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By Meshack Nyambane& Elsea Wekesa

Kibabii University’s 5th Graduation Ceremony was held on Friday

26th March, 2021. The virtual event that was graced by the Principal

Secretary, State Department for University Education and Research,

Amb. Simon Nabukwesi was transmitted through various digital

platforms under the Covid-19 protocols.

The Vice Chancellor, Prof. Isaac Ipara Odeo acknowledged the class

of 2021 as a special class, having surmounted numerous challenges

occasioned by the Covid-19 pandemic to qualify and graduate. The

Graduation Ceremony qualified a total of 1638 students, segregated

in terms of 839 (51%) male and 799 (49%) females. This number

included 1 Honorary Doctor of Sciences (Honoris Causa), 13 Doctor of

Philosophy, 48 Masters, 1410 Bachelors, 146 Diploma and 20

certificate graduands.
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In his message the Chairman of the

Kibabii Council Dr. Ernest Mwangi

Njoroge congratulated the graduating

class of 2021 for the well-deserved

success in the unique graduation. He

highlighted various milestones

achieved during the 2019/2020 period

when the world economies were being

ravaged by COVID-19 pandemic.

“The University continues to enhance

research and visibility. In this respect,

the University sealed strategic

collaborative partnerships covering

areas of mutual benefit with ten

national and thirteen International

Partners. Key among them is

collaboration with the Commonwealth

of Learning. This facilitated training

and capacity building for staff and

students on digital literacy to enhance

Technology Enabled Learning. Other

partnerships are with Gujarat

Technological University of India on

the Digital Forensics, University of

Cape Town on the design of electronic

content, European Union in

Innovation, Association of

Commonwealth Universities in

exclusivity and Women

S/No Level Gender Total

M F TOTAL

1 Honorary 1 1

Doctorates 8 5 13

2 Masters 25 23 48

3 Bachelors 737 673 1410

4 Diplomas 62 84 146

5 Certificates 6 14 20

Grand-Total 839 799 1638

Table: Statistics of the Graduating Class

Empowerment & German Academic

Exchange Service for National

Multiplication Training,” Dr. Njoroge

said.

The Chairman thanked H.E. Hon.

Uhuru Kenyatta, C.G.H, the President

of the Republic of Kenya and

Commander-in-Chief of the Defence

Forces and Chancellor of Kibabii

University for the support that the

University continues to enjoy from the

Government of Kenya.

“The construction of the Sports Fields

is at the final stages of completion

whereas the Ultra-Modern Students

Complex is 40% complete. The projects

undertaken at a cost of Kshs. 178

million will go a long way in providing

an avenue for engaging the growing

number of students and safely

maintaining them within the

University thus contributing positively

to their physical, mental and emotional

health,” he said.

He also thanked the Chancellor for his

personal contribution of Kshs. 7 million

to the Chancellor’s Endowment Fund.

The fund has
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actualized the University’s commitment as

a human centered Institution that cares for

the lowest in the society by supporting

bright students from humble

backgrounds. To date, 800 students have

benefited.

Award of Honorary Degree

For the first time since the award of

Charter in 2015, Kibabii University

awarded an Honorary Degree of Doctor of

Sciences (Honoris Causa) to Dr. Kevit

Subash Desai CBS, MBS, FIET, MIEEE.

The Award was informed by the need to

recognize the outstanding achievements

and distinguished contribution Dr. Desai

has made to the advancement of humanity

and in particular his commitment to

promotion of innovation among the

youth, automation and drive technologies,

technology skills transfer, systems

integration and the pivotal role he has

played in facilitating the linkages between

Academia and Industry as well as the

Public–Private Partnerships and Co-

operation. He acknowledged the

University council, Senate and the entire

Kibabii University community for the

decision to honor him with the degree and

the kind words said to him especially with

regard to his contribution to the socio-

economic and technological development

of our country. “I am deeply touched and

appreciative as it is indeed a great honor

for me to be a graduand and an alumnus

of this esteemed Institution,” he said.

