibition of Chemical Weapons (OPCW) in
partnership with Protechnik Laboratories held an Analytical Skills
Development Course between 23rd May and 4th June, 2022 in Pretoria,
South Africa.

The workshop attended by 22 participants from different African States
targeted analytical chemists and chemical professionals from OPCW
member states with economies that are developing or in transition with
the aim of enhancing skills in the analysis of chemicals relevant to the
Chemical Weapon Convention (CWC) and to share knowledge on
laboratory best practices.

Mr. Joseck Olukusi Alwala, who is the Head of Chemistry Laboratories at
Kibabii University, and also the Organizing Secretary, Kenya Chemical
Society, Western Chapter attended the two-week exercise

The researcher gained insights on: Gas Chromatography (GC) and Gas
Chromatography-Mass Spectrometry (GGMS) as well as derivatization
techniques and methods of chemical sample preparation and analysis
Troubleshooting and maintenance of Gas Chromatography (GC) and Gas
Chromatography- Mass Spectrometry (GGMS) among other areas.
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"Meet Prof. "Wabwoba :The 1st Professor Of
I.T. In Kenya

Interview by Meshack Nyambane & Kelly Inyani

When we thought our arrival at exactly 7:30am would find the Ag. Deputy Vice Chancellor (Academic and Student Affiars) not yet in
the office, we were shocked to find that he had arrived way earlier and done a few things as he waited for us. A warm welcome
ushered us to the office and evidence of lots of paperwork on the p r o f e sleslowa®evidence enough that he might have been in

that office even as early as 6am. Read more about Prof. Wabwoba.

Who is Prof . Franklin Wabwoba ?

I am a husband, a father and also a grandfather, a Professor of
Information Technology in Kibabii University, currently the
acting Deputy Vice Chancellor in charge of Academics and
St u d eAffdirs Ibam also a trained teacher, a lover of theatre
since my primary school days and a go getter.

Tell us about your family .

I am a loving husband and father to six children and a
grandfather of two.

Education background .

I went to Chalicha Primary School currently known as Nzoia
Sugar Primary Schoolthen proceeded to Kaimosi Junior Primary
School where | completed my lower education. | proceeded to
Musingu High School for both my O and A Levels It is in these
formative stages that my talent in performing arts grew. |
joined the National Youth Service for the then mandatory
training then joined Egerton University for my undergraduate
studies.

| pursued an Endorsement in Educational Management course
(what would be equated to PostGraduate Diploma) at the
University of South Africa between the years 1997-1998. | also
added an Advanced Diploma in Human Resource Development
with the Institute of Health Care and Administration in India.

I then pursued a Masters of Science degree in Computer
Applications at Kenyatta University between the years 2003-
2007. Between 2010-2013 | proceeded pursued my Doctorate
in Information Technology at Masinde Muliro University of
Scienceand Technology (MMUST)

Take us through your career journey

| have had the privilege of serving both in government and private
sector.

After my undergraduate | was posted to Hola Secondary School in
Tana River where after serving for a couple of years | moved to
Eldoret National Polytechnic where | rose to the rank of Deputy
Registrar. | was then posted to Muji Secondary in Bungoma
County, moved to Friends School Kamusinga then to Booker
Academy.

In 2007, | was lucky to join MMUSTas an Assistant Lecturer in the
Department of Computer Science

In 2012 | was seconded to Kibabii University as the Chair of
Department in the Faculty of Science making me be part of the
first team that joined Kibabii University College during its inception.

God has been faithful throughout my career as he has seen me
grow to whom | am today. | am currently a Professor of
Information Technology (I1.T) the Dean School of Computing and
Informatics (SCAI)

It s h o u lgd ithentioned that | have also had a healthy career
in both sports and theatre. | am an avid footballer and volleyball
player and the captain who saw Musingu High School team
reached the Nationals level. | have also been on different national
stages with theatre from as early as classfive to date.

| am currently the Chair of Western Regional Universities Drama
and Film and a member of the National Management Committee
University Halls. | am also the first National Vice-Chair of the
Association of Computing Professionalsin Kenya

| am also a member of the National Think-Tank of University
Education in the State Department of University Education that
handles matters University education.
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Congratulations  on your appointment as Ag. Deputy Vice
Chancellor (ASA). This is the second time you are acting
in this position . What can we look forward to?

| thank God and the University Management led by the Vice-
Chancellor Prof. Isaac Ipara Odeo for giving me another
opportunity to serve Kibabii University in this capacity.