The Vice Chancellor acknowledged the

first Honorary Degree awardee and posed

challenged him to hold firm grip as a

pioneer recipient of the coveted award.

“I take this opportunity to recognize and

congratulate Dr. Kevit Desai, the first

recipient of an Honorary Degree from

Kibabii University. Please note that you

have to shoulder the socially significant

responsibility of a first born, through your

leadership andmentoring,” he said.

Desai, as a young boy grew up fascinated

by engineering. This propelled him to

university level where from

undergraduate to doctoral degree he

studied Electrical Electronics, Computer

Engineering, Robotics Control and

Systems Engineering. Little did he know,

that he would in his life make such

notable contributions to computing.

ICT has been known to be the pillar and

enabler of economic growth and

development globally and therefore

Kenya is not exceptional. The “Big Four”

agenda is the country’s vision anchored

on ICT. Kibabii University’s flagship

programme (Information Technology) is

therefore meant to churn out high end

human resource and ICT Champions

necessary to implement the “Big Four”

agenda.

Speaking during the ceremony Principal

Secretary, State Department for University

Education and Research Amb. Simon

Nabukwesi challenged the graduands to

use the qualityPHOTO: Dr. Devit Desai giving his 
acceptance speech
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training they had acquired to positively

impact to society and the country at large.

He spoke on research sector reforms in the

University. That in its proposed priorities

in the transformation of University

Education and Research, the Ministry has

deep deliberations and discussions on

various topics in Leadership, Governance,

and Management of Public Universities;

Sustainable Financing of Universities;

Quality and Relevance; Access and Equity

among other areas which if fully

implemented will see the future of higher

education grow tremendously in the

Country.

The ceremony was also attended by the

Governor, Bungoma County, H.E. Hon.

Wycliffe Wangamati, Masinde Muliro

University of Science and Technology Ag.

Vice Chancellor Prof. Solomon Shibairo

among other stakeholders and

representatives from various universities.

By Elsea Wekesa

Dr. Mukhisa Kituyi delivered his public lecture at Kibabii University on 11th

March, 2021. Dr. Mukhisa is the immediate former Secretary General of the

United Nations Conference on Trade and Development (UNCTAD). On 1st

January 2021, he announced that he is cutting short his seven and a half

years of International service to return home and run to be President of

Kenya in the elections scheduled for August 2022. In doing so, he will seek

to leverage nearly 40 years of a colorful public life with diverse experience

and exposure as a public intellectual democracy activist, political leader with

a broad and diverse background in academic, research,
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political and international research. The

Public Lecture titled “Kenya’s Post COVID

19 Resurgence: Challenges and Prospects”

was attended by the University’s senior

academicians, staff and students led by the

Vice Chancellor Prof. Isaac Ipara Odeo, as

well as Bungoma County Deputy H.E. Prof.

Charles Ngome, among other distinguished

guests.

The Vice Chancellor acknowledged Dr.

Mukhisa not only as a leader in politics but

also in academia, research, international

relations and as a childhood friend.

“Today has opened an opportunity we have

wished to have for a long time and the wish

has been granted to us today,” he said.

In his one-hour lecture Dr. Mukhisa testified

about the experience had had with the

vulnerable countries as well as powerful

nations like Germany during the Covid 19

pandemic.

“We need to understand what Covid 19 is

and what is needed to be done to get out of

the hole it has put us in and to not only find

solutions to what has been affected by Covid

19, but also to what we had been struggling

with before the pandemic,” he said.

Dr. Kituyi narrated further,

“Covid 19 marked the rising of a cold war between

China and US and was due to the dramatic

success of China, which moved from a third world

economy to the largest economy in the world.

China has then been literally the factory of the

world, producing the largest number of

billionaires in the world because of their advanced

technology systems. The successes of China have

caused Americans to have the mentality that the

Chinese are taking their jobs. This technological

cold war has led to the destruction of global supply

chains. Before the invasion of Covid early last

year, America was already destroying global

supply networks and as the world starts focusing

towards economic recovery, the middle economies

are shrinking as the value of mortgages are also

reducing globally,” he said.