Just like my previous stint people should expect a collaborative
leadership towards the realization of our goal of being a global
university.

association has taken root
. What could

We realize the idea of alumni
more in secondary schools than universities
be the driver?

Thati s true,thow many secondary schools exist in Kenya?Can
we claim the few we see on social media are a representative of
a tangible number of secondary schools? We s houl lbn 6
carried away with thinking that the few groupings be it on
WhatsApp or Facebook are making any notable contributions to

computing, training of experts in digital forensics, reconstruction of what
has been destroyed digitally thus being a pivot in investigations of
cybercrimes.

The success of the completion of this project is also attributed to the
great support of the DVC (Administration Finance and Development) and
the Finance Officer who ensured that funds were released on time and
that the procurement of the equipment was done with utmost precision.
The Legal Officer was also key in this project as she ensured that all the
legal aspects were well catered for and advised accordingly.

What is the secret to winning such big grants?

| can attribute such successesto among others wide consultations,
constituting of teams without having vested interests, engaging diverse
and divergent thoughts, utmost commitment and sacrifice and also being
a keen student of those who are ahead of you.

%pecial thanks to among others Prof. Mugusha of Makerere University,
the VC of Kibabii University Prof. Ipara and his office for being available
to proof read our work and not forgetting Prof. Mutua for offering his

their former secondary schools The 6 Al uaohMh at s Asp p @ngineering and research expertise.

what it is.

That said, the challenge facing most universities alumni
associations is that most students have not been brought up
through a learning environment that appreciates giving back to
the institutions that supported them. Alumni should be
motivated to appreciate what was given to them and support
the initiatives that these institutions are putting to also make
others better.

This is not all lost though, | foresee most alumni associations
waking up with the realization that they have a role to play in
the selection of Chancellors of these institutions.

This seems to be your year of big wins . Congratulations
for the multimillion NRF Grant projects that were
launched recently . Please tell us about it.

National Research Fund is mandated by the government of
Kenya to among others manage and steer research in the
country. It has a mandate of sponsoring research activities and
infrastructures that contributes to research opened for tertiary
and research institutions.

N.R.F usually advertises these funding opportunities and a team
in Kibabii University took up this opportunity and did their
bidding. This was motivated by the fact that the same team had
lost out on an earlier opportunity when an international funding
on Sub-Sahara was advertised due to a small technicality
ground.

Faced with pockets of discouragement the team embarked on a
round the clock team effort that saw members sacrificing their
weekends to meet in the University and work on this project.
The team had their eyes fixed on the 120 million target that had
been announced and after successfully going through the
shortlisting stage we were asked to revise their proposal to 98
million.

The team made it to round two of the rigorous exercise We
were called upon to defend the proposal. Thanks to the
University Management and for the support specifically offered
by the VC, Prof. Isaac Ipara Odeo, Prof. Dr.-Ing. Benedict M.
Mutuaand Prof. Solomon Shibairo, the team gave a spirited
defense and it is during this session that the team changed its
focus from mobile technology to digital forensics.

The University team was successfulthroughout this process and
won 64.6 million of the NRF grant which was utilized in setting
up the Digital Forensics section which is equipped with
sophisticated equipment that are able to recover destroyed data
helping in the investigations of crimes related to

How has this grant benefited

The grant has had a number of positive contributions to the University to
name but a few, the institution has immensely improved its ICT
infrastructure. The University has also been able to take its rightful
position on the global stage as evident in the winning of the international
recognition to host the Masters of Science in Information Technology,
Masters of Business Administration, Masters of Business Administration
with IT, Masters in Human Resource after a stiff competition with all
universities in East Africa.

the university?