He further challenged the idea of rural-urban

migration, a common trend in emerging

economies whose citizenry believe in white

collar jobs found in cities.

“We should do away with the habit of running

away from rural areas to cities in search of better

lives as there is more struggle in the urban setting

than the rural setting left behind. People should

then use the dreams and aspirations to explore and

expand opportunities in rural areas. Covid 19 has

reduced employment chances and the 21st century

government must invent technological procedures

to use available resources to recover and improve

the economy.

Any young man or woman who has an

entrepreneurial idea and wants to develop it

should be effectively supported by the government.

Kenya’s post Covid rule should ensure that

everyone has access to the internet as a human

right. As a country, we need to realize what we are

doing wrong that our exports are less than imports

and rectify the situation. A social business

network should also be discovered where trade is

carried on to eliminate middlemen”

On research, Dr. Kituyi believes that if

funded, universities can provide solutions to

problems bedeviling emerging economies.

“There is need to improve research in

universities so as to train the youth earlier in

relevant courses to boost the economy and
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come up with projects to benefit nations such

as discovering of the Covid 19 vaccine. The

habit of experimenting education systems and

doing away with them should stop and the

education center needs to be well funded for it

to achieve a more practical than a theoretical

system which is being targeted,” he said.

Dr. Kituyi is a strong believer in the power of

enterprise and innovation to drive economic

transformation through building productive

capacity and unlocking growth and

prosperity. To create a social network for the

vulnerable in the society, he challenged

economies fight vices such as corruption and

market distortions and grow policies that

nurture the human capital essential for

national structural transformation. The drive

for regional integration in East Africa and the

whole of Africa through reduction of trade

barriers, eventual free movement of factors of

production and creation of common

investment area is crucial for the renewal and

recovery of the economy that has been

ravaged by Covid 19.

He has become a leading African voice in the

campaign to align greater International

market access in developing countries;

modelling industrial policies that transform

lives and economies through perpetual

improvement. Prior to joining the UN in 2013,

Dr. Mukhisa Kituyi worked as a member of a

team of experts, advising the East African

presidents on deepening regional integration.

He was also a consultant to the African

Union, helping develop the protocol and

roadmap for the African Continental Free

Trade Area.

His publications will be dispatched to the

University’s library for free access by

university and the world.

The Kenyan Sign Language (KSL) is a thriving

national sign language used by tens of thousands

of signers in Kenya, and which emerged out of

two schools for the deaf in Western Kenya in the

early 1960s. Over the years, the special language

has gained popularity with relevant bodies like

ming.

the National Council for Persons With Disabilities

(NCPWD) investing heavily in promoting its

growth at various sectors. In March 2021, the

Government of Kenya launched a new

curriculum at the Kenya Institute of Curriculum

Development (KICD), incorporating the Kenya

Sign Language as one of the mandatory subjects.

concerned.

At Kibabii University, two members of staff were

sponsored by the NCPWD last year (2020) to

study the course at the Kenya Institute of Special

Education (KISE). Despite COVID-19

interruptions, the staffers, Mr. John Wekesa from

Library Department and Ms. Sophy Nekoye

Waliaula from Quality Assurance Department

completed the six-month course, both exhibiting

exemplary results with Ms. Nekoye scoring a

Distinctionnin the Graduation Ceremony held on

19th March 2021 in Nairobi. With the two

graduating, Kibabii University prides herself for

complying with the Government requirements as

pertains to Disability Mainstreaming.
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Interview by Meshack Nyambane

Q: Tell us about you academic journey

I started my nursery school in 1983 at
Sirakaru S.A.Primary School.I cleared
class 8 in 1991 and Joined Cardinal
Otunga Girls High School in 1992 and
did my KCSE in 1995 where I attained
grade C+. Since I didn’t qualify for
direct entry to the University, I stayed
home for 3 years then joined Moi
University’s PSSP in 1998.I pursued
Bachelor of Education (Arts) and
graduated in 2002 with second class
honors upper division. I was employed
as an Administrative Assistant in
Western University College, the then
Constituent College of Moi University.