The University has also become a center of excellence in ICT and
Engineering in the Lake Region Block

Any individual benefits to the team of researchers?

Sure. A number of my colleagues in the team have had their careers
being capped. The whole team was recognized by the University
Management in their ability to mobilize funds. Prof. Samwel Mbugua for
example, was promoted to Associate Professor out of his mark on the
research funding front just like | did.

You are arguably the first Full Professor of Information
Technology in Kenya. What is this attributed to? Is it a new
course? And what is the difference with Computer Science?

Computing is one of the newest emerging fields which started as part of
the mathematics programme. As it grew, it has continued to subdivide
with a part closely related to Electrical Engineering coming up which is
referred to as Computer Engineering or Computer Technology. This area
is concentrated in the making of computers.

Computer Scienceon the other hand is concerned more with making the
computer components made by the computer engineer to perform some
tasks while the other area known as Information Technology
concentrates more on making the computer serve the needs of the
human being.

The distinction is yet to come out clearly not just in Kenya but the whole
of Africa yet it is very key in terms of defining professions and curricular
for training these experts. Kenya needs more of IT experts than
computer scientists.

As we head into the general
technology will take centre stage in automated tallying and
transmission of results . With this, the IEBC has allowed media
houses, political parties to have parallel tallying centres . What is
your opinion on this?

It is a good step. However, the place where technology has been
deployed is not the critical areas that would inspire confidence. We
should get to a point where technology starts from the part where it
identifies a voter, facilitate the voting process and relay the results in a
timely and confident fashion.

This can only be achieved if the government showed goodwill to this
institution and funded the development of these key technological
infrastructures. All said and done, | wish Kenyans engage in a peaceful
exercise and go back to building our country.

elections in August 2022,
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Good Medical Laboratory Skills
Promotes National Health Planning

By JoseckOlukusi Alwala

Despite advances in the health sector, there exist challenges in
laboratory operations and the quality of results. This calls for the
establishment and maintenance of laboratory quality standards to
ensure desirable characteristics of products and services such as
quality, safety, reliability, efficiency and reproducibility. The
adopted standards should embrace both management as well as
technical requirements for medical laboratories.

According to World Health Organization, a well maintained
laboratory is important for several reasons including: ensuring
the quality and traceability of p a t i eesuttsssdipporting clinical
and public health decisionrmaking, procuring equipment, use of
standard techniques and reagents, sharing documentation,
training programs, quality assurance, meeting requirements for
reimbursement for national insurance schemes, and compliance
with national or international accreditation and licensing systems.

Scientific studies show that all laboratory activities may be
subject to errors, and this can occur in all the phases of
diagnostic procedures. The quality of results from the medical
field is affected by the following eleven factors: incorrect test
request or test selection, incomplete laboratory request forms,
incorrect specimen collection or labelling, use of faulty
equipment, improper use of equipment, use of substandard or
expired chemicals, incorrect reagent preparation and storage,
incorrect technical procedures, non-adherence to standard
operating procedures (SOPs) or internal quality control (IQC),
inaccurate reporting and recording, inaccurate calculations,
computation or transcription, return of results to the clinician too
late to influence patient management and  incorrect
interpretation of results. The good news is that this can be
prevented by developing quality standards in consultation with
stakeholders comprising key individuals in the Ministry of Health
and other relevant government departments, the national
laboratory focal point, national regulatory authorities and key

stakeholders that include donors and partner agencies such as
World Health Organization (WHO), clinical and public health
physicians, disease program managers, representatives of
relevant professional societies, research and training institutions,
legal advisers, health administrators and representatives from the
laboratory network, including nongovernmental and private
laboratories.

The medical laboratory should have a document or booklet,
which describes the range and scope of the services available,
working hours, emergency services available, types of samples
and containers to be used for each test and turnaround time
(TAT) for results. Administrative and technical procedures in the
laboratory must be subject to a quality monitoring process
developed with the help of relevant laboratory staff. There must
be documentation of each process using a step-by-step
approach. It is the responsibility of heads of laboratories to
ensure that each document is understood and all processes are
fully implemented by laboratory staff.

The laboratory must have adequate space that is properly
organized so that the quality of work and the safety of staff,
patients, customers and visitors is not compromised. Measures
must be taken to ensure good housekeeping Laboratory section
leaders should arrange equipment and work stations to ensure
efficient and convenient workflow.

There is an urgent need to employ laboratory heads with the
relevant training and competence to take responsibility for
managing the laboratory. This improves the accuracy of health
information and promotes effective national health planning.

Joseck Olukusi Alwala, is the Head of Chemistry
Laboratories, Kibabii University, and Organizing Secretary,
Kenya Chemical Society, Western Chapter.
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STUDENT LIFE

Against all odds:
The Spirit of KIBU

By Dorcas Kosgei

Nel son Mandel a said, fiEducation is the
use to change the worldo. Passing the K
(KCSE) examination is the joy of every candidate and every parent. Securing
admission to the University is the ultimate dream of every candidate especially
the girl child. However, this joy is short lived for some students especially those
from humble backgrounds who cannot afford to pay fees and meet the cost of
their basic needs. There are those who take the bold step of faith and join the
University, there are also those who decide to remain at home. Those who
decide to join University amidst all odds eventually complete their studies and
graduate.

Kibabii University led by the Vice Chancellor, Prof. Isaac Ipara Odeo has taken the initiative of supporting students who come
from needy backgrounds by among others; supporting them in the payment of their fees, food and other basic needs. This is
done through personal contributions that are done by members of staff either in cash or personal effects, the Needy Students
Fund under the Dean of Students among others. This has contributed to a good number of students successfully completing
their studies within the required period. This however has not been smooth since some students fear opening up about the
challengesthey are encountering at home and at the University; this is according to the Dean of Students, Dr. Alice Mutai.

A conversation with a few beneficiaries indicates the weight of what the support means to their lives. One of the students,
Janet (not her real name), said that her life had been so difficult, she has had to do different types of menial jobs including
washing clothes for fellow students to afford a meal and other basic necessities She wholeheartedly appreciates the support of
KIBU Staff as this noble gesture enabled her to concentrate on her studies and record a positive performance.

Kibabii University female staff, 6 K1 IBAJD | l&aslided true to the phrase, i N woman should climb the ladder alone but should
tag another a | o .nly this regard, there have been initiatives by the group towards supporting the female students through;
counselling and mentorship programs, feeding program, donation of clothes and financial support for those with pressing
needs.

The latest initiative is the periodical distribution of sanitary towels where the group contributes money to allow our female
students accessthis basic commodity. This was based on research by Menstrual Hygiene Day, a global advocacy platform for
Non-Profit Organizations and government agencies to promote menstrual health that shows that 65% of women and girls in
Kenya are unable to afford sanitary towels. This initiative has witnessed a number of cartons of sanitary towels delivered to the
Dean of Students to support needy female students in the University.

Successcan be achieved if we are confident enough to take the bold step!
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oThe Only Constant-in
Heraclitus

By Lilian Wanjala

Dr. SpencerJ o h n s WHdeved My C h e ersveluis around four characters, two mice, "Sniff* and "Scurry," and two Little-people, "Hem" and
"Haw." (The names of the Little-people are taken from the phrase "hem and haw," a term for indecisiveness) They live in a maze, a representation
of one's environment, and look for cheese, representative of happiness and success Initially without cheese, each group, the mice and humans,
paired off and traveled the lengthy corridors searching for cheese One day both groups happen upon a cheesefilled corridor at "Cheese Station C."
Content with their find, the humans establish routines around their daily intake of cheese, slowly becoming arrogant in the process One day Sniff
and Scurry arrive at "Cheese Station C" to find no cheeseleft, but they are not surprised. Noticing the cheese supply dwindling, they have mentally
prepared beforehand for the arduous but inevitable task of finding more cheese Leaving "Cheese Station C" behind, they begin their hunt for new
cheese together. Later that day, Hem and Haw arrive at Cheese Station C only to find the same thing, no cheese Angered and annoyed, Hem
demands, "Who moved my cheese?"