I enrolled for my Masters of Science in
Human Resource Management degree
and graduated in 2011.I rose through the
ranks to the level of Assistant Registrar
then changed the profession from
administration to Teaching in 2013. It is
then that I enrolled for my Doctor of
Philosophy in Human Resource
Management degree in Jaramogi
Oginga Odinga University of Science
and Technology and graduated in 2017.

Dr. Laura Mamuli is a Lecturer in the School of Business and
Economics. She is also the current Vice Chairperson of Universities
Academic Staff Union (UASU-Kibabii University Chapter). Dr.
Mamuli is a gender support enthusiast with a calling to supporting
both girls and boys pursuing education.
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Q: Do you mind sharing briefly about your
personal life?
While in Moi University, I got placement for
Teaching Practice at Friends School
Kamusinga and this is where I found him,my
Mr. Right ,we wedded in May 2003 and we are
blessed with four children.

Q: Congratulations for winning the recent
seat as Vice Chairperson of UASU-Kibabii
Chapter. How was the race?

Thanks. The race was tough but I thank God I
won. It is more challenging competing against
a friend. I sincerely thank my colleagues for
trusting in me.

Q: Do you think Kenya is opening up space
for more women in leadership?

Kenya opened up for women in leadership a
long time ago. It is the women who are/have
been reluctant to join the race. It is the culture
in us, ‘that women belong to the kitchen and
bedroom’ which we need to move away from
as first as possible.

Q: What are the challenges and future in
attaining the 2/3 gender especially in the
Legislative Houses in Kenya?

First challenge is the culture, we need to
change with the changing times. As we.

Above: Two PhDs under one roof is what can 
describe Dr. Mamuli’s family. Photo: 
Courtesy

concentrate on raising strong women, we
should also raise the men to deal with the
strong women in society. Second, is the
mindset of the individuals in the society;
women want to engage in feminine roles
and vice versa. We need to emancipate
ourselves by understanding that
performance of roles starts with one’s
attitude and the correct exposure.Third,we
need to do away with the traditional
reasoning that politics and power belong to
men, it belongs to both gender for as long as
one has the competence.

Q: As a union leader, describe an ideal
workplace for employees in public
universities.

An ideal workplace for employees comprise
of matching an employee’s competence and
the job, provision of a health work
environment; provision of offices and office
equipment and creation of a work
environment of trust by involving
employees in decision making i.e
development of work policies and
consistent implementation of decisions
informed by approved policies

Q: As an academician, what has been your
contribution in terms of growth of
knowledge in human resource
management at the University?

I have taught and graduated students both
at undergraduate and graduate levels. I
have written papers, presented in
international conferences and published in
various fields; Human Resource
Management, Victimology and Victim
Support, Gender Issues an many more.
Check me on google scholar for details. I
have also engaged in community outreach
programmes organized by the university
and also engaged in consultancy at the
County Government.

Q:You have played managerial roles at
various levels in the University. How
would you describe your management
style?
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As a manager I have used different
management styles depending on the
circumstance; Participative, collaborative,
consultative, transformational management
styles among others.

Q:The Salaries and Remuneration
Commission (SRC) is pursuing a policy
that shall of cap allowances for civil
servants at 40% of gross salary. As a HR
expert what is your thought?
As a HR expert, an employer should not
take away the benefit that it has given to its
employees. It is against natural justice. What
I can advise is stagnate the growth of
employees in the positions that they hold
until the economy is recovered. This should
be done by involving the employees in
making this decision, or else it is gross to
remove the allowances.