After several days, Haw loses hope and realizes that the old cheese would never return, and decides to head into the maze to search for new
cheese Haw tries convincing Hem, but Hem is stiff and wants his old cheese back During H a wjéusney in the maze, he writes whatever lesson he
learns on the wall believing that one day Hem might move on and start finding new cheese In the end, Haw finds a huge place filled with cheese
and discoversthat Sniff and Scurry had already been there.

No matter who or where you are, regardless of your personality, ethnicity, profession and disposition; time and change will affect you. Life is
continually handing us personal, family, community, and national changes (we are soon headed to the polls). You may feel more trepidation than
trust regarding the inevitability of change. Yet you can learn to embrace change with a positive attitude and use it to benefit your life, as well as
others p e o p lives.sQf, perhaps you anticipate change in the future and are excited about it. You can come to view times of transition with an
expanded perspective, discovering tremendous opportunities for personal, professional, and corporate growth.

Globally, the COVID19 pandemic forced a change in our lifestyles; the pandemic spread with alarming speed, infecting millions and bringing
economic activity to a near-standstill; our lifestyles changed, many people lost their lives, some people lost their jobs, while some lost their loved
ones.

This pandemic indirectly taught us that changes always happen no matter how small or big the impactis. Sowhat lessonsto we learn from change?

1. Change Happens Always anticipate change in your life - whether it is in relations y o u §aurefamily and friends, colleagues, work
environment, health, spiritual life, etc.

2. Monitor Change Be very vigilant about the signs of variations around you.

3. Adapt To Change Quickly: 6 T IQeicker You Let Go Of Old Cheese,the Sooner You Can Enjoy New C h e e Reenémberthe famous phrase
0 "we tontinue to behave normally, this diseasewill treat usa b n o r nbg Mutalyi Bagwe?

4. Beready to change quickly and enjoy it again

5. Be cautious from past experience, to prevent any complacencyfrom setting in.

Parting shot : always develop the faith and courage to embrace the next seasonof your life.
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It IS that Period: Beware of Election
Related Offences

By Kelly Inyani

Election crimes and offences are increasingly becoming a common feature of all election processesaccording to studies that
have been done. Elections are here with us once again, the questionin e v e r y mindevoutd be A H owill the 2022 elections
be different from the previouse | ect i ons ? 0

Kenya has had a couple of elections since independence and while strides have been made in ensuring an effective and
peaceful process, challenges have still been experienced These challengesrange from institutional onesto those created by the
political players including the electorate.

In every election period, offences touching on the different players in the electoral process are usually recorded throughout the
country. These offences range from institutional offences committed by the state institutions mandated to manage and oversee
the electoral processled by the key player the IEBC, security organs among others. Electoral offences can also be committed by
political parties within their internal structures or in respect to the other opposing camps.

Records at various law enforcement institutions have always witnessed a surge in crimes whenever an election draws closer.
With stakes being higher for political parties and candidates to win the various seats that are available some of them usually
employ unorthodox meansto achieve this fete. These means are considered crimes as per our laws and are heavily sanctioned.

There are various laws in Kenya that address offences that are committed before, during and after an election. These laws
include The Penal Code, Elections Offences Act, The Computer Misuse and Cybercrimes Act, 2018, The Kenya Information and
Communication Act Cap411A, National Cohesionand Integration Act, The Traffic Act among others.

Some of the offences that are captured in the Elections Offences Act include,
A Sec4i Multiple registration as a voter
A Sec5i Offencesrelating to voting
A Sec8i Personation
A Sec9i Bribery
A Sec10i Undue influence
A Sec19i Aiding and abetting offences
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Other elections related offences captured in other laws
mentioned that may occur during this period include murder,
rape, defilement, maiming, assault, misuse of computers, cyber-
crimes, drug-related offences, public disturbance, traffic
offences, destruction of both public and private properties
among others.

In every elections in Kenya, the notable offences that are usually
committed include bribing of voters to vote for particular
candidates, buying of voters cards, training and arming of militia
(youths), use of hostile and aggressive language or behavior
towards political opponents and their supporters, threats of
violence towards supporters of opponents, propaganda, physical
violence, disenfranchisement of both the opponents and their
supporters, trafficking and consumption of illegal drugs and
other banned substances, paying of rowdy youths to confront
and disrupt opponents and their supporters, flouting of traffic
rules among others. The major perpetrators of these crimes are
usually the political aspirants, unemployed youths, supporters of
politicians, political party officials and the general voters.

Various studies across the world and Kenya specifically have
shown that the main causes of these crimes and offences
include ethnic animosity, tribalism, poverty, unemployment,
illiteracy, incitement from the political class, corruption, drugs
and substance abuse among the youths among others.

Though the government of Kenya has over the years done its
best to contain these vices, various challenges have been
encountered in the process These challenges have included but
not limited to inadequate resources allocated to concerned
institutions, rampant corruption, lack of integrity, illiteracy,
ignorance, impunity among politicians, tribalism, hatred and
animosity, inadequate cooperation, partisan interests among the
concerned agencies

Before you accept that bribe to vote or cause mayhem in an
0 p p 0 n eongregatdion, incite your neighbor to attack another
neighbor or publish alarming contents on social media about an DisclaimenagessetbrillustratipnrposeslySourcEh&tar)
individual or groups of individuals, be furnished with the

contents of our various laws.

The youths should be very vigilant during this electioneering
period and avoid being caught in this web of crimes and other
electoral related offences. They should say NO to politicians who
want to use them in committing offences that may land them in
courts and later in our prisons to serve heavy sentences that
include hefty fines and/or imprisonment.

Electionscome and go, bonds last beyond generations.

Kelly Inyani is a Criminologist and a lecturer of criminology at the
Department of Criminology, Kibabii University
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Do you have it ? Yes | do, But do R
you understand it ? The Diploma
Demystified

By Onex Opati

Never has the academic qualifications of politicians received more attention than they have

in 2022. As a people, we take in what politicians give us with a pinch of salt, and that

includes their self-proclaimed academic achievements. That they could study in far flung

corners of the world while still actively participating in local politics or holding positions of

responsibilities, leaves very little to imagination. We all know that earning a degree is no

child play; it often time feels like sheer drudgery. So, the trust deficit between the Kenyan

politician and the populace seemsto be justified and that is why, perhaps, out of abundance Y D | -
of caution, the Commissionfor University Education must ascertain that indeed one went to oa Ip oma IS
those far-flung institutions and earned their degrees. But | digress a little. In't o d apieces Slmply a

| intended to focus on the Diploma.

In the recent past, a debate on what a Diploma is has been gaining traction in social media document
discourse So, what really is a Diploma? In Kenya, and most of the global South, we all know i\ /i

that a Diploma is a qualification usually associated with middle level tertiary institutions like Certlfylng the

medical training colleges, Technical Institutes, Polytechnics,to name a few. But elsewhere in award Of a
academe, the word Diploma has a much broader meaning. The International Baccalaureate
(IB) Diploma for instance, is offered in high school in the final two years as a pre-university degree ]

qualification. IBs in Kenya are offered by International Schools In most of Europe, a
Diploma refers to a document that is awarded by higher education institutions testifying that
the Diploma holder has successfully completed their courses and has graduated. In this
context therefore, a Diploma is simply a document certifying the award of a degree.

I must confess that when | received my Ma s t degréescertificate from the University of
Oslo, | was more horrified than excited. The document was written on i Di p |. dada 0
applied myself that much for two years only to end up with a Diploma when | had been
admitted to do a Ma s t degrée? | also realized that the day | received my Diploma was
the day | graduated! No fanfare, no graduation ceremony, no academic regalia! Just the

Diplomaé and some Salmon sandwiches!
KIBU News Week
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Rethinking niversity Li'brary

Spaces

By Isaac Wamalw®anje

Academiclibraries have for a long time been assumedto be
no-nonsense sanctuaries where silence, decorum and good
etiquette must be maintained at all costs. Librarians were
assumed to be old mean-looking individuals whose only
specialtywasto ii a r r aooggsar fsshhhholibrary users.