Q: Outsourcing practice is rapidly taking
root in the service industry all over the
world. What is your argument for or
against this practice?
I have worked in institutions where
outsourcing was and wasn’t used. In the
latter, performance of work was chaotic,
there were complaints from the employees
about work overload and the work spaces
were never cleaned and there was a lot of
theft…In my current institution, it is the best
decision they made; the work spaces are
clean and there’s no theft that I have come
across. It is advantageous to the institution
to outsource some services e.g. cleaning and
security services.

Q: Cases of gender-based violence are on
the rise in Kenya. In your opinion, what are
the drivers to these cases? Do we have any
mitigating measures?
The drivers of gender-based violence
currently is the social fabric of our society.
Starting from lack of discipline which has
resulted in moral decadence. Gender
inequality, and also the “raising of strong
women against weak men”. Few people are
concentrating on raising strong men. These
need to be reexamined so as we work on
mitigation measures.

Q: “KIBU Ladies” is a familiar initiative at
Kibabii University. What are your
activities? what have you achieved so far?
Kibabii University Ladies (KIBUL) Welfare
is a brainchild of one of my friends; Lynn
Lusaka. She brought the six of us
together;Ms.Elfrida Chekirui,Caroline
Namunane, Hon.Sophy Waliaula,Patricia
Wambua and myself,to champion for the
welfare of the Lady Staff and female
students in Kibabii University.We have
engaged in several activities;Talks about
women empowerment to both lady staff and
students, support to the needy female
students, support to the neighbouring
schools in terms of sanitary pads, support of
male students and currently we are working
on a proposal in liaison with The Resource
Mobilization Coordinator to come up with a
day care and gym for both the staff and
students.
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By Sebastian OkelloWang’ombe

Safety and security of both property, staff,
students and customers in Universities is a big
headache to the Government and University
Managements. A visit to some of the Universities
in Kenya shows heavy investment in the areas of
security and safety nets, in terms of employment
of highly qualified security personnel,
installment of digital and biodata security
systems, and even use of artificial intelligence
systems such as 3D security cameras and
monitors.
Despite many challenges encountered by most
management in ensuring safety and security in
their institutions, most still heavily rely and
invest in classical and medieval security methods
especially static guarding, a method whose
effectiveness and efficiency has been in question
for a long time. Static guarding has proved to be
successful only in deterring petty offenders. With
criminals advancing in their modus oparandi,
use of static guards to protect key government
installations have always proved a liability. The
purpose of security in any organization is
preventive not reactive. All security apparatus
should aim at prevention of crime at all costs.
The work of maintaining safety and security in

Universities have given most Vice Chancellors
sleepless nights due to distress calls from their
security managers in the middle of the night due
to occurrence of crime. Lack of security risk
assessment and development of assignment
security procedures has led to poor
understanding of security needs of the agency.
According to International Security Standing
Orders, it is futile to invest heavily in static
security at the entrance points when the other
areas of the compound are porous and easily
accessible. Building a good gate for an institution
is mostly for aesthetic value to visitors but serves
little to deter would be criminals if the remaining
areas were porous. However, with well-trained
static security personnel complemented by well-
trained patrol security officers in addition to
installation of strong 3D security cameras that
can capture events over a distance of 100 meters,
then the system can operate effectively to certain
level of efficiency. Although most institutions
have invested in CCTV cameras, the quality of
most of the cameras and installation is poor,
cables connecting CCTV cameras are exposed
over canals and walls where any one can disable
the CCTV servers and carry out his heinous
criminal act undetected. Most Universities have
not invested in crime reporting and detection
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processes, evacuation training, alcohol and
drug awareness, first aid training and online
safety regulations. This makes work of
security manager difficult and
compromising. Most private universities
have heavily invested in advanced digital
and bio-data security systems compared to
public universities something that has made
them attract more international students.
According to International Security Standing
Orders, every agency is supposed to be
dissected into various security zones and
layers: Higher, medium and low security
zones. This categorization is based on the
function of the place, the personnel
deployed in that place and the foreseen risks
detected. The deployment of security
personnel, qualification of security personnel
and installation of digital and biodata
systems also depended on diagnosed layers
of security and various risks foreseen. The
dissection and management of security of an
agency in various security layers makes it
difficult for one to access certain areas
without express permission of the authority.
It is not easy to pass through all designated
security layers without detection.
Following limited capitation of the public
Universities by the Exchequer, most have
resorted to outsourcing of key services.
However, a good number of them rushed
through without carrying out security risk
assessment of their areas and identifying
areas that need vetting of personnel before
their deployment is done. The accessibility
of these sensitive areas of the Universities by
outsourced personnel without caution
exposes Universities to unforeseen security
lapses. University security departments

should be at the fore front in assessing and
advising University management on such
risks. Some Universities, because of their
different security needs and risks, were
found to have outsourced more than one
security firm to protect specific areas
according to University security needs and
risks; and firm’s experience and capabilities.
These resulted into firms complementing
each other and therefore improvement of
their standards.
The use of well-trained patrol guards with
sniffer dogs, use of diagnostic and detective
equipment, use of 3D revolving security
cameras, use of well-trained informers and
artificial intelligence can’t be avoided at the
moment. Crime has become a complex
phenomenon; criminals have developed
complex modus oparandi and therefore use of
intelligence management method has
become core aspect of security systems and
crime prevention strategies in Universities. It
assists in crime mapping and analysis; and
in criminal profiling of offenders and
therefore preventing crime.
Crime reporting in some of these
Universities has been a big problem. Most
crimes are reported late when a lot of
contamination has taken place. Universities
need to invest in investigative sections in
terms of equipment and personnel. Most of
the officers also need to be taken through
report writing and presentation skills,
prosecutorial skills, evidence gathering and
analysis procedures; and basic legal training.
When all is done, Vice Chancellors will be
able to sleep again, dream, and contribute
new scholarly ideas.

Sebastian Okello Wang’ombe is a 
Security and Risk Assessment 

Expert and Tutorial Fellow in the 
Department of Criminology and 

Social Work at Kibabii University.
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By Amos Nyongesa | anyongesa@kibu.ac.ke

It is vital to take care not only of your immune system but also of your lung health, especially during
this time of global pandemic. Like any other part of your body, lungs require a comprehensive
approach to their care, which means introducing several changes to your lifestyle i.e., from physical
activity to household chores.
Neglecting lung health will lead to an acceleration in the aging processes and severe lung diseases
(like reactive respiratory diseases and cancer). You may find yourself buying ventilators to breathe for
you when your respiratory system fails. Below, you will find several tips for healthy lungs and disease
prevention.

TIPS FOR HEALTHY MANAGEMENT OF
LUNGS

Manage Chronic Lung Diseases

It is vital to be aware of your chronic lung
disease, if you happen to have one, and treat it
correctly. Different lung infections may
develop as a result of the chronic illness, so it is
crucial to keep an eye on the symptoms and see
a health care provider in a timely fashion.
Chronic lung diseases include:

• Asthma
• Chronic obstructive pulmonary disease

(COPD)
• Pulmonary Hypertension

• Chronic Pneumonia
• Respiratory Allergies
• Chronic Bronchitis (has a serious risk

of developing into COPD)

Working with a specialist health care
provider will allow you to determine
individual management strategies and
allergy treatments for maintaining healthy
lungs.

Stop Smoking or Don’t Even Start

According to the World Health Organization
(WHO), smoking at an early age increases
the risk of lung cancer. For most smoking-
related cancers, the risk rises as the
individual continues to smoke.
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Cigarette smokers have a lower level of lung
function than those persons who have never
smoked. Smoking tend to reduce the rate of lung
growth. Besides lung cancer, smoking increases
the risk of heart disease and stroke in adults.
Moreover, passive smoking i.e. inhaling
someone’s smoking exhalations (second-hand
smoke or environmental tobacco smoke), can also
damage your lungs, increase the risk of
respiratory illness, and cause lung cancer.