However, with the current generation of learners, university
library spaces must adapt and endeavor to be more user
friendly, accommodating, welcoming and appealing or else
risk facing very low usage and becoming mere stores of
books. Libraries can no longer afford to be dark, dingy and
cluttered places

What is the role of the university library space in this digital
era where users can access plenty of information resources
online without setting foot inside the library building?
Libraries may remain warehouses of books that only get a
few visitors if measures are not put in place to make them
more warm, friendly, inviting and conducive.

The digital age and the advancements in technology have
brought the need for libraries to rethink their designs and
physical spaces in order to meet the new needs and
expectations of modern-day users. Libraries must strive to
remain the base for teaching, learning, and research in
universities in this digital age.

Interactive  Environment

Libraries should not be static places If you look at the
offices of modern innovative companies like Google,
Facebook, Apple, YouTube etc., you will find plenty of
interactive spaces for employees and clients to relax,
collaborate and have fun. Such an environment boosts
productivity and morale, enabling people to get more work
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done. Libraries should draw from this inspiration, and take intentional
steps to add more interactive elements to their spaces

Discussionrooms and social spaces should be set up to allow users
to interact with each other or share something that they may have
learnt while using the library. The 6 6 e-&k ¢ r mmatlireédaid culture
of libraries should be done away with. The library environment
should be made to feel like a safe haven where users want to run to
and relax while enjoying using library resources The library should
not feel like a police station where one wrong move comes with dire
consequences

Acreativandnteractiéoranspace
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Assortment of Seating Options

The importance of having a variety of seating options in
university libraries should not be undermined. High, low, hard
and soft seats should be available for students and staff.
Brainstorming lounges should be set up and furnished with
comfortable soft chairs, which are perfect for dreaming up their
next big ideas or projects. High cafe tables and stools, perfect
for engaging in board games, leisure reading or chatting while
taking a break from research and study would also make
libraries more inviting. However, this does not undermine the
need of having adequate standard chairs to make sure there is
enough seating for all users.

Adding bright and pomp colors can also help create a warm
feeling, thus helping the library to become a more vibrant and
active spacethat students just wish to be in.
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Spacepompndolomwithanassortmenfseatingptions

Flexibility of Movement

The traditional heavy wooden tables and chairs found in most
libraries create inflexibility and a sense of rigidity. They are also
difficult to rearrange when the need arises for example when
having special events in the libraries, potentially causing safety
hazards. Furniture should be lightweight and comfortable so
that they are easy to rearrange when need be.

Shelving should cease being static and be made more dynamic.
This calls for a lot of creativity in how books are arranged. The
arrangement should be visually engaging in such a way that the
books should entice and attract students to pick and use them.
This means that they should be displayed creatively, and not
just the traditional shelving that is common in many libraries.

More Power and Internet Points

No library in this day and age should allow students and staff to
struggle for power outlets to charge their phones, laptops or
other electronic devices they may need to use in the library.
Functional charging stations should be openly placed at
strategic points to enhance user experience for patrons and
make the library as comfortable as possible. Internet access
should also be prioritized. Users should be able to at least
accessdependable Wi-Fi from any point in the library.

Higltafdéableindstoolsocreat@pportunitiésr interactioendengagement

Doing Away with Obstacles and Clutter

Shelves cluttered with unused books, taking up space
unnecessarily should be decluttered through thorough weeding.
Floor space should not necessarily be taken up with massive
shelves such that there is not breathing space Not only are the
odd extra desks, tables and chairs an eye sore, but also a safety
hazard. Library managers should spearhead weeding activities to
ensure libraries only remain with books that students actually
need and use. Shelves can be rearranged to break monotony and
brilliant ideas such as creating book displays between them can be
incorporated. Excess furniture that is not in use may also be
removed to give the library a professional and appealing look, in
turn opening up more room that makes the library feel more
welcoming.

Isaac Wamalwa Manje is a Communication and Information
professional working at the Kibabii University Library and a specialist
in scholarly writing, as well as a PhD candidate.
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