Despite the fact that numerous studies confirm
these consequences and tobacco brands even put
warning labels on their cigarette packs, they are
commonly neglected. But remember that quitting
smoking will improve your lung health and the
health of the people around you.

Learn Deep Breathing Techniques

This may sound weird to some people, as
breathing is perhaps the most natural and
unconscious of all our biological processes, but
there is a high possibility that you breathe
improperly. Shallow breathing entails when you
breathe, moving only the chest hence it doesn’t
fully use the lungs. As a result, their capacity
reduces.

For good lung function, it is necessary to take
deep breaths, involving not only your chest but
also the abdomen. Doing deep breathing
exercises, for example, breath focus or lion’s
breath, will keep your lungs healthy and,
additionally, help manage your stress and anxiety
levels.

Avoid Pollutants and Noxious Fumes

Increased exposure to indoor and outdoor
pollutants may cause rapid aging, worsening
symptoms of chronic lung diseases, and make
you more susceptible to infections. If you live in a
big town or city, it may be challenging to reduce
the negative impact completely. Still, make sure
to acquire some helpful habits to protect your
respiratory system from harmful substances and
dust. Here is what you can do:

• Keep it clean. Make sure to air out all rooms
in your house, office or apartment regularly
and thoroughly, and sweep and mop at
least once a day. This will allow

you to avoid the acceleration of indoor air
pollutants that, according to the American Lung
Association, consist of pet dander, radon,
asbestos, household chemicals, and many more.

• Wash your hands thoroughly. This is the
surest way to prevent catching a virus
during flu season and especially now,
during the COVID-19 pandemic. All you
need is soap and water.

• If there is polluted air in your workplace,
consider using protective equipment.

• Install an app that shows air pollution levels
to avoid going out during peak times.

Sticking to these simple rules will help you
maintain your lung health and will positively
contribute to your overall well-being.

Exercise Regularly

Regular physical activity will keep not only your
figure but also your lungs in good shape. During
training, the heartbeat accelerates, breathing
becomes heavier and your lungs become
activated and begin to deliver oxygen to the body
more intensively while simultaneously removing
carbon dioxide gas.

Introduce half an hour of cardio exercises such as
running, riding a bicycle, intensive walking, and
many outdoor sports e.g. from swimming to
football, into your daily routine to improve your
lung health.

Conclusion

Keeping your lungs healthy requires sticking to
some simple yet effective habits. Moreover, if you
ensure you get enough fresh air, take care of your
physical well-being, and do breathing exercises
regularly, you will see a positive impact on your
mental health as well.

It is prudent to be mindful of your indoor air
condition, as often it has an even more harmful
impact than outdoor air. Minimizing
environmental factors is crucial, so deciding to
quit active smoking will not be enough. Make
sure to avoid areas with secondhand smoke as
well. The same applies to environments with a
high chance of harboring germs by ensuring any
possible infection will not reach your lungs.
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Kibabii University celebrated the annual Prof. Wangari Mathai day on Wednesday 3rd March
2021. The exercise was also in honor of the University’s Environment and Wellness ambassador -
Olympic qualifier Ms. Faith Ogallo, a third-year student in the Faculty of Education and Social
Sciences pursuing Social Work. She made Kenya proud in the Taekwondo heavyweight African
Olympic qualifiers finals in Rabat, Morocco on 23rd February,2020. The 12th all African games
silver medalist and Dubai G2 bronze medalist earned Kenya an Olympic slot after a twelve year
wait to qualify for the Tokyo Japan Olympics which will be held in July 2021. Her environment
ambassadorial role came out of a challenge from the Vice Chancellor Prof. Isaac Ipara Odeo after
her Olympic qualification. Prof Ipara had challenged her to play a role of giving back to society.
She chose to do this through environmental conservation.

To mark the day, the Vice Chancellor led a tree planting exercise where an assortment of fruit and
medicinal trees were planted. The symbolic seedlings were donated by various environmental
champions including Ms. Sophie Waliaula, Dr. Alice Mutai, Mr. B. M. Nasongo, Ms. Faith Ogallo
among other environmental enthusiasts.

In attendance was the Ag. Deputy Vice Chancellor (ASA) Prof. Stanley Mutsotso, Chairman of the
Environmental Management Committee Dr. Onganyi Obino, Dean of students Dr. Alice Mutai,
Games and Sports students and a host of staff members.

By Elsea Wekesa
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In his speech, Prof. Mutsotso urged the Kibabii fraternity to carry out the exercise with Professor
WangariMathai’s call of the humming bird.

“I am very glad that we all decided to carry out this exercise as a tree doesn’t have only one
advantage but other than providing shade, we can rely on trees to get food and also medicine,”
Prof. Mutsotso said.

“I am glad that as an Institution we are able to celebrate this day of a Kenyan who left a legacy
and she is still being celebrated even after her death. A lot of things concerning nature come
from our originality as Africans and education is not all about passing exams but how holistic
the process is. We should therefore not wait for a perfect opportunity to start doing something
but use the available minimal resources to pursue our dreams,” Said the Vice Chancellor in
reference to Prof. Wangari Mathai.

In commemoration of this day, the University through the Office of the Dean of Students
launched the Green Growth Desk which is a management infrastructure that seeks to facilitate
the integrated business process into the path of Green Economic Growth that uses natural
resources in a sustainable manner. The goal of the desk is to catalyze University students, staff
and key development stakeholders to mobilize, train and engage over 200 Green Champions
per an academic year of green initiative activities to the community level.

It will facilitate the goal of environmental sustainability through various initiatives such as;

• Tree planting
• Creating environmental awareness
• Smart farming
• Proper waste collection and disposal
• Alternative energy sources (Green Energy)

The University is to benefit from the desk’s programs as it will ensure the creative use of the
local environment including learning institution grounds to provide innovation, technology and
investment opportunities for young people and women.

The Taekwondo, Karate, Soccer, Athletics and Badminton teams also presented their trophies to
the Vice Chancellor. The trophies were won during the Western Universities Sports Association
competition held on 27th February at Rongo University.

PHOTO: Kibabii University Tae
Kwondo and Karate Team pose
preparing to plant their choice of
seedlings.
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Kibabii University members joined distinguished members of Bungoma County in celebrating
InternationalWomen’s day on 8thMarch 2021 at Sudi Stadium, Nzoia. The event was sponsored by the
Ministry of Gender and Culture together with the National Government Affirmative Action’s Fund
under the theme “Women in Leadership: Achieving an Equal Future in a COVID-19 World”

In attendance was Governor, County Government of Bungoma H.E. Hon. Wycliffe Wangamati,
Members of Parliament, Sub Counties women leadership groups, Kibabii University fraternity and
members of the general public.

In commemoration of the day, the Ministry of Gender and Culture established gender technical
working groups in every Sub County which will help to enhance collaboration among stakeholders,
eradicate gender-based violence and establish a database on gender issues. The working groups will
also advocate for women’s rights and realize gender equality for development. In delivering this
mandate, the National Government Affirmative Action’s Fund together with the Ministry of Gender
and Culture are working to ensure women are rightfully empowered by;

• Ensuring women’s full and effective participation in decision making at leadership levels
including political and economic levels.

• Eliminating violence in communities for girls and women to thrive in a peaceful environment.
• Strengthening women’s organizations to start a healthy nation which acknowledges both

genders.
• Ensuring proportionate and adequate representation of women both in the Executive and

County Assemblies.

In her speech, Kibabii University’s Dr. Christine Nabwire urged women to fight for their rights as
there is no tool for development more effective than women. “Women’s rights to sit at the decision-
making table is not negotiable as they bring with them unique experiences, perspectives and
irreplaceable contributions in policy making and good governance,” she said.

PHOTO: In charge, IGDS Dr. Chrstine
Nabwire delivering her speech at the 
event.

By Elsea Wekesa
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